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PREFACE

This 6Sel f isSheuweduft of R pgalrawnd rigorous, intensive and introspective
process thatommencedvith the formation of IQAC in the College on 2®ctober 2013.
Holding the mission objectives of NAAC as our constant searchlight, encogirag
selfevaluation, accountability, autonomy and innovation in Higher Education, the entire
community of Model ChristianCollege was involved in this endeavour. There was no
looking back in the venture for quality, once the force was set into motion.

The College is sitated in the corner dfohima, the capital of theState of Nagaland. Being

away from the maddening crowd,is an ideal placéor teachinglearning activity. It is also

Jjust a stoneds throw from the gr eavanetgeaivi r onn
facilities for studiesapart from getting constant cleémesh air. It is in this soothing skit)

that the College providesa-educational degree Science and Arts courses,{das course

and honoursandcertificate courses

Since itsinception, the College has made steady progress, both in infrastructure and
academis. IQAC providel immense inputs and opportunities to think deeper and wider for
an all round growth and development of the Collédenkfully, through the efforof this

cell, the force behind lieg NAAC, serious effortsvere madeand genuine interests sprouted

in each member of the College community in serving the society through higher education
providing accountability to society and creaj accountability within. It$ in this perspective

that we embarked on a participative process of preparing ourselves in livigglti&udy
Report before pting it down on paper.

The existing innovative system of contousassessment, regular acadeprogress report of
studentsmonthly regularity report of students, feedback and counselling wersfoeced
with greater emphasis. fierent Committees were forméd cater to thevariousactivitiesof
the College while those already existing were -mevigorated Regular meetirg and
evaluation sessions were conducte®lans and proposalaere regularly and seriously
deliberatedbn and prioritiesweresieved out for timely execution.

The Co-ordinatorof the Steering Committeend the members of IQAC worked prudently,
discreetly and circumspectly with commitment and ssHicrifice. The different
committees/cells/clubseld imely meetings and consgsitly followed up ther respective
activities. Feedback and mnion were sought from different stakeholderQAC was the
scanner of the institute and its activities as well as responsibilities till theSetaStudy
Reportwas materialised

Each department of the College, under the Hafathe Departmenthad an opportunity to
introspectand record its ativities and achievementsand chalk out itsfuture plans This
necessitated many rounad$ departmerdl level meeting and intense deliberation. Further,
this activity provided opportunjtfor interdepartmental interaction and created room for
inspiring each other. All, at the individual or group levelyere practively involved in the
collection,analysis, assessment and critical evaluatibdifferent data, anfinally preparel

a comprehensive, faandobjectiveSelf StudyReport.

The process ofindegoing selfevaluation was really an eygener.Dissecting the self
unravelled invaluable hidden thingslaid bare our strengths and weaknesteschallenges
to be encounteread the areas to be worked on.

We sincerely thank Mr. S .P. Francis, MamagDirector, and Mr. Albert, Administrator, for
their inspiring and tireless gwadce, and constant encouragentbnbughout the period of
preparing the Self Study RepoWwe immensely acknowledge the valuable contribution of
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Dr. Nungshikokla JamirCoordinator of IQAC. We genuinely appreciate the inspiration,
support, guidance andvaluable inputs received from all the departments, committees, clubs,
cells, faculty members, office staff, parents and other stakeholders. Without their constant
supportand valuable contribution, the preparation of this Self Study Report would not have
been possible.

This Self Study Repowas prepared with utmost sincerity and efféve humbly submiit to
the National Assessment and Accreditation Council (NAA®)r asessment and
accreditation.

Dr. Luke Rymbai
Principal

Model Christian College
Lower A.G. Colony

Kohima
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lew p
Declaration by the Head of the Institution

I certity that the data included in this Self-study- Report (SSR) are true to the best of
my knowledge.

This SSR is prepared by the institution after internal discussions, and no part thereof
has been outsourced.

| am aware that the Peer team will validate the information provided in this SSR
during the peer team visit.

S, s\

i >/ %
Date: 12/0872016 [£/ \ (Dr. Luke Rymbai)
Place: Kohima \* et *‘ Principal/Head ot'tDe Institution
: & Christian College
Ty Nt~ mxoum' Nagaland
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Office of the
Model Christian College

(Recognized by the Govt. of Nagaland and Affiliated to Nagaland University)

Y Ho: ccoevvronenscavssoyesnnioss Dtk ivivivivivivavivas

Certificate of Compliance

(AfTilated/Constituent/Autonomous Colleges and Recognized Institutions)

['his is to certify that Model Christian College fulfils all norms

I Stipulated by the affiliating University and/or
2. Regulatory Council/Body [such as UGC, NCTE, AICTE, MCI, DCI, BCI, etc.]

and
3, The affiliation and recognition |if applicable] is valid as on date.

In case the affiliation / recognition is conditional, then a detailed enclosure with
regard 10 compliance of conditions by the institution will be sent,

[t is noted that NAACSs acereditation, if granted, shall stand cancelled automatically,
once the institution loses its University affiliation or Recognition by the Regulatory

Council, as the case may be,

In case the undertaking submitted by the institution is found to be false then the
acereditation given by NAAC is liable to be withdrawn. It is also agreeable that the
undertaking given to NAAC will be displayed on the college website.

r. Luke Rymbai)
Principal/Head of the Institution

Principal
Model Christian Collega
Kohima Nagaland

Date; 12082016
Place: Kohima
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Executive Summary

Model Christian College was established in 2007 by Aricho Society for Human
Transformation and Research, Kohima, to provide undergraduate programme in science
course, since there were few colleges in the $tialdagaland, only one in Kohima, offering
B.Sc. course. With a vision to encourage youngsters and provide quality education, the
College embarked on its journey off uly 2007, with twenty four students as its first
saplings.

The programme was launchedith the introduction of the Department of English
(Compulsory Paper) and 3 (three) science departnieBtgany and Zoology (Honours and

Pass Course) and Chemistry (Pass Course). By and by, several new departments were added:
Chemistry (Honours) in 201@nd Geology (Honours and Pass Course) and Geography (Pass
Course) in 2015. Another hallmark was the introduction of Arts course, with Honours and
Pass Course in Education, English, Political Science and Sociology in 2014, and Pass Course
in History in 205.

In spite of its young age, the College has produced toppers in the Nagaland University
Examinations. Most of the alumni are pursuing studies in different institutions of the country.
A small number is in service; 2 (two) of them are serving in the @alle

The College is privileged to have trudged through two academic systems, annual and
semester systems. This journey has enriched and inspired qualitative ways of effectively
dealing with teachindearning by incorporating pragmatic techniques and dyoami
approaches. New and diverse minds have added creativity into the system and more efficient
ways in discharging services. The innovative ways of planning, executing and exploring new
paths to achievement and success replaced the less productive straigy bogged down

with following the university guidelines, fulfilling daily routine in teaching the syllabus and
preparing the results.

Curricular Aspects

The College functions in accordance with the Academic Calendar and curriculum designed
by Nagalad University. Two members of the Faculty are members of Boards of Under
Graduate Studies (BUGS). Besides B.A. and B. Sc., the College offers 2 (two) add on
courses: Certificate Course on Computer Concepts and Certificate Course on Basic Language
Skills. Sudents have the option to select their Honours and Elective Papers. The science
departments have the liberty to opt for a Choice Based Credit Paper of their preference.
Effective completion of the curriculum is carried out by churning out the annual academ
cal endar, preparation and i mplementation of
activities for internal assessment. Study tours, field trips, orientation programmes,
workshops, feedback from stakeholders, anecwicular and extr&urricular ativities

enrich the curriculum. Students are encouraged to be members of the NSS and RRC. The
College pays attention to issues of gender, climate change and ICT. Both boys and girls are
given equal opportunity, environment education is conducted and ¥Tused in
teachinglearning.

TeachingLearning and Evaluation

Admission is granted through screening and counselling, after advertisement and receipt of
application for ms. A candidatebdbs weakness,
taken into account and gradually addressed through the course of study. Different clubs/cells
and activities give opportunity for sedikpression and even augment talent. A ramp is built

for the differently able. Attempt is made to bridge the gap between Islammers and
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advanced learners. Effective execution of academic activities through dynamic approaches
and making it studerntentric create a studefitendly teachingearning atmosphere and
nurture students to develop creative thinking, critical judgénaem scientific temper.
Provision of basic minimum technology, such as et boards, LED projectors and others,

has yielded more fruit. Academic activity pl
process, regular assessment, progress reaod feedback have been beneficial to

teachingl ear ni ng. The facultyds sense of i nnov at
out come IS i mmeasur abl e. Student so perform

parents/guardians. Feedback is sought fstakeholders.
Research, Consultancy and Extension

Model Christian College nurtures research culture. For this, a Research Committee was
formed. The projects, assignments, seminars and field studies taken up by students under the
supervision of teachers are valuable initiatives for instilling researchrimpahem. The
institute has never been dispirited in imparting quality knowledge. Incentives are provided for
those who want to undertake research or attend academic programmes. The College has
laboratories, ResearadumBiotechnology Hub, Internet fady, e-resources and Library to
facilitate research activities. Occasionally, expert lectures by learned persons take place in the
College. Agreement is made with some institutions @eghrtmentso provide facilities that

will augment the advanced leangi process. The College has a provision for the faculty to
avail study leave, and attend seminar, workshop, and orientation or refresher course.

Infrastructure and Learning Resources

Enhancement of infrastructure is guided by the principles of need, feasibility, utility, financial
prudence and aesthetics. Physical requirements for classrooms, administration,
clubs/cells/associations, Ml room, basic minimum IT facilities and libraryaeadable for
optimal utility. Programmes are wisely chosen and even augmented with certificate courses.
Different committees take the most effective care to plan and provide the best services.
Budgets are prudently planned, allotted and judiciouslyzatili All these are done in order to
provide the basic requirements and to facilitate the teadbarging process.

Student Support and Progression

The College endeavours to reach out to candidates desirous of taking admission and provides
the prospect o€ollege scholarship as well as state/central scholarship. Personal enrichment
programmes and other activities help students to enliven their talents and prepare them to
face their future with ease. Safety and security are provided to all. Participatemy in
competition conducted by other institutions or the Government is always encouraged.

Governance, Leadership and Management

The institute envisages producing responsible and worthy citizens. This entails being
proactive in leading students. Proper plagnand management, and provision of space for
stakeholders ensure the culture of excellence. The authority and faculty have sufficient
autonomy to plan and act in their respective domain. There is involvement and participation
of employees in the functiomg and management of the institution. Every activity performed
by any group or individual, assigned or assumed by virtue of office, is evaluated through
different means/provisions available in the institution.

Innovations and Best Practices

Great effort $ made to make the campus -@gendly, the first step being tobacco free. Some
innovations in the College include audio visual aid, Certificate Course on Computer
Concepts, Certificate Course on Basic Language Skills, creation of college website,
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environnent of punctuality, internal assessment
best practices are (a) success throughiliar effort: College + student + parent/guardian,
(b) teacherdéds teaching plan amphhns(c) granting

SWOC Analysis

STRENGTH

Systematic management planning is a strong force behind the success of the institute. There
is a strong bond of collaboration amongst the staff. Commitment, dedication, honesty and
sincerity are the pillars which always sainn the College. Everyone works without
complaint and is ready to walk an extra mile.

Teachi ng, |l earning and evalwuation process i
plan, continuous evaluation through regular internal assessment examisatidmg home

regular progress reports of both academic performance and regularity record are
commendable practices. The last mentioned practice provides opportunity for the institute to
communicate with parents/guardians. Cooperation, feedback and sofppantnts/guardians
contribute to the active functioning of the College.

WEAKNESSES

Being a budding college, Model Christian College has infrastructural limitations such as
availability of sophisticated IT infrastructure and other equipments for sdignoeatories to
augment research activities. There is a comparatively high turnover of the teaching
community. Better salary and security in the Public Sector lure many of the young teachers.

OPPORTUNITIES

Being the only private college in Kohima offerir8cience course, the College provides
opportunity to students to take B.Sc. Students being small in number, there is ample scope for
both students and teachers to conduct research activities. Field trips/tours expose students to
real life condition and siation.

CHALLENGES

Financial resources in managing the science course have been a herculean task. Other
challenges are handling academically average/below average students, retaining members of
the faculty and mviding sophisticated equipments for qualitand effective
teachinglearning.
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B. Profile of the College
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1. Name and Address of the College:
Name :MODEL CHRISTIAN COLLEGE
Address Lower A. G. Colony, Kohima, Nagaland
City : Kohima
Pin:797001
State Nagaland
Website http://www.mcckohima.co.in

2. For Communication :

Designation Name Telephone| Mobile Fax Email
with STD
code
Principal Dr. Luke Rymbai| (0370) . _
luke_rymbai02@rediff]
2800929 | 9402831942 - .
mail.com
Vice Principal | Dr. Nungshikokla] (0370)
Sl 2800929 | 9436439791 - akoklajr@yahoo.in
Steering
gom”c]!ttee Mr. Albert (0370) ) |
o-ordinator 8119069906 - aariicho@gmail.com
(Administrator 2800929

of the College)

3. Status of the Institution :

an

Affiliated College

Constituent College

Any other (specify)
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4. Type of Institution :

a. By Gender
I. For men
. For women
ii. Co-education a
b. By Shift
I. Regular a
il. Day
iii. Evening
5. Itis a recognized minority institution.
Yes 3
No

6. Sources of funding:

Government

an

Grant 71 in1 aid

Self financing

Any other

7. a. Date of establishment of the colleg&0/05/2007

b. University to which the college is affiliated /or which governs the college (if it is a

constituent college) [ Nagaland University

c. Details of UGC recognition

Under Section Date, month & Year Remarks (If any)

I. 2 (f) 11-06-2012 Certificateof recognition u/s
2(f) UGC Ac. (Enclosed)

i, 12(B) N.A.
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d. Details of recognition/ approval by statutory/ regulatory bodies other than UGC
(AICTE, NCTE, MCI, DCI, PCI, RCl etc.) :

Not Applicable

8. Does the affiliating university Act provide for conferment of autonomy (as recognized
by the UGC), on its affiliated colleges?

Yes | K No

If yes, has the College applied for availing the autonomous status?

Yes No | K

9. Is thecollege recognized
a. by the UGC as a college with Potential for Excellence (CPE)?
b. Yes No | K

c. For its performance by any other government agency?
Yes No | K

10. Location of the campus and area in sg.mts

Location Semturban,Tribal, Hilly Area

Campus are in sq. mts. | 6670

Built up area in sq. mts. | 3521.34

(*Urban, Semi-urban, Rural, Tribal, Hilly Area, Any others specify)

11. Facilities available on the campus (Tick the available facility and provide numbers or
other details at appropriate plae) or in case the institute has an agreement with other
agencies in using any of the listed facilities provide information on the facilities covered
under the agreement.

Auditorium a
Seminar complex with infrastructural | &
facilities
Sports facilities a
{1 Play ground a
1 Swimming pool No
! Gymnasium No
Hostel a
x Boysod6 host el a
I. Number of hostels 1
il. Number of inmates =

13
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ili. Facilities
available facilities)

(mention

Indoor and outdoor

television and music syster|
common room, iFhouse nurse

games

internet.
x Girl sé host el a
I. Number of hostels 1
il. Number of inmates 2
iii. Facilities (mention | Indoor and outdoor game
available facilities) television, common  room

in-house nrse Wi-fi.

x Wor ki ng

womenos

i Number of inmates

No

il. Facilities
available facilities)

(mention

Residential facilities for teaching and

Not at present

Emergency care facility, Ambulance

non- teaching staff (give numbers
availablei cadre wise)

Cafeteria a
Health centre a
First  aid, Inpatient,  Outpatient, | &

Health centre staffi

Qualified doctor Full time Part time a
Qualified Nurse Full time | & Parti time
Facilities like banking, post office, book shops | Book Stall.
Transport facilities to cater to the needs of the &
students and staff
Animal house No
Biological waste disposal a
Generator or other facility for management/| &
regulation of electricity and voltage
Solid waste management facility a
Waste water management a
Water harvesting a
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12. Details of programmes offered by the college (Giveata for current academic year)

Name of the Sanctioned| No. Of
Sl. | Programme | Programme/ | Duration Entry Medium of | /approved | students
No. Level Course Qualification | instruction Student | admitted
strength
1. Under B.Sc. 3 years HSSLC or | English 150 96
Graduate Equivalent
2. Under B.A. 3 years HSSLC or English 250 18
Graduate Equivalent
13.Does the college offer selfinanced Programmes?
Yes No | &
If yes, how many?
14. New programmes introduced in the college during the ladtve years if any?
Yes | K No Number - | 2014 Education (Hon. & Gen.)
English (Hon. & Gen.), Politica
7 (Seven) Science (Hon. & Gen.) an

Sociology (Hon. & Gen.)

2015 Geology (Hon. & Gen.)and

Geography (Gen.)

2016 History (Gen.)

15. List the departments: (respond if applicable only and do not list facilities like Library,
Physical Education as departments, unless they are also offering academic degree
awarding programmes. Similarly, do not list the departments offering common
compulsory subjeds for all the programmes like English, regional language etc.)

Faculty Departments UG PG Research
Science Botany, Chemistry, Zoology a
Geology, Geography.
Arts Education, English Political Science| &
Sociology and History.

16.Number of Programmes offered under (Programme means a degree course like BA,
BSc, MA, and M.Com...)

a. Annual system
b. Semester system
c. Trimester system

2 (B.A.and BSc))
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17.Number of Programmes with

a. Choice Based Credit System 1

b. Inter/ Multidisciplinary Approach Nil

c. Any other (specify and provide details) Nil

18.Does the college offer UG and/or PG programmes in Teacher Education?

Yes No | K

19. Does the college offer UG or PG programme in Physical Education?

Yes No K

20. Number of teaching andNon- teaching positions in the Institution

Teaching faculty Non- Technical
Positions Professor Associate | Assistant teaching staff
Professor Professor staff

*M *F *M *F *M *F *M *F *M *F

Santioned by the UGC
University/ State

GovernmenRecruited

Yet to recruit

Sanctioned by the 12 17 8 4 6 4
Management / society ¢
other authorized bodig

Recruited

Yet to recruit 1

*M - Male *F- Female

16
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Highest Professor Associate Assistant Professor| Total
gualification Professor
Male Female | Male Female | Male Female
Permanent Teachers
D. Sc. /D. Litt.
Ph. D 1 1 2
M. Phil 1 - 1
PG 6 10 16
Temporary teachers
Ph. D 1 1
M. Phil - 1
PG 4 4 8
Parti time teachers
Ph.D
M. Phil
PG
22.Number of Visiting Faculty / Guest Faculty engaged with the Collegg O

23.Furnish the number of the students admitted to the college during the last four

academicyears.

Categories 2013 2014 2015 2016

Male | Female| Male | Female| Male | Female| Male | Female
SC - - - 1 1 - - 2
ST 55 50 72 57 79 58 96 110
OBC 1 - 3 - 1 - 1 -
General 4 3 4 - - 1 1 1
Others - - - - - - - -
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24. Details on students enrolment in theollege during the current academic year:

Type of students

uG

PG M. Phil Ph. D

Total

Students from the same std 183

where the college is located

Students from other states | 28

India

NRI Students

Foreign Students

Total

211

25.Dropout rate in UG and PG (average of the last two batches)

uG

4%

26. Unit cost of Education

(Unit cost = total annual recurring expenditure (actual) divided by total number of students

enrolled)

PG

(@) Including the salary component

(b) Excluding the salary component

Rs.73,623

Rs.41,755

27.Does the college offer any programme/s in distance education mode (DEP)?

Yes

No

K

28.Provide Teacheri students ratio for each of the programme/ course offered

B.Sc.

1:11

B.A.

1:4

29.1s the collegeapplying for

Accreditation:

Re- assessment

(Cycle 1 refers to first accreditation and Cycle 2, Cycle 3 and Cycle 4 refers to re

accreditation)

Cycle 1

K

Cycle 2

18
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30.Date of accreditation *(applicable for Cycle 2, Cycle 3, Cycle 4 and rassessment only)

Cycle 1: i (dd/ mm/yyyy) Accreditation Outcome/ Result............
Cycle 2: i, (dd/ mm/yyyy) Accreditation Outcome/ Result............
Cycle 3: i (dd/ mm/yyyy) Accreditationt@ame/ Result............

Cycle4d: ..o, (dd/ mm/yyyy) Accreditation Outcome/ Result............

*Kindly enclose copy of accreditation certificate (s) and peer team report(s) as an annexure.

31.Number of working days during the lastacademic year.

203
32.Number of teaching days during the last academic year.
195
33.Date of establishment of Internal Quality Assurance Cell (IQAC)
IQAC 28/10/2013
Details regarding submission of Annual Quality Assurance Reports (AQAR) to NAAC.
AQAR (i) weveeeeeiiiiiieee e (dd/mmlyyyy)
AQAR (i) vvveeeeeeeeiiirieeee e eeeiieeen. (dd/mmlyyyy)
PAX@ AN o (1) N (dd/mmlyyyy)
AQAR (IV)eeeiiieeeeieeiieeccee e, (dd/mmlyyyy)

34.Any other relevant data (not covered above) the college would like to include. (Do not
include explanatory/ descriptive information).
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C. Criteria -Wise Inputs
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CRITERION 1: CURRICULAR ASPECTS
1.1  Curriculum Planning and Implementation

1.1.1 State thevision, mission and objectives of the institution, and describleow these
are communicated to the students, teachers, staff and other stakeholders.

Vision

To impart quality education to produce intellectually competent, spiritually and morally
upright indviduals, socially committed men and women in the service of the society.

Mission
The College aims at translating the Vision into action in the following ways:

. To create an environment congenial to continuous and sustainable human development

. To createpeace and harmony in the socjety

. To organize various knowledgmsed activities for promotion of better understanding
and furtherance of latest skills and technolaggies

4. To cater to the academic needs of the aspirants for excellence

5. To provide an excellent supportive Christian environment for moral excellence that will

stimulate each student socially, politically, economically and scientifically.

WN P

Objectives:
1. To provide quality education through innovative system of educatiorotagpby

up-to-date facilities;
2. To emphasise on intellectual, moral and spiritual aspects of education;

3. To promote in teachers and students a sense of belonging, loyalty and pride in the
institution.

Vision, mission and objectives of the institun are communicated to the stakeholders

* Through the PospectusCollege Website Orientation programmes and Meetings;

* Students are occasionally reminded during Morn@igapel,and the staff, during
official staff meetings.

1.1.2 How does the institution develop and deploy action plans for effective
implementation of the curriculum? Give details of the process and substantiate
through specific example(s).

The institution develops and deploys action plans for effective implementation of the
curriculumwith the following means:

(a) Preparation and Submission of Departmental Report:
Every department convenes departmental meetings and presents a report
towards the end of each Academic Year. Along with this, the HoDs are required
to present a detailed year plan of departmental academic activities such as
project study tour, field studgeminar presentation, academic quiz and the like
for the session/year ahead.

Example: Headed by the HoD, the department convenes at least 2 (two)
departmental meetings in an Academic Year. The assessed departmental
activities are submitted to the Colled@Office. The final report of the
department is deliberated upon by the College Management Council
(CMC) for action plan to be implemented in the next Academic Session.

21
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(b) Assessment of Academic Successes and Failures:
The CMC makes an initial assessmenttohe pr evi ous year 0s
failures prior to the planning of the next academic session.

Example: Academic performance of students, like the internal assessment
examinations that are conducted on every Monday of the week and
external examinations @assessed and plans are made.

(c) Churning out of Academic Year Plan for Implementation:
After a detailed and meticulous deliberation over point humber (a), the CMC
churns out a detailed academic year plan by comparing it with the Academic
Activities Year Pla submitted by the respective HoDs, keeping in view the
failures or ineffective implementation of academic activities.

Example: Teacher 6s Teaching Plan is emphasi z
effective execution of the same. For instance, a teaclaskéed to adopt a
better teaching method or do deeper research, prepare better before
engaging in teaching, employ more interaction methods, engage more
academic activities and the like.

(d) Equal and Proportional distribution of Units/Topics:
The Heads oDepartments are required to make equal and proportional division
of papers/units amongst teachers on the basis of specialization. They are even
asked to look into the effectiveness of each teacher in teaching.

Example: Out of three teachers in the Depaetmh of English, a teacher who is
specialized in American Literature is given the Units/Topics containing
American Literature. But if her/his syllabus is lighter or heavier than that
of the others, she/he is given some other topics which do not fall within
the area of specialization of the other two teachers, and topics that do not
fall within her/his specialization are removed and allotted to other
teachers. In this way, there is equal distribution of papers/units and no one
is overburdened.

(e) Entreaty and Erfiorcement:
The final draft of the Academic Action Plan is presented in the staff official
meeting at the beginning of a new Academic Session for further suggestion and
implementation. Remarks are given on the departmental performances and
reasons for thection plan are rationalized.

Example: The Managing Director or Principal briefs the staff on the successes
achieved, the weak areas, the needs of striving harder and committing to
the profession of preparing young minds for a deeper search for
knowledge.Then the Academic Year Plan along with the Action Plan is
presented.

(H) Infrastructural Needs:
The HoD of each Department prepares a list of urgent infrastructural
requirements and presents it to the Principal, who forwards it to the Managing
Director/Adminigrator. The module followed is to present the infrastructural
requirements a session ahead. But, in case of any immediate need, the
administration endeavours to provide the same at the earliest.

Example: Lab requirements are always provided promptly aciwlg orders for
the same. Library requirements are attended to as per the list of books
presented by the respective HoDs.

(9 Teacher6s Teaching Plan (TTP):
Each teacher has to prepare a Teaching Plan for a Semester at the beginning of
the semester. This iggsented to the Principal for perusal and approval. The
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Principal keeps a copy of the same while a copy is returned to the teacher

concerned. Implementation of the Teaching Plan is monitored by the Academic

Dean. At the same time, the Principal followsupp with the teacher and

students.

(h) Departmental Academic Activity Day (DAAD):

Prior to the commencement of the academic session, every Department makes a

plan of academic activity, preferably outside the College and academic related,

that will deepen knowlige and instil research ability as well as enrich society.

This activity takes place once in every two semesters, i.e., annually.

(i) Continuous Internal Assessment:

The College has a continuous evaluation system threugh:

(&) Weekly written Internal AssessmeBkamination of 1% (one and a half)
hours and for 30 (thirty) marks;

(b) At least 2 (two) weekly Internal Assessment Examinations are conducted in
a paper;

(c) Compulsory seminar paper presentation/assignment in all the papers in each
semester;

(d) Optional quiz/deb@/group discussion;

(e) Displaying monthly Academic Performance Report on the Notice Board
and sending it to parents/guardians for perusal and feedback;

(H Monthly Regularity Report displayed on the Notice Board and sent to
parents/guardians for perusal and feseak;

(g) Counselling and encouraging weaker students;

(h) Parents/Guardians Call if no improvement is shown by such students.

What type of support (procedural and practical) do the teachers receive (from
the University and/or institution) for effectively translating the curriculum and
improving teaching practices?

The Qllege followsthe curriculum and AcademicCalendardesignedby Nagaland
University. In addition to thisan Academic Calendar of the College is prepared every
sessionby incorporating the Universi Academic @lendar. Basing on the College
calendar, teachers prepare teaching plans. Deans of Gbkege ensure proper
implementation otlass routindy teachers and students. Daily attendance regster
teachersand students arenaintained and morited In order to make teaching
learning more effective,studens Gfeedback on teachers and curriculum are
conducted Teachersare provided projectorsaptops,internetfacility and library to
effectively deliver the curriculum.hleyare encouraged to participateandorganize
conferencesseminars, symposia ambrkshops

ReferPoint No. 1.1.2

Specify the initiatives taken up or contribution made by the institution for

effective curriculum delivery and transaction on theCurriculum provided by the

affiliating University or other statutory agency.

* Departmental Meeting, Assessment and Planrang submission of the same to the
PrincipalCollege Management Coungil

* College Management Council deliberates on tlepartmental academic activity
plan basing on theucriculum and brings out treecademic year plan

* Teachets Teaching Plan (TTP) is strictly enforced atsceffective implementation
is meticulously checked
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* Overseethe equal andproportional distribtion of papersinits/topics in keeping
with the specialization of a teacher

* The institution encourages and fully supports outdoor academic field studies that
can provide firsthand knowledge.
Refer Point No. 1.1.2

1.1.5 How does the institution network and irteract with beneficiaries such as
industry, research bodies and the university in effective operationalisation of the
curriculum?

There is no networkg and interaction with any industry and easch bodies as yet;

but the @llege has networking and ingation with the university. For effective
operationalisation of curriculum, th@ollege organizes visit to various educational
sites like botanical garden bio-reserves, factories, farmsand well known
universities and institutes. Teachers are encourdgeattend seminars, workshops
and orientation programes. When asked by the university for any help or official
deputation, the institution most generously deputes the staff for setting question
papes, moderation of questigmapes, evaluation of answescripts, scrutiny or chief
examining of answer scripts and go dther institutes as external $ett experts
during university examination and the like. Students of the College are allowed to
participate in variousntercollegiate competitions organised by the university and
other institutions.

1.1.6 What are the contributions of the institution and/ or its staff members to the
development of the curriculum by the University (number of staff
members/departments represented on thé3oard of Studies, student feedback,
teacher feedback, stakeholder feedback provided, specific suggestions, etc.

Three members of the Faculty are members of Boards of Under Graduate Studies
(BUGS).

Mrs. Jamkhanmoi, Head of Department, DepartmenEddication, is a member of
BUGS, Department of Education, Nagaland University.

Ms. Hievinu Olivia Richa, Head of Department, Department of Geology, is a member
of BUGS, Department of Education, Nagaland University.

Dr. Luke Rymbai, Principal, is External gert in BUGS, Department of Political
Science, Patkai Christian College (Autonomous), affiliated to Nagaland University.

1.1.7 Does the institution develop curriculum for any of the courses offered (other than
those under the purview of the affiliating uniersity) by it? If yes, give details on

the process (6Needs Assessment 0, desi gn,
courses for which the curriculum has been developed.
Yes

Certificate Course on Basic Language SkillBhe course is designed, imparted,
managied and monitored byhe Department of EnglishModel Christian
College,under the headship of the Principal.

Certificate Course on Computer Concepisis course is managed by the College
Management Coungilwith the Administrator of the Collegas converer, in
collaboration with NIELIT (National Institute of Electronics and Information
Technology), Kohima, Nagaland.
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How does institution analyze/ensure that the stated objectives of curriculum are

achieved in the course of implementation?

Following aresome of the ways in which the college analyze/ensures the achievement

of the stated objectives of the curriculum:

* Multiple Internal Assessment Examations written Assignments, projects, seminar
paper presentations, unit tests, academic quiz/gimapssion, etc.;

* Teachers maintain these records diligently and keep tracitudents for their
assessment;

* Maintenance of Attendance Register and Regularity Record

* Concerned departments have an assessmesuandtthe rgortto the Principal

* The same records are assedsethe College Management Council

* For other necessary actions and proesssf analysing and ensuring the stated

objectives of curriculum, pleasteferPoint No. 1.1.2

Academic Flexibility

Specifying the goals andobjectives give details of the certificate/diploma/skill
development courses, etc. offered by the institution.
(a) Certificate Course on Basic Language Skii

Goals and objectives:

- To be equipped with basiEnglish grammar, phonetics, writing skills of
formal composition and creative writing, speech skills of everyday usages and
public program deliveries

- To be at par with standard English

- To enhance understanding, writing, analysis, judgment and speaking iabilit
English language

(b) Certificate Course onComputer Concepts

Goals and objectives:

- To equip learners with the basic computer skills and have access to the
technological facilities

- To facilitate in theeachinglearning process

- To enable learners to be in the technological world without hassles

Does the institution offer programmes that facilitate twinning/dual degree? If
yes, give details.

The College does not have the facility to offer programmes that facilitate
twinning/dual degree at present.

Give details on the various institutional provisiors with reference to academic
flexibility and how it has been helpful to students in terms of skill development,
academic mobility, progression to higher studies and improved potential for
employability.

1 Range of Core/Elective options offered by tinéversity and those opted by the
college:
- The institution follows the Semester System and offers both pass and
honours courses for its undergraduate degree progeam
- The course comprises @Gix) semesters for both Honours and Pass
Courses.
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- Out of awide range ofcourses andsubjects offered by Nagaland
University, to which theCollege is affiliated, the College offers the
following:-

(a) Arts Stream
Honours CourseEducation, English, Political Science and Sociology
Pass CourseEducation, English, Political Sciencociologyand History.
Compulsory PapersGeneral English €1 and 29 Semesters)Alternative
English (3% and 4" Semeste)sand Environmental
Studies (8 & 6™ Semestes).
Science Stream
Honours CourseBotany,Chemistry, Geology and Zoology
Pass CourseBotany, Chemistry, Geology, Zoology and Geography
Compulsory PapersSeneral English fland 2 Semesters), Computend its
Application (3 Semester) Environmental Studies {5
Semesterjand Choice Base@redit Paperg" Semester)

Students have the flexibility to choose the subject for their honours if they
have fulfilled the criteria laid down by the University to which @alege is
affiliated.
Teachers of the concerned department havéaribility to select the Choice
Based Credit Paper (CBCH)hree departments have CBCPs.
Department of Botany

I. Taxonomy

ii. Methodology and Perspectives of Science

iii. Plant Biotechnology

iv. Forestry

v. Mushroom Cultivation

vi. Horticulture

From these choices of CBCP, ttepartment chose Forestry

Department of Chemistry
I. Biological Chemistry
ii. Nano Chemistry
iii. Environmental and Green Qhestry
iv. Medicinal Chemistry

From these choices of CBCP, the department chose Environmental and Green
Chemistry

Department of Zoology
i. Biodiversity
ii. Aquaculture
iii. Pisciculture
iv. Vermitechnolgy
v. Apiculture
vi. Technique in Biology

From these choices of CBCP, the department chose Agquaculture

i Courses Offered in Modular form:
Not applicable
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1 Credit Transfer and Accumulation Facility:

T

1.2.4

1.2.5

1.2.6

The affiliating Unversity does not provide this facility.

Lateral and vertical mobility within and across programmes and courses:

Lateral mobility is not provided. For vertical mobility, students are promoted to the
next semesters on passing the end semester examicatiducted by the University.

Enrichment courses:

- Orientation programmes

- Departmental Academic Activity

- On the spot field studies

- Lectures and interaction with external subject experts and writers

Does the institution offer selffinanced programmes? If yes,list them and
indicate how they differ from other programmes, with reference to admission,
curriculum, fee structure, teacher qualification, salary, etc.

- The institution does not offer sdlhanced programmes.

Does the college provide additional skill wented programmes relevant to
regional and global employment markets? If yes, provide details of such
programme and the beneficiaries.

Yes

Refer Point No. 1.1.7

Does the university provide for the flexibility of combining the conventional face
to-face and Distance Mode of Education for students to choose the
courses/combination of their choice? If yes, how does the institution take
advantage of such provision for the benefit of students?

The affiliating University does not provide such facility.

1.3 Curriculum Enrichment

13.1

Describe the efforts made by the instit
curriculum to ensure that the academic pr
objectives are integrated
The institution suppituemznts the Universi:t
- Conducting Continuous Internal Assessment
- Counselling weaker students
- Organizing study tours and field study trips
- Organizing orientation programmes for parents, students and teachers
- Conducting various programmes by the different clubs and committees of the
Collegelike literary and cultural events, debate, extempmeechquiz, painting,
etc.
- Various games & sports events
- Creating awareness on current issues through talks givanybstaff or students
during the morning chapels
- Updating the library and labs
- Mechanism of feedback system
- Youth program where good moral, career option and personality development are
given priority
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What are the efforts made by the institution to modify,enrich and organize the
curriculum to explicitly reflect the experiences of the students and cater to needs
of the dynamic employment market?
Two members of the Faculty are members of BeafdUnder Graduate Studies
(BUGS).
The institution initiates 2\{o) add on courses:

1 Certificate Course on Basic Language Skills

1 Certificate Course on Computer Concepts

Refer Point No. 1.1.7

Enumerate the efforts made by the institution to integrate the cross cutting issues
such as Gender, Climate ChangeEnvironmental Education, Human Rights,

ICT, etc. into the curriculum?

The institution makes an attempt to give equal attention to the welfare of individual
members of the Collegand simultaneouslyhandke the curriculum seriousy.
Alongside the activitiesf formal curriculum, attention is paid to the following:

Gender Issues Gender issues are looked into by giving equal opportunities without
any bias and <creation of Womenods Cell
occasionally made aware time andiagiuring the morningchapel

Climate Change and Environmental Educatiomhis urgent issue of Climate Change
and Environmental Education agldressed bteaching Environmenté&ciencen the

5" and &' semesters, observing world environment day withoetation on this
challenging topic, organizing tree plantation drive in the colony andnmadafe
disposal of campus wast&his is also done by the Ew@ub that is vibrantly
functioning in the College.

Use of Interneand LED Projectors as Teachingools Some classes are taken with

the aid of computers and projectors. Some practical classes are even conducted online.
The internet facility that is available in the Computer Lab helps teachers and students
to conduct classes and also have an access#eamet for academic purposes and
research requirements.

RTI seminars and painting competiticer® organiseébr educative purpose.

What are the various valueadded courses/enrichment programmes offered to

ensure holistic development of students?

- Organking programmes like Annual Sports, Literary Day, Cultural Day, College
Foundati on Da,)Parting $oeid, IPrEhridtimas Bathering and Gift
Exchanges

- Conducting Educational Tours and Field Trips

- Morning Chapel and Retreat

- Community extension s@ce: Social Work, Tre®lantation Drive and Sales Day

- Various value added enrichment programmes sponsored and conducted by NSS,
RRC, etc.

Citing a few examples, enumerate on the extent of use of the feedback from
stakeholders in enriching thecurriculum.

Grievance and Redressal Cellnder the headship of a Teacher, together with other
members of the cell, Feedback Forms are annually distributed to students and the
same are collected and redressed.

Example: Replacement of Blackboard with Whdald, Provision of proper sound
system for morninghapeland programmes
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Feedback through Monthly Progress Repo8:it udent s 6 Pr, baghr e s s R
academicperformanceand regularity are sent home monthly for perusahd

feedbackof parents/guardianThis is done to keep parents/guardians informed about

the performance of their wards

Annual Student s6 ahhe Cdlege ceganizes@nn@al oriemtatiora t i 0 n
programmesfor students and parents/guardians on the academic system and
administration of the College at the beginning of every odd semester. Interaction hour

is always provided and great attention is paid tdeedback, suggestion and
clarificationof parents and students.

Example: Admission Fee is explained to parents/guasdéand students. Admission

Fee is of two categories, Fresh Admission and Renewal Admission. Fresh Admission

is collected in the Odd Semester and Renewal of Admission, in the Even Semester.
Renewal Admission has a nominal Admission Fee.

Official Staff Meetigs and Emergency Meetingsis the most crucial and valuable

time for the staff to give their observat®oand feedback®n the academscand
administration of the institutelheseare churned out either on the spotaba later

stage foiimplemenation within a time bound period.

1.3.6 How does the institution monitor and evaluate the quality of its enrichment?
The institution monitor through:
- Observation
- Departmental Assessment and Feedback
- Common Assessment during the Official Staff Meeting
- College Managment Council does the overall audit through a threadbare
deliberation of the performances and outcomes
- Feedback from students
- Feedback from parents/guardians

1.4 Feedback System

1.4.1 What are the contribution of the institution in the design and development ofhe

curriculum prepared by the University?

- Submitting proposals for syllabi to the University

- Mrs. Jamkhanmoi, Head of Department, Department of Education, is a member of
the Board of Under Graduate Studies (BUGS), Department of Education, Nagaland
University.

- Ms. Hievinu Olivia Richa, Head of Department, Department of Geology, is a
member of BUGS, Department of Education, Nagaland University.

- Dr. Luke Rymbai, Principal, is External Expert in BUGS, Department of Political
Science, Patkai ChristiaCollege (Autonomous), affiliated to Nagaland University.

1.4.2 Is there a mechanism to obtain feedback from students and stakeholders on
Curriculum? If yes, how is it communicated to the university and made use
internally for curriculum enrichment and introducing changes/new
programmes?

Yes

Refer Point No. 1.3.5

St akehol der s 6 for amg ewgent emebd of degalopirggdper English
language skillamade the College ponder seriously on the issue and finally came up
with Certificate Course oBasic Language Skills
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Refer Point No. 1.1.7 & Point No.1.3.2

Time and again, students and parents felt and expressed the hurdle of learning without
knowledge of computer. The College felt that it was a genuine need. Therefore, it
introduced an add on cme onCertificate Course on Computer Concegtstially,

lessons were taught by computer savvy teachers, but, later, a computer instructor was
appointed.

Refer Point No. 1.1.7 & Point No.1.3.2

1.4.3 How many new programmes/courses were introduced by the ingition during
the last four years? What was the rationale for introducing new
courses/programmes?
9 Certificate Courses: 2 (Two) Certificate Course on Basic Language Skiisd
Certificate Course on Computer Concepts
1 Arts streamwas introduced in theyear 2014 with Pass Course and Honours in
Education, English, Political Science and Sociology.
1 History (Pass Course) was introduced in June 2016.
1 Geology Pass Course artdonours) and Geographi?dss Courgewereintroduced in
June 2015
1 Rationale for intrducing new courses/programmes
A Certificate CoursesSt akehol der s 6 for aquleusgéne deedroé qu e st
developing poper English language skills, astidents and parents expressed the
hurdle of learning without knowledge of computer
ArtsStreamPar ent s6 request for catering to s
New Science Subjects: Need for introduction of new and prospective subjects.

> >
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CRITERION II: TEACHING - LEARNING AND EVALUATION
2.1 Student Enrolment and Profile

2.1.1How does the college ensure publicity and transparency in the admission process?
The Collegeensures publicity and transparency in the admission process by
- Displaying notices about admission dates and other admission related information on
the Collegé/Nebsite and Notice Board
- Publishing in the Newspapers
- Prospectus along with application form and brochures

2.1.2 Explain in detail the criteria adopted and process of admission (ex. (i) Merit (i)
common admission test conducted by state agenci@g combination of merit and
entrance test or merit, entrance test and interview (iv) any other) to various
programmes of the institution.

- Any student who passed HSSLC or equivalent courses is eligible to take admission
to the respective coursddowever, to take Honours a student requires 45% in the
subject opted for Honours or an overall 45% in all the subjects if the subject was not
taken by the student in HSSLC or equivalent courses.

- The process of admission is through interview of the ckateli

- First come first serve basis.

- Free Admission/Annual and Tuition Fees for two orphans from any registered
orphanage of Nagaland.

- Certificate Courses are compulsory for the classes that are assigned.

2.1.3 Give the minimum and maximum percerdge of marks for admission at entry level
for each of the programmes offered by the college and provide a comparison with
other colleges of the affiliating university within the city/district.
Any student who passed HSSLC or equivalent courses is eligiltéke admission to
Pass Course in the respective courses. However, to take Honours a student requires
45% in the subject opted for Honours or an overall 45% in all the subjects if the subject
was not taken by the student in HSSLC or equivalent courses.
All colleges affiliated to Nagaland University follow the guidelines of the university.
However, some colleges do set cut off marks for certain subjects.

2.1.4 Is there a mechanism in the institution to review the admission process and
student profile annual 1 y? | f O6yes, d what is the out
has it contributed to the improvement of the process?

The College Management Council, in collaboration with the HoDs of different
departments,

- reviews the admission process annyally

- assessethe response of candidatesitakadmission in the College

- rationalizes the enrolment

- looks into the results produced and its probable impact

- looks into the probable impact of availability of infrastructure and fee structure

This activity has been agye opener and a help in striving forward in the growth and
improvement of the system of the College, like
- Making a wider publicity of the College and its admission advertisements
- Keeping kes at a nominal ratalistinguishing between fresh admissiand
renewal of admissign
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- Admitting students midway through the course of studies, such as to the
second/third/fourth/fifth semesters, as per procedure provided by the affiliating
university and for genuine reasons.

2.1.5 Reflecting on the strategies adoptetb increase/improve access for following
categories of students, enumerate on how the admission policy of the institution
and its student profiles demonstrate/reflect the national commitment to diversity
and inclusion.

*SC/ST

*OBC

*Women

*Differently abled
*Economically weaker section
*Minority community

*Any other

ST

Nagaland is a predominant tribal state.

The past five years of enrolment and admission in the College shows over 98% ST
category from Nagaland and Manipur.

SC/OBC

Opportunity for grantig admission is generously set for them.

Women

There is no any discrimination for women in seeking admission into the College.
Differently Abled

Any differently abled candidate can seek admission in the College.

Economically Weaker Section

The College alwgs reserves space for helping the economically weaker section. It
provides free Admission/Annual and Tuition Fees for: (a) an orphan from any
registered orphanage of Nagaland and (b) a child of low income group from Lower
A.G. Colony, Kohima.

Minority Community

There is no discrimination for any minority community in granting admission to the
College.

2.1.6 Provide the following details for various programmes offered by the institution
during the last four years and comment on the trends, i.e., reasonf®r increase/
decrease and actions initiated for improvement.

Programmes| Year | Number of| Number of student{ Demand Ratio
UG applications| admitted
B.Sc. 2012 | 136 52 31
2013 | 120 41 3:1
2014 | 141 68 2:1
2015 | 145 45 3:1
2016 | 183 100 2:1
B.A. 2014 |43 21 2:1
2015 |64 24 3:1
2016 | 38 18 2:1
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2.2 Catering to Student Diversity

2.2.1 How does the institution cater to the needs of differently abled students and ensure
adherence to government policies in this regard.
The College does not have any differently abled students, but it is ready to cater to their
needs as and when need arises.

2.2.2 Does the institution assess the stude
before the commencement of the programme? iy es 6 gi ve detail s or
Yes. There is a provision for assessing

commencement of the programme. The strategy includes

1 Interviewi to find out the personality of the candidate and to counsel her/him on
under graduate studies and the need of ma
student.

1 Examining the Percentage of Marks in the Higher Secondary réstdtsinderstand
the ability and knowledge level of students.

1 Orientation Programmé to orient the stuehts on the academic system, activities,
and academic year, and prepare them to enter into the programme with ease.

1 At the Beginning of Every Sessiothe Heads of each Department take the
responsibility of coordinating with the subject teachers in ongngtudents in their
respective subjects.

T Fresher os D aly to Ptegoatertleeninesth students into the College
community and make them feel at home.

2.2.3 What are the strategies adopted by the institute to bridge the knowledge gap of the
enrolled students (Bridge/Remedial/Addon/Enrichment courses, etc) to enable
them to cope with the programme of their choice
The Collegeattempts to bridge the knowledge gap by adopting various strategies:

1 After Internal Assessment Examinations, subject teachemsifidéhe difficult topics
and weak performing students, and give emphasis on those topics and pay more
attention to weaker students through personal interaction and tutoring;
Classroom Seminar Paper Presentation;

Project Work;

Assignment Paper;

Field Study Tour;

Group Discussion;

Counselling;

Communication Skills (Certificate Course in Basic Language Skills).

= =a-a_-a_-9_9_-°

2.2.4 How does the college sensitize its staff and students on issues such as gender,

inclusion, environment, etc?

Gender and Inclusiveness

- Creaton of Women Cell

- Organi zing International Wo mdisarinimatidbay an d
preciousness, value and role of women

Environmental Issues

- Marking the International Environment Day

- Organizing Plantation Drive for green environment

- Conducting Mock Drill for disaster preparedness

- Organizing Sanitation Drivdor creating awareness on cleanliness and survival
skills.
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- Observing Swath Bharat Abkyan by organising a formal programme, talk on
cleanliness and organising a cleanliness dmveand around the College and the
colony in which the College is situated

Legal Awareness

Organizing programmes in which advocates and legal students create awareness on
personal rights and legal facilities available for one to have an accesgatding
personal rights, consumer rights and the like.

Health Consciousness and Contribution

HIV/Aids awareness programmes are organized to spread the message of
importance of health and donate blood for helping someone who is in need.

2.2.5 How does thenstitution identify and respond to special educational/ learning
needs of advanced learners?

Identification of Advanced Learners/Innate Talents

R

A p AAA=A=AA-A-"-8=12

=

E

Interview at the time of seeking admission in the College
HSSLC performance and result

Internal Assessment Exanation

Seminar Paper Presentation

Assignment Paper Presentation

Group Discussion/Class Quiz

Class Interaction

Personal Counselling

Leadership Initiative

Participation in the Group Programmes/Activities

sponse to Special Educational/Learning Needs

Continuous and diligent monitoring is maintained to help them realize their
potential to the maximum.

Support through encouragement by teachers, Principal and staff to make them
work harder.

Providing them opportunity to lead the group for group discuAgionp
assignment and the like.

Providing them opportunity to give speech/talk during special programmes or
morning chapels.

Encouraging them to participate in thehause, inteccollegiate, district, state or
other level competitions.

Give positive strke and input on the scope of securing university rank and gold
medal.

Suggest books and sites on internet for accessing references in academic learning.
Provision for teachers to attend to doubts and queries.

Giving achievers award (Citation and Cash) famiversity toppers and best
attendance, and scholarship to students of merit as a means of encouragement for
the awardees and inspiration for other students.

2.2.6 How does the institute collect, analyze and use the data and information on the
academic peformance (through the programme duration) of the students at risk
of drop out (students from the disadvantaged sections of society, physically
challenged, slow learners, economically weaker sections etc. who may discontinue
their studies if some sort of gpport is not provided)
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Student 6s data and profile are collected
and preserved in the Studentsodéd Profile Re
the Studentsdé Data File in the Computer.

List of studentsidentified at the risk of drop out on various grounds like disadvantaged
sections of society, slow learners, economically weaker sections and the like, is
preserved by the College Office and departments under which the particular student(s)
fall for persamal counselling or any other means of help like providing small financial
support, a book, a pen and the like. The same is brought to the knowledge of the
Deans/Principal or presented in the official meetings for deliberation and sorting out
means of solibn like calling the parents/guardians for proper understanding and
counselling. The Principal meets the students and does what he can. The Managing
Director talks to the students, encourages them and does what he can in his capacity as
the head.

1.3 Teaching-Learning Process

2.3.1 How does the college plan and organize the teaching, learning and evaluation
schedules? (Academic calendar, teaching plan evaluation blue print, etc.)

Plan of Academic Calendar
* At the beginning of each academic session @ullege prepares the academic
calendar based on the:
- Nagaland University calendar to which the College is affiliated
- Academic activity plan from the Heads of each department
- The general activity plan of the College
This calendar is prepared and coomnicated to the students at the time of admission
and to the staff at the beginning of every session. The same is displayed on the Notice
Boards.

Even Distribution of the Syllabi

* Depending on the syllabus stipulated by the university and the Cdieggemic
calendar, every department does the initial distribution of the syllabus in different
papers and for different semesters.

* More or less equal distribution of topics/units amongst the subject teachers is done,
keeping i n viewizatohe teacherdos speci al

Period Distribution

* Even distribution of the number of theory/practical classes, basing on the daily
routine, is done and distributed to the respective deans; the same comes to the
Principal 6s desk.

Teacheb $eaching Plan (TTP)
* Eachteacher prepares a separate teaching plan for different papers and for different
semesters that a teacher deals with.

Evaluation

* Each department does the academic evalu
academics and regularity, and maintairssgsame record for further follow up.

* Particular student discipline/personality is also assessed and recorded in the
department.
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* Records of Internal Assessment Examination, Assignment, Seminar Paper
Presentation, Class Test, Group Discussion, Quiz laadike are maintained in the
department.

The above records are presented to the office for further official assessment by the
College Management Council.

The departments concerned take the liberty to report to the office any matter that
needs to be atteed urgently and resolved or helped.

The overall records in a final copy is officially recorded and maintained in the office
for any further reference and action.

2.3.2 How does IQAC contribute to improve the teachindgearning process? Functions

carried out by the IQAC to improve the teachinglearning process with

administrative, academic extension activities, research and Knowledge resource

extension.

- IQAC of the College conducts meetingsdnnually.

- These meetings review, discuss and plan the canedag and disseminate the same to
the staff for improving teachinlgarning process.

- The outcomes, successes and failures, are also discussed in the meetings and the same
are reviewed in the staff official meetings.

- Details of its outcomes are recordeadhe meeting minutes.

2.3.3 How is learning made more studententric? Give details on the support structures
and systems available for teachers to develop skills like interactive learning and
independent learning among the students?

The pedagogical gpoach to teachintgarning at Model Christian College is learmer

centric rather than teacheentric. It employs a technique that combines the theoretical

with the practical/firshand experience. The aim is to sharpen the critical judgement
and understating, and to tickle the habit of raising question and answering it through
diverse experiences.

9 Teachers are encouraged to attend workshops, seminars, orientation courses and any
other programmes that will enhance their skills and deepen their knowledge.

1 Workshop for teachers on effective handling of class and teachers as motivators.

9 Orientation programme for all students at the beginning of every session.

1 Internal Assessment, in which are incorporated different systems that provide ample
room for self leaning and personal involvement through the guidance of teachers.

1 Interactions during class hours like (a) Raising questions on the lessons/topics taken
the previous class by the teacher at the beginning of a period, (b) Clearing doubts,
(c) Brief recapitultion of the previous lessons/topics covered at the beginning of a
period, (d) Interactive session for the last five minutes of the period after taking the
class, (e) Group debates/quiz, (f) Surprise class tests, (g) Open Book Tests.

1 Use of teaching aidske White Board and Marker, Lab Tops and Projectors, Charts,

Preprepared | ecture notes and the |i ke ar
and inspire further independent learning through the use of library and internet
sources.

1 Impersonating the chacters in the literature subjects and dramatising the plays,
novels or stories give them opportunity to experience, learn and enhance their skills
in different things.

9 Dialogue is carried out in the class with simple conversational sentences to enhance
thar English language skills, enrich their speech skills and correct pronunciation of
words.
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1 Field study/On the spot studies/Educational tour provides opportunities for
independent learning and instilling research aptitude.

2.3.4 How does the institution nuture critical thinking, creativity and scientific temper

among the students to transform them into lifdong learners and innovators?

Sustained effort is made to encourage critical thinking, creativity and scientific temper

among the students of tikollege:

* A plethora of extrac ur ri cul ar activities 1s availa
diverse fields like debate, extempore speech, creative writing, painting, slogan,
singing and choreography competitions (intcdlege, intercollegiate, distrit or
state), recycling of waste materials, cultural shows and the like.

* Students are encouraged to take up qualitative research projects, a compulsory
academic activity for students in different semesters, under the guidance of teachers.
The same is gradl with marks on submission after being examined by the concerned
department teacher(s).

* Students are compulsorily assigned with assignments on various topics in each
semester and each paper, and are monito
concernedeachers to check the quality product. The same are graded with marks.

* Field studies are organised to help students to have a firsthand knowledge of things to
study through personal touch and experience. The report of each student is always
assessed arassigned with marks according to the degree of quality.

* Students are exposed to the mind of experts and learned persons through lectures like
the Bark Weaker Lecture and FaoeFace Interaction with writers whose work(s)
is/are in the syllabus organds¢he Department of English, Lectures by IFS officers
organised by the Department of Botany.

* Departmental Academic Activity Day (DAAD), an innovative practice churned out
by the Research Committee of the College, is a huge boost to research tastés Studen
and teachers are encouraged to take up any area of study for a particular academic
activity for the department and produce a quality research result for publication. This
activity is to take place annually.

* Students are constantly encouraged to weigely. They are advised to go beyond the
text and give greater attention to the context. Classroom discussion and debate on
varied topics by different teachers have encouraged students to think wider and
deeper.

2.3.5 What are the technologies and facilés available and use by the faculty for
effective teaching? EQ: Virtual laboratories, elearning i resources from National
Programs on Technology Enhanced Learning (NPTEL) and National Mission on
Education through Information and Communication Technology (NME-ICT),
open educational resources, mobile education, etc,,.

The technologies and facilities available in the College are:
* Well equipped laboratories and classrooms.
* Computers and Internet facility
* Teachers use laptops
* Sound system
* Projectors (LED)

2.3.6 How are the students and faculty exposed to advanced level of knowledge and
skills (blended learning, expert lectures, seminars, workshops etc.)?
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* Students and faculty are exposed to advanced level of knowledge and skills by
partidpating and attending seminars/workshops organized by other academic
institutions.

* Students are exposed to the environment through field trips and visits to
companies/factories, farms and biodiversity reserved areas.

* To give firsthand knowledge to stants, educational tours are organized.

* Free internet facility is provided by the College during College hours to acquire
information through internet surfing.

* Expert Lectures Lectures are delivered by experts and learned persons on certain
occasios

Examples:Bark Weaver Lecture by a former Professor of Department of
English, Nagaland University, and a Writer for the faculty and
students of English Department
Lectures by IFS officers for the faculty and students of Botany
Department

2.3.7 Detail (process and the number of studentsenefitted) on the academic, personal
and psychesocial support and guidance services (professional counselling/
mentoring academic advice) provided to students?
College has Grievancand Redressal Cell, Woman Cell, Courisg) Cell and NSS
Cell through which students are pied personal and psyctsocial support. Apart
from thisthe Rincipal and senior members of the college mentor students and provide
mental support and guidance to themSHA u d eSudgéstson Boxs installed in the
campus. Any grievance or suggestion may be given in writing by students and dropped
into the box. The grievances or suggediare then taken up at the appropriate level
and addressed accordingly.

2.3.8 Provide details of innovativdeaching approaches/methods adopted by the faculty
during the last four years? What are the efforts made by the institution to
encourage the faculty to adopt new and innovative approaches and the impact of
such innovative practices on student learning?

Innovative teaching approaches/methods adopted by the faculty:
-Teacherés Teaching Pl an

- Power Point presentation

- Use of internet

- Use of videos and educational CDs on subject matters

- Seminar paper presentation

- Written assignment presentation

- Educational field studies/trips

- Surprise Class Tests

- Open Book Tests

The College is constantly encouraging the teachers to be innovative in teaching. To

facilitate this, the following are the efforts made by the institution:

- Takes the departmental Aaadic Activity Plan, incorporates it into the College
Academic Year Plan and makes a timely check with the HoDs and students on the
effective implementation of the same by the respective Deans and the Principal of the
College.

- Provides the format for Teace r 6 s Teaching Pl an for one
collects a copy of the same once data are entered within a stipulated time. Peruses
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through it, signs an approval of the same and hands over the same to the teacher
concern and retains a photocopy of the eséon follow up.

- Provides teaching aids requested by teachers.

- Provides time and space, whenever asked for, to carry out any innovative/effective
academic activities.

- Provides transportation for short distance, a maximum&h8urs journeywhenever
any such innovative/effective academic activities are to take place.

- Provides moral support.

- Provides the minimum financial support whenever required.

2.3.9 How are library resources used to augment the teachigarning process?

- The Collegehas a welequipped library with text books, reference books and journals

- Each department also has a departmental library, though a minimum stock, to provide
ready access to reading and reference.

- Internet facility is also available for use to augmémetteachingearning process.

- Question papers of the College and University examinations of previous years are
preserved and are available in the library for helping the students in preparation for
examinations.

2.3.10 Does the institution face any chiéenges in completing the curriculum within the
pl anned ti me frame and cal endar ? | f oy
encountered and the institutional approach to overcome these.
There wereno6t any such experi emgietysof t i | |
such challenge comes, the College always arranges alternatives of having classes on
all Saturdays rather than on alternative Saturdays.

2.3.11 How does the institute monitor and evaluate the quality of teaching learning?

The institute monitors @hevaluates the quality of teaching learning by the following

mechanisms:

- Discussion, deliberation and assessmensdaf udent 6 s p e rrdgdar manc e
departmental meetings and then within the levels of College Management Council
and Staff Official Metings

- Feedback from teachers and students

- Assessment of Weekly Internal Assessment Examinations, Assignments, Seminar
paper presentations, Class tests, interactions and the like initially within the
departmental level and then to the level€oflegeManagement Council and Staff
Official Meetings

- Maintaining a strict record of regular attendance of students in each period

- Maintaining the academic and other necessary records

Weak performing students are identified and counselled, and necessarargep
taken to improve their studies. The institute takes actions like HoDs/Teachers or the
Principal/Managing Director calling the students or students along with the
parents/guardians and giving counsel as well as making strategies to help improve
the waak performing students.

2.4 Teacher Quality

2.4.1 Provide the following details and elaborate on the strategies adopted by the college
in planning and management (recruitment and retention) of its human resource
(qualified and competent teachers) to meethe changing requirements of the
curriculum.
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Recruitment to vacant posts is done as per norms laid down by UGC. Vacant posts are
advertised, candidates are short listed and the date for interview is fixed. The interview
is conducted by a Selection Boarintprising of the subject expert(s) from Nagaland
University to which the College is affiliated, expert representative from the Directorate
of Higher Education, Government of Nagaland, Managing Director, Administrator,
Principal and HoD(s) of the concerné&eepartment(s). The College has the required
number of qualified and competent teachers to handle all the courses of all the
departments.

The College strives to retain qualified and competent teachers. It provides the U.G.C.
basic pay and initiated CPF. ttever, better perk and security in the public sector
attract many teachers from the College.

Highest Lecturer Total
Qualification | Male Female
D.Sc/D.Litt. |0 0 0
Highest Lecturer Total
Qualification | Male Female
Ph.D 1 2 3
M.Phil. 2 0 2
PG 10 14 24
Permanent Teachers

male female
D.Sc/D.Litt.
Ph.D 1 1
M.Phil. 1
PG 6 10
Temporary Teachers
Ph.D 1
M.Phil. 1
PG 4 4
Parti Time Teachers
Ph.D
M.Phil.
PG

2.4.2How does the institution cope with the growingdemand/scarcity of qualified
senior faculty to teach new programmes/modern areas (emerging areas) of study
being introduced (Biotechnology, IT, Bioinformatics, etc)?. Provide details on the
efforts made by the institution in this direction and the outcomeduring the last
three years.
Courses like IT, Bioinformatics, etc are not introduced in the college yet.
Biotechnology is in the offing.

With regard to the scarcity of qualified faculty/senior faculty to cater to the growing
needs of imparting and handlirtbe new topics/modern topics incorporated in the
revised syllabi and/or imparting the knowledge effectively, the institution always makes
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sure to screen and recruit the more qualified and competent as well as better equipped
candidates in terms of knowigel from among the applicants at the time of screening
the applications and interview for recruitment.

2.4.3Provide details on staff development programmes during the last four years,
elaborating on the strategies adopted by the institution in enhancinghé teacher
quality.

a) Nomination to staff development programmes
Academic Staff Development Programmes Number of faculty nominated

Refresher courses Nil
HRD programmes 3
Orientation programmes 3

Staff training conducted by the university | Nil
Stafftraining conducted by other institution| Nil
Summer / winter schools, workshops, etc. | Nil

b) Faculty Training Programmes organized by the institution to empower and enable
the use of various tools and technology for improved teaching learning.
TeachingLearning methods/approaches
Handling new curriculum -

Content/knowledge management

Selection, development and use of enrichment materials
Assessment

Cross cutting issues

Audio visual aids/multimedia-

OER® s

Teaching learning material developmentselection and use

- An orientation programme for teachers of the College was held BivMag 2010
on the topic OTeachers as Motivators
6Personal Life versus Professi Bhalan L
Rehabilitation Centre, Dimapur, Nagaland
- Orientation Programme was conducted off T&tober 2014 and"®December
2015 on the topic 01 QAC for the Preparat
person Dr. Behera, NAAC consultant, Directorate ofjhér Education, Govt, of
Nagaland and Dean of Social Sciences, Patkai Christian College, Dimapur,
Nagaland.

-Orientation Programme on 6Teachers as M
on 1" Nov 2014. Dr. A.J. Sebastian, former HOD & Professor, Eslgli
Department, N.Uwas the resource person.

-A speci al programme called 6BarK' Weave
November 2014 with Dr. Easterine Kire.

- Lectures on specialized field were delivered byShri. Sidrammapa M.
Chalkapure,IFS, District Forest Officer, Government of Nagaland, Kohima,
Nagaland and MsCaroline IFS, District Silviculturist, Government of Nagaland,

Kohima, Nagaland
-On8"March 2016 AA One day Programme on E

conducted in the College with Two Resource Person from Administrative Training

0 b
i f e
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Institute (ATI), Kohima, Nagaland. Two delegates from all the Colleges in Kohima
were invited to attend the Pnagnme.

-On12"March 2016 @A one Day Pr ogramme on
was conducted in the College with Two Resource person from Nagaland
University and Two Resource Person from State College of Teacher Education.

-A workshop onoidBéseggoclwabBetomr gani zed by
Zoology on 18" June 2016 Dr. Limatemjen, Asst. Professor, Kohima Science
College, Nagaland, was the Resource person

-A workshop on AWomen Amelioration and
organized by the Depanent of Sociology, was conducted in the college ofi 18

June with Ms. Gracy Ayee, State Coordinator of State Resource Centre for Women

and Ms. Juliana R. Medom, Asst. State Coordinator as Resource Persons.

c) Percentage of faculty
- Invited as resource person in workshops/seminars/conferences organized by
external professional agenci€8b
- Participated in external workshops/seminars/conferences recognized by
national/international professional bodié%o
- Presented papers imorkshops/seminars/conferences conducted or recognised by
professional agencie6%

2.4.4 What policies/systems are in place to recharge teachers? (e.g.: providing research
grants, study leave, support for research and academic publications teaching
experience in other national institutions and specialized programmes industrial
engagement etc.)

The College provides leaves to teachers for attending seminar, paper presentation, and
on special duyt related to academic activities. Tkellege also grants Studyleave to

the faculty for pursuing Ph.D. and encourages participation of teachers in Orientation
Programmes and Refresher courses to increase their professional competence.

2.4.5Give the number of faculty who received awards/recognition at the state, naftial
and international level for excellence in teaching during the last four years.
Enunciate how the institutional culture and environment contributed to such
performance/achievement of the faculty.
None

2.4.6 Has the institution introduced evaluation oteachers by the students and external

peers? If yes, how is the evaluation used for improving the quality of the teaching

leaning process?

- The College has a mechanism of evaluation of teachers by students on a regular basis.
The feedback form is distribed to each individual student for answering the
guestions contained therein Dbig-chardeeltisGr i ev a
presented to and perused meticulously by the Principal, Administrator and Managing
Director. If necessary, it is placée@fore the College Management Council for further
suggestion/opinion. Necessary action is taken by the Managing Director for both
appreciation and remark.

-Anot her form of ev a-learnng process i$ exteactdd dronstlie t e a «
academic pedrmance of students.

- The action/remedy extracted from this is remarked during the staff official meetings
and recommended strongly for the department/teacher which/who performs poorly to
have a serious assessment and make strategic plans and measo@®i@ment.
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- The strengths and weaknesses in the teadbamging process of teachers serve as the
guiding light for further improvement in the planning of the academic activity of the
College. Evaluation of teachers by the external peers is nodurcied yet.

2.5 Evaluation Process and Reforms

2.5.1 How does the institution ensure that the stakeholders of the institution especially

students and faculty are aware of the evaluation processes?

The process is an open activity in the institution

- During the Faculty, Parents andstudentsOrientation Programnse the evaluation
mechanism is explaineahd its implementatiom the course of the academic session
is notified

- ThePrincipal send noticeto all the clasesand the same is placed on ttatice board
of the College.

2.5.2 What are the major evaluation reforms of the university that the institution has

adopted and what are the reforms initiated by the institution on its own?

The major evaluation reforms that the College has adopted are:

- Sanester System as against the annual system.

- Internal and External evaluation system: 30 and 70 marks respectively for theory
papers.

- Attendance Record: 80% minimum attendance to qualifySemester End Term
Examination.

- Qualifying/Pass Mark: 45% iaach paper for both Internal Assessment Sechester
End Term Examination.

- Qualification for promotion to the next semester: A maximum of 2 (two) backlog
papers.

Some reforms initiated by the institution are:
- Weekly Internal Assessment Examination.
- Record of every cycle of internal assessment (sometimes thrice and sometimes twice
in one semester depending on the time factor) is maintained and the same is given to
the students to be taken home for parents
- Checkingof monthly attendance record: Attendance record is displayed on the notice
board mont hly and al so sent home for pare
- Power point presentation f@eminarsassignments and projects to help them hone
their presentationskills and confidence Through these activities,students are
evaluated andnonitoredfor academiadmprovement.These activities are conducted
departmentally.
- Written assignmentunit test open book test, quiz, debate and group discussi®n
conducteddepartmemwise for the students tamprove their academic performance.
These activities are assessed and taken into account for internal assessment.
- Weak and less performinguslents are counselled and given special attestotinat
they may improve imcademic performance and attendance.
- Overall assessment of studetdsqualify forthe End Semester Examinationdsne
on thebass ofacademigerformance, participation in varioastivitiesandregularity
of attendance.
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2.5.3 How does thénstitution ensure effective implementation of the evaluation reforms
of the university and those initiated by the institution on its own?

I:

- Earmarking it in the Academic Year Plan: This is done after collating the
departmental academic activity plaagministratve activities and the university
academic year calendar in the Official Staff Meeting of the College.

- Academic Year Plan is given to all the bona fide members of the College and the
same is kept on the notice board and displayed on the €ollelgsite.

-Remi nder Notices areOfficerved from the Prin

- Deans of Arts and Science take the responsibility of looking after its implementation

- Heads ofDepartments take the prime responsibility in planning and putting it into
action andrecordingand preservingit in the College Gfice and in the respective
departmers

- The Administration providethe fullest support in carrying out the activitiby
providing the resources requiratich asdndandmanpower

- The academic systeand activities of the institution are made known to students and
parents at the beginning of the academic session.

- Staff are reminded time and again during the staff official meetings.

Il

- Strict and standardized conduct of examinatiomternal andexternal as well as
practical.

-Fair evaluation of student so perf or manc
Management Council and departmental meetings.

- Preparation of quality question papers for internal assessment and allotting quality
topics for asginment, seminar paper presentation, project work and discussion, and
fair and strict evaluation of the same.

-Strict and diligent monitoring of studer
parents/guardians periodically for perusal and feedback.

- Certificate and memento are givenstoidents withhest attendance and best academic
achievement.

- Cash award is given sbudentswho areplaced inthe University top list.

2.5.4 Provide details on the formative and summative assessment approaches adopted to
measure student achievement. Cite a few examples which have positively impacted
the system.

Formative Assessment Approaches
Nagaland University allots 30% for Internal Assessment (I1A)
The College arranges the following compulsory activities for aldgpartments
- Internal Assessment Examation. To enhance the grasping, understanding,
analysing, synthesising and writing ability of students
- Seminar/Assignment/Project Paper Presentation To enhance studen
skills; independent learninghinking and judgement; building self confidence; and
honing presentation skills.
- Field study trip/Educational tourTo have firsthand experience and knowledge;
instil independent learning through curiosity, analysis and critical judgement; and
arrive atf i ndi ngs by onesel f. Thi s activity
learning.
- Interaction/discussion/quiz/debatd o enhance quick judgement and analytical
ability. This also helps in the power of listening.
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- Class test/Open book teSto test stdents on the immediate understanding of the
lessons recently/just taken. It is also to test their understanding/grasping ability. This
helps them to be attentive while lectures are delivered.

All the above points are evaluated and assessed by the téaeparsnents concerned,
the Staff in the Staff Official Meeting and the College Management Council.

- Attendance Record Mai nt enance of every peri odad:
summari sed record of one mont hds ag tenda
board, and sending the same to parents/guardians for perusal and feedback help
students to be regular in class and attend the maximum lectures.

- Counselling and Personal Interaction with the PrincipBerformance of students,
especially of weaker stedts, is reported to the Principal for counsel and strategy
for improvement. In cases where parents/guardians are called, both students and
parents/ guardians are given the details
both at home and in collegare made to help students improve.

Summative Evaluation
Summative Evaluation is conductatithe end of each semester out of total marks of
70. The End SemesteiExaminationandthe hternalAssessmennarks constitute the
summative assessmaeoftstudentsThis activity provides opportunity for students to
excel above their own batch mates in the university and in their respective
disciplines.

2.5.5 Detail on the significant improvements made in ensuring rigor and transparency

in the internal assesment during the last four years and weightage assigned for

the overall development of students (weightage for behavioural aspects,

independent learning, communication skills etc.

- Internal assessment records of varied types are strictly nmaidta

- Attendance records are meticulously maintained

- Students and parents/guardians have the right to access the above records for
knowledge or clarification

- The above records are $dmome through students for parents/guardians perusal and
feedback. Attedance percentage record istsdemme monthly and internal assessment
examnationrecords are sémome after completion of every cycle of assessmeant
oncean assessment examationis conducted in all the papestated for a particular
day.

The aboe activities have shown significant improvemeémtensuring rigar and
transparency in internal assessment.
Substantiation- Monthly Attendance Record that is displayed on the Notice Board
and sent home, and checking and m
attendance record to check bunkers have helped in the regularity of
students immensely.

Academic assessment examinations sent home regularly and
engaging in timely counselling have helped in timely improvement
in the performance of students.

To maximise tansparency, the staff and students are informed about the reforms
before their implementation. Moreover, for inclusiveness, reforms are deliberated in
the staff official meetings before they are implemented. Parents/guardians are
informed about the reforsnduring the parents orientation every year.
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2.5.6 What are the graduates attributes specified by the college/ affiliating university?
How does the college ensure the attainment of these by the students?
The University to which the College is affiliatedbes not explicitly specify the
graduateSattributes. Implicitly, there is a tone of combining the academic enrichment
with employability, use of IT in learning, intasgiplinary knowledge, promoting
generic skills and the like.

The College would likéts students to:
Excel academically and morally keeping the motto of the College at the helm of
all their activities
Carry forward the vision and mission of the College
Combine professionalismvith humanism
Become critical thinkers and responsible eitig
Transform challenges into opportunities in everyiifay

The College strives to ensure these through/by
Morning chapels, Social programmescailemic actities and Ktracurricular
competitions that are taken up by student®ese activitiesprovide them
opportunities to think independently, analytically and critically, plan creatively
execute effectively, take responsible roles and utilgzortunitiesruitfully .

Making students take up leadership rpldsus allowing them to learn to be
accountale, adaptable, resourceful, empathetic, communicative, collaborative
and confident.

Social Services like NSSsanitation drive, plantation drive and the like
inculcating instudents are the sense of humanism and other good ethics as social
beings

2.5.7 What are the mechanisms for redressal of grievances with reference to evaluation
both at the college and University level?
College Level
Internal Assessmemhswer scripts are returned to the students after evaluation by the
respective teachers wiguggestions and comments for improvement. The grievances
of the students with reference to evaluation, if @mg,redressed there and then.
University Level
At the University level there is a provision foregaluation ifa student asks for it but

throuch an official process providetie University

2.6. Student performance and Learning Outcomes

2.6.1 Does the college have clearly stated |
the students and staff are made aware of these?
Yes.

Guided by our col ege motto 6 Academic and Mor al
committed towards the achievement of this goal by producing individuals who would
take the vision and mission of the institution forward. The staff and students are made
aware of these through entation programmes, assemblies, partgdashers meetings,

etc.

The vision and mission are available on the College website and in the Prospectus.

2.6.2 Enumerate on how the institution monitors and communicates the progress and
performance of students tmough the duration of the course/programme? Provide
an analysis of the studentsd results/ achi
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four years) and explain the differences if any and patterns of achievement across

the programmes/courses offered.

- The peformance of a student based on class tests/assignments/projects and other
academic related activities are analysed at the departmental level and communicated
to the student with suggestions for improvement.

- Internal Assessment marks, as a whole, aresassl departmentally first.

- The same is presented to the College Management Council in summary for perusal.

- Our students have been performing well and have merit positions in the university.

Year Honours University Rank Pass %

Zoology 6", 7", 10th , 3% 34"

2011 Botany 57, 8", 16", 239 24", 25", 26", 27" 82.61%
General -
Zoology 16", 229 27" 35" 439 40"

2012 Botany 1% 6", 12", 26", 34" 100%
General -
Zoology 16", 239 33¢

2013 Botany 11™ 12" 18" 31st 92.30%
General 7th
Chemistry

Zoology Top Ten list not declared liie University | 100%
2014 Botany

General

Chemistry | 9"

Zoology - 74.07%
2015 | Botany 3 6"

General -

2.6.3How are the teaching, learning and assessment strategies of the institution
structured to facilitate the achievement of the intended learning outcomes?
The College strictly follows the curriculum and academic calendar designed by the
affiliating University. Besides, it desi gl
Teaching Plan and academic activities plan that are strictly and effectively carried o
Regular classes are taken by teachers and attendance rules are strictly adhered to in
order to inculcate discipline and regularity amongst students. All the internal
assessment programmes are effectively executed. Class tests, seminars, internal
asseswent examinations and interaction sessions are the usual assessment strategies
adopted by the College. To give students practical exposure and help them to apply
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classroom knowledge to real life settings, field visits, project works and educational
excursons are adopted by the college.

2.6.4 What are the measures/initiatives taken up by the institution to enhance the social
and economic relevance (student placements, entrepreneurship, innovation and
research aptitude developed among students etc.) of theurses offered?
To enhance the social and economic relevance of the courses offered, the College
organises factory/industrial/department visits by students, and conducts programmes on
environmental issues and educational excursions to forest, wildlifeusapncbotanical
gardens, etc. During the courses, departments also organize guest lectures to discuss
issues relating to the subjects. Teachers also focus on how the study of the courses can
be economically and socially significant by explaining the sofplee subject.

2.6.5 How does the institution collect and analyse data on student performance and
learning outcomes and use it for planning and overcoming barriers of learning?
Data on student performance is collected through different mechanisms radntion
under evaluation process and reforms. The academic progress of students is initially
assessed at the departmental level, then analyzed in the heads of department meetings
and further taken up in the Staff Official Meeting and College Management Council
meeting. The analysis enables the institution to identify areas where improvement is
needed. Feed back is also taken from students to improve tededninomg process.
Refer Point No. 2.5

2.6.6 How does the institution monitor and ensure the achievemenbf learning
outcomes?
The institution monitors and ensures the achievement of learning outcomes by constant
evaluation of studentsé performance and S
the performance of students to their respective parents foptreisal and action.

2.6.7 Does the institution and individual teachers use assessment/ evaluation outcomes
as an indicator for evaluating student performance, achievement of learning
objectives and planning?
| f O0yesd provide detafewezamples. t he process ar
Marks obtained by a student in the examinations held both internally and externally are
used for evaluating the student performance and achieveN@nperforming students
are counselled and given special attention.

Any other relevant information regarding Teaching-learning and Evaluation
which the college would like to include.
So far, there isnot.
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CRITERION IlI: RESEARCH, CONSULTANCY AND EXTENSION

3.1 Promotion of Research

3.1.1 Does the institutiorhave recognizedesearch centre§) of the affiliating University
or any other agency/organisation?
The institute so far has no specific research ceofttbe affiliating university orany
agency since the institute only immatinder Graduate courseinderthe Nagaland
University. But the institute encouragy¢he faculty totake upresearch work for
quality education.
The institute is making effort to develop a full fledged research lab for science stream,
presently the Research cum Biotechnology Hub.

3.1.2 Dpes the Institution have a research committee to monitor and address the issues
of research? If so, what is its composition? Mention a few recommendations made
by the committee for implementation and their impact.
Yes. The college has a research commaté@emembers consisting of

Principal

Vice Principal

Administrator

Dr. Imtinaro

Mr. Meyiesul

Mr. Yilobemo

. Ms Lucy

ome recommendations by the committee

The Committee encouragethe faculty to do minor research projectin their

respective fields and in their own departments.

1 The Committee encourages the faculty to engage in personal research works and
publish them in national/international journals.

1 TheCommitteehasproposed special leave for research purpase finacial aid
to the facultywho takes upresearch workThe proposals have been forwarded to
the Board of Governors. Permission with possible financial aid has been agreed
upon.

=N~ ODOE

3.1.3 What are the measures taken by the institution to facilitate smooth progresand
implementation of research schemes/projects?
*autonomy to the principal investigator
*timely availability or release of resources
*adequate infrastructure and human resources
*time -off, reduced teaching load, special leave etc. to teachers
*support in terms of technology and information needs
*facilitate timely auditing and submission of utilization certificate to the funding

authorities

*any other
The institute has not done or received any research selpeajects through/from any
external/statury bodies/institutesill date. But every year thimstitute does its begh
enforcing and dag internal minor projectBéld studies by students under the
enthusiastic and able guidance and leadersHhipeafepartmental faculty.
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3.1.4 What are the efforts made by the institution in developing scientific temper and

research culture and aptitude among students?
Imparting scientific temper and research culture is one of the utmost endeavours the
institute attempts at. This is humbbut with most sincerity and vigour carried out
through:

- Field studies

- Educational tours

- Project works

- DAAD (Departmental Academic Activity Day)

- Assignment Paper presentations

- Seminar Paper presentations

Refer Point No. 1.1.2

3.15 Give details of the faculty involvement in active research (Guiding student
research, leading Research Projects, engaged in individual/collaborative research
activity, etc.

The institute deals with undergraduate cosirsed teachers do their best in
incorporating fiéd activities and research related activitiepart from the research
approach applied in the assignment and seminar papers presentatiomler to
enhance knowledge, instil critical and analytical thinking and motivate research
interest.

Sl. Department Topic/ArealActivity
No.

Science Stream
01 | Botany Students have done project works orSajid Waste
Managemenby surveying the selected dumping si
in and around the Kohima city, having a dir
interaction with the people and creatingaa@ness of
the solid waste management and also throug
guestionnaire b) Water Pollution by visiting the
water pollution sites cWood Based Industrpy
visiting the Plywood Factory at Dimapur, Nagalg
d) Determination of Seed Viability and Rate
Germination of Economically Important Trees

All these activities were carried out under th
supervision of the Teachers and Lab Assistdrihe
respectivdDepartmerd

Stucents along with the teachguides visited

a) TheSunderbarBiodiversity Reservedreain
West Bengalo study the biodiversity of th
area(23to 30" December 2014)

b) Shangai National Parkat Imphal, Manipur td
study the biodiversity of the area™(® 12"
March 2013)

c) Educational Tour to Meghalaya and visit
the educationally importaninstitutes anc
places (11 to 15" December 2012)

Reports on these visits were submitted

students and were documented.
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02

Chemistry

A project work onWater Analysidy collecting the
samples from around the College Campus: The V
was done under theupervision and guidance of t
subject teachers.

Along with the department teachers, stude
undertook a study on th@/orking Procedure of th
Production Unit of the Diary Farmat Lerie, Kohima
Nagaland.

03

Zoology

1. A project wstudyk of extemnal
morphology and life cycle of Drosophi
melanogasteay ( 20 15)

2. A project wStudyk of élenlth
conditions of some students based
haemoglonbin in blood, height and bo
weigh (2014)

Study tour to

a) Bl ythds Tr agop abBreedmy
Centreat Kohima to study the species {2
September 2015)

b) National Parkat Dimapur

All these activities were carried out under th
supervision of th&eachers and Lab Assistarftthe
Department

Students along with the teackmrides visited

a) The SunderbarBiodiversity ReserveAreain
West Bengalo study the biodiversity of th
area(23“ to 30" December 2014)

b) Shangai National Parkat Imphal, Manipur tg
study the biodiversity of the area™(® 12"
March 2013)

Reports on these visits weseibmitted by student
and were documented.

04

Geology & Geography

Through the supervision, initiative and help of

subject teachers, students of Geology and Geogr|
undertook a study under the theiarth Rocksand
studied the hidden details of rocksderstanding th
environment practically and through direct cont
within the location stretching from the College G
to the Dzuchari Bridge (Pfichama approach R
Kohima). The Study Report of the same
submitted by students and was recorded.

Arts Stream

05

Education

Under the theme of Cleanliness: A Join
Responsibility teachers along with students of {
department had an interaction with the Kohi
Municipal Council authorities about their initiati
and action plan and also studied the differ
dumping sites within the city witthe objective to
create awareness pnoper waste management
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06 | English Teachers and students planned and actualized
dream of having a face to face interaction W
writers twice, especially Naga English writers wh
writings were incorporated in their undergradu
syllabus, and hada firsthand experience ar
knowledge through sharing and interaction. 7
enriching interaction and outcome of the activit
were recorded.

07 | Political Science Under the themeUnderstanding the Traditiong
Structures and the Ag@ld Religion of Angam
Society: A study of Viswema Villagide departmen
produced a fruitful outcome and enriching recorg
the waning practices through the study.

08 | Sociology The Department of Sociology, both teachers
students, undertook a study ok Study on thg
Juvenile Delinquency, Prevalence and Con
Measures in Nagaland y visiting
Observation Homed at J
reference point.

3.1.6 Give details of workshops/ training programmes/sensitization programmes
conducted/organizel by the institution with focus on capacity building in terms of
research and imbibing research culture among the staff and students.

1. On8"Mar ch AOng f8ay Rrogramme on Basic Office Managementw a s

conducted in the College with Two Resource Perdoms the Administrative
Training Institute (ATI), Kohima, Nagaland. Two delegates from all the Colleges
in Kohima were invited to attend the Programme.

2. On12"Mar c h Ade DRy Hiogramme on Capacity Building for Teachers
was conducted in the Collegeith Two Resource Persons from Nagaland
University and Two Resource Persons from State College of Teacher Education.

3. On 18"June 2016A wor kshop on @ Re svasamanized Met h o d
the Department of Zoology

4. On18"June 2016A wo r k s h o m Amailiorafiowanchi's Emerging Issues

i n Na g wdsaonduoted in the college, organized by the Department of
Sociology.

3.1.7 Provide details of prioritised research areas and the expertise available with the
institution.
The college sinceits inception offers wndergraduate courseonly and is waking up
slowly to the urgency of sensitizing and organizing/implementing any serious research
activities in the College.
With five Faculty having research experience, 3 with Ph.D. and 2 with M.l
College continues to urge and motivate the other faculty to take up research works.
In its humble attempts, especially in the internal minor project or academic works, the
College encourages its faculty to engage research activities on the unexplored or most
needed areas of the place.

3.1.8 Enumerate the efforts of the institution in attacting researchers of eminence to
visit the campus and interact with teachers and students?

52



Self Study Repor

The college is looking forward to cooperaténd out opportunities and initiate
workshops/seminan the near future so as to attract emim@searchers and sahrs
to visit the campus.

The Department of English (Faculty and students) were present for the release of a
thesis compiled into a book (Literary Cul
English) by scholar K B Veio Pou and had an intensiveraot®n hour with the

scholar and author on $®ecember 2015, at Ozone Cafe, Kohima, Nagaland.

3.1.9 What percentage of the faculty has utilized Sabbatical Leave for research
activities? How has the provision contributed to improve the quality of reseaitt
and imbibe research culture on the campus?

A small percentage ofhe faculty has availed short leaves for attending certain
programmes of academic importance and relevance

3.1.10 Provide details of the initiatives taken up by the institution in creatng
awareness/advocating/transfer of relative findings of research of the institution
and elsewhere to students and community (lab to land)
The institute makes sure to keep the research papers of the faculty in the library for
both the staff and studentsitead and refer. This also gives opportunity for anybody in
need to have access to it.

3.2 Resource Mobilization for Research

3.2.1 What percentage of the total budget is earmarked for research? Give details of
major heads of expenditure, financial allocation and actual utilization.
The college does not hawefixed budget kept aside foesearchactivities. The amount
depends o the total budget of the current year. However, adequate amount is set aside
to meet the necessary expenses incurred during field tour undertaken by students,
teachers attending any courses or programmes.

3.2.2 Is there a provision in the institution to povide seed money to the faculty for
research? If so, specify the amount disbursed and the percentage of the faculty
that has availed the facility in the last four years?

The College provides financial assistance of 25% of the current pay or full paycif UG
or any other agencies sponsor a substitute during the research period.

3.2.3 What are the financial provisions made available to support student research
projects by students?
The institute always finances the required amount for the class of students up
any internal project works. Students along with teachers do have the space to raise
funds and supplement the heavy burden of

3.2.4 How does the various departments/units/staff of the institute interact in
undertaking inter -disciplinary research? Cite examples of successful endeavours
and challenges faced in organizing interdisciplinary research.
The College fully supports and encourages such activities. A combined academic
activity, one of its kind in the history of the colledgeetween Geology and Geography
under the theme OEarth Rocksd was conduct ¢

3.2.5 How does the institution ensure optimal use of various equipment and research
facilities of the institution by its staff and students?
All equipments, apparatughemicals, specimens and charts provided to the needy
departments are utilized judiciously, meaningfudhyd responsibly to the maximum by
all the departments for practical, academic or minor research purposes. The College
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takes care that the Computer Ledtory and library facilities are utilised to the
maximum extent by teachers and students who are involved in research activities.

3.2.6 Has the institution received any special grants or finances from the industry or

other beneficiary agency for developig

research

f aci

lity? |If

No special grants or financhave been received from any industryother beneficiary

agencyso far

3.2.7 Enumerate the support provided to the faculty in securing research funds from
various funding agencies,industry and other organisations. Provide details of
ongoing and completed projects and grants received during the last four years.

Nature of the

project

Duration
Year
From to

Title
the
Project

of

Name
of the
funding
agency

Total Grant

Sanctioned

Received

Total grand
received till
date

Minor projects

Major projects

Interdisciplinary
projects

Industry
sponsored

Student s
research project

Any other

(specify)

No support in funding research is receilmdthe institutdrom anyfunding ageng, industry
or organisatiorso far

3.3 Research Facilities

3.3.1 What are the research facilities available to students and research scholars within

the campus?

The institute is giving its best to suppoesearchactivities with the little resources

available. It

1 Provideslibrary facility for research work;
1 Provide space and time to researchers
1 Providesinternet connedtity;
9 Provides laboratory facilities in Botany, Chemistry, Zoology, Geology and
Geography.

3.3.2 What are the institutional strategies for planning, upgrading and creating
infrastructural facilities to meet the needs of researchers especially in the new and
emerging areas of research?
Research has become the most important arena for everwytesiihe Research
Committee chalks out the research plans by inviting any inputs from the Heads of
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Departments and other stakeholders. The final layout is proposed to the Board of
Governors through the Principal anthe with
Committee works along with the College Management Council and implements them.

3.3.3 Has the institution received any special grants or finances from the industry or
ot her beneficiary agency for develtheping r
instruments / facilities created during the last four years.
Refer Point No. 3.2.6

3.3.4 What are the research facilities made available to the students and research
scholars outside the campus / other research laboratories
The College arranges field trips and vidibsdairy farms, mnservation andbreeding
centres, nationalparks andbiodiversityreserve for students

3.3.5 Provide details on the library/ information resource centre or any other facilities
available specifically for the researchers?
Refer 3.3.1

3.3.6 What are the collaborative research facilities developed/ created by the research
institutes in the college? For ex. Laboratories, library, instruments, computers,
new technology etc.

Presently nil.

3.4Research Publications and Awards

3.4.1 Highlight the major research achievements of the staff and students in terms of

* Patents obtained and filed (process and product)

* Original research contributing to product improvement

* Research studies or sureys benefiting the comrmnity or improving the services

- The activity thathe Department oEducationtook up on 2&' September 2015 baa
direct impact on the implementinguthority (KMC) of the State Government by
sharing with them about the messy deposition of wastes thrown on the streets and
dumping wastes on any space available rather than on the designated spots and the
failure of the Municipal Councito clear them up onime, thereby creating health
hazards on the one hand agiding a disgusting look of thety on the other.

- A project work was taken up by the Department of Botany during the 2014 academic
session on the thentgolid Waste Managemehy surveying the selected dumping
sites in and around Kohima city, interactimith people and creating awareness on
the solid waste management.

3.4.2 Does the Institute publish or partner
indicate the composition of the editorial board, publication policies and whether
such publication is listed in any international database?
The college does not publish or partner in publication of research journal(s).

3.4.3 Give details of publications by the faculty and students:

* Publication per faculty

* Number of papers published by faculty and students in peer reviewed journals
(national / international)

* Number of publications listed in International Database (for Eg: Web of Science,
Scopus, Humanities International, Complete, Dare Database Intern ational
Social Sciences Directory, EBSCO host, etc.)

* Monographs

* Chapter in Books

* Books Edited
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* Books with ISBN/ISSN numbers with details of publishers
* Citation Index

* SNIP

*SJR

* Impact factor

* h-index

1. Name of the faculty: Dr. Anthony V. Richa, Department of English,

1. AAsif Curri mbhoy: Maj or Thematic Concet
Literature in English: Concepts,Techniques and Trends. 138M\03-81694
20-6)

2. AAn Assignation of the Consciouadand U
Monsoon of Asif Curri mbOBld)y. 6 (Labyrinth

3. AWomends Love and Plight: An Undying
Hol d. 0 (Rock PB&¥9H!l es. | SSN 0975

4. ABuoyancy of the Fair Sex: A Critical $
He a d . ntemgo@ry Research in India. ISSN 223/137)

5. ARenBRlender Bet ween Colonizers and Nati\
(Virtuoso. ISSN 2244070)

6. AHumour a Good Spy:-acA rpdaadyisngo fo fNotrhrea nc
The Bishopodés Candlhegotsi cResf,unkr ianzd Ke.rW.r
Charles Rockdos The Ghost of Jerry Bunt
Interdisciplinary Research. ISSN 238875)

7. A"Awakened Lines: A 1 O Antheny tViphoerol Richa. P o e ms
ISBN 79893-8050070-6

8 AMusically Enchanting Language: A Gene
Nagal ando (Accepted for Publication)

9. "An Emerging Naga English Poet: A Look
Select Poemso (Accepted for Publication

2. Name of the faculty: Dr. NungshikoKka Jamir, Department of Botany

1. Jamir, N. S., Nungshikokla Jamir, S. Alemmeren Jamir (2008): Ethntedico
plants used by the Ao Naga tribe in NagalaNdgaland University Research
Journal, 5:185195

2. Jamir, N. S., Limasemba amungshikokla Jamir (2008): Ethnomedicinal plants
used by the Konyak Naga tribes of Mon District in NagalaBthnobotany,
20:4853

3. Nungshikokla Jamir, S. Alemmeren Jamir, H. N. Pandey, Jamir, N.S. (2012):
Concentration of Endemic plant species in some community forestagaldhd,
Northeast IndiaPleione, 6(1): 117127

4. S. K. Chaturvedi, Moakum, Santanu Dey aNdngshikokla Jamir (2012)
Papilionanthe vandarurfReichenbaclh.) Garay [Orchidaceae]: A new record for
Nagaland, IndiaDiversity and Conservation of Plants aidaditional Knowledge
131-134

3. Name of the faculty: Dr. Luke Rymbai, Department of Political Science

1. Rymbai, Luke, Chief EditorPolitics of Location with Special Reference to
Northeast India Heritage Publishing House, Dimapur.

2. Rymbai , Lukelodatoildn:ii c€omdept ual Const |
Rymbai, Luke, Chief EditorPolitics of Location with Special Reference to
Northeast IndiaHeritage Publishing House, Dimapur.
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4. Name of faculty: Dr. Imtinaro Longkumer
1. Longkumer, Imtinaro (2009) i Na g a Wo me n I n Hiigher E

Proceedings of North East India Education Society (NEIEBSt2009.

2. Longkumer, Imtinaro, Tialemla Longkumer (2014)i Domesti ¢ Vi ol er
Na g al,aloudnal of Frontier Studies, Volume 2, Nagaland Institute of
Development Studies. ISSN 2313096.

3. Longkumer, Imtinaro (2014)i Wo men Educati on: Perspect
(An empirical analysis withs peci al ref er en Refereed o Nag
International Journal of Social Science and Linguistics, EdRi@t4/1, VL
Media Sdutions, New DelhilSSN 22773654.

4. Longkumer, Imtinaro (2014)i Absent eei sm of Gover nmen
Teacher s i.nZelidhg, danysang, dBendangyapangla, Narola Chuba,
Rosemary (ed.s) in National Education Policy in Context. Heritage Publishing
House, Nagaland. ISBN 9733-8050063-8.

3.4.4 Provide details (if any) of
*research awards received by the faculty
*recognition received by the faculty from reputed professional bodies and
agencies, nationally and internationally
*incentives given to fculty for receiving state, national and international
recognitions for research contributions.
9 Till date no such awards or incentives have been awarded to any faculty from the

College, professional bodies and agencies.

3.5 Consultancy

3.5.1 Give detailsof the systems and strategies for establishing institii@dustry
interface?
Right now, the institute has no relation or strategies with any industries.

3.5.2 What is the stated policy of the institution to promote consultancy? How is the
available expertise advocated and publicized?
There is no any specific poliap place yet However, some faculty members render
their expertise whenever requested.
The Collegeputs up the clear profile of its faculty in the prospectus and website

3.5.3 How does thenstitution encourage the staff to utilize their expertise and available
facilities for consultancy services?
The College is always equipped to utilize their expertise and available facilities for
consultancy serviee The College allows the faculf to take special leave aper
requirenent The faculy are free to render their service as expbussthrough a prior
and proper communication with the College authority

3.5.4 List the broad areas and major consultancy services provided by the institution
and the revenue generated during the last fouyears.
There have not been any such services provided by the College tifirahteherefore,
no revenue has been generated.

3.5.5 What is the policy of the institution in sharing the income generated through
consultancy (staff involved: Institution) and its use for institutional development?
No such policy has been formulatgeltt, since no such income has been generated by
any teacher in the past.
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3.6 Extension Activities and Institutional Social Responsibilit (ISR)

3.6.1 How does the institution promote institutioaneighbourhood-community network
and student engagement, contributing to good citizenship, service orientation and
holistic development of students?

The College strives not only in academic and moral excellence but also makes
extracurricular endeavours and community outreaches.

Various clubs like NSS, Red Ribbon Club, Bdd some departments make efforts to
reach to the people around with their avalgaknowledge and serviceghe College
conducs activities like social workplantation drive,cleanliness driveand creating
awareness through interactionsand around the campasdevenextending up tdhe

city of Kohima.

The Qllegedistributedtreesaplings to theolony Ranchayaso as to create awareness
aboutthe environment and begubf the colony.

3.6.2 What is the Institutional mechani sm t
social movements / activities which promote citizenship roles?
Every activity related to studentso welf
academic related activities, is organized and implemented in consultation widkdhe
of Studentsdéd Welfare, who is appointed fr
with the activity year plan. An uplanned activity/programme, which comes up during
the course of the session, is charted out or arranged after consultation with the
Principal. The record of the activities is always maintained and is reviewed before
planning for the next academic session.
Teachers/stafin-charge of different clubs or cells take the responsibility of planning,
implementing and recording the activities of their respective areas.
All records are submitted to the College Office at the erideofear.

3.6.3 How does the institution solicit stakeholder perception on the overall performance
and quality of the institution?
For educatiomuality, a strong feedbacgystemis generally required for an institute to
progress and excel. Grievasa@nd Redressal Cell has been set up by the institute to
promote free mind and liberty to shal®t udent sé and parents/ gl
system is obtained through formal feedback forms. A suggestion/feedback box is kept
in the campus building to inviteddback.
Another form of receiving a genuine personal observation from stakeholders regarding
the overall performance of the institute is through a -fadece interaction with
stakeholders. During the orientation programme for parents/students at theirogpof
a new session, direct feedback is received from stakeholders.
Through the course of the session, parents/guardians of weak performing students are
always called for interaction and counselling. This platform provides congenial
atmosphere for elithg genuine observation from stakeholders.

3.6.4 How does the institution plan and organize its extension and outreach
programmes? Providing the budgetary details for last four years, list the major
extension and outreach programmes and their impact othe overall development
of students.

The Collegehave different clubslepartmergto organize and plan various programmes
in collaboration with the college authority. This activity is plad ahead before the
start of the academic session anohcluded n the academic year plan.

The Collegepresentlydoes not have any specific budget allocation for the programmes
but the college authority contribgte thebudgetfor organisng various programmes.
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3.6.5 How does the institution promote the participationof students and faculty in
extension activities including participation in NSS, NCC, YRC and other National/
International agencies?

In addition to imparting quality education and developing the personality of students,

serving the society and promotingcg awareness have been on the priority list of our

institution. The institution has a number of extension activities to promote participation

of students and faculty in social and commursgrvice The following activities

undertaken by th€ollege spelka volumes of its commitment towards social and student

welfare:

1 The College have cluld#partmerd to conduct and promote activities for students
to build up their career.

1 It is obligatory for sudents to enrol in two clubsf their interest Each club ha
respective teachem charge.

1 Adequate infrastructure is provided for respective clubs.

1 Teachesin charge are deputed for training and orientation programmes.

Students
Detailed information about extension and NSS adtivis published irthe College
prospectus and brochure. Clagse orientation sessions are conducted for students
to give more information aneixplainthe benefit of extension activitieStudentsare
also informed about concession in attendance for participating in extension
activities, including NSS activities.

Teachers
The College administration identifies the skill, ability and interest of teachers in
different activities. Based on their ability and experiertbey are oriented and
motivated to take some responsibility in varicosnmittees

Red Ribbon Club: Membership tohis club is voluntary The main objectivef this

club is to reduce new HIV infection among the youth by raising their risk perception
primarily through seminars that sensitize students and teachesexogexudity and
HIV/AIDS. A related aim is to induce the youth to help and support people living with
HIV/AIDS. It also encourages and promotes voluntary-remunerated blood donation
among the youth. Towards these ends, the members of the club participage in th
awareness programmes organized by the State Government and NGOs. They have
participated in the Government organized International Youth Day, World Blood
Donation Daystate level essay competitions relating to Voluntary Blood Donation

state level slogan competitions on National Voluntary Blood Donation.

Eco Club: The College recently set up an Eco Club in order to create awareness on
environmental issues. The objective of forming this unit was mainly to awaken in
studentsa sense of cmmunity, their obligation to each other and to future generations
and to safeguardlanet Earth. By involving them in various environmental related
extension programmes, the club aims at arousing their sense of responsibility and
realization of the threattothe environment such as climate change, deforestation, soll
erosion, air pollutiopetc., andmpartingthe right kind of care and commitment for the
environment. The club members hope to challenge students to find new ways to address
these problems ¥ going back to old community values and responsiegitd by
inspiring a greater respect for land and its resources. Toward this end, the club
presently drawup practical and feasible planstietaken up in a continuous way.
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The College Evangelical Wmn organises weekly fellowships for moral and spiritual
development. Along with other EU units, the college EU orgams®ship services,
discipleship camps and retreats where resource persons are invited from different parts
of thestate to cater to tlvespiritual and moral welbeing.

3.6.6 Give details on social surveys, research or extension work (if any) undertaken by
the college to ensure social justice and empower students from undenvileged
and vulnerable sections of society?
Attempt has beemade by theCollege to create social justice and empowerment of
studens. Seminars on legal awareness &h¥/AIDS sensitization along with blood
donation were organized and these provided opportunities for students to know their
rights, keep themselves awfrom any unbecoming behaviour and contribute to society
in a little way.
Visit to the observation centre for juven
sense of self awareness and personal behaviour. This prompted them to lead a life that
coud influence others into righteous ways. This also showed the way to the delinquents
to become good citizens and to know that there is someone who is still concerned about
them and loves them.
Visit to government departments and public houses created reesarand enriched
both students and the public in terms of sanitation, healthy habit and beautification.
This also provided avenue for people to realize that it is the responsibility of all
citizens, without any distinction of rich and poor, high and lawg privileged and
underprivileged, to have proper waste management.
Plantation drives and distribution of tree saplings made people environment
CONSCiousness.
Social work and sanitation drive created a sense of collaborative need to keep the
environment ean, and promote social cooperation and understanding.

3.6.7 Reflecting on objectives and expected outcomes of the extension activities
organi zed by t he i nstitution, comment 0
academic learning experience and specify #hvalues and skills inculcated.

The activiy that students undertake in the extension programmes organized by the

institute ha a direct impact in their livest

- Creates a sense of responsibility in them as social heings

- Instilsin them a sense of honesty and righteousness

- Inspires a sense dfgnity of labour and value of the fruits of labour

- Inspires respect for work and other beings;

- Instils in them social responsibility, team work, collaborative effort, leadership
quality and environmental consciousness;

- Creates avenue for waking up to the need of living the present fruitfully;

- Gives a research taste and approach, and inspires to undertake such honourable

activities.
The above outcomes have a direct impact on students hecdkfdre, definitely
compl ement students6é academic | earning exj

Refer Point Nos. 3.6.1 & 3.6.6

3.6.8 How does the institution ensure the involvement of the community in its reach out
activities and contribute to the community development? Detail orthe initiatives
of the institution that encourage community participation in its activities?

1 Conductedsocial work at Lower A.GColony, Kohima in collaboration with the
Colony Council.
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1 Distributedtree saplings to Lower A.@&olony, in collaboration withthe Youth
Society of the colonyin commemoration of VaMahotsava.

91 Conducedblood donation camp in the campus in collaboration with Naga Hospital
Authority and NSACS (Nagaland Aids Control Society).

1 National Service Scheme (NSS) adopts a village ferra of 3 (three) years and the
Village Council along with the villagers of the adopted village is directly involved in
the service initiated by NSS. Presently, NSS adopts Mitelephe village, small village
in the Southern Angami region of the Kohima distimcNagaland.

1 Departments initiate visits to juvenile observation home, conduct survey on solid
waste management, study the proper disposal of waste in the city and meet the
Municipal authority to address dumping of wastes.

In all these community servicetgachersn-charge make a formal approach to the

responsible authority, chairman or president, and brief him about the activity, and its

motives and objectives. After the formal consent is received, strategies and programmes
are worked out to execute tipl|an most effectively in order to produce the best and
maximum result through active involvement of the community targeted.

3.6.9 Give details on the constructive relationships forged (if any) with other institutions

of the locality for working on various outreach and extension activities.

1 The National Service Schenaglopts a village, Mitefghe and condud different
activiti es which benefit both theolunteersand the village.

1 The College works in close collaboration with Model Higher Secondary School on
matters like inviting the students or staff for participating in different students and
staff programmes. Opinions are al@vays sought from the College to implement
certain rules or for inputs on organizing different internal programmes of the school.

3.6.10 Give details of awards received by the institution for extension activities
and/contributions to the social/communitydevelopment during the last four years.
None so far

3.7 Collaboration

3.7.1 How does the institution collaborate and interact with research laboratories,
institutes and industry for research activities. Cite examples and benefits accrued
of the initiati ves - collaborative research, staff exchange, sharing facilities and
equipment, research scholarships etc.

TheCollegeso far does not have official collaboration with any research institute.

3.7.2 Provide details on the MoUs/collaborative arrangements (&ny) with institutions

of national importance/other universities/ industries/Corporate (Corporate

entities) etc. and how they have contributed to the development of the institution.

1 The College has an MOU with NIELIT (North East Institute of Electronind a
Information Technology), Kohima, for offering a Certificate Course on Computer
Concepts. The first batch of studehtss completed the course.id a clear sign of
the Collegebs growth by inducting a new
of the Coll ege. NEI LI Téds c oflimmernseutditg, t i on i
because computer knowledge is a need of the age and more so, corapuwer s
students have better and wider avenues in tesmsaccessing the internetor
academic materials different websites and-sourcesplus doing computer related
practical work, etc.

1 The Departmentof Botany is in collaboration with the Forest Depaet
Government of Nagalantbr projects and practical purpose.
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1 Nagaland St Aids Control Society assidtise College inconductingseminars and
awareness camp.
Though no formal MOUs are in place withe Forest Departmerand Nagaland
Stae Aids Contol Society, formal agreement and collaboration make the institute to
avail their fullest support and resources.

3.7.3 Give details (if any) on the industrinstitution -community interactions that have
contributed to the establishment / creation/upgradation of academic facilities,
student and staff support, infrastructure facilities of the institution viz.
laboratories / library/ new technology /placement services etc.

1 Collaborative arrangementith NIELIT for computer course

3.7.4 Highlighting the names of eminent scientists/participants who contributed to the
events, provide details of national and internationatonferences organized by the
college during the last four years.

The College has not organized any national or international conferences or seminars yet
but it has organized interesting lectures and interactions that have direct implaet on
faculty andstudents

1 The Department of Botany, in collaboration with Forest Department, Government of

Nagal and, organised a fACrash Cour&e Ori e
January 2015. Mr. Sidramappa M Chalkapure, IFS, DFO, Kohima Division was the
resourceperson.

q A Lecture on Silviculture was deliveraxh 19" March 2015by Smti. K. Caroline,
IFS, State Silviculturist, Govt. of Nagaland for the Botany Honours students.

TA workshop on fBar keldeoa ¥8eNoverhberc201dforeheé wa s
EnglishHonours students on the study of English with special reference to kg no
AA Terri bl eDr. Hastrine Kieer farmey Brofessor in the Department of
English, Nagaland Universityas the resource person.

1 AA One day Programme on Basic Office Mamagent 0 was conduct e
College on 5 March 2016 Dr. Hovithal N. Sotho, Deputy Director and Shri L.
Youdang Jamir, Joint Directofrom Administrative Training Istitute (ATI),

Kohima, Nagalandyerethe resource person.

9 On12"Mar ch 2 Onk ®ayPrdgrandme on Capacity Building for Teachers
was conducted in the College with Two Resource person from Nagaland University
- Dr. Lungsang Zeliang, Professor and Head, Dept. of Education and Dr. Limala,

Asst. Professor. Dept. of Education, and Two ResdRereon from State College of
Teacher EducatierDr. Bendangyapangla, Principahd Mrs. Alemla Longkumer,
Asst.Professor.

T A workshop on MAdAResearch Met hodol ogy o wa
Zoology on 18" June 2016 Dr. Limatemjen, Asst. Professor,oKima Science
College, Nagaland, was the Resource person

T A workshop on AWomen Amelioration and it
conducted in the college on"8une with Ms. Gracy Ayee, State Coordinator of
State Resource Centre for Women and Ms. Juliana R. Medom, Asst. State
Coordinator as Resource Persons. It was organized by the Department of Sociology.

3.7.5 How many of the linkages/collaborations have acily resulted in formal MoUs
and agreements? List out the activities and beneficiaries and cite examples (if any)
of the established linkages that enhanced and/or facilitated
a) Curriculum development/enrichment
b) Internship/ On-the-job training ¢) Summer placement

62



Self Study Repor

d) Faculty exchange and professional development

e) Research

f) Consultancy

g) Extension

h) Publication

i) Student Placement

J) Twinning programmes

k) Introduction of new courses
The institute hd already worked out an MOU with NIELITN@tional Institute of
Electronics and Information Technology), Kohima, in order to receive their expertise
and support in offerinthe Certificate Course on Computer Concepts

[) Student exchange
m) Any other

3.7.6 Detail on the systemic efforts of the institution in planning, establishing and
implementing the initiatives of the linkages/ collaborations.
The College is yet to work oslystematicallyon this
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CRITEREON IV: INFRASTRUCTUURE AND LEARNING RESOURCES

4.1 Physical facilities

4.1.1What is the policy of the institution for creation and enhancement of
infrastructure that facilitate effective teaching and learning?
The policy of the institution for creation and enhancement of iméretsire has been
guided by the central principle of need, feasibility, durability, utility, financial prudence
and aesthetic. The core objective of infrastructural planning is to facilitate, support and
enhance the teachidgarning process. The purposkiofrastructural resources is to
provide the best possible comfort with the most congenial environment, to maximise
efficiency and to look after the special needs of students and teachers.

4.1.2Detail the facilities available for
a. Curricular activities and co-curricular activities - classrooms, technology,

enabled learning spaces, seminar halls, tutorial spaces, laboratories, botanical

garden, Animal house, specialised facilities and equipment for teaching,

learning and research etc.

The available curriglar and cecurricular activities are:

1 Classrooms

There are well furnished classrooms for both Arts and Science stegains
separate honours classrooms for both the streWhgeboardsare usedo
maintain dusfree classrooms. The numbef classrooms \ailable at the

momentare
Arts : 08 (Eight)
Science : 09 (Nine)
1 Laboratories:
x Botany : 02
x  Chemistry : 02
x Geology : 02
x Geography : 01
x Zoology : 02
1 Research lab : Research cum Biotechnology Hubder
construction
1 Computer laboratory : 01(with internet connectivity to all the
computers)
1 Auditorium 101
i1 Conference hall 101
9 Specialised facility : Projectors, Internet, Computers, Printers with

scanning facilities, Big Reprography Machine,
Bulk Printer, Dustree white boards,
Generator, Inveer.
1 Equipment for Teaching,
learning and Research : Library, Eresources and Laboratories.
: 7 (seven) Lab tops were provided at low cost
rate by the Management to the staff to augment
their teaching, learning and research, and to be
paid in smalinstalments to the Management.
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b. Extracurricular activities: - sports, outdoor and indoor games, gymnasium,
auditorium, NSS, NCC, cultural activities, public speaking, communication skills
development, yoga, health and hygiene etc.

The extraurricular activties are:

1 Sports field for botloutdoor and indoor gam@smnual sports week

1 Auditorium

1 NSS unit

1 Cultural activities Annual Cultural and iterary daywith competitions like
choir, duet and solo, innovative and creative show of cultural dances,
traditional costumes display and folk songs, and literary competitions like
extempore, debate, quiz, poetry composition and painting.

1 Public speaking Communicéion skills development This is enhanced
through aCertificate Course on Basic Language Skdtslvaried ways like
inter-personal interaction, chairing Chapel/int@lege programmes, and
giving short speeches/formal speeches.

1 Health and hygieneavailability of doctor, nurse anfirst aid;, presence of Eco
Club and SanitatiorClub).

4.1.3How does the institution plan and ensure that the available infrastructure is in line

with its academic growth and is optimally utilised? Give specific examples of the

facilities developed/augmented and the amount spent during the last four years

(enclose the master plan of the institution/campus and, indicate the existing

physical infrastructure and the future planned expansionsif any).

- The Infrastructure Committeeeceives proposals from the College Management
Council, Staff, HoDs and other Committees/Cells/Clubs and forwards the same to
the Board of Governors for final approval and implementation.

- The Principal, in consultation with the Academic Deans and Helaluates the
possibilities of optimal use of time and space available. The result/outcome is taken
to the College Management Council for detailed discussion and its recommendations
are forwarded to the Board of Governors and then to the Infrastructurei@een
For example, need of space like space for laboratory, garden work or space for
clubs/cells is solved by mmodelling the existing space.

- The College authorities always emphasise on the optimal utility of the available time
and space, and suggebeir efficient use, keeping in mind the need to balance
academics, and ecurricular and extr&urricular activities.

- The College Management Council rationally plans the different activities like
Fresher os Day, sport s, @llotment tot weekly f i el
assessment examinations, etc., and spaces them in the Academic Year Plan so that
no important activity collides with another activity.

- Keeping in mind the growing number of learners, fast growing technology and high
competency rateni all fields, the College ponders and deliberates on the
infrastructural aspects.

- As evidences for the above mentioned points, besides classrooms and offices, the new
college building houses a huge auditorium, rooms for different cells/clubs, separate
honours classrooms for theory and practical, conference room, students lounge cum
refreshing room, library with a separate reading room, etc.

(Please refer Annexure V for Master Plan of the institution)
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4.1.4How does the institution ensure that theinfrastructure facilities meet the
requirements of the students with physical disabilities?
A ramp is constructed for students with physical disabilities to have access to
classrooms, administration block, washrooms, conference room, computer lab with
internet facility, etc.

4.1.5Give details on the residential facilities and various provisions available within

them:

Hostel facility- Accommodation availablid-or bothboys and girls

Recreational facilitiedndoor and Outdoor games, television and msggtem

Computer facilities including access to internet in hodte):but they can have access
to the facilities available in the @lege

Medical facility: An inrhouse nursewho attends to the medical needs of the College
stays in the campumnd catersto the needs of hostellers as well

Library facility in hostel:No, but they can have access to the College library

Internet and Wi facility: Not available

Recreational facilityCommon roomwith audicvisual equipmentsThere is a
common room and aio-visual facility in the hostel

Available residential fadtly for the staff and occupancyhis facilityis planned but
due to financial constrais, construction has nstarted.

Safe drinking wateryes

Security:Yes Hostels are in the safest areader the able guidance of hostel wardens

and sympathetic and amperative neighbours.

4.1.6 What are the provisions made available to the students and staff in terms of
health care on the campus and off the campus?
- A senior Medical Doctor is a visiting physician catering to medical needs.

- A full time medical nurse is available for service.

4.1.7 Give details of the common facilities available on the campusspaces available
for units like IQAC, grievances redres s a | uni t womends cell
career guidance, placement unit, health centre, canteen, recreational space for
staff and students, safe drinking water facility, auditorium, etc.
The following facilities are available on the campus:

IQAC has durnished office with computer and internet connectivity.
MI Roomfor RRC & First Aid Club
Canteen
Recreational space:
x Students6é Lounge with televisi
reading and relaxation
x LadiesCommon Room with wash room attached
x Spaces fooutdoor and indoor games
Safe drinking water
Auditorium
Adequate number of washrooms, separately for women and men, and for
students and staff.
Transport facility
Student 6s Uni on
Parents/Guardians Association MCC
Alumni Association

= =) = =

= =] =

= =] = =

66



Self Study Repor

Womenodos Cel |

Grievance ad Redressal Cell/Antiagging Cell
NSS

Counselling and Career Guidance Cell
Literary & Cultural Club

Eco Club/Sanitation & Cleanliness Club
Press & Publicity Club

Evangelical Union

E N

4.2  Library as a learning resource

4.2.1 Does the library have anadvisory committee? Specify the composition of such a
committee. What significant initiatives have been implemented by the committee
to render the library, student/user friendly?

Library management is overseen by the LibrAdvisory Committee, which sees to
the development, management, maintenance and upgradation of the college library.
The composition is as follows:

1. Principal

2. Vice Principal

3. Librarian

4. Mr. Meyiesiil Chaya

5. Mr. H. Nishan Singh
Responsibilities of the Library AdvispiCommittee are:

1. Maintenance of the library

2. Upgradation of the library from time to time

3. Monitoring students during library hours

4. Takng remedial measures for grievancéstudents and staff

5. Creating avarenes®n importance of library amonsfudents

Initiatives taken by the Committee are minimum but have shown good outcomes like
setting up space for reading within the library block, provididdprary, providing
computers in the library for computerizing data and increasing library bebksvi

in Point No. 4.2.3)

4.2.2 Provide details of the following:
9 Total area of the library
i Total seating capacity
1 Working hours (on working days, on holidays, before examination days, during
examination days, during vacation).
9 Layout of the library (individual reading carrels, lounge area for browsing and
relaxed reading, IT zone for accessing resources).
x  Total area of the library: 1200 Square Feet
x  Total seating capacity20 to 25
x  Working hours 9:00 am to 3:30 pm (On working days)
9:30 am to 12:30 pm (On non working days
excluding Sundays)
9:00 am to 4:00 pm (During examination days)
x  Layout of the library :
- StackSection
- Reference Section
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- ReadingRoomwith tables benches and chairs
- Three computers with internet facilities for accessing
e-resources

How does the library ensure purchase and use of current titles, print and
ejournals and other reading materials? Specify the amount spent on
procuring new books, journals and eresources during the last four years
Through theselectedibliography presented by the departments concerned
Through the Catalogues obtained/received from different
companies/publishing houses
Suggestions/quotations given to the committee with regard to the purchase of
print and gournals and others

TheLibrary Committee receives the above through the Principal and places order
The AssistantLibranan work ous the formalitiesfor placing order and receiving
bookswhenthey arrive. TheManaging Drector of the College, who is also the
Convener of the Budget Commiti@mes the financial transactions.

Through this process, tieollege ensures prompt action, propgnagement and
optimal utility of the library.

The amount spent on procuring the books and study materials fror2QQ62are below:

Types 2012 2013 2014 2015 2016

No. | Amount | No. | Amount | No. | Amount | No. Amount No. Amount
Text books/ |78 | 62,010 |57 | 45,180 | 71 | 56,520 | 432 | 343,110 | 1057 | 327,102
Reference
books
Journals/ - - 2 17,000 | - - - - - -
Periodicals (Life

Time)

Magazines 2 1,080 3 1,320 3 1,320 5 2,160 3 1,120
Newspapers 4,320 4,320 4,680 4.680 7,480
(Local &
National)
Total 80 | 67,410 [ 62 |67,820 | 74 | 62,520 | 437 | 349,950 | 1060| 335,702

4.2.4 Provide details on the ICT and other tools deployed to prade maximum access
to the library collection?

A=A -8_-5_5_-95_-°

OPAC:Yet to be operationalized

Electronic resource management package-fjoumals: INFLIBNET

Library website: Merged with the College website

Library automation: SOUL 2.0Under the process)

Total number of computers for public access: 03

Total number of printers for public access: 01

Internet band width/ speed S 2mbps S 1gb(GB): 4 mbps Symbios Broadband
Services

Participation in resources sharing network/ consortia: Inflibnet software
SOUL 2.0 has been installed
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4.2.5 Provide details on the following items
1 A student can borrow 02 (two) books at a time and for a maximum period of
03 (three) days
Average nmber of walkins : 80 per day on average
Average number of books issued/ return8@ per day on average
Ratio of library books to students enrolleg?: books 1 student
Average number of books added during the last three yearsoob&8 on
average
1 Average number of login to OPAC : To be operational at the earliest
1 Average number of login tomsources : To be operational at the earliest

= =] = =]

4.2.6 Give details of the specialised services provided by the library

Manuscripts NIL

Reference On demand
Repography Yes

Information deployed and Time to time
notification

Download Yet to be operational
Printing Yet to be operational

User orientation and awareness | Usually each new batch gets a proper and
formal instruction and way of library

approach
Assistance in searching databases| Yes
INFLIBNET Yes

4.27 Enumerate on the support provided by the library staff to the students and

teachers of the college

Faculty Sudents Lending, assistance in finding the relevant resources, providing
reprographic services, assistance in accessing theeseurces/Library
automation services and providing any new development or arrivals.

General ServicesBook Bank, Question Bank, Newspapers Clippings, Documentation
and record, taking suggestions as well as maimgithe library organization,
and providing the most conducive atmosphere for library visitors to do their
work comfortably.

4.2.8 What are the special facilities offered by the library to the visually/physically
challenged persons? Give detalils.
The Collegg, so far, has not received any application for admission of
visually/physically challenged persoriherefore, no facility is provided till date. But
provision is made for such requirement. A ramp is being constructed for the purpose.
Refer Point No.5.1.4

4.2.9Does the library get feedback from its users? If yes, how is it analysed and used
for improving the library services. (What strategies are deployed by the library to
collect feedback from users? How is the feedback analysed for further
improvement of the library services?)
Yes, the library has a feedback box. The Library Advisory Committee analyses the
feedbacks and takes up corrective measures. Any advice or suggestion for improvement
is considered.
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4.3 |IT Infrastructure

4.3.1 Give detailson the computing facility available (hardware and software) at the
institution.
Total number of computers in laborato21
7 HP computers with Intel core i3 3240T 2.90 ghz processor, 2 gb ram, 500 Gb hard
disk and windows 7 ulitmate OS
2 computers withntel core u33220T 2.80GHZ processor, 2 gb ram, 500gb hard
disk and windows 7 ultimate OS
1 acer computer with intel Pentium dual cpu E214 1.60ghz processor, 1 gb ram, 160
gb hard disk and windows 7 ultimate OS
5 HCL computers with intel Celeron 1.70ghogessor, 1 gb ram, 40gb hard disk
and windows XP OS
6 intex computers with intel Pentium G2030 3 ghz processor, 2 gb ram, 500 gb hard
disk and windows 7 ultimate OS
Computerstudent ratio 1:7
Stand alone facilityOne 2KVA inverter for dice use, 1.6 KVA generator for general
computer lab, one photocopy machine
Licensed softwareSOUL 2.0
Number of nodes/ computers with internet facily computers

4.3.2 Detail on the computer and internet facility made available to the faculty and
students on the campus and off campus?
The College has 21 computers in operational condition with internet facility. They are
used by the staff and students during the working days for various purposes like
assignment, seminar preparations and practicetsvo

Wi-fi internet facility is provided only for the teaching and office staff for the time
being.

4.3.3What are the institutional plans and strategies for deploying and upgrading the IT
infrastructure and associated facilities?
The College has a wellstablished mechanism for upgrading and deploying campus IT
infrastructure. The IT facilities have been upgraded in several phases during the past
five years. While planning IT infrastructure, t@ellege first assesses the need, number
of students andstaff. Accordingly, IT facilities are upgraded. At the same time,
provisions are made in the budget for Annual Maintenance. New IT infrastructure is
added whenever need aris@be institution avails the services of Eastern Computers
on a contract basisfonainterance of IT infrastructure of the campus.

4.3.4Provide details on the provision made in the annual budget for procurement, up
gradation, deployment and maintenance of the computers and, their accessories in
the institution (year wise for the lastfour years)
The college Bocates funds for procurement, upgradation, deployment and maintenance
of computers and their accessories. The annual budget for the last four years is as

follows:
Year 201213 201314 201415 201516
Amount 1,80,000.00 | 1,80,000.00 | 1,80,000.00 | 1,80,000.00
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How does the institution facilitate extensive use of ICT resources including
development and use of computeraided teaching/learning materials by its staff
and students?

The College has computers with internet conngttiand projectorso aid and improve
teaching/learning process and for familiarising computer badedtias. It has4 Mbps
lease line from Symbio®r net connectivity. Teachers prepare their own power point
presentations and coersnaterials The ldoratories are available to students whenever
they require.Studentsare given freedom to use the resources and learn through e
resources.The available facilitiesare used for demonstration axplanation of
practical power point presentation and videps.

Wi-Fi facility is available for any necessity.

Elaborate giving suitable examples on how the learning activities and technologies
deployed (access to ofine teachingi learning resources, independent learning,
ICT enabled classrooms/ learningspaces etc.) by the institution place the student
at the centre of teachinglearning process and render the role of a facilitator for
the teacher.

The College provide the necessary infrastructure in terms of computetgmet
connectivity and OHP progtors It plars to establish smart classroorts upgradng
the available facility. Teachers are made familiarth preparing multimedia
presentation and encouraged to make presentation effective and learner oriented.
Teachers prepare their own resourcetemals and makegower point presentations.
These resources are made availablestudents. The computanstructoris always
available for any assistance.

Online practical is conducted, for some departments, under the guidance of subject
teachers. Duringxamnatiors, students perform the practical independently.

Does the institution avail of the National Knowledge Network connectivity directly

or through the affiliating university? If, so what are the services availed of?

The College does not avail National Knowledge Network Connectivity directly or
throughNagaland University.

4.4 Maintenance of campus facilities
4.4.1 How does the institution ensure optimal allocation and utilization of the available
financial resources for mantenance and upkeep of the following facilities
(substantiate your statements by providing details of budget allocated during the
last four years)?
The College is managed bthe Board of Governorthat oversees the utilization of
available allocation of bdget.The realization of anticipated income as well as actual
expendiure is monitored by the Managing Director
Refer Point No. 4.1.2
The Annual Budget for Computer procurement andintenance and upkeep of
Campus Infrastructure ashown below:
S| | Particulars 201213 201314 201415 201516
no.
a. | Building 23,00,000.00| 50,30,000.00] 80,00,000.00| 75,00,000.00
b. | Furniture 26,000.00 35,000.00 9,90,000.00 | 5,00000.00
c. | Equipments/ | 2,40,000.00 | 2,60,000.00 | 5,85,000.00 |6,00,000.00
Laboratories
d. | Computers 1,80,000 1,80,000 1,80,000.00 | 1,80,000.00
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SI | Particulars 201213 201314 201415 201516

no.

e. | Vehicles 1,50,000.00 | 1,50,000.00 |1,50,000.00 |1,50,000.00
f. Any other 50,000.00 50,000.00 50,000.00 50,000.00

4.4.2What are the institutional mechanisms for maintenance and upkeep of the
infrastructure, facilities and equipment of the college?
The College stands and acts on theiliar of Dignity of Labour, Sense of Belonging
and Sense of Responsibility. Keeping this morale in viewjrifiastructure, facilities
and equipments are maintained and looked after by different clubs/cells, committees or
special incharge. Laboratories are well cared for and maintained by the concerned
departmentsd Lab Assi st an imaterilsnotithetcellege her s .
are taken great care of and maintained by different organs/bodies/committees of the
College. Individual ircharges are appointed to maintain certain things, e.g., computers
by the Computer Instructor and generator by the peon.

4.43 How and with what frequency does the institute take up calibration and other
precision measures for the equipments/ instruments?
All the instruments/equipments in the laboratories are well maintained and standard
operation procedures are followed whenmeysed. Regular maintenance of instruments
is done through departmental funding. For minor instruments like pH meter,
conductometer, colorimeter etc., calibratimmdone in time just before using the
instrument. The process followed for calibration ist@indard method (use of standard
solutions like potassium chloride, buffer solutipetc.). Major and minor repasrare
made using outside contract. The computers and electronic devises are maintained and
repaired through the funds available in the iogtn.

4.4.4What are the major steps taken for the location, upkeep and maintenance of
sensitive equipment (voltage fluctuations, constant supply of water etc.)?
The College has a regular power supply from the Power Department, Government of
Nagaland. Theransformer is a few meters away from the College building, one at the
back of the College and the other in front of the College main gate. A separate
generator with 2KVA is installed as backup for emergency purpddeese is an
inverter with a backup gacity of 2KVA to supply power support to the administrative
block. The College receiveswater supply from the PHE Department, Government of
Nagaland. Rain water harvest is also dofige College haswo main water storage
tanks of 2 lakhlitres capacityfor constant supply

Any other relevant information regarding infrastructure and learning resources which
the college would like to include
The Board of Governors and the Colldganagement Council in collaboration with
other organs and stakeholders hanegle greateffort in upgrading and maintaining the
infrastructure of the campus and laboratoriks.fact, all the major growth and
development have taken place during the last four years.
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CRITERION V: STUDENT SUPPORT & PROGRESSION.

5.1 Students Mentoring & Support

511Does the institution publish its wupdated

what is the information provided to students through these documents and how

does the institution ensure its commitment and accountability?

Yes

a) Vision andMision of theCollege

b) Facilities of College: Faculty, Library, laboratory, Computer Ldlransportation,
Incorporated activities

c) Coursea of study

d) General rules & regulation

e) Fee Structure and the Mode of Payment is always enclosed along with the
Prospectus

5.1.2Specify the type, number and amount of institutional scholarships /freeships given
to the students during the last four years and whether the financial aid was
available and disbursed on time?
The Management Council of the College has already approved the provision of
Scholarship to

1. Students who secures the first position among toppers, in any discipline, ifi the 6
semester university result

2. Students who secure an aggregate of 80% and ahougydany of the semester
exams.

3. Students securing 100% attendance in a semester and

4. A full scholarship for two orphans from any registered/recognized orphanage.

5.1.3What percentage of students receives financial assistance from state government,
central government and other national agencies?
State Govt: 93.39%
Central GovtNil
Other National Agencies: Nil

5.1.4What are the specific support services/facilities available fer
Students from SC/ST, OBC and economically weaker sections?
The College constitute committees for prevention of sexual harassment and-caste
based discrimination. The ArARRagging Committee ensures that no student faces any
kind of harassment in the college. At regular intervéils Principal meststudents and
parents/guardianto eliat feedback and address their concerns and neeals.
scholarship is given to two orphans from any registered/recognized orphanage.
Students with physical disabilities

Refer Point No. 4.1.4

Overseas students

There are no overseas students presently.

Students to participate in various competitions/National and International
Students are encouraged to participate in competitidesmches guide them
transportation fares provided angpecial leavés granted

Medical assistance to students: health centrégealth insurance etc.

Throughthe First Aid Cluh emergency medical assistanis provided to students.
A visiting Medical Doctor is available.
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A regular Nurse is availahle

Organizing coaching classes for competitive exams

Not availableat present

Skill development (spoken English, computer literacy, etc.)

Yes

- Certificate Course on Basic Language Skills

- Certificate Course on Comput€oncepts

Support for fAslow | earnerso

Slow learners are identified through internal and external examination, class test and
seminar presentation. The student is given special attention by the concerned.teacher
The Principal callsandcounse$ them Their parents/guardians are called to brief them
about their wards and also apprise them about their role in helping their wards
Exposures of students to other institution of higher learning/ corporate/business
house etc.

Study tour is organized to reputed institutes in North East India and in the mainland of
the country. Teachers guide studeRist the purposetsdents along wh teachersn-
charge engage in furrdisingdrives like selling newspapers and selling the contributed
unused clothes to supplementitheudgetandlighten the burden of their parents and
the institute.

The institution also sends students for irdellegiate science events, debates and other
events conducted by other institutions from time to time.

Publication of student magazines

The institution publishes the College magazine annually with the help of the magazine
committee comprising few teachers atddent representatives. The magazine includes
articles from students and reports of activities conducted by various clubs, cells and
committees.

5.1.5 Describe the efforts made by the institution to facilitate entrepreneurial skills,

among the studentsand the impact of the efforts.
The institution organizes Youth Development Programme, Career Guidance
Programme, etc., in which such knowledgelways incorporated.

5.1.6 Enumerate the policies and strategies of the institution which promote

participation of students in extracurricular and co-curricular activities such as

sports, games, Quiz competitions, debate and discussions, cultural activities etc.

Additional academic support, flexibility in examinations

Special dietary requirements, sports uniform ad materials

Any other

Various clubs are establisheshd each club takes up atleast one activity in a year.

Students are encourageddnlist in aminimum of one cluband a maximum of two

clubs as membertternally, students compete with each other inotes competitions.

Internal competitions take place in the following:

1 Games & Sports week is held for a week in a year.

i Cultural Day is organizednd all the members of theollege compulsaky haveto
wear their own traditional dress.

1 Quiz & debatesompetitions are held once in a year

The external competitions at the levels of district,ez@tate, inteccollege, university,

etc.,arein the following:

1 Outdoor Games like football, volleyball and basketball
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9 Indoor Games like table tennis
1 Painting
1 Quiz & debate

5.1.7Enumerating on the support and guidance provided to the students in preparing
for the competitive exams, give details on the number of students appeared and
qualified in various competitive exams such as UGCSIR- NET, UGC-NET,
SLET, ATE / CAT / GRE / TOFEL / GMAT / Central /State services, Defence,
Civil Services, etc.
Presently, no such support or guidance is provided.

5.1.8 What type of counseling services are made available to the students (academic,
personal, career, psycheocid etc.)
Personal, Academic, PsyclSocial andCareerservices are provided.

5.1.9 Does the institution have a structured mechanism for career guidance and
pl acement of its students? | f O6yesd, detai
Though thenstitution as of now does not have a formal placement belicollege is
makingconstaneffort in organizingCareer Guidancprogrammeso help students

5.1.10Does the institutionhave a student grievance redresal cell? If yes, list (if any) the
grievances reported and redressed during the last four years.
Yes. Proposed by IQAC, the student grievance redressal cell was established in the
College on % May 2014 and became operative off' May 2014. The cell functions
under the guidance of Prineipand in consultation with the membémscharge of the
cell. The following are some of the grievances redressed:
- Formation of Studentgnion
- Composition of college anthem
- Potable water supply
- Separate notice board fstudents and administration
- Formation of women cell
- Proper sound system for conducting assembly and functions
- Proper first aid facility
- Computer and internet facility
- Replacement of black board with whiteboard
- Fee structure

5.1.11 What are the institutional provisions for resolving issues pertaining to sexual
harassment?
The College established a Women Cell comprising of women faculty members and
female studest Grievances regarding sexual harassment, if any, are dealt by the cell
which is assisted by th&nti-Ragging Cell andsrievance Redrassl Cell No case of
sexual harassment is reported till date.

5.1.12Is there an antiragging committee? How many instances (if any) have been
reported during the last four years and what action has been taken on these?
Yes.
Ragging has not been reported since the inception ofCdtkege. However, the
committee is always on the lookout for such activities. Perhaps, ragging has not
occurred in theCollege because students are strictly warrkdt if such activities
occur,thenthe guilty will be dealt with as per the penalty enclosed in the disciplinary
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rules of the College and guidelines of the Honourable Supreme Court of India.
Moreover, the guilty will be expelled from the College.

5.1.13Enumerate the welfare schemes madevailable to students by the institution.
Red Cross, National Service Scheme (Environment & Healthréveas Programs),
Scholarshipshemento/certificates to merit holders, Spoken English Classes,
compute classes, Xerox at cheap rate amtdrnet facilityare available to students.

51.14Does the institution have a registered Al
activities and major contributions for institutional, academic and infrastructure
development?
Yes
The Alumni Associationwasformedandis recognized by th€ollege.The dumnib s
first activity was interaction with the present students ofGbkkegeand shang their
experience on further studies at different Universities in India. Scopes of various
coursesjob prospec and need of coage to face tough competitions were shared.
The association functions humbly at the moment but has generously contributed, in a
little way, 5 (five) big dustbins for the Swatch Bharat Abhiyan, 4 (four) wall clocks
and a notice board for quote of the day.

5.2 Students Progression

5.2.1 Providing the percentage of students progressing to higher education or
employment (for the last four batches) highlight the trends observed.

Student progression | %

2010 2011 | 2012 2013 | 2014 2015
UG to PG 77% 21% 80% - 58% 60%
PG to M.Phil.

PG to Ph.D.
Employed

-Campus selection
-Other than campu
recruitment

5.2.2Provide details of the programme wise pass percentage and completion rate for the
last four years (cohort wise/batch wise asstipulated by the university)? Furnish
programme-wise details in comparison with that of the previous performance of the
same institution and that of the Colleges of the affiliating university within the
city/district.

Year/Batch Pass % (Bsc)
Model Christian | Kohima Science
College College
2011(2008 Batch) | 82.61 100.00
2012(2009 Batch) | 100.00 90.00
2013(2010 Batch) | 92.30 100.00
2014(2011 Batch) | 100.00 69.30
2015 (2012 Batch)| 74.07 -
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As the College is yet to produce th&Hdatch of BA graduates, it is not included in the
table.

5.2.3 How does the institution facilitate student progression to higher level of education
and/or towards employment?
The institution facilitates student progression to higher level of educatiorobyating
students to pursue higher studies. Personality developmenapnogs are organised
to help studens @orogress to higher level of education or employment. Advanced
learners are encouraged to participate in various academic programmes hekf in oth
institutions.In career guidance programmes, students are given talks on the availability
of various fields of higher studies atieir scopes.

5.2.4Enumerate the special support provided to students who are at risk of failure and
drop out?

Subject Tachers take the first responsibilitgr evaluating and assessing individual

students. Having identified and categorized the studehesfollowing steps are

initiated on the weaker students:

- Weak students are made to meet the Principal for personaselling.

- Subject Teachers are apprisedmekeextra effort to pay more attentiomo weaker
studentsassist thenand calling them for academic instruction.

- If no visible and concrete improvemeistvisible, parentsguardiars along with the
studens meet the Principal and proper counselling is given.

- In class, teachers provide personal attention to the week students.

- Above all, monthly progress repsrof students, both weekly internal assessment
examnationrs marks and monthly attendance patage, are put up on the College
Notice Board and the samessnt home for parents/guards@perusal and feedback.
Through this, the ingution also advises parefgsiardians to help thre children
Iwards

5.3 Students Participation & Activities

5.3.1 List the range of sports, games, cultural and other extracurricularactivities
available to students. Provide details of participation and program calendar.
Games & Sportactivities are held in the College during the annual sports meet. Volley
ball, Basket ball, Table tennis, Badminton, Relay race, 100M/200M race, Chess,
Carom, High jump, Long jump, Shot put, Discus throw, are the range of games
conducted during the annusorts meet.
Cultural and other extracurricular activities like cultural show, debate, singing,
painting, slogan and essay writing, quiz, choreography, and talent show, are organized
by the Literary and Cultural Club during the college week. e s h eial,sParting o
Social and foundation day celebration of the College are held every year.
The NSS Unit, RRC and Eco club of the College regularly orgacemeps in the
adoptedvillage, and conduct wareness programme against drug abtd¥, AIDS,
disaster mnagement and environmental related programmes.
Other activities/observations recommended by the government like the World Aids
Day, World Environment Day, NeXiolence Week, Swatch BharaGa r d a r Pat el
Birth Anniversary to spread the message of unitytler nat i onal areWo meno
marked in the College.
(Please refer Annexure Il & IV for Programme highlights
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5.3.2 Furnish the details of major student achievements in co curricular, extracurricular
and cultural activities at different levels: University / State / Zonal / National /
International, etc. for the previous four years.

District Level

2014: Veduta Neuh of Bsc Participated in Slogan Writing and wéiptize

Viphrezolie of Bsc Participated in Art work and wolf grize

State Level

2014: Veduta Nenuh of Bsc Participated in Slogan Writing and WeriZe

Viphrezolie of Bsc Participated in Art work dwon 39 prize

College level

2015: Sapulu Krocha of BsParticipated in Intecollege debate competition and won
Consolation prize

5.3.3 How does the college seek and use data and feedback from its graduates and
employers, to improve the performanceand quality of the institutional provisions?
TheCollege seekfeedback in collaboration with the Grievance and Redressalbell
feedbacks are presented to the College Management Council by the Cell and this is
deliberated and implementethe inputs this obtained are used to improve the overall
performance and quality of the institution.

5.3.4 How does the college involve and encourage students to publish materials like
catalogues, wall magazines, college magazine, and other material? List the
publications/ materials brought out by the students during the previous four
academic sessions.

Students are encouraged to contribute poem, stories, and asibiek are posted in
the Students Notice Board.

Besides, they are encouraged to discover their tabgrdentributing tothe Evangelical
Magazine andhe Modelite Annual Magazine

5.3.5 Does the college have a Student Council or any similar bod@e details on its
selection, constitution, activities and funding.
Yes, the Coll ege h alsStadens Caudcdwdsrsédin 20d41 n c i |
Selectioni
a) Nomination
b) Democratic voting system
c) Declaration of results
Reservation
a) Post of president is reserved for senior student¥ &feBnester
b) WomenCocoor di natordéds post is contested o
Constitutioni
The First Constitutionof the Model ChristianCollegeSt u d éJnidn svas
framedby a nominated Commission headed by a teacher and adopted'on 16
Feb 2015.
Activities T
Activities of the union include the organization of FresGBxay, Cultural and
Literary Day, Sports MeetAssociating with otheratleges étudent bodies and
the AIlI Nagal and Co.ll ege Studentsd Uni
Fundingi
They are not allowed to raise funaxceptcollection of membership fee of a
nominal amount from each enrolled student of the CollEgeds are allotted
to them from the College Welfare Fund for activities such as Games & Sports
Week, Literary & Cultural Weeknd othesuch activities thatheyorganize.
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5.3.6 Give details of various academic and administrative bodies that have student
representatives on them.
President & Gener al Secretary IQAC.t he st ud e

5.3.7 How does the institution network and collaorate with the Alumni and former
faculty of the Institution. Any other relevant information regarding Student
Support and Progression which the college would like to include.

Two Teachers ktharge are assignedltaison with the alumni.

The institutionhas an approved plan to include the following programmes:

1 Alumni Annual Meeting in the College

1 Alumni Lecture, an annual affair that will be given to the alumrdifferent fields,
for the staff and students of the College

Collaboration with the formefaculty of the institution has beerecently planned and

approved, and i® be implemented at the earliest:

1 @ F e e dAdesign and provision for the past faculty to give feedback through a
space in the College website

T ASpaci ng i A previsidhdorirviting the past faculty to give lectures on
certain academic topics
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CRITERION VI: GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 Institutional Vision and Leadership

6.1.1 State the vision and mission of the Institution and enumerate on how the mission
statement defines the institutionds disti:H
the needs of the society, the students it
value orientations, vision for the future, etc.?

Refer Point No. 1.1.%or theVision & Missionof the institution.

In this contextthe Collegeaims at imparting education to students with an objective to
produce intellectually competent, spiritually and morally upright individuals, socially
committed men and women in the servicéhaf society and the country at large

6.1.2What is the role of top management, Principal and Faculty in design and
implementation of its quality policy and plans?

The top management i.e., tlBoard of Governor§€overning Body, Principal and
Faculy play a crucial role in framing the policies, programusd guidelinesfor the

smooth functioning of th€ollege

The institute is headed by the Board of Governors. The Principal and Faculty draw a
great deal of support and strength from this body for takimginiiatives beyond the
confines of the prescribed syllabus.

The different committees and cells/clubs receive logical and moral support for a
democratic functioning of the College to plan innovatively and execute effectively.

The head of the institutaso assigns different responsibilities to members of various
committees to look into the affairsoft@® | | ege such as Library,
Cell, Evangelical Union, Grievanand Redressaléll, Eco Club, etc.

The committees work in coordinatiamth the apex body of the institutioRifferent
committes along with the PrincipalVice Principal, Deans,Heads ofDepartment,
Coordinator and members of IQAEdPr esi dent of the Student s
harmony to attain the desired target ofdmraic excellence.

6.1.3What is the involvement of the leadership in ensuring:

1 The policy statements and action plans for fulfilment of the stated mission

9 Formulation of action plans for all operations and incorporation of the same
into the institutional strategic plan

1 Interaction with stakeholders

1 Proper support for policy and planning through need analysis, research inputs
and consultations with the stakeholders

1 Reinforcing the culture of excellence

1 Champion organizational change
Policy statements
The Management encourages the participation of the staff in the process of decision
making. Teaching faculty and members of teaching staff harness important roles
in the full functioning of the institution. ThErincipal asks the faculty, under the
leadersip of Heads of Departments, to assess their own deparibneygene
activities with emphasis on successes and failares plan for the coming session at
the beginning of every academic session. The same is reviewed in either the official
staff meetingoPr i nci pal 6s meet i ng wiDelilreratioma He ad s
academis, administration and infrastructure form the major policy statement of the
institute.
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Formulation of action plans

The Heads of Departments in collaboration with the colleagtiéiseio respective
departmergmake an all round survey of the departmental activity and plan activities
to be taken upn the session aheaReport of the same is presented to the Principal
and is shared in the official staff meeting.

Interaction with st&eholders

The College keeps aside a day for personal interaction with parents/guardians,
students, teachers and n@aching staff. After the completion of every internal
assessment examation, a formal letter is dispatched to the parents/guardians of

students, giving full informatioraboutt he st udentsdé perfor man:

Along with this report, feedbadk always encouraged and received.

The Principal has a regular interaction with studeats] students and parentsr

weak performance,irregulaiity in attenénce, neglect in studies (signalling the
tendency for being a drop out) and pbealth of students to find out the possibility

of a solution.For this, a official letter is sento parents/guardiangvhenever thei
presence and consultatios required Apart from this, teachers and nteaching

staff are always provided space to consalt interact with the Principal,
Administrator and Managing Director. Neighbours are also given room for
presenting their views oaddressing any problem dh they facebecauseof the
activity of the College or behaviour of students/staff.

Proper Support

Inputs from student/parents and staff are sought regarding the various aspects of the
College and this contribution strengthens in the planning process.Cohege
always tries to give a maximum support to the stakeholders with the minimum
resources available.

Through its feedback mechanism and staff meetings as well as provision of space for
students/parents/staff to privately meet the Principal/Managirecir, the College
endeavours to give its fullest support for a greater cause of realizing the dreams and
aspiration of students.

Reinforcing the culture of excellence

TheCol | ege stands on the motto AAcademic
as the search lighit endeavours to prepare the young budding youths to be leaders
and models for the people aroyatid make the world a better place to liveTihe
College Auhority gives away cash awards, certificates and mememtostidents
securing highest marks at the final University Examinateomg best attendance
award and scholarship to merit studettisis, reinforcing the culture of excellence.
Championing organgtional change

The College champions the cause of initiatives to promote academic, moral and
spiritual excellence. To realize this, a teacher is assigned as Senior Advisor for
Evangelical Union, a union that strives to instil religious and moral valuésein
College, to lead and guide members of the union. Another substantiation for
realizing the above is departmental academic activity day, a day earmarked in every
academic session plan for students and faculty to take up research work in desired
area or ield to champion research aptitude and enhancing knowledge.

6.1.4 What are the procedures adopted by the institution to monitor and evaluate
policies and plans of the institution for effective implementation and improvement
from time to time?

The Principal and the Governing Body implement the policies plas. The
proceduresdoptecare
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- Hold meeting with the departmental heads, teaching aneaeamting staff regarding
curricula.

- Monitor the proper fuectioning of the different Clubg§ NSS, RRC, Eco Club,
Cultural and Literary ClubSports Clubgtc, by initially receiving the activity plan
and finally obtaining the report of the same at the end of the session.

- Look after the problems faced by students.

6.1.5 Give details of the acadenu leadership provided to the faculty by the top
management?

The Management encourages the staff members to involve in different actikidies

will benefit the learners anthe development of th€ollege. Administrative and

infrastructural support is extded to the academic initiatives of the faculty.

- The College gives complete autonomy to the faculty in preparing lessos guah
implementing innovative techniques in theirgestive subjects.

- The faculty are given autonomy to plan and design effechethods of organising
and conducting different academic activities according to their wisdom and creativity.

- Academic activities like project work, seminar paper presentation, departmental
academic activity dayos p r onglie avithmethe and a
domain of the faculty to think of innovative ways to meet the challenging as well as
demanding issues relating to the current academic syllabi and, even going beyond it,
for sharpening and enriching the knowledge of students.

- Besides, ltey are given the freedom to frame the questions of the internal assessment
examinations to judge their own teaching outcomes.

- The teaching and neteaching staff members involve in various Clubs and
Committees such &RC and First Aid ClupCultural and Literary Club,Sports Club,
andWo me n 6 s Clulnloyt tha actvities according to their taste, capacity,
creativity and the like.

6.1.6 How does the college groom leadership at various levels?

All the bona fide members of the College hold tbgponsibility to be leaders once they

get assigned to a particular position and to carry out the responsibility in the most

effective and fruitful manner.

- Every faculty gets a chance to become the head of the department because the
tenure for headship i93 (three) years. This provides the faculty with an
opportunity to provide administrative and academic leadership to the department.

- Staff are given the opportunity to be teachers/statfharge of clubs/cells and this
enables them to hone their leadepstoles by convening, steering and moderating
group discussions and meetings. It also provides them the opportunity to be
accommodative and solve problems.

- Deans are from amongst the faculty and this provides an ample opportunity to be an
able leader.

- Geting the opportunity to be within the College Management Council helps hone
the leadership quality.

- Students get numerous opportunities to train themselves/prove their leadership
gualities through various acti viontandes | i k
Evangelical Union; being class representatives, captains/assistant captains of
different groups for sports/group discussions/camps/field studies; taking part in the
morning Chapel; being a member of different clubs/cells; and involving in
competitons and the like.
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6.1.7 How does the college delegate authority and provide operational autonomy to the
departments / units of the institution and work towards decentralized governance
system?

The central duty of the top management is to see torthiementation of the policies

and empowers the faculty to plan and execute the College curriculum and other

activities that are framed and decided.

- Dean of Arts and Dean of Science look into the effective functioning and execution
of academic activitiesybtaking an autonomous role in guiding the departments
within their own areas towards achievement of greater heights. Example:
Convening a consultative meeting with heads of departments, assessing the progress
of students of their stream of studies, orideg the need of introduction of any
new department.

- Heads of Departments: They have a decentralized power in collaboration with their
colleagues to plan, decide and act on assigning periods, papers, units/topics for
different classesanddifferentacademic activities within and outside college. They
also have the autonomy to assess and decide on the performance of students of their
department.

- Committees/Cells/Clubs: They have their own members under a converer/ge
and have the freedom to pl#reir meetings and programmes/activities in the most
creative and effective structures that will benefit everyone.

Operational autonomy is provided to the departments in terms of growth and

infrastructure purchase t#b equipmentsjepartmental books,did trips etc.

6.1.8 Does the college promote a culture of
the levels of participative management.
The Board of Governors is at the helm to see to the implementation of policies. Any
need of management plannimpmes into the hands of the College Management
Council which is presented in the staff official meeting and also departmental level
discussions as per the demand of necessity. The Principal receives the outcome of
discussions/deliberations and present® ithe College Management Council, whose
decisions/proposals are further presented to the Board of Governors. The Board of
Governors then makes the final policy and authorizes the management to implement the
policies along with the faculty and staff.

6.2 Strategy Development and Deployment

6.2.1 Does the Institution have a formally stated quality policy? How is it developed,

driven, deployed and reviewed?

The quality education policy is formally stated in the Vision & Mission and the

ObjectivesRefer Point No. 1.1.1

- The Quality policy is projected in the Prospectus, Brochure/Handout and in the
College website.

- This policy is laid threadbare to the stakeholders in the annual orientation
programmes for parents, students and staff.

- The qualitypolicy is reviewed by receiving repenf the different departmengnd
clubs/cells feedback from the stakeholderand resolutions of staff official
meetings/Departmental Meetings/HoDs Meetings/College Management Council
Meetings/Governing Bodyneetings.

- Evaluation: There is system of evaluating teachers through formal and informal
feedback from the students, with the help of a structured questionnaire, at the end of
each semestefl.eachers aralso evaluatedon the basis of involvement in var®u

83



Self Study Repor

activities and consistence in performanthey are given specific suggestions for
improving their performance

- The poliges are defined in advance by the management, communicated to teachers,
implemented and reviewed periodicalyd redefined.

6.2.2Does the Institute have a perspective plan for development? If so, give the aspects

considered for inclusion in the plan.

The institution has a perspective plan for development in the field of acalemic

infrastructure and socioultural spectrum hy

- Sdting up eclassroors for the baefit of teacher and students;

- Developing research labs for science departments;

- Introducing History as a pass course in the Arts stream;

- Introduang Biotechnology as a professional course;

- Expanding social servicgchemes;

- Introducing variais types of cultural programmes;

- Increamg the intake of students in the Adgem;

- Improwung the infrastructure of th€ollege by constructing Auditorium, Seminar Hal
Science Lab and Computer Lab.

6.2.3 Describe the ingrnal organizational structure and decision making processes.
The College adopts the internal organisational structure and decision making in the
following way:

1 The Board of Governors, which is the Governing Body of the College, is the apex
body. It actsas the supreme authority of the College that makes plans and policies
and finally evaluates them after proper implementation and execution by the various
organs.

1 To oversee the academic planning of the College and its implementation, the
Governing Body costituted the College Management Council (CMC), which is
entrusted with responsibilities such as preparation of the academic calendar;
assessment of academic progress, staff
committees, cells and clubs; addition of coarsdepartments and add on courses;
and presentation of resolutions taken to the Governing Body.

1 The dayto-day administration of the College is headed by the Managing Director,
Administrator, Principal, Vice Principal, Deans, Heads of Department$aantty.

The College Office is headed by the Office Superintendent. Apart from these, there
are other committees/councils and clubs/cells that play very crucial and contributory
roles.

T The Student so Uni on and Cl ass riagpr esen:
development and improvement in the College through their feedback, physical
contribution and others.
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6.2.4 Give a broad description of the quality improvement strategies of the institution for

each of the following

1 Teaching & Learning

1 Research & Development

1 Community engagement

1 Human resource management
1 Industry interaction

Teaching and Learning

- TheCollegei s commi tted to make teac,making and

students to thinkand analyze,and be indg@endent, original and creative. Students
from diverse backgrounds and abilities are admitted. Their individual needs are
properly addressed. Di fferent |l earning
like seminar paper presentation, assignment papeengsg®n, project work, field

trip and social service.

- The facultyarerecruited through a selection process in accordance with the direction
of the managemenand the guidelines ofUGC and the affiliatinguniversity. The
faculty arehighly competent andedicated. Th€ollege ensures and encourages the
competency of the staff and helps the faculty to develop their skills and patential
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continuously. Thefaculty are given full permission to enrich their knowledge
through seminars, orientation coursss.

- The academic progress of students is monitored through continuous internal
assessment in its various components. Remedial classes are arranged in the form of
revision classes for learners to enhance in their knowledge and keep them constantly
in touch with their books.

Refer point no. 1.1.2

Research and Development

The Management supports the professional development of the faculty and
encourages them to undertake research and participate in Seminars, Orientation
courses, Conferencestc Internalminor projects/research works are carried out
every year departmentally under the supervision and guidance of departmental
teachers. Apart from this, the innovative and creative practice of departmental
academic activity that engages in research work/fidk by every department is
a big contribution to the academic enhancement of students and is also a service for
the people around. This enhances knowledge, widens academic perspectives and
encourages research taste both in the faculty and students.

Community engagement

The college engages in many activities liBanitation Drive, Plantation drive,
RRC, Blood Donation camp and participat in community development
programmesThe NSS officer cardinatesthe various extension activities of the
College andencourages students to undertake commiorignted activities like
social work, environmental awarengsst ¢ . Programme on ODi sas:s
was organised bthe NSS unit of the college.

Human resource management

Effective and efficienuse of humamesource has beenl@pted for creating good

academic atmghere:

- Performance evaluation of students;

- Encouragement to the fatyl to pursue academic courses, attend
conferences/seminars/orientations/workshops and engage honestly and sincerely
in research works within the College and outside the College;

- Orientation programmes are organised in tlodlegeto help students, faculty
and staff.

Industry interaction

Different departmentsof the College visit factories/companies/departments,

interactwith the inmates of these institutions, and gain firsthand experience and

knowledge.

6.2.5 How does the Head of the institution ensure that adequate information (from
feedback and personal contacts etc.) is available for the top management and the
stakehoblers, to review the activities of the institution?

Means of obtaining information
-Feedback from teacherswithgardt o st udent sd perf or mance.
-Feedback from students with regardg¢achers/academic activities
-Feedback from Parents/guardians.
-Feedback box for parents, teachansl students for any suggestion.
Refer Point No. 1.4.2

Dissemination and Review to and by the Head of Institution
- Official Meetings of staff/heads of departments/College Management Council
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- Orientation programmes f@arentsstudentsstaff
- Meetings with the student executives/class representatives
- Counselling parents/students/teachers

6.2.6 How does the management encourage and support involvement of the staff in
improving the effectiveness and efficiency of thenstitutional processes?
As the staff are gpart andparcel of theCollege each and every effort is initiated for
their involvement not only in the classroom but also in the office and the administration
in every form.The management encourages and suppoolvement of the staff by
involving all the staff in different clubs and committees. For instance, in the College
Management Council, 90% of its members are from the teaching antkaminng
community. No member of the staff is left out. Every staftrieated equally when
opinion is sought and assessment is done on the College and its activities. Separate
meetings with the Managing Director/Principal are also held by the teaching and non
teaching staff.

6.2.7 Enumerate the resolutions made by the Mamggment Council in the last year and

the status of implementation of such resolutions.

Resolutions made by ti@ollege Managemen€ouncil in the last year are:

- Orientation programme in preparation for Assessment and Accreditatidh on 9
December 2015;

- Appointment of Assistant Librarian;

- Recruitment of office clerk;

-Formati on of Studentds Council and Parent

- Study tour for & & 6" Semester in the last week of Dec. 2015;

- Addition of one teacher each in the departments of Edugaknglish, Political
science and Sociology;

-Introduction of History department.

All resolutions have been implemented.

6.2.8 Does the affiliating university make a provision for according the status of
autonomy to an af fi | iwhat aedtheieffodstmadelby theon ? | f
institution in obtaining autonomy?

The affiliating university has the provision for according the status of autonomy to an
affiliated institution.

The institution has not been accredited by NAAC yet but the target is kohaodt and
attainsuch status one day.

6.2.9 How does the Institution ensure that grievances / complaints are promptly
attended to and resolved effectively? Is there a mechanism to analyse the nature of
grievances for promoting better stakeholder relationkip?

The institute has constituteadGrievanceand Redressal Cell f@tudents and staff. If
there is any grievance or complaiitis communicated to theroperauthority without
any hesitation.

6.2.10 During the last four years, had there been anystances of court cases filed by
and against the institute? Provide details on the issues and decisions of the courts
on these?

No, there is no court cases filed by or against the inssinte the past four year or
since the inception of the College.
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6.2.11 Does the Institution have a mechanism for analyzing student feedback on
I nstitutional performance? | f Oyeso, wh a:
institution to such an effort?
Yes, the institute has a defined mechanfsmobtaining feedback fra students to
improve performance and quality the institution The Grievance and Redressal Cell
distributes, collects and analyses the feedbacks from studerfeedback box is
placedin the College buildingor parents, students, and staff to suggest and review
improvement or shortcoming, to identify corrective measuaesl to improve or
prevent recurrence of the same in the future.
Refer Point No. 5.1.10

6.3 Faculty Empowerment Strategies

6.3.1 What are the efforts made by the institution to enhance the professional
development of its teaching and notteaching staff?

- The faculty may avail study leave to enhance and enrich their knowledge and skills.
Besides, the College encourages them fto participateomferences, seminars,
orientation and refresher courses, and workshops.

- Autonomy is given to the Heads of Departments to arrange for expert lectures.

- The Collegee endeavours to provide the best Library and internet facilities for its

faculty.

- It also organizes orientation programmes for motivating the faculty in their teaching
career.

- The Management assigns responsibiliieghe facultyaccordn g t o t he i ndi v

strengthandareaof interest.

- To meet theising need of the day, thdanagement employsonteaching stafivho
are computesavvy or computetrained forhandlingvariousoffice works.Under the
headship of the Office Superintendent, the administrative staff are advised and
encouraged to pass on computer knowledge to onth@mand work in the most
congenial and collaborative atmosphere.

6.3.2 What are the strategies adopted by the institution for faculty empowerment

through training, retraining and motivating the employees for the roles and

responsibility they perform?

- The institute encourages the faculty to take part in workshogeminars and
orientationand refresher coursesganized byiniversities and othenstitutes

- The instituteprovides training to the facyitb y or gani si ng taedacher s
motivaion programmeselated to their profession.

- Expert/guest lectuseare also organised

6.3.3 Provide details on the performance appraisal system of the staff to evaluate and
ensure that information on multiple activities is appropriately captured and
considered for better appraisal.

- TheManagement receives reports of teaclrens the Principabndmotivates them.

- College Management Council/StafffHoDs meetingse held, and results and
achievements ameviewed and acknowledged.

- Teachers are appraised andtivated to take up developmental programmes.

6.3.4 What is the outcome of the review of the performance appraisal reports by the
management and the major decisions taken? How are they communicated to the
appropriate stakeholdes?

- Having reviewed and recorded the performance appraisal reports by the Management,
the reports are made known to the concerned stakeholders in writing.
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- The Managing Director interacts with the staff individually, making remarks and
offering encourgement.

6.3.5What are the welfare schemes available for teaching and ndaeaching staff? What
percentage of staff have availed the benefit of such schemes in the last four years?
The welfare schemes available for teaching andteaching staff are
- CPF(Contributory Provident Fund), according to the scale of pay, is disbursable

only when one | eaves oneds |job.
- Casual leave (10 days in a yearj There is leave encashment for leaves not
exhausted.

- Medical Leavg10days in a year

- Maternity Leave (45 daywith pay and beyond that without pay)

- Paternal Leave (05 days with pay)

- Study Leave (with 25% of the current pay or full pay if UGC or any other agencies
sponsor a substitute during the study period)

6.3.6 What are the measures taken by the Institutionfor attracting and retaining

eminent faculty?

Apart from the provisions cited in Point No. No. 6.3.5, the institute provides the

following as well in order to attract and retain eminent faculty:

- Provides fee concession (free tuition fee) for childreeraployees studying in the
school and the College ran by the society that sponsors both institutes;

- Gives a citation and memento as recognition award to teachers who produce toppers
in the university examinations.

6.4 Financial Management and Resourcklobilization

6.4.1 What is the institutional mechanism to monitor effective and efficient use of
available financial resources?

- The College has an Internal Audit Committee tbhahductsmajor internal audit
biannually. Besides, minor audits are done dally by the Managing
Director/Administrator and the Accountant for the deyday financial transactions.

- At the beginning of every academic session, every department/council/ committee/
cell is asked to prepare and present the budget for the current academic session. The
report of the budget sanctioned with the balance sheet is submitted at the end of each
academic session.

6.4.2 What are the institutional mechanisms for internal and exteral audit? When was
the last audit done and what are the major audit objections? Provide the details on
compliance.
Internal audit The Managing Director/Administrator and the Accountant do the minor
audit on a daily basi sionsandthesameisddreyagaa f i n
every month. The overall audit is done biannually bylaernal Audit Committee,
comprising the Managing Director, Administrator, Principalpminated member from
among the three deans, Office superintendent and the Atecdu
External audi The External Audit is done anally by a CA.The last audit was done
on 26" July 2016.

6.4.3 What are the major sources of institutional receipts/funding and how is the deficit
managed? Provide audited income and expenditurstatement of academic and
administrative activities of the previous four years and the reserve fund/corpus
available with Institutions, if any.

89



Self Study Repor

Major sourcef receipts

- Studentsd Admission and Tuition Fees
- Funding from the sponsoring body

Deficit managment

- Deficit is managed by the sponsoring body.

6.4.4 Give details on the efforts made by the institution in securing additional funding
and the utilization of the same (if any).
The funding agency of the College is the sponsoring body.
The College is recognized by UGC only under 2f and this is a hurdle for the institute.
However, it applies and receives gramaid from the Department of Higher
Education, Government of Nagaland, which is utilised for different purposes such as
purchasef library books.

6.5. Internal Quality Assurance System (IQAS)

6.5.1Internal Quality Assurance Cell (IQAC)

a. Has the Institution established an Internal Quality Assurance Cell (IQAC)? If
yes, what is the Institutional policy with regard to quality assurame and how
has it contributed in institutionalising the quality assurance processes?
Yes. IQAC of the College was established on' Z8tober 2013 as per the NAAC
guidelines.

The following isits composition:
1. Chairperson : Head of the institution:
9 Dr. Luke Rymbai
2. A few senior administrative officers
Mr. Albert (Administrator)
Ms. Jankhanmoi AcademicDean HoD Educatioh
Mr. Romeo Singh (Dean of Studemé&lfare
Mr. Wekrulo Medo QOffice Superintendent)
Mr. Akum (Accountant)
even Teachers
Mr. Vikhoho (Zoology)
Mr. Nengpihing Singson ( ldD, Bot)
Mr. Kishorijit Singh (FbD, Chem)
Ms. Kevileno (FbD Sociology)
Ms. Thethem (16D English)
Mr. K. Meyiesul. (HbD Pol Sc.)
4. Three Members frortheBoard of Governors
1 Mr. S.P. Francis President, Board of Governors
1 Mr. N. Chuba Jamir
1 Ms. Easter Arucho
5. One member from local society
M Mr. O. Neli
6. One Alumni representative
1 Mr. Kikoleho Richa
7. Two Students representatives
1 President, Student Union
1 General Secretary, Student Union
8. Two from Parent&uardians Association:

w
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1 President
1 General Secretary
9. Co-ordinator of the IQAC:
9 Dr. Nungshikokla Jamir, Vice Principal

IQAC actively functios in the College with the thrust on academic and moral
excellence. The cell plays an important role by helpingibliegeadministration to

take appropriate decisions as regards quality sustenance and enhandement.
monitors the various activities like preparation of work plan, examination process,
co-curricular programmestc. Performance of studenssmonitored byit through
regular assessment exaatiors. Involvement of guardians and parents through
progress reports duly signed by them is a major step in this direction.

IQAC contributes to institutionalising the quality assurance processes by
undertaking various plans and monitoring projects like reviewing the existing
programmessuggesting and introducing new programmes, consolidating feedback
responses from st udgeavdnse,andsedreskal getydentsp st u d
counselling cell, woman cell, antagging cell etc.

. How many decisions of the IQAC have been approved by the management or
authorities for implementation and how many of them were actually
implemented?
Resolutiongassed by the IQAC
1. Maintenance and improvement of library
2. Student sé feedback
3. St udent s Gand@Redressad n c e
4. Students counselling centre
5. Establishment of th€ollegewebsite
6. Composition of the College anthem
7. Providing internet connection in theollege building
8. Establishment ohewdepartments
9. Providing opportunities to all the teaching staffdtiendtraining courses
seminarsandorientation or refresher courses
10.Certificate Course on Basic Language Skdlsd Certificate Course on
Compute Conceptsas add on courses
All the above resolutions passiey the IQAC are approved amdplemented.

. Does the IQAC have external members on its committee? If so, mention any
significant contribution made by them?

Yes, the IQAC have external members on its commitféeese membergive
commentsppinions and suggestiofiar the effective functioning ahe College

. How do students and alumni contribute to the effective functioning of the
IQAC?

Thel QAC has al umni representativemsonand r efj
They playarole in disseminating theesolutionsof the IQAC among students and
alumni.

. How does the IQAC communicate and engage staff from different constituents
of the Institution?

The IQAC consists of the bDs of all the departmentsand membersof the
administration, management and community.holds regular meetings In this
manner, there is proper and constant communicationaaiice same timenclusive
involvement.
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6.5.2 Does the Institution have an integrated framework for Quality assurance of the

academic and admini strative activities?

operationalisation.

The IQAC of the College comprises the HoDs of all the departments, Heads of the
College, Head of the Administration section, and representatives from the Board of
Governors, local leaders, students, parents and alumni. Hence, the College has an
integrated framework for quality assurance of the academic and administrative
activities.

Resolutions, decisions and plans of action are formulated and processed through
meetings of the Management, Staff and Heads of Departments.

6.5.3 Does the institution provide training to its staff for effective implementation of the

Quality assurance proced r es? | f O6yesd, give details
The College satsthe faculty and statfto attend workshops on IQAC. For instance, the
Principal and the Administrator of the Collegéendedtwo workshops on Quality
Assuranceorganized by Directoratef Higher Educatioron 21* October 2013 and
October 2015The IQAC Coordinator attended various IQAC workshops organized by
the Directorate of Higher Education, Govt. of Nagalartee Collegehasorganizedwo

IQAC orientation programme which allthe staff and students took pasince 2014.

6.5.4 Does the institution undertake Academic Audit or other external review of the

er

academic provi sions? | f Oyes o, how ar

institutional activities?

Yes.

The institution undertees academic audit or other external review of the academic

provisions.

- The College Management Council makes an assessment of the academic activities
of each session.

- Heads of Departments do the first academic and related activities assessment. The
samecomes to the College Management Council Meeting.

- Most often the same report is taken to the official meetings of the staff.

- The successes and failures of the students and teachiigaubning staff are
deliberated threadbare and the same is remarkedydterofficial staff meeting.

The teacherds teaching plan and depart me

successful outcomes of the academic audit, and have helped in improving the
institutional activities at large.

6.5.5 How are the internal qualityassurance mechanisms aligned with the requirements

of the relevant external quality assurance agencies/regulatory authorities?

Every activity of the College is undertaken keeping in view the vision of producing
intellectually competent, morally upright asdcially integrated citizens. The College

is a part of Nagaland University and follows all guidelines and quality assurance
mechanisms detailed by the University. TeacHeagning norms, working hours for
students and teachers, nature of evaluative psp@tendance norms, academic norms,
syllabus guidelines and examinations are all conducted as per the strict norms set by
Nagaland University. The university in turn is regulated by the quality assurance norms
prescribed from time to time by the Univeys(Grants Commission. This ensures that
the College follows the strict quality assurance norms set by the UGC. The audit
conducted by a CA is another external body to ensure the proper and judicious
utilisation of finance.

92



Self Study Repor

The internal quality assurance chanism of the college in linewith the requirements
of external quality assurancagencies/regulatory authoritijke the Directorate of
Higher Education, Govt. of Nagaland.

6.5.6 What institutional mechanisms are in place to continuously review the telaing-
learning process? Give details of its structure, methodologies of operations and
outcome?

Apart from the set time and mode of examinations regulated by the University, the

College has its own mechanism of reviewing the teael®aming process.

- Heads ofDepartments convene meetingstiodéir own departments along with their
colleaguesassessheir performances and outcomard churn out activities as well
as the strategies to carry out the same.

- The various issues, challenges and innovativetipescare discussed, scrutinized
and planned in the official staff meetings.

- The College Management Council asss$ise reports/plans of theeepartmentand
the Principal esurestheirimplementation.

- Syllabus distribution and period allotment are dby¢he HoDs and teachers for an
effective execution of the teachidgarning processiAcademic andtheractivities
of the departmestare plannedby the departments concerned.

- Different Committees/Councils/Cells/Clubs have a convenatiarge who, in
collaboration withhis/hercolleagues, looks into the most creative/innovative ways
of functioning and implementai the activities that will enhance the quality of
learners in both academic and moral/spiritual/social aspects.

All the above points are followedp and reviewed regularly through meetings at

different levels.

6.5.7 How does the institution communicate its quality assurance policies, mechanisms

and outcome to the various internal and external stakeholders?

Through:

- Official meetings

- Circulation d certain meeting minutes or sending formal letters to parents of
students

- Reports formally and officially asked by the University, Directorate of Higher
Education and other statutory bodies

Any other relevant information regarding Governance, Leadership and
Management which the college would like to include.
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CRITERIA VIl - INNOVATIONS AND BEST PRACTICES

7.1 Environment consciousness

7.1.1 Does the institute conduct a Green Audit of its campus and facilities?
The institute has not conductadGreen Audit of its campus and facilities. However,
the Eco Club makes constant effort to maintain a green campus. It organises
environmental programmes to mark the environmental day. It, in collaboration with
other clubs such as the NSS, undertakeseatamtdrive from time to time to keep the
campus clean and environment friendly.

7.1.2 What are the initiatives taken by the college to make the campus dcendly?

*Energy conservation: Economic use of electricity is practised so that consumption
of electricity is reduced.

*Use of renewable energyNil

*Water harvesting: Rain water is collected from the roof of thellége building and
stored in tanks, providing water for washrooms,sJabBnd watering and cleaning
purposes.

*Check dam construction: Not applicable
* Efforts for carbon neutrality: Nil
*Plantation: Plantation has been done in and around the campus by the students.

*Hazardous waste management¥Waste from the Gllegeis collected and disposed at
regular intervals by paid staff in collaboration with the municipality. TokeGehas a
truck for disposal of the waste.

*E -waste managementNil
7.2 Innovations

7.2.1 Give details of innovations introduced during the last fouryears which have
created a positive impact on the functioning of the college.
The fllowing are some of the innovatiom#troduced which have created a positive

impact on the functioning of theollege

- Using aidio visual aidsn teaching

- Introduction of Certificate Course on Basic Language Skiths development of
communication skills

- Establishment of Gllegewebsite

- Maintaining an environment of punctuality

- Continuous internal assessment

- Departmental Academic Activity Day

Teacher 6s t e aacddemicgesgionan f or t he

For details pleasesfer Point No. 1.1.2.

7.3 Best Practices

7.3.1Elaborate on any two best practicesn the given format, which have contributed to
the achievement of the institutional objectives and/or contributed to the quality
improvement of the core activities of the college.

Best Practice 1
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1. Title of the Practice:Success through Fgillar Effort

College

Student

Parents/Guardians

2. Goal

* To optimiserelationship and understanding in order to support and help one another
for yielding the best fruit

* To maintain constant communication in order to ensure that the right information
reaches the right person in tinemdnecessary correction and actiomogasures are
taken in time

* To enhance proper management system, teadbarging quality and academic
performarce of students through feedback

* To check truancy and irregularity in the class

* To cater to the special needs of students

* To provide comselling for both students and parents/guardians

* To provide opportunity for interaction

* To ensure personal responsibility

* To ensure transparency and accountability

3. The Context
Education is pivotal in the upbringing of any person, be it at home or in any edatation
institution. I n a personds growt htakemd dev
into accountand properly as well as rightly moulded foplaysical, intellectualmoral
and spirituabalanced advancement. But there is a tendency to miss out one asfmore
theseaspects. This creates an imbalahgewth in a person.

In an educatioal institution, the second home for students, concentrated attention,
careful dealig, compassionate understanding, genuine interest and continual follow up
need to be given to each student. Thieguiredbecause students come to the institute
with different impressions and experiencearied personalities, likes and dislikes,
temperanents and health conditions anda r i e d backgrounds. The
student prior to coming to the institute is not known by the instituts. known by
parents and others directly related to the student. Therefore, there is need of good,
genuine anaonstant relation of the second home with the first home (actual home with
parents/guardians) and the conestfstudent. This will allow a maximum space and
time to understand and support the one in need through physical, moral, intellectual or
psychologcal services. This will ensure a balanced and productive upbringing of a
student.

4. The Practice
The tri-pillar relation in the College is a very important and valued practice since its
inception. In fact, it has been the treasure store from where mapyations and
successes have been drawn. Every new academic session is pudtiotthrough an
orientation programme for parents/guardians in the presence of the entire staff of the
College. With this lighted candle, many other valuable activitiesarried forward:
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1 Regular progress reports of weekly internal assessmeniretsors (at least twice
in a semester)with space for feedbackom parents/guardiansare sehhome and
received back for evaluation by the institute.
1 Monthly attendance reecd, with a space for feedbacks sem home and received
back for evaluation.
Parents/guardians of poor performing students are always called to the office for
remark, counselling and face to face feedback. Students are also counselled,
encouraged anguided in these calls.
1 Separate feedback forms are tseome at least twice in a ye&once in every
semesterbefore the twasemester breaksimmer break and winter brgakhese
feedbacks are collected by the Grievance and Redressal Cell for an mtensiv
evaluation and action plan. For instance, through one of these feedbacks, provision
of a Big Reprography Machine was procured for use in the college for common
service.
1T Parents/ Guardiansod Association of MCC: T
of the parents/guardians to help the institute grow and develop. In their meetings,
they always give positive strokes for the College to be happily and continuously
striving in providing the best services. At the same time, doubts are also cleared
e.g.,.ther query on the necessity of having t
the need of biological parentsOd presence
1 Questionnaire oteachers by students: This mechanism provides the best avenue for
teachers to improve and pldaor more and effective ways of handling teaching
learning process. It also helps them to improvise teaching techniques and employ the
most viable teaching tools/aids. This systentaken by most of the teachers as self
evaluation because students arelibst mirrors to see their own image.

5. Evidence of success
Closer affinity among students, teachers and parents
Increase in infrastructure facilities
Teachers and neteaching staff become more responsible and accountable
Parents/guardians became mooeperative
Some parents/guardians begp walk in voluntarily for any necessary information for
their ward(s) or to inquire about their w
1 Some parents/guardiameportthat some students bememore responsible at home

with regard to theincademic works

= =4 -8 -8 19

6. Problems encountered and Resources Required
1 Lackadaisical participation of some parents/guardians
9 Lack of congenial atmosphere at home to study due to various factors like
drunkenness, drug abuse and other social menaces
1 Some aimless and irresponsible students continue tpabsiveto guidance and
counsel
1 Some students remain on the sanewel of performance not making any
improvement despite the best efforts of the institute in guiding and helping them
Failure of returmg the progress reports in time
Incidences of students forging their parents/guardians signature and thereby keeping
their parentguardiansgnorantoft hei r war dés progress in th
1 Some teachers fail to accept the remarks extracted from feedivaaison it to
improve themselves

= =4
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7. Notes (Optional)
This is a very good practice which has yielded immeasurable results and the College
will continue to practice it with more vigour anghiovation. Other institutes, especially
those institutes which do not have this practice can imbibe antlipia practice

This practice | eads us t o TeaohinglPEXTTP).best pr ac

Best Practice2

1. Title of the Practice:Teacher 6 s Teaching Plan (TTP)
2. Goal
* Plan-OrganizePrepareExecute
* To enhance teaching quality
* To inspire creative and effective ways of imparting knowledge
* To enhance personal management techniques
* To ensure justice in providing sufficient time and spacedweringthe
subjects/topics tauglndrelated activities in order to enhance deeper understanding
and critical judgement
* To make learning more student centric and student friendly thropgiamanned
lesson preparation while making teaching plan in advance
* To do away with crasiearning through rush teaching
* To avoid failures
* To avoid the obsolete method of eway-traffic
* To avoid readymade material supply without imparting pesgknowledge in class
* To ensure special needs of students are attended
* To ensure maximuryield through the effective execution of teaching plan
* To ensure accountability

3. The Context
The popul ar adage Of aidiilndg itso tprluaen whse npl
responsibility. Just as there is no escape from death, there is no escape for a teacher
from planning the teaching activities. Just like students, teachers too come from
different backgrounds with diverse personalities andedaabilities and capabilities
attached to it. They also come with assorted experiences. Some get into the profession
of teaching because of lack of optipmghile some just get into teaching because of
forces from without. There are ample proofs of teexh&ho are fresh in this
professionthough some join the institute with number of years of teaching experience
either at the undergraduate level or higher secondary and high school levels. Of course,
there are varieties of styles a teacher can adoptproaph to students and teaching
but without a systematic and organised plan to execute the teaching activity, one can
invite scores of hiccups and it will be too late to undo after exhausting some days
because time waits for none. This will incur a cahbdess on the part of students
because their age and resources spent for the cause of education cannot be reversed.
To march forward, envisaging to reap a rich harvest through investment of time and
energy, with the teaching career, a good and organized @ollection of all possible
resources, churned out tactics and materials of supplementing teaching, stretchable span
of time in plan for remedial purposes or fixing the failures and other unforeseen
eventualities that come up midway to interrupt tmeady planned schedules, identified
academic activities to augment the teacHewyning process, identified missing
infrastructure for proposal and to receive it in time and the like are inevitable.
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Therefore, to effectively discharge gluds a teacher, geaching plan is very crucial.

Just by receiving the allotment of classes, units/topics to handle and having the books
that contain the minimum skeletal knowledge, one can never effectively impart
knowledge and produce good results of studewtsrthy students with scientific
temper, creative and critical thinking abilities and independent decisions.

So, Teachés Teaching Plan (TTP) has been enthusiastically practised by teachers of
the College to produce tangible results.

4. The Practice
Every individwal teacher receives the readymade format of the Teacheaching Plan
(TTP) at the beginning of each academic session, preferably on the first working day or
in the first week itselfA teacher prepasgdhe samesubmisittot he Pr i nci pal 0 s
for perusal and rectification, if any, sigit, gets a photaopy of the saméor the Office
and retais the original copy for putting the plan into action. Each teacher prepares
separate TTP for each paper that she/he is to engage.
There isa column in the fomat for the teacher to fill after each unit/topic@ampleted
with any other activity to augment the teachiagrning that has taken place.
Departmerdl evaluation of the same is done monthly and the same is checked by the
Principal.
This practiceensures that personal responsibilities are carried out in a most efficient
and effective manner. At the same time, justice is done to the profession and
accountability is maintained.

5. Evidence of success
Since the practice began, thevereno incidence®f any teacher ignoring any minute
topic let alone units or chapterEhere was a complain of failure to complee the
portions assigned to a particular teacher.

Teachers became more faithful.

Smooth ending of courses and easeful conadicexaminations,both internal and
external, have been experienced since the introduction of this practice in the College.

Fluctuation in the pass percentage is normal because it depends on the capacity of
individual students. The fact that the College receives a siavedroup of students

and the university ranks that students secured in different departments diffdrent

years explain everything of what we do and heswdo our job.

6. Problems encountered and Resources Required
There were concrete problems facedtbe teachers and administration at the initial
stage.There was nsconception of this plan as the lessplan that is taken up in the
B.Ed. courses for High School and Higher Secondary level courses and classes.
Besides, there was a sluggish speed iningakhis practice an effective method of
teaching the lessons and completing the portions with ease as well as witengbod
resultawaiting the investment of time and energy.

Problemis faced whenever a new teacher comes to join the College family. dhi®h
be explainedand the goals and scopes have to be understood by the newly inducted
teacher(s) for an effective carrying out of the method.

Problems in strictly following the prachingplando occur wherhere isunforeseen
nonworking day or leaves takenby teachers due to unforeseen health conditions or
other unavoidable circumstances. But this is resolved by teachers engaging-the non
working Saturdays or engaging an extra hour after the normal classes are over or
engaging the class of thosedbars who are absent.
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7. Notes (Optional)

This practice is solely dedicated for the benefit of students and the enhancement of
teacherés teaching abilities. Success and

8. Contact Details

Name of the PrincigaDr. Luke Rymbai

Name of the Institution: Model Christian College
City: Kohima

Pin code: 797001

Accredited status:

Work phone: +91 3702800929

Website: www.mcckohima.co.in

E-mail: moccollege@yahoo.in

Mobile: +91 9402831942/ +91 9436439791
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D. Evaluative Reports of the Departments
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EVALUATIVE REPORT OF ENGLISH DEPARTMENT
1. Name of the department: ENGLISH
2. Year of Establishment: 2007

3. Names of Programmes / Courses offered (UG, PG, M.Phil.,, Ph.D., Integrated
Masters; Integrated Ph.D., etc.): UG (BA)

4. Names of Interdisciplinary courses and the departments/units involved:
Education, Pol. Science, Sociology, Englislistory.

5. Annual/ semester/choice based credit system (programme wisgemester

6. Participation of the department in the courses offered by other departments
The department takes up General English for B.Sc 18f &&mester.

7. Courses in collaboration with other universities, industries, foreign institutions, etc:
NIL

8. Details d courses/programmes discontinued (if any) with reasons NIL

9. Number of teaching posts

Sanctioned Filled
Professors
Associate Professors
Asst. Professors 4 4

10. Faculty profile with name, qualification, designation, specializationD.Sc./D.Litt.
/Ph.D. / M. Phil. etc.,)

Name Qualification | Designation | Specialization | No. of Years| No. of Ph.D.
of Experience | Students
guided  for
the last 4
years
Ms.Thethem MA Asst. Indian 3 yrs, 1| NIL
Hangsing Professor & writings  in | month
HOD English
Ms. Rossy Kiho | MA /NET Asst. American 3yrs, 5| NIL
Professor | Literature months
Ms. SenuFlorine | MA Asst. American 3 yrs,| NIL
Richa Professor | Literature 1month
Ms. MA/NET Asst. Socio 1 month NIL
Akangmongla Professor | Linguistics
Kichu

11. List of senior visiting faculty: NIL
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12. Percentage of lectures delivered and practical classes handled (programme wise) by
temporary faculty: NIL

13. Student-Teacher Ratio (programme wise) 5:1

14. Number of academic support staff (technical) and administratie staff; sanctioned
and filled:  NIL

15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG PG-4

16. Number of faculty with ongoing projects from a) National b) International funding
agencies and grants received NIL

17. Depatmental projects funded by DST- FIST; UGC, DBT, ICSSR, etc. and total
grants received NIL

18. Research Centre /facility recognized by the University  NIL

19. Publications:

* a) Publication per faculty

* Number of papers published in peer reviewedournals (national /international) by
faculty and students

* Number of publications listed in International Database (For Eg: Web of Science,
Scopus, Humanities International Complete, Dare Database International Social
Sciences Directory, EBSCO host, et)

* Monographs

* Chapter in Books

* Books Edited

* Books with ISBN/ISSN numbers with details of publishers

* Citation Index

* SNIP

* SIR

* Impact factor

* h-index

NIL

20. Areas of consultancy and income generatedNIL

21. Faculty as members in
a) National committees b) International Committees c) Editorial Boards.
NIL

22. Student projects

a) Percentage of students who have done -house projects including inter
departmental/programme. NIL

b) Percentage of students placed for projects in organizains outside the institution
i.e.in Research laboratories/Industry/ other agencies. NIL

23. Awards / Recognitions received by faculty and students. NIL
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24. List of eminent academicians and scientist visitors to the Department:
Easterine Kire

25. Senmars/ Conferences/Workshops organized & the source of funding
a) National

b) International

NIL

26. Student profile programme/course wise:

Course/programme | Applications | Selected | Enrolled Pass
(refer question no. 4) | received percentage

*M *F

*M = Male *F = Female
The department is yet to appear the final university examination

27. Diversity of Students

Name of the % of students % of students % of

Course from the same| from other States Students from
state abroad

B.A 5" Semester | 84.6 15.4 NIL

B.A 3 Semester 77.2 22.8 NIL

B.A 1% Semester 77.7 22.3 NIL

28. How many students have cleared national and state competitive examinations such
as NET, SLET, GATE, Civil services, Defence services, etc.?

NIL

29. Student progression
Student progression Against % enrolled
UG to PG NA
PG to M.Phil. NA
PG to Ph.D. NA
Ph.D. to PostDoctoral NA
Employed NA
Campus selection
Other than campus recruitment
Entrepreneurship/Self- NA
employment

30. Details of Infrastructural facilities
a) Library:  YES
b) Internet facilities for Staff & Students: YES
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c) Class rooms with ICT facility.: YES
d) Laboratories: NO

31. Number of students receiving financial assistance from college, university,
government or other agencies.

Students belonging tihe ST/SC categories receive scholarship through the PMSS under the
Government of India.

32. Details on student enrichment programmes (special lectures / workshops / seminar)
with external experts.
T Lecture on fAPersonal ity DrmerédOD pfrReghsh 0 was
(Nagaland University) Fr. Sebastian.
1T AnBarkweaver Lectureodo delivered by Ms. Eas
1T Speci al |l ecture on AMirror & Greetings Pa

33. Teaching methods adopted to improve student learning.
Lecture, films basd on the novels/ dramas prescribed in their syllabus.

34. Participation in Institutional Social Responsibility (ISR) and Extension activities.
Participation in the Red Ribbon Club activities and National Service Scheme (NSS).

35. SWOC analysis of thelepartment and Future plans.

Strength

1 Cooperation, proper coordination between the students and the teachers.
1 Sincere, dedicated an experienced teachers.

1 Certificate course offered by the Department.

Weakness
Lack of participation of the faculty in remeh works, National and International seminars.

Opportunities
Lesser number of students gives the teacher the opportunity to give full attention to individual
students.

Challenges
9 Lack of departmental fund.

Future Plans

T To set up a dddthedepartmerd. soci et yo
1 To participate more in Research activities.

1 To present papers at National and International Seminars.
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EVALUATIVE REPORT OF THE DEPARTMENT OF EDUCATION

1. Name of the department:

2. Year of Establishment:

EDUCATION

2014

3. Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D., Integrated
Masters; Integrated Ph.D., etc:) UG (B.A)

4. Names of Interdisciplinary courses and the departments/units involvedNIL

5. Annual/ semester/choice based credit system (programmese):

6. Participation of the department in the courses offered by other departments.

Department of English certificate and Basic English language skill

Semester

7. Courses in collaboration with other universities, industries, foreign institutions, &t:

NIL

8. Details of courses/programmes discontinued (if any) with reasansIL

9. Number of teaching posts

Sanctioned Filled
Professors
Associate Professors
Asst. Professors 3 3

10. Faculty profile with name, qualification, designationspecialization, (D.Sc./D.Litt.
/Ph.D. / M. Phil. etc.,)

Name Quialification | Designation | Specialization| No. of Years| No. of Ph.D.
of Experience | Students
guided for
the last 4
years
Mrs. Jamkhanmoi| M.A Asst. Psychology 20 yrs NIL
Professaor
Dean (Acad.)
& HoD
Ms. Meyibenla| M.A (NET) | Asst. Psychology | 2 yrs NIL
Tzudir Professor
Dr. Imtinaro| M.A  (NET), | Asst. Women 6 months NIL
Longkumer Ph.D. Professor Education

11. List of senior visiting faculty: NIL

12. Percentage of lectures delivered and practicalasses handled (programme wise) by
temporary faculty: NIL
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13. Student-Teacher Ratio (programme wise).

B.A 1'Semester 9:1 Honours 2:1
B.A 3" Semester 19:1 Honours 2:1
B.A 5" Semester 9:1 Honours 2:1

14. Number of academicsupport staff (technical) and administrative staff; sanctioned
and filled: None

15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG:
PG-2, Ph.D-1

16. Number of faculty with ongoing projects from a) National b) Internationalfunding
agencies and grants received: NIL

17. Departmental projects funded by DST- FIST; UGC, DBT, ICSSR, etc. and total
grants received: NIL

18. Research Centre /facility recognized by the University NIL

19. Publications:

* a) Publication per faculty

* Number of papers published in peer reviewed journals (national /international) by
faculty and students

Name of facultyDr. Imtinaro Longkumer

5. Longkumer, Imtinaro (2009)i Naga Women i n HmnRdeeedingEduc at
of North East Indi&ducation Society (NEIESOct2009.

6. Longkumer, Imtinaro, Tialemla Longkumer (2014)i Domest i cC Vi ol en
Nagal,aJodnal of Frontier Studies, Volume 2, Nagaland Institute of
Development Studies. ISSN 235996.

7. Longkumer, Imtinaro (2014)ii Wo me n tiéhd Rersective and challenge (An
empirical analysis withs peci al ref er e mRefereed laternttiargla | a n d
Journal of Social Science and Linguistics, Edif014/1, VL Media Solutions, New
Delhi. ISSN 22773654.

8. Longkumer, Imtinaro (2014)ii A b ss@smt of Government Primary School
Teachers i n Zelidng,g lauihgsangd @endangyapangla, Narola Chuba,
Rosemary (ed.s) in National Education Policy in Context. Heritage Publishing House,
Nagaland. ISBN 9783-8050063-8.

* Number of publications listed in International Database (For Eg: Web of Science,
Scopus, Humanities International Complete, Dare Database International Social
Sciences Directory, EBSCO host, etc.)

* Monographs

* Chapter in Books

* Books Edited

* Books with ISBN/ISSN numberswith details of publishers

* Citation Index
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* SNIP

*SJR

* Impact factor
* h-index

NIL

20. Areas of consultancy and income generateNIL

21. Faculty as members in

a) National committees b) International Committees c) Editorial Boards.

NIL

22. Student piojects
a) Percentage of students who have done -house projects
departmental/programme.

The concern department has been set up only id BOL the department is under
process to assign project works for students.

including inter

b) Percentage ofstudents placed for projects in organizations outside the institution
i.e.in Research laboratories/Industry/ other agencies: NIL

23. Awards / Recognitions received by faculty and studentsliL
24. List of eminent academicians and scientists / visitots the Department NIL

25. Seminars/ Conferences/Workshops organized & the source of funding
a) National
b) International

NIL

26. Student profile programme/course wise:
Course/programme | Applications
(refer question no. 4) | received

Pass
percentage

Selected | Enrolled

*M *F

*M = Male *F = Female
The department is yet to appeared the final university examination

27. Diversity of Students
Name of the % of students % of students % of
Course from the same|from other States Students from
state abroad
B.A. 1 Semester | 100% NIL NIL
B.A 39 Semester | 100% NIL NIL
B.A5" Semester | 50% 50% NIL
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28. How many students have cleared national and state competitive examinations such
as NET, SLET, GATE, Civil services, Defence servicestc.? NIL

29. Student progression
Student progression Against % enrolled

UG to PG

PG to M.Phil.

PG to Ph.D.

Ph.D. to PosDoctoral

Employed

Campus selection

Other than campus recruitment
Entrepreneurship/Sedmployment

30. Details oflnfrastructural facilities
a) Library : YES

b) Internet facilities for Staff & Students: YES
c) Class rooms with ICT facility: YES
d) Laboratories: NO

31. Number of students receiving financial assistance from college, university,
government or other agencies
About 95% of the students receive financial assistance in one form or the other.

32. Details on student enrichment programmes (special lectures / workshops / seminar)
with external experts
Personality development presented by Fr. Sebastmithed the students for overall
development

33. Teaching methods adopted to improve student learning
1 Lecture
1 Demonstration
1 Tutorial

34. Participation in Institutional Social Responsibility (ISR) and Extension activities.
Participation in NSS

35.SWOC analysis of the department and Future plas.

Strength
1 Maintaining a good cordial rapport between teachers and students.
i Effective TeachinglLearning process and comprehensive evaluation.
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Weakness

1 Incapability to involve in exposure programmes.

19 Teachersdé participation in research pr
Opportunities

1 Full personal attention maintained.

Challenges
Insufficient books in the library and advanced teaching and learning aids

Future Plans

T To rigorously tr aclkhmenmevenhaterteey gratigatet s 6 ¢
from the college.

1 To encourage students to publighpers in peer reviewgdurnals to further
their knowledge in the subject.
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EVALUATIVE REPORT OF THE DEPARTMENT OF POLITICAL SCIENCE

1. Name of the department:

2. Year of Establishment

POLITICAL SCIENCE

2014

3. Names of Programmes / Courses offered (UG, PG, M.Phil.,, Ph.D., Integrated
UG (BA)

Masters; Integrated Ph.D., etc.)

4. Names of Interdisciplinary courses and the departments/units involved.
Education, Sociology and English

5. Annual/ semester/choice based credit system (programme wisBgmester

6. Participation of the department in the courses offered by other departments.
Certificate course in Language skills under English department

7. Courses in collaboration with other universities, industries, foreign institutions, etc.:

NIL

8. Details of courses/programmes discontinued (if any) with reasansIL

9. Number of teaching posts

Sanctioned Filled
Professors
Associate Professors
Asst. Professors 3 3

10. Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt.
/Ph.D. / M. Phil. etc.,)

Name Qualification Designation | Specialization | No. of | No. of Ph.D.
Years  of | Students
Experience | guided for
the last 4
years
Dr. Luke | M. A./Ph.D Principal North-east 24 years NIL
Rymbai politics
Mr. K Meyiesul | MA / M. Phil Asst. Professo| Electoral 2 yrs NIL
Chaya & HOD Politics
Mr. Henjalin| MA/NET Asst. International | 2 years NIL
Lhouvum Professor Relations
Mr.  Achum| MA/M.Phil/NET | Asst. Indian Govt. &| 3 years NIL
Ngulli Professor Politics

11. List of senior visiting faculty: NIL
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12. Percentage of lectures delivered and practical classes handled (programme wise) by
temporary faculty:
Heshuo Dihe Mao otemporary basis took (6 classes) in B.&.Semester in the year 2015.

13. Student-Teacher Ratio (programme wise):

B.A. 1% Semester: General0:1 Honours 1:1
B.A. 3 Semester: Genera?2:1 Honours 3:1
B.A. 5" Semester: General2:1 Honours 1:1

14. Number of academic support staff (technical) and administrative staff; sanctioned
and filled: NIL

15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG: M.Phil-2, PG
1; Ph.dl

16. Number of faculty with ongoingprojects from a) National b) International funding
agencies and grants received\lIL

17. Departmental projects funded by DST- FIST; UGC, DBT, ICSSR, etc. and total
grants received:NIL

18. Research Centre /facility recognized by the UniversityNIL

19. Publications:
* a) Publication per faculty
* Number of papers published in peer reviewed journals (national /international) by
faculty and students
* Number of publications listed in International Database (For Eg: Web of Science,
Scopus, Humanities Intenational Complete, Dare Database- International Social
Sciences Directory, EBSCO host, etc.)
* Monographs
* Chapter in Books
* Books Edited
Name of FacultyDr. Luke Rymbai
1. Rymbai, Luke, Chief EditorPolitics of Location with Special Reference to
Northeast India Heritage Publishing House, Dimapur.
2. Rymbai , Luke, AnPol i tics of Locati on:
Rymbai, Luke, Chief EditorPolitics of Location with Special Reference to
Northeast IndiaHeritage Publishing House, Dimapur.

* Books with ISBN/ISSN numbers with details of publishers
* Citation Index

* SNIP

*SJIR

* Impact factor

* h-index

NIL

20. Areas of consultancy and income generateditiL
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21. Faculty as members in
a) National committees b) International Committees cleditorial Boards.
NIL

22. Student projects
a) Percentage of students who have done -house projects including inter
departmental/programme: NIL

b) Percentage of students placed for projects in organizations outside the institution
i.e.in Research laboatories/Industry/ other agenciesNIL

23. Awards / Recognitions received by faculty and studentstiL

24. List of eminent academicians and scientists / visitors to the Department.
25. Seminars/ Conferences/Workshops organized & the source of funding
a) National

b) International

NIL

26. Student profile programme/course wise:

Course/programme | Applications | Selected | Enrolled Pass
(refer question no. 4) | received percentage

M [*F

*M = Male *F = Female
The department is yet tppeared the final university examination

27. Diversity of Students

Name of the % of students % of students % of

Course from the same| from other States Students from
state abroad

B.A 1° Semester | 100% NIL NIL

B.A 39Semester | 100% NIL NIL

B.A 5" Semester | NIL 100% NIL

28. How many students have cleared national and state competitive examinations such
as NET, SLET, GATE, Civil services, Defence services, etc.?
NIL

29. Student progression
Student progression Against % enrolled
UG to PG

PG toM.Phil.

PG to Ph.D.

Ph.D. to PosDoctoral
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Employed

Campus selection

Other than campus recruitment
Entrepreneurship/Sedmployment
30. Details of Infrastructural facilities

a) Library: YES

b) Internet facilities for Staff & Students: YES
c) Class rooms with ICT facility: YES

d) Laboratories: NO

31. Number of students receiving financial assistance from college, university,
government or other agencies

i About 95% of the students receive financial assistance from one or the other

32. Details on student enrichment programmes (special lectures / workshops / seminar)
with external experts
T Father. Sebastian gave a talk on O6Per sona

33. Teaching methods adopted to improve student learning
9 Interactive Sessigrseminar Presentatiand PowerPoint Presentation.

34. Participation in Institutional Social Responsibility (ISR) and Extension activities.
Participation in National Service Scheme (NS$3d Ribbon Club (RRC)

35. SWOC analysis of the department anéuture plans.

Strength
1 The strength of the department is that, it has qualified and dedicated faculties with
intelligent and sincere students. The department strives for academic and moral
excellence.

Weakness
9 Participation of faculty in research reldtgork is low.
9 Participation of teachers in National and International seminars/workshop is less.
9 Limited number of relevant books in the Library.

Opportunities
1 The department offers opportunities to the students through field visits to
neighbouring placedor practical understanding about tribal political culture and
varied aspects of knowledge.
1 The department also offers the students to take part in varieusgeoular and extra
curricular activities organised by different departments in the college.

Challenges
The department has an optimistic vision to deaically train ad instil in the
students about subject mattercamotivate them towals achieving their goals.
1 To invite Guest Lecturers to enlighten the students on current research related
issuesand topics.
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1 To take the students for exposure trips to historical places in India and reputed
universities.

Future Plans
1 To organize State ariiational Seminars.

1 To organize Debate Competition, Workshopd atner Awareness Programmes.
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EVALUATIVE REPORT OF THE DEPARTMENT OF SOCIOLOGY

SOCIOLOGY

1. Name of the department:

2. Year of Establishment

2014

3. Names of Programmes / Courses offered (UG, PG, M.Phil.,, Ph.D., Integrated

Masters; Integrated Ph.D., etc.)

: UG (BA)

4. Names of Interdisciplinary courses and the departments/units involved.
Education, Sociology, Political Science and English

5. Annual/ semester/choice based credit system (programme wisBemester

6. Participation of the department in the courses offered by other departments.
Certificate course in Language skills under English department

7. Courses in collaboration with other universities, industries, foreign institutions, etc.:

NIL

8. Details of courses/programmes discontinued (if any) with reasonNiL

9. Number of teachirg posts

Sanctioned Filled
Professors
Associate Professors
Asst. Professors 3 3

10. Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt.

/Ph.D. / M. Phil. etc.,)

Name Qualification | Designation | Specialization| No. of Years | No. of Ph.D.
of Students
Experience | guided for the

last 4 years

Ms. Kevilenuo| MA /NET Asst. Professo| Classical 3 yrs, 2| NIL

Zao & HOD Theories months

Ms. Teisono MA /NET Asst. Tribal Stuwdies |3  yrs 2| NIL

Shunyii Professor months

Ms. Elizabethh MA/NET Asst. Ethnicity 3 years NIL

Khetoli Professor

11. List of senior visiting faculty. NIL

12. Percentage of lectures delivered and practical classes handled (programme wise) by

temporary faculty: NIL
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13. Student-Teacher Ratio (programme wise):
BA 1% Semester11:1; Honours4:1
BA 3" Semester 21:1; Honours4:1
BA 5" Semester 12:1; Honours2:1

14. Number of academic support staff (technical) and administrative staff; sanctioned
and filled: NIL

15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG..PG-3

16. Number of faculty with ongoing projects from a) National b) International funding
agencies and grants received\lIL

17. Departmental projects funded by DST- FIST; UGC, DBT, ICSSR, etc. and total
grants received:NIL

18. Research Centre /facility recognized by the UniversityNIL

19. Publications:

* a) Publication per faculty

* Number of papers published in peer reviewed journals (national /international) by
faculty and students

* Number of publications listed in International Database (For Eg: Web of Science,
Scopus, Humanities International Complete, Dare Database International Social
Sciences Directory, EBSCO host, etc.)

* Monographs

* Chapter in Books

* Books Edited

* Books with ISBN/ISSN numbers with details of publishers

* Citation Index

* SNIP

* SIR

* Impact factor

* h-index

NIL

20. Areas of consultancy and income generateditiL

21. Faculty as members in
a) National committees b) International Committees clditorial Boards.

NIL

22. Student projects

a) Percentage of students who have done -house projects including inter
departmental/programme: NIL

b) Percentage of students placed for projects in organizations outside the institution
i.e.in Research labor#ories/Industry/ other agencies NIL

23. Awards / Recognitions received by faculty and studentstiL
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24. List of eminent academicians and scientists / visitors to the Department.
Easterine Kire

25. Seminars/ Conferences/Workshops organized & the sowof funding
a) National
b) International

NIL

26. Student profile programme/course wise:

Course/programme | Applications | Selected | Enrolled Pass
(refer question no. 4) | received percentage

*M *F

*M = Male *F = Female
The departmeris yet to appeared the final university examination

27. Diversity of Students

Name of the % of students % of students % of

Course from the same| from other States Students from
state Abroad

B. A. %' Semester | 50 % 50 % NIL

B. A 3% Semester | 50 % 50 % NIL

B. A 5" Semester | 100 % NIL NIL

28. How many students have cleared national and state competitive examinations such
as NET, SLET, GATE, Civil services, Defense services, eté\PL

29. Student progression

Student progression Against % enrolled

UGto PG

PG to M.Phil.

PG to Ph.D.

Ph.D. to PosDoctoral

Employed

Campus selection

Other than campus recruitment
Entrepreneurship/Sedmployment

30. Details of Infrastructural facilities

a) Library : YES

b) Internet facilities for Staff & Students:YES
c) Class rooms with ICT facility: YES

d) Laboratories: NO
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31. Number of students receiving financial assistance from college, university,
government or other agencies.
Students of ST& SC receive scholarship through PMSS under the Goverimbntia.

32. Details on student enrichment programmes (special lectures / workshops / seminar)
with external experts
Seminar ad workshops are organiden the college forthe stie n t s 6 d andomouidu i |
the overdevelopment athacalemic performance.
- Special lectures on Personality Development with Resource person, Fr. Sebastian.
-Wor kshop on AWomen Amelioration and 1|ts
Resource persons from State Resource Centre for Women (SRCW).

33. Teachingmethods adopted to improve student learning
Lecture method, problem solving method, demonstration method, discussion and ICT.

34. Participation in Institutional Social Responsibility (ISR) and Extension activities.
NSS/ RRC/ Eco Club, Cultural and ligey club.

35. SWOC analysis of the department and Future plans.

Strength
1 Teachers of this department are well experienced, sirdeglieated in the profession.
1 Department has a gdanterpersonal relationship among the facultied stodents

Weakness
1 Lack of financial support for faculty scholarship.
9 Lesser number of stients.

Opportunities
The department is presemtewith the opportunity to encourage camotivate the
students to udertake research.

Challenges
Risk of growing competition witlother elucational institution.

Future Plans
1 To organize State aridational Level Seminar.

1 To attend workshop, Refreshers course and present papers in State and National level
Seminars

1 To corduct research stly in relation to the subject drbeyond the scope of the
syllabus.
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EVALUATIVE REPORT OF THE DEPARTMENT OF HISTORY

Name of faculty profile with name, qualification, designation, specialization,
(D.Sc/ the department:  HISTORY

Year of Establishment: 2016

Names of Programmes / Courses Offered (UG, PG, M.Phil, Ph.D, Integrated
Masters ; Integrated Ph.D., etc.} UG (BA)

. Names of Interdisciplinary courses and the departments/units involved

Education, Political Science, sociology and English

Annual/semeser/choice based credit system (programme wisepemester

Courses in collaboration with other universities, industries, foreign institutions,
etc: NIL

Details of courses/programmes discontinued (if any) with reasong\iIL
Number of teaching post:

Sanctioned Filled
Professors
Associate Professors
Asst. Professors 1 1

. Faculty profile with name, qualification, designation, specialization.

Name Qualification | Designation | Specialization| No. of years
of Experience
Mr. Yilobemo MA Asst. Ancient India NIL
Professor &
HOD

10. List of senior visiting faculty: NIL

11.Percentage of lectures delivered and practical classes handled (programme wise)

temporary faculty: NIL

12.Studenti Teacher Ratio (programme wise) 13:1

13.Number of academic supportstaff (technical) and administrative staff:

sanctioned and filled:NIL
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14.Number of faculty with ongoing projects from, a) National b) International
funding agencies and grants receivedNIL

15.Research Center / facility recognized by the UniversityNIL

16. Publications:
a) Publication per faculty

1 Number of papers published in peer reviewed journals (national,
international) by faculty or students

1 Number of publications listed in International Database (For Eg: Web

of science, Scopus, Humanities International coplete, Dare Database

T International Social Science Directory, EBSCO host, etc.)

Monographs

Chapter in books

Books Edited

Books with ISBN/ISSN numbers with details of publishers

Citation Index

SNIP

SJR

Impact factor

H-index

= =4 4 8 8 8 5 2 -2

NIL
17.Area of consultancy andincome generatedNIL

18. Faculty as members in
a) National committees b) International Committees c) Editorial Boards
NIL

19. Students projects
a) Percentage of students who have done-louse projects including inter
departmental/programme: NIL
b) Percentage ofstudents placed for the projects in organizations outside the
institution i.e in Research laboratories/Industries/ other agencieNIL

20. List of eminent academicians and visitors to the DepartmentNIL

21. Awards/Recognitions received by faculty and students\lIL

22.Seminars/Conferences/Workshops organized & the source of funding
a) National
b) International
NIL
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23. Student profile

ol

No. of Boys
No. of Girls 8
Total No. of Students | 13

24. Details of infrastructural facilities
a) Library: Yes
b) Internet facilities for staff and students:Yes
c) Class rooms with ICT facility: Yes
d) Laboratories : No

25.Number of students receiving financial assistance from college, university,
government or other agencies:
About 95% of the students receive financial assistance from one or thagneres.

26. Teaching methods adopted to improve student learning:
Lecture, Tutorial, PowePoint Presentation and Visual Class.

27.Participation in Institutional Social Responsibility (ISR) and Extension
activities:
Participation in National Service SchemeS®)

28.SWOC analysis of the department and the Future plan

Strength
1 The teachers of this department are sincere, dedicated in the profession.
1 It has a healthy relationship with students and other faculty members.

Weakness
Participation of teachers in Natiarand International seminars is less.

Opportunities
The department is given opportunity to groom and mould students to become better
citizen.

Challenges
The department has an optimistic vision to academically train and instil in the students
about subjeamatter and motivate them towards achieving their goals.

Future Plans
1 To organize State and National Seminars

To organize debate competition, workshops and other awareness
programmes.
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EVALUATIVE REPORT OF THE DEPARTMENT OF BOTANY

1. Name of thedepartment:

2. Year of Establishment:

BOTANY

2007

3. Names of Programmes / Courses offered (UG, PG, M.Phil.,, Ph.D., Integrated
Masters; Integrated Ph.D., etc.)UG

4. Names of Interdisciplinary courses and the departments/units involved NIL

5. Annual/ semester/choice based credit system (programme wis&gemester

6. Participation of the department in the courses offered by other departments

Certificate course on Basic language skill offered by English department.

7. Courses in collaborationwith other universities, industries, foreign institutions, etc.:

Nil

8. Details of courses/programmes discontinued (if any) with reasonNiL

9. Number of teaching posts

Sanctioned Filled
Professors
Associate Professors
Asst. Professors 3 3

10. Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt.
/Ph.D. / M. Phil. etc.,)

Name Qualification | Designation | Specialization | No. of | No. Of
Years  of | Ph.D.
Experience | Students
guided
for the
last 4
years
Dr. Nungshikokla] Ph.D Asst. Plant 3 None
Jamir Professor & | biodiversity
Dean Schoo
of Science
Ms. Nengpilhing| M.Sc Asst. Cell biology, | 4 None
Singson Professor & | genetics anc
HOD plant breeding
Mr. Th. Gunaman| M.Sc Asst. Plant 18 None
Singh Professor pathology
Ms. Vikutonu| M.Sc Asst. Plant 1 None
zhotso(Temporary Professor biotechnology
faculty)
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11. List of senior visiting faculty: None

12. Percentage of lectures delivered and practical classes handled (programme wise) by
temporary faculty: 25%

13. Student-Teacher Ratio (programme wise)11:1

14. Number of academic support staff (technical) and administrative staff; sanctioned
and filled: 1 Lab Asst.

15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG
Ph.D.- 1, PG3

16. Number of faculty with ongoing projects from a) National b) International funding
agencies and grants received:  None

17. Departmental projects funded by DST- FIST; UGC, DBT, ICSSR, etc. and total
grants received:None

18. Research Centre /facility reognized by the University: None

19. Publications:

* a) Publication per faculty

* Number of papers published in peer reviewed journals (national /international) by
faculty and students

Faculty:
Dr. Nungshikokla Jamir

9 Jamir, N. S.Nungshikokla Jamir, SAlemmeren Jamir (2008): Ethsraedico plants
used by the Ao Naga tribe in Nagaladagaland University Research Journal,
5:185195

1 Jamir, N. S., Limasemba and Nungshikokla Jamir (2008): Ethnomedicinal plants used
by the Konyak Naga tribes of Mon District in NagalaBthnobotany, 20:483

1 Nungshikokla Jamir, S. Alemmeren Jamir, H. N. Pandey, Jamir, N.S. (2012):
Concentration of Endemic plant species in some community forests in Nagaland,
Northeast IndiaPleione, 6(1): 117127

1 S. K. Chaturvedi, Moakum, Santanu Dey and Nungshikokla Jamid2j20
Papilionanthe vandarunfReichenbacH.) Garay [Orchidaceae]: A new record for
Nagaland, IndiaDiversity and Conservation of Plants and Traditional Knowledge
131-134

* Number of publications listed in International Database (For Eg: Web of Science,
Scopus, Humanities International Complete, Dare Database International Social
Sciences Directory, EBSCO host, etc.)

* Monographs

* Chapter in Books

* Books Edited

* Books with ISBN/ISSN numbers with details of publishers

* Citation Index
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* SNIP

*SJIR

* Im pact factor
* h-index

20. Areas of consultancy and income generatedone

21. Faculty as members in

a) National committees b) International Committees c) Editorial
Boards

None

22. Student projects

a) Percentage of students who have done -house projects including inter
departmental/programme.

100%

b) Percentage of students placed for projects in organizations outside the institution
i.e.in Research laboratories/Industry/ other agenciesNone

23. Awards / Recognitions received by faculty angtudents: None

24. List of eminent academicians and scientists / visitors to the DepartmemMone
25. Seminars/ Conferences/Workshops organized & the source of funding

a) National: None

b) International: None

26. Student profile programme/course wise

Course/programme | Applications | Selected | Enrolled Pass
received percentage
*M *F

B.Sc. 2008 22 18 3 15 | 90%

B.Sc. 2009 12 8 5 3 | 100%
B.Sc. 2010 15 10 7 3 |83.33%
B.Sc. 2011 23 19 8 11 | 100%
B.Sc. 2012 22 21 15 6 |69.23%
B.Sc 2013 30 15 9 6 |33%

*M = Male *F = Female
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27. Diversity of Students

Name of the % of students % of students % of
Course from the samg from other States Students from
state abroad

B.Sc. 2011 94.74% 5.26% NIL

B.Sc. 2012 95.24% 4.76% NIL

B.Sc. 2013 93.34% 6.66% NIL
B.Sc.2014 88.89% 11.11% NIL

B.Sc. 2015 100% 0% NIL

B.Sc 2016 95% 4% NIL

28. How many students have cleared national and state competitive examinations such
as NET, SLET, GATE, Civil services, Defence services, etc.?
Data not available

29. Student progression

Student progression Against % enrolled

UG to PG Data not available
PG to M.Phil.

PG to Ph.D.

Ph.D. to PosDoctoral
Employed

Campus selection

Other than campus recruitment
Entrepreneurship/Sedmployment

30. Details of Infrastructural facilities
a) Library : Yes

b) Internet facilities for Staff & Students: Yes
c) Class rooms with ICT facility: No
d) Laboratories: Yes

31. Number of students receiving financial assistance from college, university,
government or other agenciesCentralfunded scholarship for ST/SC students

32. Details on student enrichment programmes (special lectures / workshops / seminar)
with external experts:
Department arranges special lecture programme on different topics inviting expert on
subject matter

33. Teaching methods adopted to improve student learning
1 ICT class
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1 Assignments and Class test
1 Classroom seminars
1 Project work, External and local field study tour.

34. Participation in Institutional Social Responsibility (ISR) and Extension activities
NSS RRC, Activities on environmental awareness, Evangelical union programmes.

35. SWOC analysis of the department and Future plans

Strengths

Enthusiastic and Collaborative faculty

Strong teachestudent relationship

Evaluation of each student on all grouaaisl counselling if needed
Good academic result

= =4 -4 -9

Weaknesses
1 Departmental library needs to be set up
1 Need of more reference books in the library
1 Unavailability of hightech practical equipments in the lab

Opportunities
1 Exposure trips: local field trip arekternal study tour
1 Placement within the same institution.
1 Extracecur ri cul ar activitiefanning enhance

Challenges
{1 To produce rank holder in the university exam
1 Moulding and guiding the weaker students and slow learners

Future Plans
1 To set up a tissue culture and research lab
1 Attend state/national workshop and seminars for faculty
1 Conduct career guidance and developmental skills programme for the students
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EVALUATIVE REPORT OF THE DEPARTMENT OF CHEMISTRY

=

Name ofthe department CHEMISTRY
2. Year of Establishment: 2007

3. Names of Programmes / Courses offered (UG, PC, M.Phil., Ph.D., Integrated
Masters; Integrated Ph.D., etc.} UG

4. Names of Interdisciplinary courses and the departments/units involved
Thecollege does not have interdisciplinary courses

5. Annual/ semester/choice based credit system (programme wis&emester

6. Participation of the department in the courses offered by other departments.
There is no participation of the department in tbeurses offered by other
departments.

7. Courses in collaboration with other universities, industries, foreign institutions,
etc.
The college does not have courses in collaboration with other universities, industries,
foreign institutions, etc.

8. Details of courses/programmes discontinued (if any) with reasons
So far the college have not discontinued any course.

9. Number of teaching post

Sanctioned Filled
Professors
Associate Professors
Asst. Professors 03 03

10.Faculty profile with name, qualification, designation, specialization,
(D.Sc./D.Litt. /Ph.D. /M. Phil. Etc.,)

Name Qualification | Designation| Specialization | No. of | No. of Ph.D.
Years of | Students
Experience Guided for the
last 4years
Mr. Th. Romeo| M.Sc, B.Ed.| Asst. Prof. | Analytical 14 yrs NIL
Singh & Dean Chemistry
Students
Welfare
Mr. M. Kishorjit | M.Sc, B.Ed.,| Asst. Prof. | Organic 11 yrs NIL
Singh SLET & Chemistry
HOD
Ms. Moasola M. Sc. Asst. Prof. | Inorganic 3yrs NIL
Chemistry
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11.List of senior visiting faculty: NIL

12.Percentage of lectures delivered and practical classes handled (programme wise)
by temporary faculty.
The college has only full time teachers

13. Student-Teacher Ratio (programme wise)7:1

14.Number of academic support staff (technical) and administrative staff;
sanctioned and filled:One laboratory assistant

15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG.:PG- 3

16.Number of faculty with ongoing projects from a) National b) International
funding agenciesand grants received None

17.Departmental projects funded by DST- FIST; UGC, DBT, ICSSR, etc. and total
grants received:None

18.Research Centre /facility recognized by the University
The college does not have a recognized research centre

19. Publications:
* Publication per faculty 1
* Number of papers published in peer reviewed journals (national /
international) by faculty and studentsi
* Number of publications listed in International Database (For Eg: Web of
Science, Scopus, Humanities International @mplete, Dare Database -
International Social Sciences Directory, EBSCO host, etc.)
* Monographs
* Chapter in Books
* Books Edited
* Books with ISBN/ ISSN numbers with details of publishers:
* Citation Index
* SNIP
* SIR
* Impact factor
* h-index
There is no publication.
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20. Areas of consultancy and income generated
Students generate income through different means like paper selgamising fete
day, etc.

21.Faculty as members in a) National committees b) International Committees c)
Editorial Boards....
None.

22.Student projects
a) Percentage of students who have done-house projects including inter
departmental /programme: Students perform project works within the syllabus

b) Percentage of students placed for projects in organizations outside the
institution i.e.in Research laboratories/Industry/ other agencies
The student has not participated in any projects outside the institution.

23.Awards / Recognitions received by fadty and students
Mr. Viphrezolie Sorhie has received third prize and consolidation prize in Kohima
district level and Nagaland state level respectively in painting competition.

24. List of eminent academicians and scientists / visitors to the department
External examiner visits the department during university practical
examination.
a. Ms.Vineinou Rhetso Asst. Prof. Kohima Science College.
b. Dr. Tiakaba Jamir Asst. Prof. Kohima Science College.

25.Seminars/ Conferences/Workshops organized & the source of funding a)
National b) International: Not yet organized.

26. Student profile programme/course wise:

Course/Programme| Application Selected Enrolled Pass
received Percentage
*M *F
B.Sc.2011 7 7 4 3 100%
B.Sc.2012 5 2 2 0 100%
B.Sc.2013 13 6 4 2 66.67

*M= Male *F= Female

27.Diversity of Students

Name of the course | % of students fron| % of students fron] % of students fromn
the same state other states abroad
B Sc. 2011 100 NIL NIL
B Sc. 2012 100 NIL NIL
B Sc. 2013 92 % 8% NIL
B Sc. 2014 100% NIL NIL
B Sc. 2015 100% NIL NIL
B Sc. 206 86% 14 % NIL
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28.How many students have cleared nation and state competitive examinations such
asNET, SLET GATE, Civil Services, Defence services, et&o far no one

29. Students Progression

Studentgrogression Against % enrolled

UG to PG

PG to M Phil

PG to Ph.D.

Ph.D. to Post Doctoral

Employed Campus selection 1
Other than campus recruitment

Entrepreneurship/Selfemployment

30. Details of Infrastructural facilities
a) Library :
Books around 300 are available in the library.
b) Internet facilities for Staffs & Students:
Internet facilities available for Staff and Students during working hours
c) Class rooms with ICT facility:
1 classroom with LED Projectors.
d) Laboratories:
TheDepartmenhave laboratory facility.

31. Number of students receiving financial assistance from college, university,
government or other agencies
Students receive pestatric scholarship from the government except one student.
Pezavituo, who pass outt 2015 received merit scholarship.

32. Details on student enrichment programmes (special lectures / workshops /
seminar) with external experts

The Department is organizing seminar and projects based syllabus of college.
33. Teaching methods adoptetb improve student learning

The Departmentuses lecture system, power point, audio visual, etc as teaching
methods.

34. Participation in Institutional Social Responsibility (ISR) and Extension activities
As mention in criterion 5.3.1 in SSR
35. SWOC aralysis of the department and Future plans

Strength
Able to impart the knowledge of chemistry.

Weakness
Unable to increase the strength of students of honours students.
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Opportunities

Lots of scope for futte employment in government apdvatesectors.

Challenges

To give the students the i mportance of c¢hemi

Future Plans
91 Publish paper and journals from the faculty
1 Producing more Ph.D holders from our students.
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EVALUATIVE REPORT OF THE DEPARTMENT OF ZOOLOGY

1. Name ofthe department:

2. Year of Establishment:

ZOOLOGY

2007

Self Study Repor

3. Names of Programmes / Courses offered (UG, PG, M.Phil.,, Ph.D., Integrated

Masters; Integrated Ph.D., etc.)

4. Names of Interdisciplinary courses and the departments/units involved.

UG

The college has no interdisciplinary course.

5. Annual/ semester/choice based credit system (programme wisggmester

6. Participation of the department in the courses offered by other department$IL

7. Courses in collaboration with otheruniversities, industries, foreign institutions, etc.:

NIL

8. Details of courses/programmes discontinued (if any) with reasonsiL

9. Number of teaching posts

Sanctioned Filled
Professors
Associate Professors
Asst. Professors 3 3

10. Facultyprofile with name, qualification, designation, specialization, (D.Sc./D.Litt.
/Ph.D. / M. Phil. etc.,)

Name Qualification | Designation | Specialization| No. of Years| No. of Ph.D.
of Students
Experience | guided for the
last 4 years
Mr. H. Nishan M. Sc Asst Physiology 15 yrs NIL
Professor &
HOD
Mr. Vikhoho | M. Sc Asst. Entomology 12 yrs NIL
Sothu Professor
Mr.  Kikoleho | M. Sc Asst. Biochemistry | 3 yrs NIL
Richa Professor
Ms. Lucy | M. Sc Lab. Asst. 2 months NIL
Hoidina

11. List of senior visiting faculty.
1 Dr. Lima Temjen Asst. Professor, Kohima Science College (Autonomous)
1 Madam. Anungla Pongen Asst. Professor, Kohima Science College (Autonomous)
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12. Percentage of lectures delivered and practical classes handled (programme wise) by
temporary faculty: NIL

13. Student-Teacher Ratio (programme wise)39:1

14. Number of academic support staff (technical) and administrative staff; sanctioned
and filled: 1(ONE) Lab Asst.

15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG..PG-3

16. Number of faculty with ongoing projects from a) National b) International funding
agencies and grants received\lIL

17. Departmental projects funded by DST- FIST; UGC, DBT, ICSSR, etc. and total
grants received:NIL

18. Research Centre /facility recognizg by the University: NIL

19. Publications:

* a) Publication per faculty

* Number of papers published in peer reviewed journals (national /international) by
faculty and students

* Number of publications listed in International Database (For Eg: Web of Sciece,
Scopus, Humanities International Complete, Dare Database International Social
Sciences Directory, EBSCO host, etc.)

* Monographs

* Chapter in Books

* Books Edited

* Books with ISBN/ISSN numbers with details of publishers

* Citation Index

* SNIP

* SJR

* Impact factor

* h-index

NONE

20. Areas of consultancy and income generateditiL

21. Faculty as members in
a) National committees b) International Committees c) Editorial Boards
NIL

22. Student projects
a) Percentage of students who have donen-house projects including inter
departmental/programme 33% of the students have done thouse projects

b) Percentage of students placed for projects in organizations outside the institution
i.e.in Research laboratories/Industry/ other agencies\IL

23.Awards / Recognitions received by faculty and student$\IL
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24. List of eminent academicians and scientists / visitors to the Department
Dr. Limatemjen, Assistant Professor, Kohima Science College, Jotsoma, Kohima, Nagaland

25. Seminars/Conferences/Workshops organized & the source of funding

a) National

b) International

NIL

26. Student profile programme/course wise:
Course/programme | Applications | Selected | Enrolled Pass

received percentage
*M *F

B.Sc. 2008 23 19 5 14 | 76.92%
B.Sc. 2009 20 18 11 7 | 100%
B.Sc. 2010 17 8 4 4 | 100%
B.Sc. 2011 30 22 11 10 | 100%
B.Sc. 2012 28 20 11 9 | 75%

*M = Male *F = Female

27. Diversity of Students

Name of the % of students % of students % of
Course from the same| from other States Students from
state abroad

B.Sc. 2011 91.7% 8.3% NIL

B.Sc. 2012 90% 10% NIL

B.Sc. 2013 80% 20% NIL

B.Sc. 2014 100% 0% NIL

B.Sc. 2015 86.7% 13.3% NIL

B.Sc. 2016 98.3% 1.7% NIL

28. How many students have cleared national and state competitiegaminations such
as NET, SLET, GATE, Civil services, Defence services, etc.?
NIL

29. Student progression

Student progression Against % enrolled

UG to PG

PG to M.Phil.

PG to Ph.D.

Ph.D. to PosDoctoral

Employed

Campus selection

Other than campus recruitment
Entrepreneurship/Sedmployment
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30. Details of Infrastructural facilities
a) Library: YES

b) Internet facilities for Staff & Students: YES
c¢) Class rooms with ICT facility: YES

d) Laboratories: YES
1(One) for Pass cose and 1(One) for honours.

31. Number of students receiving financial assistance from college, university,
government or other agencies88 students received Pobtatric Scholarship.

32. Details on student enrichment programmes (special lecturesvbrkshops / seminar)
with external experts: NIL

33. Teaching methods adopted to improve student learning.
The department used Audidisual aids for their improvement.

34. Participation in Institutional Social Responsibility (ISR) and Extension activitis.
Any activities related with social welfare are encouraged by the department.

35. SWOC analysis of the department and Future plans.

Strength
1 Separate lab facility for honours and general.
1 Conducting departmental paper presentation programme footiwurs students.

Weakness
1 Lack of departmental library
1 No facility for doing research

Opportunities
1 To explore outside through field work
1 Tour/external tour and visit to reputed institutions.

Challenges
To conduct environment related project likeater pollution/ waste management
around Kohima town.

Future Plans

To have well equipped and standard facility in the department for the welfare of the
society like swine production, aquarium, electrophoretic instruments etc.
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EVALUATIVE REPORT OF THE DEPARTMENT OF GEOLOGY

1. Name of the department

2. Year of Establishment:

GEOLOGY

2015

3. Names of Programmes / Courses offered (UG, PG, M.Phil.,, Ph.D., Integrated

Masters; Integrated Ph.D., etc.)

UG

4. Names of Interdisciplinary courses ad the departments/units involvedNIL

5. Annual/ semester/choice based credit system (programme wisemester

6. Participation of the department in the courses offered by other department®IL

7. Courses in collaboration with other universitiesjndustries, foreign institutions, etc.:

NIL

8. Details of courses/programmes discontinued (if any) with reasansIL

9. Number of teaching posts

Sanctioned Filled
Professors
Associate Professors
Asst. Professors 2 2

10. Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt.
/Ph.D. / M. Phil. etc.,)

Name Qualification | Designation | Specialization | No. of | No. of Ph.D.
Years of | Students
Experience | guided for the
last 4 years
Miss HIEVINU | M. Sc/ NET | Assistant Sedimentology | 1 year 1| NIL
OLIVIA Professor month
RICHA
Miss M. Sc/ NET Assistant Earth, Ocean 3 years 2 NIL
ZUCHANO Professor Planetary ang¢ months
JAMI Atmospheric
Sciences

11. List of senior visiting faculty: NIL

12. Percentage of lectures deliverednd practical classes handled (programme wise) by
temporary faculty: NIL
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13. Student-Teacher Ratio (programme wisg:

Sl no Semester StudentTeacher Ratio
B. Sc 1 15:1

1.

2. B.Sc ¥ 6:1

14. Number of academic support staff (technical) and administrative staff; sanctioned
and filled:
1(ONE) Lab asst.

Name Qualification Designation Years of
Experience
Miss VILAVONUO | M. Sc Lab. Asst. 6 months
KEDITSU

15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG..PG-2

16. Number of faculty with ongoing projects from a) National b) International funding
agencies and grants received\lIL

17. Departmental projects funded by DST- FIST; UGC, DBT, ICSSR, etc. and total
grants received:NIL

18. Research Centre /facility recognized by the UniversityNIL

19. Publications:

* a) Publication per faculty

* Number of papers published in peer reviewed journals (national /international) by
faculty and students

* Number of publications listed in International Database (For Eg: Web of Science,
Scopus, Humanities International Complete, Dare Database International Social
Sciences Directory, EBSCO host, etc.)

* Monographs

* Chapter in Books

* Books Edited

* Books with ISBN/ISSN numbers with details of publishers

* Citation Index

* SNIP

*SJIR

* Impact factor

* h-index

NIL

20. Areas of consultancy and income generateditiL

21. Faculty as members in

a) National committees b) International Committees cleditorial Boards.

NIL
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22. Student projects
a) Percentage of students who have done -house projects including inter
departmental/programme.
The concern department has been set up only in 2015 but the department is under process
to assign project worki®r students.

b) Percentage of students placed for projects in organizations outside the institution
i.e.in Research laboratories/Industry/ other agenciesNIL

23. Awards / Recognitions received by faculty and students.
Received recognitiononthepape. i t hof aci es Anal ysi s odand Degy
Upper Disang Formation along Dzi River, Chakabama, Kohima, Nagaland by Ms.
Hievinu Olivia Richa, Asst. Professor, Department of Geology, during national Seminar
on Geology, Tectonics, Gegazards and riaral Resources of North East India df-a™
November, 2014.

24. List of eminent academicians and scientists / visitors to the DepartmentiiL
25. Seminars/ Conferences/Workshops organized & the source of funding

a) National

b) International

NIL

26. Student profile programme/course wise:

Course/programme | Applications | Selected | Enrolled Pass
(refer question no. 4) | received percentage

*M *F

*M = Male *F = Female
The college is yet to produce any students to appear dimakrsity examination,
since the department started only in 2015.

27. Diversity of Students

Name of the % of students % of students % of

Course from the same| from other States Students from
state abroad

B. Sc £'Semester | 90 10 NIL

B. Sc 3 Semester | 82 18 NIL

28. How many students have cleared national and state competitive examinations such
as NET, SLET, GATE, Civil services, Defense services, etc.?
NIL
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29. Student progression

Student progression Against % enrolled

UG to PG

PG to M.Phil.

PG to Ph.D.

Ph.D. to PosDoctoral
Employed

Campus selection

Other than campus recruitment
Entrepreneurship/Sedmployment

30. Details of Infrastructural facilities

a) Library : YES

b) Internet facilities for Staff & Students: YES

c) Class rooms with ICT facility: YES

d) Laboratories: YES (1 Honours Lab and 1 General Lab)

31. Number of students receiving financial assistance from college, university,
government or other agencies.
All the students received Pes#flatric Scholarship.

32. Details on student enrichment programmes (special lectures / workshops / seminar)
with external experts: NIL

33. Teaching methods adopted to improve student learning.

* Lectures

* Power Point Presentation by teacher and students
* Paper Assignmest

* Quiz sessions

* Seminars

* Internal Assessment Examinations

* StudentStudent teaching sessions

34. Participation in Institutional Social Responsibility (ISR) and Extension activities.
Participate in NSS, RRC etc.

35. SWOC analysis of the departmenand Future plans.

Strength

The Department of Geology had been setup only in June 2015, being a fresh
department, to measure the strengths is a little cloudy. But the department has completed two
semester batches (B. St and 2° semesters). Model Christian College is tffecgllege to
provide Geology Pass and Honours course in Nagaland. Though infant department, with the
need and uprising of Geologists in various private and government sectors, and with the
induction of more st§ hope the department will flourish.
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Weakness
1 Inadequate books in the library
1 Lack of sufficient practical equipments/ materials

Opportunities
Only one year in existence but hoping to collaborate with other colleges and the
university to find platfoms for the students to excel.

Challenges
1 Lack of grants/ funding for exposure trips, seminars and workshops.

Future Plan

Upgrade the laboratory and library as well

Maintain a separate library for the department

Conduct seminars with external expertd attend regional/ national seminars
Student exchange programme

Conduct field work for student exposure

Attend seminars, workshops at all levels for enhancing teaching skills

= =4 -8 -8 _9_9
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EVALUATIVE REPORT OF THE DEPARTMENT GEOGRAPHY
1. Name of the department GEOGRAPHY
2. Year of Establishment: 2015

3. Names of Programmes / Courses offered (UG, PG, M.Phil.,, Ph.D., Integrated
Masters; Integrated Ph.D., etc.) UG (Passed course)

4. Names of Interdisciplinary courses and the departmentsnits involved:  NIL
5. Annual/ semester/choice based credit system (programme wise) SEMESTER
6. Participation of the department in the courses offered by other departments NIL

7. Courses in collaboration with other universities, industriesforeign institutions, etc:
NIL

8. Details of courses/programmes discontinued (if any) with reasonsNIL

9. Number of teaching posts

Sanctioned Filled
Professors
Associate Professors
Asst. Professors 1 1

10. Faculty profile with name,qualification, designation, specialization, (D.Sc./D.Litt.
/Ph.D. / M. Phil. etc.,)

Name Qualification | Designation | Specialization | No. of | No. of Ph.D.
Years  of | Students
Experience | guided for
the last 4
years

Mr.  Zaleto| M. Sc Asst. Professol lyear 1| NIL
Medeo month

11. List of senior visiting faculty. NIL

12. Percentage of lectures delivered and practical classes handled (programme wise) by
temporary faculty: NIL

13. Student-Teacher Ratio (programme wise): B. Sc £'30:1; B. Sc 3% 11:1

14. Number of academic support staff (technical) and administratre staff; sanctioned
and filled:

1(ONE) Lab Asst.

Name Qualification Designation Years of Experience
Mr. Manikho P. U Arts Lab. Asst. 13 years
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15. Qualifications of teaching faculty with DSc/ D.Litt/Ph.D/ MPhil / PG: PG

16. Number of faculty with ongoing projects from a) National b) International funding
agencies and grants received:  NIL

17. Departmental projects funded by DST- FIST; UGC, DBT, ICSSR, etc. and total
grants received: NIL

18. Reseach Centre /facility recognized by the University: NIL

19. Publications:

* a) Publication per faculty

* Number of papers published in peer reviewed journals (national /international) by
faculty and students

* Number of publications listed in International Database (For Eg: Web of Science,
Scopus, Humanities International Complete, Dare Database International Social
Sciences Directory, EBSCO host, etc.)

* Monographs

* Chapter in Books

* Books Edited

* Books with ISBN/ISSN numbers with details of publishers

* Citation Index

* SNIP

* SJR

* Impact factor

* h-index

NIL
20. Areas of consultancy and income generatedNIL

21. Faculty as members in
a) National committees b) International Committees c) Editorial Boards.
NIL

22. Student projects
a) Percentage of students who have done #house projects including inter
departmental/programme.

The concern department has been set up only in 2015 but the department is under
process to assign project works for students.

b) Percentage of students placed for projects organizations outside the institution
i.e.in Research laboratories/Industry/ other agencies. NIL

23. Awards / Recognitions received by faculty and students.
Mr. Zaleto Medeo (faculty) received Gold Medal (Geography)'6BD&cember 2015,
under Nagaland University.

24. List of eminent academicians and scientists / visitors to the DepartmentNIL
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25. Seminars/ Conferences/Workshops organized & the source of funding
a) National
b) International

NIL

26. Student profileprogramme/course wise:
Course/programme | Applications | Selected | Enrolled Pass

(refer question no. 4) | received percentage
*M *F

*M = Male *F = Female
The department is yet to appear the final university examination.

27. Diversity of Students

Name of the % of students % of students % of

Course from the same state| from other States | Students fromabroad
B. Sc f'Semester | 90 10 NIL

B. Sc 3" Semester | 82 18 NIL

28. How many students have cleared national and state competitiegaminations such
as NET, SLET, GATE, Civil services, Defence services, etc.?
NIL

29. Student progression
Student progression Against % enrolled

UG to PG

PG to M.Phil.

PG to Ph.D.

Ph.D. to PosDoctoral

Employed

Campus selection

Other than campus recruitment
Entrepreneurship/Sedmployment

30. Details of Infrastructural facilities
a) Library: YES

b) Internet facilities for Staff & Students: YES
¢) Class rooms with ICT facility: YES
d) Laboratories: YES

31. Number of students receiving financial assistance from college, university,
government or other agencies.

All the students receive8T/SCScholarship.
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32. Details on student enrichment programmes (special lectures / workshops / seminar)
with external experts NIL

33. Teaching methods adopted to improve student learning.
1 Lecture, power point presentation etc.
1 Assignmens aremandatory to all the students.
1 Seminarsand paper presentati@neconducted.
1 Class test and Internal Assessment is done for qualityaamdeness of the exams
ahead of them.

34. Participation in Institutional Social Responsibility (ISR) and Extension activities.
Support the participation afurricular activiies like NSS, Red Ribbon Clund E U
etc.

35. SWOC analysis of the departmenand Future plans.

Strength
The Department even though it started recently has able to collaborate with other
departments. The faculty and students are in the spirit to compete with other departments.

Weakness
1 Lack oflab materials.
1 Department Libraryeeds to be set up as well as more text book in the central
library.
Opportunities
1 Being the only college (private sector) in Nagaland with Geography
Department, it brings forth a positive impact.
1 Stucentscanopt, as the demand has been increasing lyggear.
Challenges
1 Only one teaching faculty is a major challenge.
1 Lack of funds.
Future Plans
1 Tointroduce honours course.
1 Attend seminars, refreshers course and research for faculty.
1 To set up Department Library.
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Annexure | (a): (i)

GOVERNMENT OF NAGALAND
DEPARTMENT OF HIGHER EDUCATION

NOHE/9=1/2004 t4 Dt. Kohima,the (g may 07,
To

The Director,

sabs=

x-wumumucmlo.m/cmp
wv/u:oo;-uuummmummmn
«mmumumnw
smm/muwmmnw
pfe (A.G. colony) in Kohima.

- m. G.C. m
PRINCIPAL SECRETARY TO THE GOVT, OF NAGALAND,

NO.HE/9-1/2004 Y1 Dt. Kohima,the . v May* 07,
copy to =
1/ The Registrar, Nagaland University Kohima
campus .
2/-The Prinecipal, Model Christian College,

A.a. cow.
3/ Office copY.

-
Pl

( RENTSAMO NGULLY )
JOINT SECRETARY TO THE GOVT. OF NAGALAND,

Ce m
1507.
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NAGALAND UNIVERSITY
HEADQUARTERS: LUMAMI: CAMPUS: KOHIMA
No NU-Acad/C-51/2007- 952 Dated 30" May 2007
To,

Model Christian Callege,
A G Kohima

Sub:- Approval for establishment of New College
Sir,

Subject to  rectification by the Academic Council and Executive Council, the
Vice-Chancellor, Nagaland University, Kohima is pleased to grant provisional permission
to establish College for B Se fiom the academic session of 200710 with the following
subjects: Mathematics (Pass), Chemistry, Physics, Botany & Zoology (both Pass &
Honours)

This is for your information and necessary action from your end.

Sd/-
(PROF K. KANNAN)
Vice- Chancellor

Copy to -

I The P 1 C (Exams), Nagaland Umiversity, kohima
2 Office copy. ﬂ
R i

(TONGPANG AQO)
Deputy Registrar (Acad )
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ANNEXURE | (b): (i) (ARTS)
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