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PREFACE 

This óSelf Study Reportô is the result of a long drawn, rigorous, intensive and introspective 

process that commenced with the formation of IQAC in the College on 28
th
 October 2013. 

Holding the mission objectives of NAAC as our constant searchlight, encouraging            

self-evaluation, accountability, autonomy and innovation in Higher Education, the entire 

community of Model Christian College was involved in this endeavour. There was no 

looking back in the venture for quality, once the force was set into motion. 

The College is situated in the corner of Kohima, the capital of the State of Nagaland. Being 

away from the maddening crowd, it is an ideal place for teaching-learning activity. It is also 

just a stoneôs throw from the green environment and streams to have an access to a variety of 

facilities for studies, apart from getting constant clean-fresh air. It is in this soothing setting 

that the College provides a co-educational degree Science and Arts courses, both pass course 

and honours, and certificate courses. 

Since its inception, the College has made steady progress, both in infrastructure and 

academics. IQAC provided immense inputs and opportunities to think deeper and wider for 

an all round growth and development of the College. Thankfully, through the effort of this 

cell, the force behind being NAAC, serious efforts were made and genuine interests sprouted 

in each member of the College community in serving the society through higher education, 

providing accountability to society and creating accountability within. It is in this perspective 

that we embarked on a participative process of preparing ourselves in living the Self Study 

Report before putting it down on paper. 

The existing innovative system of continuous assessment, regular academic progress report of 

students, monthly regularity report of students, feedback and counselling were re-enforced 

with greater emphasis. Different Committees were formed to cater to the various activities of 

the College, while those already existing were re-invigorated. Regular meetings and 

evaluation sessions were conducted. Plans and proposals were regularly and seriously 

deliberated on and priorities were sieved out for timely execution. 

The Co-ordinator of the Steering Committee and the members of IQAC worked prudently, 

discreetly and circumspectly with commitment and self-sacrifice. The different                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                            

committees/cells/clubs held timely meetings and consistently followed up their respective 

activities. Feedback and opinion were sought from different stakeholders. IQAC was the 

scanner of the institute and its activities as well as responsibilities till the final Self Study 

Report was materialised.   

Each department of the College, under the Head of the Department, had an opportunity to                                                                                                                                                                                                             

introspect and record its activities and achievements, and chalk out its future plans. This 

necessitated many rounds of departmental level meeting and intense deliberation. Further, 

this activity provided opportunity for inter-departmental interaction and created room for 

inspiring each other. All, at the individual or group level, were proactively involved in the 

collection, analysis, assessment and critical evaluation of different data, and finally prepared 

a comprehensive, fair and objective Self Study Report.  

The process of undergoing self-evaluation was really an eye-opener. Dissecting the self 

unravelled invaluable hidden things. It laid bare our strengths and weaknesses, the challenges 

to be encountered and the areas to be worked on. 

We sincerely thank Mr. S .P. Francis, Managing Director, and Mr. Albert, Administrator, for 

their inspiring and tireless guidance, and constant encouragement throughout the period of 

preparing the Self Study Report. We immensely acknowledge the valuable contribution of 
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Dr. Nungshikokla Jamir, Coordinator of IQAC. We genuinely appreciate the inspiration, 

support, guidance and invaluable inputs received from all the departments, committees, clubs, 

cells, faculty members, office staff, parents and other stakeholders. Without their constant 

support and valuable contribution, the preparation of this Self Study Report would not have 

been possible. 

This Self Study Report was prepared with utmost sincerity and effort. We humbly submit it to 

the National Assessment and Accreditation Council (NAAC) for assessment and 

accreditation. 

 

 

 

Dr. Luke Rymbai 

Principal 

Model Christian College 

Lower A.G. Colony 

Kohima 
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Executive Summary 

Model Christian College was established in 2007 by Arücho Society for Human 

Transformation and Research, Kohima, to provide undergraduate programme in science 

course, since there were few colleges in the State of Nagaland, only one in Kohima, offering 

B.Sc. course.  With a vision to encourage youngsters and provide quality education, the 

College embarked on its journey on 9
th
 July 2007, with twenty four students as its first 

saplings.  

The programme was launched with the introduction of the Department of English 

(Compulsory Paper) and 3 (three) science departments ï Botany and Zoology (Honours and 

Pass Course) and Chemistry (Pass Course). By and by, several new departments were added: 

Chemistry (Honours) in 2010, and Geology (Honours and Pass Course) and Geography (Pass 

Course) in 2015. Another hallmark was the introduction of Arts course, with Honours and 

Pass Course in Education, English, Political Science and Sociology in 2014, and Pass Course 

in History in 2016. 

In spite of its young age, the College has produced toppers in the Nagaland University 

Examinations. Most of the alumni are pursuing studies in different institutions of the country. 

A small number is in service; 2 (two) of them are serving in the College.  

The College is privileged to have trudged through two academic systems, annual and 

semester systems. This journey has enriched and inspired qualitative ways of effectively 

dealing with teaching-learning by incorporating pragmatic techniques and dynamic 

approaches. New and diverse minds have added creativity into the system and more efficient 

ways in discharging services. The innovative ways of planning, executing and exploring new 

paths to achievement and success replaced the less productive strategy of being bogged down 

with following the university guidelines, fulfilling daily routine in teaching the syllabus and 

preparing the results.  

Curricular Aspects 

The College functions in accordance with the Academic Calendar and curriculum designed 

by Nagaland University. Two members of the Faculty are members of Boards of Under 

Graduate Studies (BUGS). Besides B.A. and B. Sc., the College offers 2 (two) add on 

courses: Certificate Course on Computer Concepts and Certificate Course on Basic Language 

Skills. Students have the option to select their Honours and Elective Papers. The science 

departments have the liberty to opt for a Choice Based Credit Paper of their preference. 

Effective completion of the curriculum is carried out by churning out the annual academic 

calendar, preparation and implementation of the teacherôs teaching plan, and conduct of 

activities for internal assessment. Study tours, field trips, orientation programmes, 

workshops, feedback from stakeholders, and co-curricular and extra-curricular activities 

enrich the curriculum. Students are encouraged to be members of the NSS and RRC. The 

College pays attention to issues of gender, climate change and ICT. Both boys and girls are 

given equal opportunity, environment education is conducted and ICT is used in        

teaching-learning.  

Teaching-Learning and Evaluation 

Admission is granted through screening and counselling, after advertisement and receipt of 

application forms. A candidateôs weakness, strength and area needing special attention are 

taken into account and gradually addressed through the course of study. Different clubs/cells 

and activities give opportunity for self-expression and even augment talent. A ramp is built 

for the differently able.  Attempt is made to bridge the gap between slow learners and 
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advanced learners. Effective execution of academic activities through dynamic approaches 

and making it student-centric create a student-friendly teaching-learning atmosphere and 

nurture students to develop creative thinking, critical judgement and scientific temper. 

Provision of basic minimum technology, such as dust-free boards, LED projectors and others, 

has yielded more fruit. Academic activity plan, teacherôs teaching plan, continuous evaluation 

process, regular assessment, progress report and feedback have been beneficial to      

teaching-learning. The facultyôs sense of innovation and responsibility is immense and the 

outcome is immeasurable. Studentsô performance is communicated to students and 

parents/guardians. Feedback is sought from stakeholders.  

Research, Consultancy and Extension 

Model Christian College nurtures research culture. For this, a Research Committee was 

formed. The projects, assignments, seminars and field studies taken up by students under the 

supervision of teachers are valuable initiatives for instilling research import in them. The 

institute has never been dispirited in imparting quality knowledge. Incentives are provided for 

those who want to undertake research or attend academic programmes. The College has 

laboratories, Research-cum-Biotechnology Hub, Internet facility, e-resources and Library to 

facilitate research activities. Occasionally, expert lectures by learned persons take place in the 

College. Agreement is made with some institutions and departments to provide facilities that 

will augment the advanced learning process. The College has a provision for the faculty to 

avail study leave, and attend seminar, workshop, and orientation or refresher course.  

Infrastructure and Learning Resources 

Enhancement of infrastructure is guided by the principles of need, feasibility, utility, financial 

prudence and aesthetics. Physical requirements for classrooms, administration, 

clubs/cells/associations, MI room, basic minimum IT facilities and library are available for 

optimal utility. Programmes are wisely chosen and even augmented with certificate courses. 

Different committees take the most effective care to plan and provide the best services. 

Budgets are prudently planned, allotted and judiciously utilized. All these are done in order to 

provide the basic requirements and to facilitate the teaching-learning process.  

Student Support and Progression 

The College endeavours to reach out to candidates desirous of taking admission and provides 

the prospect of college scholarship as well as state/central scholarship. Personal enrichment 

programmes and other activities help students to enliven their talents and prepare them to 

face their future with ease. Safety and security are provided to all. Participation in any 

competition conducted by other institutions or the Government is always encouraged. 

Governance, Leadership and Management 

The institute envisages producing responsible and worthy citizens. This entails being 

proactive in leading students. Proper planning and management, and provision of space for 

stakeholders ensure the culture of excellence. The authority and faculty have sufficient 

autonomy to plan and act in their respective domain. There is involvement and participation 

of employees in the functioning and management of the institution. Every activity performed 

by any group or individual, assigned or assumed by virtue of office, is evaluated through 

different means/provisions available in the institution. 

Innovations and Best Practices 

Great effort is made to make the campus eco-friendly, the first step being tobacco free. Some 

innovations in the College include audio visual aid, Certificate Course on Computer 

Concepts, Certificate Course on Basic Language Skills, creation of college website, 
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environment of punctuality, internal assessment examination and teacherôs teaching plan. The 

best practices are (a) success through tri-pillar effort: College + student + parent/guardian,  

(b) teacherôs teaching plan and (c) granting free studentship to 2 (two) orphans. 

 

SWOC Analysis 

 

STRENGTH 

Systematic management planning is a strong force behind the success of the institute. There 

is a strong bond of collaboration amongst the staff. Commitment, dedication, honesty and 

sincerity are the pillars which always shine in the College. Everyone works without 

complaint and is ready to walk an extra mile.  

Teaching, learning and evaluation process is a hallmark of the college. Teacherôs teaching 

plan, continuous evaluation through regular internal assessment examination, sending home 

regular progress reports of both academic performance and regularity record are 

commendable practices. The last mentioned practice provides opportunity for the institute to 

communicate with parents/guardians. Cooperation, feedback and support of parents/guardians 

contribute to the active functioning of the College.  

WEAKNESSES 

Being a budding college, Model Christian College has infrastructural limitations such as 

availability of sophisticated IT infrastructure and other equipments for science laboratories to 

augment research activities. There is a comparatively high turnover of the teaching 

community. Better salary and security in the Public Sector lure many of the young teachers. 

OPPORTUNITIES 

Being the only private college in Kohima offering Science course, the College provides 

opportunity to students to take B.Sc. Students being small in number, there is ample scope for 

both students and teachers to conduct research activities. Field trips/tours expose students to 

real life condition and situation. 

CHALLENGES 

Financial resources in managing the science course have been a herculean task. Other 

challenges are handling academically average/below average students, retaining members of 

the faculty and providing sophisticated equipments for quality and effective               

teaching-learning.  
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1. Name and Address of the College: 

Name : MODEL CHRISTIAN COLLEGE 

Address : Lower A. G. Colony, Kohima, Nagaland 

City : Kohima  

Pin:797001 

State :Nagaland 

Website : http://www.mcckohima.co.in 

 

2. For Communication : 

Designation Name Telephone 

with STD 

code 

Mobile Fax Email 

Principal Dr. Luke Rymbai (0370 ) 

2800929 9402831942 - 
luke_rymbai02@rediff

mail.com 

Vice Principal Dr. Nungshikokla 

Jamir 

(0370 ) 

2800929 9436439791 - akoklajr@yahoo.in 

Steering 

Committee 

Co-ordinator  

(Administrator 

of the College) 

 

Mr. Albert 

 

(0370) 

2800929 
8119069906 - aariicho@gmail.com 

 

3. Status of the Institution :  

 

 

 

 

 

 

 

 

 

 

 

 

Affiliated College 

 

             ã 

Constituent College 

 

 

Any other (specify) 
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4. Type of Institution :  

a. By Gender 

i. For men  

ii.  For women  

iii.  Co-education           ã 

 

b. By Shift 

i. Regular  ã 

ii.  Day  

iii.  Evening  

 

5. It is a recognized minority institution. 

Yes 

No 

 

6. Sources of funding:  

Government 

Grant ï in ï aid 

Self financing 

Any other 

 

7. a. Date of establishment of the college: 30/05/2007  

b. University to which the college is affiliated /or which governs the college (if it is a 

constituent college) 

 

c. Details of UGC recognition: 

Under Section Date, month & Year Remarks (If any) 

i. 2 (f) 11-06-2012 Certificate of recognition u/s 

2(f) UGC Ac. (Enclosed)  

ii.   12(B) N.A.  

 

 

 

 

ã 

 

ã 

 

Nagaland University 
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d. Details of recognition/ approval by statutory/ regulatory bodies other than UGC 

(AICTE, NCTE, MCI, DCI, PCI, RCI etc.) : 

 

 Not Applicable 

 

8. Does the affiliating university Act provide for conferment of autonomy (as recognized 

by the UGC), on its affiliated colleges? 

 

Yes   No 

If yes, has the College applied for availing the autonomous status? 

 

Yes    No    

9. Is the college recognized 

a. by the UGC as a college with Potential for Excellence (CPE)? 

b.  Yes   No 

c. For its performance by any other government agency? 

      Yes   No 

 

10. Location of the campus and area in sq.mts: 

Location Semi-urban, Tribal, Hilly Area. 

Campus are in sq. mts. 6670  

Built up area in sq. mts. 3521.34  

(*Urban, Semi-urban, Rural, Tribal, Hilly Area, Any others specify) 

 

11. Facilities available on the campus (Tick the available facility and provide numbers or 

other details at appropriate place) or in case the institute has an agreement with other 

agencies in using any of the listed facilities provide information on the facilities covered 

under the agreement. 

 

- Auditorium  ã 

- Seminar complex with infrastructural 

facilities 

ã 

-  Sports facilities ã 

¶ Play ground ã 

¶ Swimming pool No 

¶ Gymnasium No 

- Hostel ã 

× Boysô hostel ã 

i. Number of hostels 1 

ii.  Number of inmates - 

Ҟ 

 

Ҟ 

 

Ҟ 

 

Ҟ 
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iii.  Facilities (mention 

available facilities) 

Indoor and outdoor games, 

television and music system, 

common room, in-house nurse, 

internet. 

× Girlsô hostel ã 

i. Number of hostels 1 

ii.  Number of inmates 2 

iii.  Facilities (mention 

available facilities) 

Indoor and outdoor games, 

television, common room,      

in-house nurse, Wi-fi.  

 

× Working womenôs hostel 

No i. Number of inmates 

ii.  Facilities (mention 

available facilities) 

- Residential facilities for teaching and 

non- teaching staff (give numbers 

available ï cadre wise) 

Not at present 

- Cafeteria  ã 

- Health centre  ã 

First aid, Inpatient, Outpatient, 

Emergency care facility, Ambulance 

ã 

 

Health centre staff ï 

 Qualified doctor Full time  Part- time 

 Qualified Nurse Full time  Part ï time 

 

Facilities like banking, post office, book shops Book Stall. 

- Transport facilities to cater to the needs of the 

students and staff 

ã  

- Animal house No 

- Biological waste disposal ã 

Generator or other facility for management/ 

regulation of electricity and voltage 

ã 

- Solid waste management facility ã 

- Waste water management  ã 

- Water harvesting ã 

 

 

 

 

 

 

 

 

ã 

ã 
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12. Details of programmes offered by the college (Give data for current academic year) 

 

Sl. 

No. 

 

Programme 

Level 

Name of the 

Programme/ 

Course 

 

Duration 

 

Entry 

Qualification 

 

Medium of 

instruction 

Sanctioned

/approved 

Student 

strength 

No. Of 

students 

admitted 

1. Under- 

Graduate 

B.Sc. 3 years 

 

HSSLC or 

Equivalent  

English 150 96 

2. Under-

Graduate  

B.A. 3 years HSSLC or 

Equivalent  

English 250 18 

 

13. Does the college offer self- financed Programmes? 

Yes   No 

 

If yes, how many? 

 

14. New programmes introduced in the college during the last five years if any? 

Yes Ҟ 

 
No  Number -  

7 (Seven) 

2014- Education (Hon. & Gen.), 

English (Hon. & Gen.), Political 

Science (Hon. & Gen.) and 

Sociology (Hon. & Gen.) 

2015- Geology (Hon. & Gen.) and   

Geography (Gen.) 

2016-  History (Gen.) 

 

15. List the departments: (respond if applicable only and do not list facilities like Library, 

Physical Education as departments, unless they are also offering academic degree 

awarding programmes. Similarly, do not list the departments offering common 

compulsory subjects for all the programmes like English, regional language etc.) 

 

Faculty Departments 

 

UG PG Research 

Science Botany, Chemistry, Zoology, 

Geology, Geography. 

ã   

Arts Education, English, Political Science, 

Sociology and History. 
ã   

 

16. Number of Programmes offered under (Programme means a degree course like BA, 

BSc, MA, and M.Com...) 

 

a. Annual system 

b. Semester system 

c. Trimester system 

 ã 

  

2 (B.A. and B.Sc.) 

andBsc BscB 
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17. Number of Programmes with 

a. Choice Based Credit System 

b. Inter/ Multidisciplinary Approach  

c. Any other (specify and provide details) 

 

18. Does the college offer UG and/or PG programmes in Teacher Education? 

Yes   No 

 

19. Does the college offer UG or PG programme in Physical Education? 

Yes   No 

 

20. Number of teaching and Non- teaching positions in the Institution 

 

Positions 

Teaching faculty Non- 

teaching 

staff 

Technical 

staff Professor Associate 

Professor 

Assistant 

Professor 

 *M  *F *M  *F *M  *F *M  *F *M  *F 

Sanctioned by the UGC / 

University/ State 

Government Recruited 

            

Yet to recruit           

Sanctioned by the 

Management / society or 

other authorized bodies 

Recruited 

    12 17 8 4  6 4 

Yet to recruit      1     

*M - Male  *F- Female 

 

 

 

 

 

 

 

Ҟ 

 1 

Nil  

  Nil  

Ҟ 
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21. Qualifications of the teaching staff: 

Highest 

qualification 

Professor Associate 

Professor 

Assistant Professor Total 

Male Female Male Female Male Female 

Permanent Teachers  

D. Sc. / D. Litt.        

Ph. D     1 1 2 

M. Phil     1 - 1 

PG     6 10 16 

Temporary teachers  

Ph. D      1 1 

M. Phil     1 - 1 

PG      4 4 8 

Part ï time teachers  

Ph. D        

M. Phil        

PG        

 

22. Number of Visiting Faculty / Guest Faculty engaged with the College. 

 

23. Furnish the number of the students admitted to the college during the last four 

academic years. 

 

Categories 2013 2014 2015 2016 

Male Female Male Female Male Female Male Female 

SC - - - 1 1 - - 2 

ST 55 50 72 57 79 58 96 110 

OBC 1 - 3 - 1 - 1 - 

General 4 3 4 - - 1 1 1 

Others - - - - - - - - 

 

 

 

 

 

 

0 
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24. Details on students enrolment in the college during the current academic year: 

 

Type of students UG PG M. Phil Ph. D Total 

Students from the same state 

where the college is located 

183     

Students from other states of 

India 

28     

NRI Students      

Foreign Students      

Total 211     

 

25. Dropout rate in UG and PG (average of the last two batches) 

UG     PG 

 

26. Unit cost of Education 

(Unit cost = total annual recurring expenditure (actual) divided by total number of students 

enrolled) 

(a) Including the salary component 

(b) Excluding the salary component 

 

27. Does the college offer any programme/s in distance education mode (DEP)? 

Yes   No 

 

28. Provide Teacher ï students ratio for each of the programme/ course offered 

B.Sc. 1:11 

B.A. 1:4 

 

29. Is the college applying for 

Accreditation: Cycle 1  Cycle 2  Cycle 3  Cycle 4 

Re- assessment:  

(Cycle 1 refers to first accreditation and Cycle 2, Cycle 3 and Cycle 4 refers to re- 

accreditation) 

 

 

4% 

Rs. 41,755 
 

Rs. 73,623 

Ҟ 

Ҟ 
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30. Date of accreditation *(applicable for Cycle 2, Cycle 3, Cycle 4 and re- assessment only) 

Cycle 1: :......................(dd/ mm/yyyy) Accreditation Outcome/ Result............ 

Cycle 2: :......................(dd/ mm/yyyy) Accreditation Outcome/ Result............ 

Cycle 3: :......................(dd/ mm/yyyy) Accreditation Outcome/ Result............ 

Cycle 4: :......................(dd/ mm/yyyy) Accreditation Outcome/ Result............ 

*Kindly enclose copy of accreditation certificate (s) and peer team report(s) as an annexure. 

 

31. Number of working days during the last academic year. 

  

32. Number of teaching days during the last academic year. 

 

33. Date of establishment of Internal Quality Assurance Cell (IQAC) 

IQAC 28/10/2013  

Details regarding submission of Annual Quality Assurance Reports (AQAR) to NAAC. 

AQAR (i) ..................................... (dd/mm/yyyy) 

AQAR (ii)..................................... (dd/mm/yyyy) 

AQAR (iii) ..................................... (dd/mm/yyyy) 

AQAR (iv)..................................... (dd/mm/yyyy) 

34. Any other relevant data (not covered above) the college would like to include. (Do not 

include explanatory/ descriptive information). 

 

 

 

 

 

 

 

 

 

203 

195 
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C. Criteria -Wise Inputs 
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CRITERION 1: CURRICULAR ASPECTS  

 

1.1      Curriculum Planning and Implementation 

 

1.1.1 State the vision, mission and objectives of the institution, and describe how these 

are communicated to the students, teachers, staff and other stakeholders. 

Vision  

To impart quality education to produce intellectually competent, spiritually and morally 

upright individuals, socially committed men and women in the service of the society. 

Mission 

The College aims at translating the Vision into action in the following ways: 

1. To create an environment congenial to continuous and sustainable human development; 

2. To create peace and harmony in the society; 

3. To organize various knowledge-based activities for promotion of better understanding 

and furtherance of latest skills and technologies; 

4. To cater to the academic needs of the aspirants for excellence; 

5. To provide an excellent supportive Christian environment for moral excellence that will 

stimulate each student socially, politically, economically and scientifically.  

 

Objectives: 

1. To provide quality education through innovative system of education supported by    

up-to-date facilities; 

 2. To emphasise on intellectual, moral and spiritual aspects of education; 

 3. To promote in teachers and students a sense of belonging, loyalty and pride in the 

institution. 

Vision, mission and objectives of the institution are communicated to the stakeholders  

* Through the Prospectus, College Website, Orientation programmes and Meetings;  

* Students are occasionally reminded during Morning Chapel, and the staff, during 

official staff meetings. 

 

1.1.2 How does the institution develop and deploy action plans for effective 

implementation of the curriculum? Give details of the process and substantiate 

through specific example(s). 

The institution develops and deploys action plans for effective implementation of the 

curriculum with the following means: 

(a) Preparation and Submission of Departmental Report: 

Every department convenes departmental meetings and presents a report 

towards the end of each Academic Year. Along with this, the HoDs are required 

to present a detailed year plan of departmental academic activities such as 

project study tour, field study, seminar presentation, academic quiz and the like 

for the session/year ahead.  

Example:- Headed by the HoD, the department convenes at least 2 (two) 

departmental meetings in an Academic Year. The assessed departmental 

activities are submitted to the College Office. The final report of the 

department is deliberated upon by the College Management Council 

(CMC) for action plan to be implemented in the next Academic Session.  
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(b) Assessment of Academic Successes and Failures: 

The CMC makes an initial assessment of the previous yearôs successes and 

failures prior to the planning of the next academic session. 

Example:- Academic performance of students, like the internal assessment 

examinations that are conducted on every Monday of the week and 

external examinations are assessed and plans are made. 

(c) Churning out of Academic Year Plan for Implementation: 

After a detailed and meticulous deliberation over point number (a), the CMC 

churns out a detailed academic year plan by comparing it with the Academic 

Activities Year Plan submitted by the respective HoDs, keeping in view the 

failures or ineffective implementation of academic activities. 

Example:- Teacherôs Teaching Plan is emphasized for more logical planning and 

effective execution of the same. For instance, a teacher is asked to adopt a 

better teaching method or do deeper research, prepare better before 

engaging in teaching, employ more interaction methods, engage more 

academic activities and the like. 

(d) Equal and Proportional distribution of Units/Topics:  

The Heads of Departments are required to make equal and proportional division 

of papers/units amongst teachers on the basis of specialization. They are even 

asked to look into the effectiveness of each teacher in teaching. 

Example:- Out of three teachers in the Department of English, a teacher who is 

specialized in American Literature is given the Units/Topics containing 

American Literature. But if her/his syllabus is lighter or heavier than that 

of the others, she/he is given some other topics which do not fall within 

the area of specialization of the other two teachers, and topics that do not 

fall within her/his specialization are removed and allotted to other 

teachers. In this way, there is equal distribution of papers/units and no one 

is overburdened. 

(e) Entreaty and Enforcement: 

The final draft of the Academic Action Plan is presented in the staff official 

meeting at the beginning of a new Academic Session for further suggestion and 

implementation. Remarks are given on the departmental performances and 

reasons for the action plan are rationalized. 

Example:- The Managing Director or Principal briefs the staff on the successes 

achieved, the weak areas, the needs of striving harder and committing to 

the profession of preparing young minds for a deeper search for 

knowledge. Then the Academic Year Plan along with the Action Plan is 

presented. 

(f) Infrastructural Needs: 

The HoD of each Department prepares a list of urgent infrastructural 

requirements and presents it to the Principal, who forwards it to the Managing 

Director/Administrator. The module followed is to present the infrastructural 

requirements a session ahead. But, in case of any immediate need, the 

administration endeavours to provide the same at the earliest. 

Example:- Lab requirements are always provided promptly by placing orders for 

the same. Library requirements are attended to as per the list of books 

presented by the respective HoDs. 

(g) Teacherôs Teaching Plan (TTP): 

Each teacher has to prepare a Teaching Plan for a Semester at the beginning of 

the semester. This is presented to the Principal for perusal and approval. The 
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Principal keeps a copy of the same while a copy is returned to the teacher 

concerned. Implementation of the Teaching Plan is monitored by the Academic 

Dean. At the same time, the Principal follows it up with the teacher and 

students. 

(h) Departmental Academic Activity Day (DAAD): 

Prior to the commencement of the academic session, every Department makes a 

plan of academic activity, preferably outside the College and academic related, 

that will deepen knowledge and instil research ability as well as enrich society. 

This activity takes place once in every two semesters, i.e., annually. 

(i) Continuous Internal Assessment: 

The College has a continuous evaluation system through:- 

(a) Weekly written Internal Assessment Examination of 1½ (one and a half) 

hours and for 30 (thirty) marks; 

(b) At least 2 (two) weekly Internal Assessment Examinations are conducted in 

a paper;   

(c) Compulsory seminar paper presentation/assignment in all the papers in each 

semester; 

(d) Optional quiz/debate/group discussion; 

(e) Displaying monthly Academic Performance Report on the Notice Board 

and sending it to parents/guardians for perusal and feedback; 

(f) Monthly Regularity Report displayed on the Notice Board and sent to 

parents/guardians for perusal and feedback; 

(g) Counselling and encouraging weaker students; 

(h) Parents/Guardians Call if no improvement is shown by such students. 

 

1.1.3 What type of support (procedural and practical) do the teachers receive (from 

the University and/or institution) for effectively translating the curriculum and 

improving teaching practices? 

The College follows the curriculum and Academic Calendar designed by Nagaland 

University. In addition to this, an Academic Calendar of the College is prepared every 

session by incorporating the University Academic Calendar. Basing on the College 

calendar, teachers prepare teaching plans. Deans of the College ensure proper 

implementation of class routine by teachers and students. Daily attendance registers of 

teachers and students are maintained and monitored. In order to make teaching-

learning more effective, studentsô feedbacks on teachers and curriculum are 

conducted. Teachers are provided projectors, laptops, internet facility and library to 

effectively deliver the curriculum. They are encouraged to participate in and organize 

conferences, seminars, symposia and workshops.  

Refer Point No. 1.1.2 

 

1.1.4 Specify the initiatives taken up or contribution made by the institution for 

effective curriculum delivery and transaction on the Curriculum provided by the 

affiliating University or other statutory agency. 

* Departmental Meeting, Assessment and Planning, and submission of the same to the 

Principal/College Management Council; 

* College Management Council deliberates on the departmental academic activity 

plan basing on the curriculum and brings out the academic year plan; 

* Teacherôs Teaching Plan (TTP) is strictly enforced and its effective implementation 

is meticulously checked; 
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* Oversee the equal and proportional distribution of papers/units/topics in keeping 

with the specialization of a teacher; 

* The institution encourages and fully supports outdoor academic field studies that 

can provide firsthand knowledge. 

Refer Point No. 1.1.2 

 

1.1.5 How does the institution network and interact with beneficiaries such as 

industry, research bodies and the university in effective operationalisation of the 

curriculum?   

There is no networking and interaction with any industry and research bodies as yet; 

but the College has networking and interaction with the university. For effective 

operationalisation of curriculum, the College organizes visit to various educational 

sites like botanical gardens, bio-reserves, factories, farms, and well known 

universities and institutes. Teachers are encouraged to attend seminars, workshops 

and orientation programmes. When asked by the university for any help or official 

deputation, the institution most generously deputes the staff for setting question 

papers, moderation of question papers, evaluation of answer scripts, scrutiny or chief 

examining of answer scripts and go to other institutes as external subject experts 

during university examination and the like. Students of the College are allowed to 

participate in various inter-collegiate competitions organised by the university and 

other institutions. 

 

1.1.6 What are the contributions of the institution and/ or its staff members to the 

development of the curriculum by the University (number of staff 

members/departments represented on the Board of Studies, student feedback, 

teacher feedback, stakeholder feedback provided, specific suggestions, etc. 

Three members of the Faculty are members of Boards of Under Graduate Studies 

(BUGS).  

Mrs. Jamkhanmoi, Head of Department, Department of Education, is a member of 

BUGS, Department of Education, Nagaland University. 

Ms. Hievinu Olivia Richa, Head of Department, Department of Geology, is a member 

of BUGS, Department of Education, Nagaland University. 

Dr. Luke Rymbai, Principal, is External Expert in BUGS, Department of Political 

Science, Patkai Christian College (Autonomous), affiliated to Nagaland University. 

1.1.7 Does the institution develop curriculum for any of the courses offered (other than 

those under the purview of the affiliating university) by it? If yes, give details on 

the process (óNeeds Assessmentô, design, development and planning) and the 

courses for which the curriculum has been developed. 

 Yes 

Certificate Course on Basic Language Skills: The course is designed, imparted, 

managed and monitored by the Department of English, Model Christian 

College, under the headship of the Principal. 

Certificate Course on Computer Concepts: This course is managed by the College 

Management Council, with the Administrator of the College as convener, in 

collaboration with NIELIT (National Institute of Electronics and Information 

Technology), Kohima, Nagaland. 
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1.1.8 How does institution analyze/ensure that the stated objectives of curriculum are 

achieved in the course of implementation? 

Following are some of the ways in which the college analyze/ensures the achievement 

of the stated objectives of the curriculum: 

* Multiple Internal Assessment Examinations, written Assignments, projects, seminar 

paper presentations, unit tests, academic quiz/group discussion, etc.; 

* Teachers maintain these records diligently and keep track of students for their 

assessment; 

* Maintenance of Attendance Register and Regularity Record; 

* Concerned departments have an assessment and submit the report to the Principal; 

* The same records are assessed by the College Management Council; 

* For other necessary actions and processes of analysing and ensuring the stated 

objectives of curriculum, please Refer Point No. 1.1.2. 

 

1.2    Academic Flexibility 

 

1.2.1 Specifying the goals and objectives give details of the certificate/diploma/skill 

development courses, etc. offered by the institution. 

(a) Certificate Course on Basic Language Skills 

Goals and objectives:  

- To be equipped with basic English grammar, phonetics, writing skills of 

formal composition and creative writing, speech skills of everyday usages and 

public program deliveries; 

- To be at par with standard English; 

- To enhance understanding, writing, analysis, judgment and speaking ability in 

English language. 

(b) Certificate Course on Computer Concepts 

Goals and objectives: 

- To equip learners with the basic computer skills and have access to the 

technological facilities; 

- To facilitate in the teaching-learning process; 

- To enable learners to be in the technological world without hassles. 

1.2.2 Does the institution offer programmes that facilitate twinning/dual degree? If 

yes, give details. 

The College does not have the facility to offer programmes that facilitate 

twinning/dual degree at present. 

1.2.3 Give details on the various institutional provisions with reference to academic 

flexibility and how it has been helpful to students in terms of skill development, 

academic mobility, progression to higher studies and improved potential for 

employability. 

¶ Range of Core/Elective options offered by the university and those opted by the 

college: 

- The institution follows the Semester System and offers both pass and 

honours courses for its undergraduate degree programmes.  

- The course comprises 6 (six) semesters for both Honours and Pass 

Courses.  
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- Out of a wide range of courses and subjects offered by Nagaland  

University, to which the College is affiliated, the College offers the 

following:- 

(a) Arts Stream 

Honours Course: Education, English, Political Science and Sociology. 

Pass Course:  Education, English, Political Science, Sociology and History. 

Compulsory Papers: General English (1
st
 and 2

nd
 Semesters), Alternative 

English (3
rd

 and 4
th
 Semesters) and Environmental 

Studies (5
th
 & 6

th
 Semesters).  

Science Stream 

Honours Course: Botany, Chemistry, Geology and Zoology. 

Pass Course: Botany, Chemistry, Geology, Zoology and Geography. 

Compulsory Papers: General English (1
st
 and 2

nd
 Semesters), Computer and its 

Application (3
rd

 Semester), Environmental Studies (5
th
 

Semester), and Choice Based Credit Paper (6
th
 Semester). 

 

Students have the flexibility to choose the subject for their honours if they 

have fulfilled the criteria laid down by the University to which the College is 

affiliated. 

Teachers of the concerned department have the flexibility to select the Choice 

Based Credit Paper (CBCP). Three departments have CBCPs.  

Department of Botany 

i. Taxonomy 

ii.  Methodology and Perspectives of Science 

iii.  Plant Biotechnology 

iv. Forestry 

v. Mushroom Cultivation 

vi. Horticulture 

From these choices of CBCP, the department chose Forestry. 

Department of Chemistry 

i. Biological Chemistry 

ii.  Nano Chemistry 

iii.  Environmental and Green Chemistry 

iv. Medicinal Chemistry 

From these choices of CBCP, the department chose Environmental and Green 

Chemistry. 

Department of Zoology 

i. Biodiversity 

ii.  Aquaculture 

iii.  Pisciculture 

iv. Vermitechnolgy 

v. Apiculture 

vi. Technique in Biology 

From these choices of CBCP, the department chose Aquaculture. 

¶ Courses Offered in Modular form: 

Not applicable 
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¶ Credit Transfer and Accumulation Facility: 

The affiliating University does not provide this facility. 

¶ Lateral and vertical mobility within and across programmes and courses: 

Lateral mobility is not provided. For vertical mobility, students are promoted to the 

next semesters on passing the end semester examination conducted by the University. 

¶ Enrichment courses: 

- Orientation programmes 

- Departmental Academic Activity 

- On the spot field studies 

- Lectures and interaction with external subject experts and writers 

1.2.4 Does the institution offer self-financed programmes? If yes, list them and 

indicate how they differ from other programmes, with reference to admission, 

curriculum, fee structure, teacher qualification, salary, etc. 

- The institution does not offer self-financed programmes. 

 

1.2.5 Does the college provide additional skill oriented programmes relevant to 

regional and global employment markets? If yes, provide details of such 

programme and the beneficiaries. 

Yes 

Refer Point No. 1.1.7 

 

1.2.6 Does the university provide for the flexibility of combining the conventional face-

to-face and Distance Mode of Education for students to choose the 

courses/combination of their choice? If yes, how does the institution take 

advantage of such provision for the benefit of students? 

- The affiliating University does not provide such facility. 

 

1.3    Curriculum Enrichment  

 

1.3.1 Describe the efforts made by the institution to supplement the Universityôs 
curriculum to ensure that the academic programmes and institutionôs goals and 

objectives are integrated. 

The institution supplements the Universityôs curriculum by 

- Conducting Continuous Internal Assessment  

- Counselling weaker students 

- Organizing study tours and field study trips  

- Organizing orientation programmes for parents, students and teachers 

- Conducting various programmes by the different clubs and committees of the 

College like literary and cultural events, debate, extempore speech, quiz, painting, 

etc.  

- Various games & sports events 

- Creating awareness on current issues through talks given by any staff or students 

during the morning chapels 

- Updating the library and labs 

- Mechanism of feedback system 

- Youth program where good moral, career option and personality development are 

given priority 
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1.3.2 What are the efforts made by the institution to modify, enrich and organize the 

curriculum to explicitly reflect the experiences of the students and cater to needs 

of the dynamic employment market? 

Two members of the Faculty are members of Boards of Under Graduate Studies 

(BUGS). 

The institution initiates 2 (two) add on courses:  

¶ Certificate Course on Basic Language Skills 

¶ Certificate Course on Computer Concepts 

Refer Point No. 1.1.7 
 

1.3.3 Enumerate the efforts made by the institution to integrate the cross cutting issues 

such as Gender, Climate Change, Environmental Education, Human Rights, 

ICT, etc. into the curriculum? 

The institution makes an attempt to give equal attention to the welfare of individual 

members of the College and simultaneously handle the curriculum seriously. 

Alongside the activities of formal curriculum, attention is paid to the following: 

Gender Issues ï Gender issues are looked into by giving equal opportunities without 

any bias and creation of Womenôs Cell to create awareness. This issue is also 

occasionally made aware time and again during the morning Chapel.  

Climate Change and Environmental Education ï This urgent issue of Climate Change 

and Environmental Education is addressed by teaching Environmental Science in the 

5
th
 and 6

th
 semesters, observing world environment day with exhortation on this 

challenging topic, organizing tree plantation drive in the colony and making safe 

disposal of campus waste. This is also done by the Eco-club that is vibrantly 

functioning in the College. 

Use of Internet and LED Projectors as Teaching Tools: Some classes are taken with 

the aid of computers and projectors. Some practical classes are even conducted online. 

The internet facility that is available in the Computer Lab helps teachers and students 

to conduct classes and also have an access to internet for academic purposes and 

research requirements. 

RTI seminars and painting competitions are organised for educative purpose. 

 

1.3.4 What are the various value-added courses/enrichment programmes offered to 

ensure holistic development of students? 

- Organizing programmes like Annual Sports, Literary Day, Cultural Day, College 

Foundation Day, Fresherôs Day, Parting Social, Pre-Christmas Gathering and Gift 

Exchanges 

- Conducting Educational Tours and Field Trips 

- Morning Chapel and Retreat 

- Community extension service: Social Work, Tree Plantation Drive and Sales Day 

- Various value added enrichment programmes sponsored and conducted by NSS, 

RRC, etc. 

 

1.3.5 Citing a few examples, enumerate on the extent of use of the feedback from 

stakeholders in enriching the curriculum.  

Grievance and Redressal Cell: Under the headship of a Teacher, together with other 

members of the cell, Feedback Forms are annually distributed to students and the 

same are collected and redressed. 

Example: Replacement of Blackboard with Whiteboard, Provision of proper sound 

system for morning Chapel and programmes. 
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Feedback through Monthly Progress Report: Studentsô Progress Reports, both 

academic performance and regularity, are sent home monthly for perusal and 

feedback of parents/guardians. This is done to keep parents/guardians informed about 

the performance of their wards.  

Annual Studentsô and Parentsô Orientation: The College organizes annual orientation 

programmes for students and parents/guardians on the academic system and 

administration of the College at the beginning of every odd semester. Interaction hour 

is always provided, and great attention is paid to feedback, suggestion and 

clarification of parents and students. 

Example: Admission Fee is explained to parents/guardians and students. Admission 

Fee is of two categories, Fresh Admission and Renewal Admission. Fresh Admission 

is collected in the Odd Semester and Renewal of Admission, in the Even Semester. 

Renewal Admission has a nominal Admission Fee. 

Official Staff Meetings and Emergency Meetings: It is the most crucial and valuable 

time for the staff to give their observations and feedbacks on the academics and 

administration of the institute. These are churned out either on the spot or at a later 

stage for implementation within a time bound period.  

 

1.3.6 How does the institution monitor and evaluate the quality of its enrichment? 

The institution monitor through: 

- Observation 

- Departmental Assessment and Feedback 

- Common Assessment during the Official Staff Meeting 

- College Management Council does the overall audit through a threadbare 

deliberation of the performances and outcomes 

- Feedback from students 

- Feedback from parents/guardians 

 

1.4   Feedback System 
 

1.4.1 What are the contribution of the institution in the design and development of the 

curriculum prepared by the University? 

- Submitting proposals for syllabi to the University  

- Mrs. Jamkhanmoi, Head of Department, Department of Education, is a member of 

the Board of Under Graduate Studies (BUGS), Department of Education, Nagaland 

University. 

- Ms. Hievinu Olivia Richa, Head of Department, Department of Geology, is a 

member of BUGS, Department of Education, Nagaland University. 

- Dr. Luke Rymbai, Principal, is External Expert in BUGS, Department of Political 

Science, Patkai Christian College (Autonomous), affiliated to Nagaland University. 

 

1.4.2 Is there a mechanism to obtain feedback from students and stakeholders on 

Curriculum? If yes, how is it communicated to the university and made use 

internally for curriculum enrichment and introducing changes/new 

programmes? 

Yes 

Refer Point No. 1.3.5 

Stakeholdersô repeated request for and urgent need of developing proper English 

language skills made the College ponder seriously on the issue and finally came up 

with Certificate Course on Basic Language Skills.  
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Refer Point No. 1.1.7 & Point No.1.3.2 
Time and again, students and parents felt and expressed the hurdle of learning without 

knowledge of computer. The College felt that it was a genuine need. Therefore, it 

introduced an add on course on Certificate Course on Computer Concepts. Initially, 

lessons were taught by computer savvy teachers, but, later, a computer instructor was 

appointed.  

Refer Point No. 1.1.7 & Point No.1.3.2 

 

1.4.3 How many new programmes/courses were introduced by the institution during 

the last four years? What was the rationale for introducing new 

courses/programmes?  

¶ Certificate Courses: 2 (Two) - Certificate Course on Basic Language Skills and 

Certificate Course on Computer Concepts. 

¶ Arts stream was introduced in the year 2014 with Pass Course and Honours in 

Education, English, Political Science and Sociology. 

¶ History (Pass Course) was introduced in June 2016. 

¶ Geology (Pass Course and Honours) and Geography (Pass Course) were introduced in 

June 2015 

¶ Rationale for introducing new courses/programmes: 

Á Certificate Courses: Stakeholdersô repeated request for and urgent need of 

developing proper English language skills, and students and parents expressed the 

hurdle of learning without knowledge of computer. 

Á Arts Stream: Parentsô request for catering to students with Arts background. 

Á New Science Subjects: Need for introduction of new and prospective subjects. 
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 CRITERION II: TEACHING - LEARNING AND EVALUATION  

2.1 Student Enrolment and Profile 

2.1.1 How does the college ensure publicity and transparency in the admission process? 

The College ensures publicity and transparency in the admission process by  

-  Displaying notices about admission dates and other admission related information on 

the College Website and Notice Board  

-  Publishing in the Newspapers  

-  Prospectus along with application form and brochures 

2.1.2 Explain in detail the criteria adopted and process of admission (ex. (i) Merit (ii) 

common admission test conducted by state agencies (iii) combination of merit and 

entrance test or merit, entrance test and interview (iv) any other) to various 

programmes of the institution. 

-  Any student who passed HSSLC or equivalent courses is eligible to take admission 

to the respective courses. However, to take Honours a student requires 45% in the 

subject opted for Honours or an overall 45% in all the subjects if the subject was not 

taken by the student in HSSLC or equivalent courses. 

-  The process of admission is through interview of the candidate. 

-  First come first serve basis.  

-  Free Admission/Annual and Tuition Fees for two orphans from any registered 

orphanage of Nagaland. 

-  Certificate Courses are compulsory for the classes that are assigned. 

2.1.3 Give the minimum and maximum percentage of marks for admission at entry level 

for each of the programmes offered by the college and provide a comparison with 

other colleges of the affiliating university within the city/district. 

Any student who passed HSSLC or equivalent courses is eligible to take admission to 

Pass Course in the respective courses. However, to take Honours a student requires 

45% in the subject opted for Honours or an overall 45% in all the subjects if the subject 

was not taken by the student in HSSLC or equivalent courses. 

All colleges affiliated to Nagaland University follow the guidelines of the university. 

However, some colleges do set cut off marks for certain subjects. 

 

2.1.4 Is there a mechanism in the institution to review the admission process and 

student profile annually? If óyes,ô what is the outcome of such an effort and how 

has it contributed to the improvement of the process? 

The College Management Council, in collaboration with the HoDs of different 

departments, 

- reviews the admission process annually; 

- assesses the response of candidates taking admission in the College; 

- rationalizes the enrolment; 

- looks into the results produced and its probable impact; 

- looks into the probable impact of availability of infrastructure and fee structure. 

 

This activity has been an eye opener and a help in striving forward in the growth and 

improvement of the system of the College, like 

- Making a wider publicity of the College and its admission advertisements; 

- Keeping fees at a nominal rate, distinguishing between fresh admission and 

renewal of admission; 
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- Admitting students midway through the course of studies, such as to the 

second/third/fourth/fifth semesters, as per procedure provided by the affiliating 

university and for genuine reasons.  

 

2.1.5 Reflecting on the strategies adopted to increase/improve access for following 

categories of students, enumerate on how the admission policy of the institution 

and its student profiles demonstrate/reflect the national commitment to diversity 

and inclusion. 

*SC/ST 

*OBC 

*Women 

*Differently abled 

*Economically weaker section 

*Minority community  

*Any other  

ST 

Nagaland is a predominant tribal state. 

The past five years of enrolment and admission in the College shows over 98% ST 

category from Nagaland and Manipur.  

SC/OBC 

Opportunity for granting admission is generously set for them. 

Women 

There is no any discrimination for women in seeking admission into the College.  

Differently Abled 

Any differently abled candidate can seek admission in the College. 

Economically Weaker Section 

The College always reserves space for helping the economically weaker section. It 

provides free Admission/Annual and Tuition Fees for: (a) an orphan from any 

registered orphanage of Nagaland and (b) a child of low income group from Lower 

A.G. Colony, Kohima.  

Minority Community 

There is no discrimination for any minority community in granting admission to the 

College. 

 

2.1.6 Provide the following details for various programmes offered by the institution 

during the last four years and comment on the trends, i.e., reasons for increase/ 

decrease and actions initiated for improvement. 

 
Programmes  

UG  

Year Number of 

applications 

Number of students 

admitted 

Demand Ratio 

B.Sc. 2012 136 52 3:1 

2013 120 41 3:1 

2014 141 68 2:1 

2015 145 45 3:1 

2016 183 100 2:1 

B.A. 2014 

2015 

2016 

43 

64 

38 

21 

24 

18 

2:1 

3:1 

2:1 
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2.2 Catering to Student Diversity 

2.2.1 How does the institution cater to the needs of differently abled students and ensure 

adherence to government policies in this regard. 

The College does not have any differently abled students, but it is ready to cater to their 

needs as and when need arises.  

2.2.2 Does the institution assess the studentôs needs in terms of knowledge and skills 

before the commencement of the programme? If óyesô give details on the process. 

Yes. There is a provision for assessing studentsô knowledge and skills before the 

commencement of the programme. The strategy includes- 

¶ Interview ï to find out the personality of the candidate and to counsel her/him on 

undergraduate studies and the need of maintaining oneôs personality as a degree 

student. 

¶ Examining the Percentage of Marks in the Higher Secondary results ï to understand 

the ability and knowledge level of students. 

¶ Orientation Programme ï to orient the students on the academic system, activities, 

and academic year, and prepare them to enter into the programme with ease. 

¶ At the Beginning of Every Session, the Heads of each Department take the 

responsibility of coordinating with the subject teachers in orienting students in their 

respective subjects. 

¶ Fresherôs Day Programme ï to integrate the fresh students into the College 

community and make them feel at home. 

2.2.3 What are the strategies adopted by the institute to bridge the knowledge gap of the 

enrolled students (Bridge/Remedial/Add-on/Enrichment courses, etc) to enable 

them to cope with the programme of their choice 

The College attempts to bridge the knowledge gap by adopting various strategies:- 

¶ After Internal Assessment Examinations, subject teachers identify the difficult topics 

and weak performing students, and give emphasis on those topics and pay more 

attention to weaker students through personal interaction and tutoring; 

¶ Classroom Seminar Paper Presentation; 

¶ Project Work; 

¶ Assignment Paper; 

¶ Field Study Tour; 

¶ Group Discussion; 

¶ Counselling; 

¶ Communication Skills (Certificate Course in Basic Language Skills). 

2.2.4 How does the college sensitize its staff and students on issues such as gender, 

inclusion, environment, etc? 

Gender and Inclusiveness 

- Creation of Women Cell. 

- Organizing International Womenôs Day and creating awareness on indiscrimination, 

preciousness, value and role of women. 

Environmental Issues 

- Marking the International Environment Day. 

- Organizing Plantation Drive for green environment. 

- Conducting Mock Drill for disaster preparedness. 

- Organizing Sanitation Drive for creating awareness on cleanliness and survival 

skills. 
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- Observing Swatch Bharat Abhiyan by organising a formal programme, talk on 

cleanliness and organising a cleanliness drive in and around the College and the 

colony in which the College is situated. 

Legal Awareness 

Organizing programmes in which advocates and legal students create awareness on 

personal rights and legal facilities available for one to have an access to regarding 

personal rights, consumer rights and the like. 

Health Consciousness and Contribution 

HIV/Aids awareness programmes are organized to spread the message of 

importance of health and donate blood for helping someone who is in need. 

2.2.5 How does the institution identify and respond to special educational/ learning 

needs of advanced learners? 

Identification of Advanced Learners/Innate Talents 

¶ Interview at the time of seeking admission in the College 

¶ HSSLC performance and result 

¶ Internal Assessment Examination 

¶ Seminar Paper Presentation  

¶ Assignment Paper Presentation 

¶ Group Discussion/Class Quiz 

¶ Class Interaction 

¶ Personal Counselling  

¶ Leadership Initiative 

¶ Participation in the Group Programmes/Activities 

Response to Special Educational/Learning Needs 

¶ Continuous and diligent monitoring is maintained to help them realize their 

potential to the maximum. 

¶ Support through encouragement by teachers, Principal and staff to make them 

work harder. 

¶ Providing them opportunity to lead the group for group discussion/group 

assignment and the like. 

¶ Providing them opportunity to give speech/talk during special programmes or 

morning chapels. 

¶ Encouraging them to participate in the in-house, inter-collegiate, district, state or 

other level competitions.  

¶ Give positive stroke and input on the scope of securing university rank and gold 

medal. 

¶ Suggest books and sites on internet for accessing references in academic learning. 

¶ Provision for teachers to attend to doubts and queries. 

¶ Giving achievers award (Citation and Cash) for university toppers and best 

attendance, and scholarship to students of merit as a means of encouragement for 

the awardees and inspiration for other students. 

 

2.2.6 How does the institute collect, analyze and use the data and information on the 

academic performance (through the programme duration) of the students at risk 

of drop out (students from the disadvantaged sections of society, physically 

challenged, slow learners, economically weaker sections etc. who may discontinue 

their studies if some sort of support is not provided) 
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Studentôs data and profile are collected at the time of submitting the admission form 

and preserved in the Studentsô Profile Register, Studentsô Application Form File and in 

the Studentsô Data File in the Computer. 

List of students, identified at the risk of drop out on various grounds like disadvantaged 

sections of society, slow learners, economically weaker sections and the like, is 

preserved by the College Office and departments under which the particular student(s) 

fall for personal counselling or any other means of help like providing small financial 

support, a book, a pen and the like. The same is brought to the knowledge of the 

Deans/Principal or presented in the official meetings for deliberation and sorting out 

means of solution like calling the parents/guardians for proper understanding and 

counselling. The Principal meets the students and does what he can. The Managing 

Director talks to the students, encourages them and does what he can in his capacity as 

the head.  

 

1.3 Teaching-Learning Process 

 

2.3.1 How does the college plan and organize the teaching, learning and evaluation 

schedules? (Academic calendar, teaching plan evaluation blue print, etc.) 

Plan of Academic Calendar 

* At the beginning of each academic session the College prepares the academic 

calendar based on the: 

- Nagaland University calendar to which the College is affiliated 

- Academic activity plan from the Heads of each department  

- The general activity plan of the College  

This calendar is prepared and communicated to the students at the time of admission 

and to the staff at the beginning of every session. The same is displayed on the Notice 

Boards. 

Even Distribution of the Syllabi  
* Depending on the syllabus stipulated by the university and the College academic 

calendar, every department does the initial distribution of the syllabus in different 

papers and for different semesters. 

* More or less equal distribution of topics/units amongst the subject teachers is done, 

keeping in view the teacherôs specialization. 

Period Distribution   
* Even distribution of the number of theory/practical classes, basing on the daily 

routine, is done and distributed to the respective deans; the same comes to the 

Principalôs desk.  

Teacherôs Teaching Plan (TTP) 

* Each teacher prepares a separate teaching plan for different papers and for different 

semesters that a teacher deals with. 

Evaluation 

* Each department does the academic evaluation of the studentsô performance, both in 

academics and regularity, and maintains the same record for further follow up. 

* Particular student discipline/personality is also assessed and recorded in the 

department. 
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* Records of Internal Assessment Examination, Assignment, Seminar Paper 

Presentation, Class Test, Group Discussion, Quiz and the like are maintained in the 

department. 

The above records are presented to the office for further official assessment by the 

College Management Council. 

The departments concerned take the liberty to report to the office any matter that 

needs to be attended urgently and resolved or helped. 

The overall records in a final copy is officially recorded and maintained in the office 

for any further reference and action. 

2.3.2 How does IQAC contribute to improve the teaching-learning process? Functions 

carried out by the IQAC to improve the teaching-learning process with 

administrative, academic extension activities, research and Knowledge resource 

extension. 

- IQAC of the College conducts meetings tri-annually. 

- These meetings review, discuss and plan the core agenda, and disseminate the same to 

the staff for improving teaching-learning process. 

- The outcomes, successes and failures, are also discussed in the meetings and the same 

are reviewed in the staff official meetings. 

- Details of its outcomes are recorded in the meeting minutes. 

2.3.3 How is learning made more student-centric? Give details on the support structures 

and systems available for teachers to develop skills like interactive learning and 

independent learning among the students? 

The pedagogical approach to teaching-learning at Model Christian College is learner-

centric rather than teacher-centric. It employs a technique that combines the theoretical 

with the practical/first-hand experience. The aim is to sharpen the critical judgement 

and understanding, and to tickle the habit of raising question and answering it through 

diverse experiences. 

¶ Teachers are encouraged to attend workshops, seminars, orientation courses and any 

other programmes that will enhance their skills and deepen their knowledge. 

¶ Workshop for teachers on effective handling of class and teachers as motivators. 

¶ Orientation programme for all students at the beginning of every session. 

¶ Internal Assessment, in which are incorporated different systems that provide ample 

room for self learning and personal involvement through the guidance of teachers. 

¶ Interactions during class hours like (a) Raising questions on the lessons/topics taken 

the previous class by the teacher at the beginning of a period, (b) Clearing doubts, 

(c) Brief recapitulation of the previous lessons/topics covered at the beginning of a 

period, (d) Interactive session for the last five minutes of the period after taking the 

class, (e) Group debates/quiz, (f) Surprise class tests, (g) Open Book Tests. 

¶ Use of teaching aids like White Board and Marker, Lab Tops and Projectors, Charts, 

Pre-prepared lecture notes and the like are used to enliven studentsô understanding 

and inspire further independent learning through the use of library and internet 

sources. 

¶ Impersonating the characters in the literature subjects and dramatising the plays, 

novels or stories give them opportunity to experience, learn and enhance their skills 

in different things. 

¶ Dialogue is carried out in the class with simple conversational sentences to enhance 

their English language skills, enrich their speech skills and correct pronunciation of 

words. 
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¶ Field study/On the spot studies/Educational tour provides opportunities for 

independent learning and instilling research aptitude. 

2.3.4 How does the institution nurture critical thinking, creativity and scientific temper 

among the students to transform them into life-long learners and innovators? 

Sustained effort is made to encourage critical thinking, creativity and scientific temper 

among the students of the College: 

* A plethora of extra-curricular activities is available to hone studentsô talents in 

diverse fields like debate, extempore speech, creative writing, painting, slogan, 

singing and choreography competitions (intra-college, inter-collegiate, district or 

state), recycling of waste materials, cultural shows and the like. 

* Students are encouraged to take up qualitative research projects, a compulsory 

academic activity for students in different semesters, under the guidance of teachers. 

The same is graded with marks on submission after being examined by the concerned 

department teacher(s). 

 * Students are compulsorily assigned with assignments on various topics in each 

semester and each paper, and are monitored and evaluated by the departmentsô 

concerned teachers to check the quality product. The same are graded with marks. 

* Field studies are organised to help students to have a firsthand knowledge of things to 

study through personal touch and experience. The report of each student is always 

assessed and assigned with marks according to the degree of quality. 

* Students are exposed to the mind of experts and learned persons through lectures like 

the Bark Weaker Lecture and Face-to-Face Interaction with writers whose work(s) 

is/are in the syllabus organised the Department of English, Lectures by IFS officers 

organised by the Department of Botany. 

* Departmental Academic Activity Day (DAAD), an innovative practice churned out 

by the Research Committee of the College, is a huge boost to research taste. Students 

and teachers are encouraged to take up any area of study for a particular academic 

activity for the department and produce a quality research result for publication. This 

activity is to take place annually. 

* Students are constantly encouraged to read widely. They are advised to go beyond the 

text and give greater attention to the context. Classroom discussion and debate on 

varied topics by different teachers have encouraged students to think wider and 

deeper. 

2.3.5 What are the technologies and facilities available and use by the faculty for 

effective teaching? Eg: Virtual laboratories, e-learning ï resources from National 

Programs on Technology Enhanced Learning (NPTEL) and National Mission on 

Education through Information and Communication Technology (NME-ICT), 

open educational resources, mobile education, etc,,. 

The technologies and facilities available in the College are: 

 * Well equipped laboratories and classrooms. 

* Computers and Internet facility  

* Teachers use laptops 

* Sound system 

* Projectors (LED) 

 

2.3.6 How are the students and faculty exposed to advanced level of knowledge and 

skills (blended learning, expert lectures, seminars, workshops etc.)? 
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* Students and faculty are exposed to advanced level of knowledge and skills by 

participating and attending seminars/workshops organized by other academic 

institutions.  

* Students are exposed to the environment through field trips and visits to 

companies/factories, farms and biodiversity reserved areas. 

* To give firsthand knowledge to students, educational tours are organized.  

* Free internet facility is provided by the College during College hours to acquire 

information through internet surfing.  

* Expert Lectures: Lectures are delivered by experts and learned persons on certain 

occasions 

Examples: Bark Weaver Lecture by a former Professor of Department of 

English, Nagaland University, and a Writer for the faculty and 

students of English Department 

Lectures by IFS officers for the faculty and students of Botany 

Department 

2.3.7 Detail (process and the number of students\benefitted) on the academic, personal 

and psycho-social support and guidance services (professional counselling/ 

mentoring academic advice) provided to students? 

College has Grievance and Redressal Cell, Woman Cell, Counselling Cell and NSS 

Cell through which students are provided personal and psycho-social support. Apart 

from this the Principal and senior members of the college mentor students and provide 

mental support and guidance to them. A Studentôs Suggestion Box is installed in the 

campus. Any grievance or suggestion may be given in writing by students and dropped 

into the box. The grievances or suggestions are then taken up at the appropriate level 

and addressed accordingly. 

 

2.3.8 Provide details of innovative teaching approaches/methods adopted by the faculty 

during the last four years? What are the efforts made by the institution to 

encourage the faculty to adopt new and innovative approaches and the impact of 

such innovative practices on student learning? 

 Innovative teaching approaches/methods adopted by the faculty: 

- Teacherôs Teaching Plan 

- Power Point presentation  

- Use of internet  

- Use of videos and educational CDs on subject matters 

- Seminar paper presentation 

- Written assignment presentation 

- Educational field studies/trips 

- Surprise Class Tests 

- Open Book Tests 

The College is constantly encouraging the teachers to be innovative in teaching. To 

facilitate this, the following are the efforts made by the institution: 

- Takes the departmental Academic Activity Plan, incorporates it into the College 

Academic Year Plan and makes a timely check with the HoDs and students on the 

effective implementation of the same by the respective Deans and the Principal of the 

College. 

- Provides the format for Teacherôs Teaching Plan for one academic session and 

collects a copy of the same once data are entered within a stipulated time. Peruses 



Self Study Report 2016 
 

39 
 

through it, signs an approval of the same and hands over the same to the teacher 

concern and retains a photocopy of the same for follow up. 

- Provides teaching aids requested by teachers. 

- Provides time and space, whenever asked for, to carry out any innovative/effective 

academic activities. 

- Provides transportation for short distance, a maximum of 3-4 hours journey, whenever 

any such innovative/effective academic activities are to take place. 

- Provides moral support. 

- Provides the minimum financial support whenever required. 

2.3.9 How are library resources used to augment the teaching-learning process? 

- The College has a well-equipped library with text books, reference books and journals 

- Each department also has a departmental library, though a minimum stock, to provide 

ready access to reading and reference. 

- Internet facility is also available for use to augment the teaching-learning process. 

- Question papers of the College and University examinations of previous years are 

preserved and are available in the library for helping the students in preparation for 

examinations. 

2.3.10 Does the institution face any challenges in completing the curriculum within the 

planned time frame and calendar? If óyesô, elaborate on the challenges 

encountered and the institutional approach to overcome these. 

There werenôt any such experiences till date. If any anticipated fear and anxiety of 

such challenge comes, the College always arranges alternatives of having classes on 

all Saturdays rather than on alternative Saturdays. 

2.3.11 How does the institute monitor and evaluate the quality of teaching learning? 

The institute monitors and evaluates the quality of teaching learning by the following 

mechanisms: 

- Discussion, deliberation and assessment of studentôs performance in the regular 

departmental meetings and then within the levels of College Management Council 

and Staff Official Meetings 

- Feedback from teachers and students 

- Assessment of Weekly Internal Assessment Examinations, Assignments, Seminar 

paper presentations, Class tests, interactions and the like initially within the 

departmental level and then to the levels of College Management Council and Staff 

Official Meetings 

- Maintaining a strict record of regular attendance of students in each period 

- Maintaining the academic and other necessary records 

Weak performing students are identified and counselled, and necessary steps are 

taken to improve their studies. The institute takes actions like HoDs/Teachers or the 

Principal/Managing Director calling the students or students along with the 

parents/guardians and giving counsel as well as making strategies to help improve 

the weak performing students. 

2.4 Teacher Quality 

2.4.1 Provide the following details and elaborate on the strategies adopted by the college 

in planning and management (recruitment and retention) of its human resource 

(qualified and competent teachers) to meet the changing requirements of the 

curriculum.    
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Recruitment to vacant posts is done as per norms laid down by UGC. Vacant posts are 

advertised, candidates are short listed and the date for interview is fixed. The interview 

is conducted by a Selection Board comprising of the subject expert(s) from Nagaland 

University to which the College is affiliated, expert representative from the Directorate 

of Higher Education, Government of Nagaland, Managing Director, Administrator, 

Principal and HoD(s) of the concerned Department(s). The College has the required 

number of qualified and competent teachers to handle all the courses of all the 

departments.  

The College strives to retain qualified and competent teachers. It provides the U.G.C. 

basic pay and initiated CPF. However, better perk and security in the public sector 

attract many teachers from the College. 

 

Highest 

Qualification 

Lecturer 
Total 

Male Female 

D.Sc./D.Litt. 0 0 0 

Highest 

Qualification 

Lecturer Total 

Male Female 

Ph. D 1 2 3 

M.Phil. 2 0 2 

PG 10 14 24 

 

 

Permanent Teachers 

 male female 

D.Sc./D.Litt.   

Ph. D 1 1 

M.Phil. 1  

PG 6 10 

Temporary Teachers 

Ph. D  1 

M.Phil. 1  

PG 4 4 

Part ïTime Teachers 

Ph. D   

M.Phil.   

PG   

 

 

2.4.2 How does the institution cope with the growing demand/scarcity of qualified 

senior faculty to teach new programmes/modern areas (emerging areas) of study 

being introduced (Biotechnology, IT, Bioinformatics, etc)?. Provide details on the 

efforts made by the institution in this direction and the outcome during the last 

three years. 

Courses like IT, Bioinformatics, etc are not introduced in the college yet. 

Biotechnology is in the offing. 

With regard to the scarcity of qualified faculty/senior faculty to cater to the growing 

needs of imparting and handling the new topics/modern topics incorporated in the 

revised syllabi and/or imparting the knowledge effectively, the institution always makes 
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sure to screen and recruit the more qualified and competent as well as better equipped 

candidates in terms of knowledge from among the applicants at the time of screening 

the applications and interview for recruitment.  

2.4.3 Provide details on staff development programmes during the last four years, 

elaborating on the strategies adopted by the institution in enhancing the teacher 

quality. 

 

a) Nomination to staff development programmes 

Academic Staff Development Programmes  Number of faculty nominated 

Refresher courses Nil  

HRD programmes 3 

Orientation programmes 3 

Staff training conducted by the university Nil  

Staff training conducted by other institutions Nil  

Summer / winter schools, workshops, etc. Nil  

 

b) Faculty Training Programmes organized by the institution to empower and enable 

the use of various tools and technology for improved teaching learning. 

Teaching Learning methods/approaches-  

Handling new curriculum -  

Content/knowledge management-  

Selection, development and use of enrichment materials-  

Assessment 
Cross cutting issues-  

Audio visual aids/multimedia-  

OERôs-  

Teaching learning material development, selection and use-  

 

- An orientation programme for teachers of the College was held on 29
th
 May 2010 

on the topic óTeachers as Motivatorsô by Dr. A.J. Sebastian, Asst. Professor and 

óPersonal Life versus Professional Lifeô by Rev. Fr. Joe Maria, District Shalom 

Rehabilitation Centre, Dimapur, Nagaland 

- Orientation Programme was conducted on 18
th
 October 2014 and 9

th
 December 

2015 on the topic óIQAC for the Preparation of NAAC Assessmentô with Resource 

person Dr. Behera, NAAC consultant, Directorate of Higher Education, Govt, of 

Nagaland and Dean of Social Sciences, Patkai Christian College, Dimapur, 

Nagaland. 

- Orientation Programme on óTeachers as Motivatorsô was organized in the College 

on 11
th
 Nov 2014. Dr. A.J. Sebastian, former HOD & Professor, English 

Department, N.U. was the resource person. 

- A special programme called óBark Weaves Lectureô was organized on 13
th
 

November 2014 with Dr. Easterine Kire. 

- Lectures on specialized field were delivered by ï Shri. Sidrammapa M. 

Chalkapure, IFS, District Forest Officer, Government of Nagaland, Kohima, 

Nagaland and Ms. Caroline IFS, District Silviculturist, Government of Nagaland, 

Kohima, Nagaland 

- On 5
th
 March 2016 ñA One day Programme on Basic Office Managementò was 

conducted in the College with Two Resource Person from Administrative Training 
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Institute (ATI), Kohima, Nagaland. Two delegates from all the Colleges in Kohima 

were invited to attend the Programme. 

-On 12
th
 March 2016 ñA one Day Programme on Capacity Building for Teachers 

was conducted in the College with Two Resource person from Nagaland 

University and Two Resource Person from State College of Teacher Education. 

- A workshop on ñResearch Methodologyò was organized by the Department of 

Zoology on 18
th
 June 2016. Dr. Limatemjen, Asst. Professor, Kohima Science 

College, Nagaland, was the Resource person. 

-A workshop on ñWomen Amelioration and its Emerging Issues in Nagalandò 

organized by the Department of Sociology, was conducted in the college on 18
th
 

June with Ms. Gracy Ayee, State Coordinator of State Resource Centre for Women 

and Ms. Juliana R. Medom, Asst. State Coordinator as Resource Persons.  

 

c) Percentage of faculty  

- Invited as resource person in workshops/seminars/conferences organized by 

external professional agencies- 0% 

- Participated in external workshops/seminars/conferences recognized by 

national/international professional bodies- 6% 

- Presented papers in workshops/seminars/conferences conducted or recognised by 

professional agencies- 6%  

2.4.4 What policies/systems are in place to recharge teachers? (e.g.: providing research 

grants, study leave, support for research and academic publications teaching 

experience in other national institutions and specialized programmes industrial 

engagement etc.) 

The College provides leaves to teachers for attending seminar, paper presentation, and 

on special duty related to academic activities. The College also grants Study leave to 

the faculty for pursuing Ph.D. and encourages participation of teachers in Orientation 

Programmes and Refresher courses to increase their professional competence. 

2.4.5 Give the number of faculty who received awards/recognition at the state, national 

and international level for excellence in teaching during the last four years. 

Enunciate how the institutional culture and environment contributed to such 

performance/achievement of the faculty. 

None 

2.4.6 Has the institution introduced evaluation of teachers by the students and external 

peers? If yes, how is the evaluation used for improving the quality of the teaching-

leaning process? 

- The College has a mechanism of evaluation of teachers by students on a regular basis. 

The feedback form is distributed to each individual student for answering the 

questions contained therein by the Grievance/Redressal Cellôs teachers-in-charge. It is 

presented to and perused meticulously by the Principal, Administrator and Managing 

Director. If necessary, it is placed before the College Management Council for further 

suggestion/opinion. Necessary action is taken by the Managing Director for both 

appreciation and remark. 

- Another form of evaluating teachersô teaching-learning process is extracted from the 

academic performance of students.  

- The action/remedy extracted from this is remarked during the staff official meetings 

and recommended strongly for the department/teacher which/who performs poorly to 

have a serious assessment and make strategic plans and measures for improvement. 



Self Study Report 2016 
 

43 
 

- The strengths and weaknesses in the teaching-learning process of teachers serve as the 

guiding light for further improvement in the planning of the academic activity of the 

College. Evaluation of teachers by the external peers is not introduced yet. 

2.5 Evaluation Process and Reforms 

2.5.1 How does the institution ensure that the stakeholders of the institution especially 

students and faculty are aware of the evaluation processes? 

The process is an open activity in the institution. 

- During the Faculty, Parents and Students Orientation Programmes, the evaluation 

mechanism is explained and its implementation in the course of the academic session 

is notified. 

- The Principal sends notice to all the classes and the same is placed on the notice board 

of the College. 

2.5.2 What are the major evaluation reforms of the university that the institution has 

adopted and what are the reforms initiated by the institution on its own? 

The major evaluation reforms that the College has adopted are: 

- Semester System as against the annual system. 

- Internal and External evaluation system: 30 and 70 marks respectively for theory 

papers. 

- Attendance Record: 80% minimum attendance to qualify for Semester End Term 

Examination.  

- Qualifying/Pass Mark: 45% in each paper for both Internal Assessment and Semester 

End Term Examination.  

- Qualification for promotion to the next semester: A maximum of 2 (two) backlog 

papers. 

 

Some reforms initiated by the institution are: 

- Weekly Internal Assessment Examination. 

- Record of every cycle of internal assessment (sometimes thrice and sometimes twice 

in one semester depending on the time factor) is maintained and the same is given to 

the students to be taken home for parents/guardiansô perusal and feedback. 

- Checking of monthly attendance record: Attendance record is displayed on the notice 

board monthly and also sent home for parents/guardiansô perusal and feedback. 

- Power point presentation for seminars, assignments and projects to help them hone 

their presentation skills and confidence. Through these activities, students are 

evaluated and monitored for academic improvement. These activities are conducted 

departmentally.  

- Written assignment, unit test, open book test, quiz, debate and group discussion are 

conducted departmentwise for the students to improve their academic performance. 

These activities are assessed and taken into account for internal assessment. 

- Weak and less performing students are counselled and given special attention so that 

they may improve in academic performance and attendance. 

- Overall assessment of students to qualify for the End Semester Examination is done 

on the basis of academic performance, participation in various activities and regularity 

of attendance.  
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2.5.3 How does the institution ensure effective implementation of the evaluation reforms 

of the university and those initiated by the institution on its own? 

 

I:  

- Earmarking it in the Academic Year Plan: This is done after collating the 

departmental academic activity plan, administrative activities and the university 

academic year calendar in the Official Staff Meeting of the College. 

- Academic Year Plan is given to all the bona fide members of the College and the 

same is kept on the notice board and displayed on the College website. 

- Reminder Notices are served from the Principalôs Office. 

- Deans of Arts and Science take the responsibility of looking after its implementation. 

- Heads of Departments take the prime responsibility in planning and putting it into 

action, and recording and preserving it in the College Office and in their respective 

departments. 

- The Administration provides the fullest support in carrying out the activities by 

providing the resources required such as fund and manpower.  

- The academic system and activities of the institution are made known to students and 

parents at the beginning of the academic session. 

- Staff are reminded time and again during the staff official meetings.  

II:  

- Strict and standardized conduct of examination ï internal and external as well as 

practical. 

- Fair evaluation of studentsô performance is done during the Staff, College 

Management Council and departmental meetings. 

- Preparation of quality question papers for internal assessment and allotting quality 

topics for assignment, seminar paper presentation, project work and discussion, and 

fair and strict evaluation of the same. 

- Strict and diligent monitoring of studentsô performance and sending the same to 

parents/guardians periodically for perusal and feedback. 

- Certificate and memento are given to students with best attendance and best academic 

achievement.  

- Cash award is given to students who are placed in the University top list. 

2.5.4 Provide details on the formative and summative assessment approaches adopted to 

measure student achievement. Cite a few examples which have positively impacted 

the system. 

 Formative Assessment Approaches 

Nagaland University allots 30% for Internal Assessment (IA) 

The College arranges the following compulsory activities for all the departments:  

- Internal Assessment Examination: To enhance the grasping, understanding, 

analysing, synthesising and writing ability of students. 

- Seminar/Assignment/Project Paper Presentation: To enhance studentsô research 

skills; independent learning, thinking and judgement; building self confidence; and 

honing presentation skills. 

- Field study trip/Educational tour: To have firsthand experience and knowledge; 

instil independent learning through curiosity, analysis and critical judgement; and 

arrive at findings by oneself. This activity impacts studentsô higher and deeper 

learning. 

- Interaction/discussion/quiz/debate: To enhance quick judgement and analytical   

ability. This also helps in the power of listening. 
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- Class test/Open book test: To test students on the immediate understanding of the 

lessons recently/just taken. It is also to test their understanding/grasping ability. This 

helps them to be attentive while lectures are delivered. 

 All the above points are evaluated and assessed by the teachers/departments concerned, 

the Staff in the Staff Official Meeting and the College Management Council. 

- Attendance Record: Maintenance of every periodôs attendance record and a 

summarised record of one monthôs attendance percentage that is put up on the notice 

board, and sending the same to parents/guardians for perusal and feedback help 

students to be regular in class and attend the maximum lectures. 

- Counselling and Personal Interaction with the Principal: Performance of students, 

especially of weaker students, is reported to the Principal for counsel and strategy 

for improvement. In cases where parents/guardians are called, both students and 

parents/guardians are given the details of studentsô performance, and strategic plans, 

both at home and in college, are made to help students improve.  

 Summative Evaluation 

Summative Evaluation is conducted at the end of each semester out of total marks of 

70. The End Semester Examination and the Internal Assessment marks constitute the 

summative assessment of students. This activity provides opportunity for students to 

excel above their own batch mates in the university and in their respective 

disciplines. 

2.5.5 Detail on the significant improvements made in ensuring rigor and transparency 

in the internal assessment during the last four years and weightage assigned for 

the overall development of students (weightage for behavioural aspects, 

independent learning, communication skills etc. 

- Internal assessment records of varied types are strictly maintained. 

- Attendance records are meticulously maintained. 

- Students and parents/guardians have the right to access the above records for 

knowledge or clarification. 

- The above records are sent home through students for parents/guardians perusal and 

feedback. Attendance percentage record is sent home monthly and internal assessment 

examination records are sent home after completion of every cycle of assessment, i.e., 

once an assessment examination is conducted in all the papers slated for a particular 

day.  

The above activities have shown significant improvement in ensuring rigour and 

transparency in internal assessment.  

Substantiation: - Monthly Attendance Record that is displayed on the Notice Board 

and sent home, and checking and maintaining every single periodôs 

attendance record to check bunkers have helped in the regularity of 

students immensely. 

Academic assessment examinations sent home regularly and 

engaging in timely counselling have helped in timely improvement 

in the performance of students. 

To maximise transparency, the staff and students are informed about the reforms 

before their implementation. Moreover, for inclusiveness, reforms are deliberated in 

the staff official meetings before they are implemented. Parents/guardians are 

informed about the reforms during the parents orientation every year.  
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2.5.6 What are the graduates attributes specified by the college/ affiliating university? 

How does the college ensure the attainment of these by the students? 

The University to which the College is affiliated does not explicitly specify the 

graduatesô attributes. Implicitly, there is a tone of combining the academic enrichment 

with employability, use of IT in learning, interdisciplinary knowledge, promoting 

generic skills and the like.  

The College would like its students to: 

Excel academically and morally keeping the motto of the College at the helm of 

all their activities. 

Carry forward the vision and mission of the College. 

Combine professionalism with humanism. 

Become critical thinkers and responsible citizens. 

Transform challenges into opportunities in everyday life. 

The College strives to ensure these through/by  

Morning chapels, Social programmes, Academic activities and Extracurricular 

competitions that are taken up by students. These activities provide them 

opportunities to think independently, analytically and critically, plan creatively, 

execute effectively, take responsible roles and utilise opportunities fruitfully . 

Making students take up leadership roles, thus allowing them to learn to be 

accountable, adaptable, resourceful, empathetic, communicative, collaborative 

and confident. 

Social Services like NSS, sanitation drive, plantation drive and the like: 

inculcating in students are the sense of humanism and other good ethics as social 

beings. 

2.5.7 What are the mechanisms for redressal of grievances with reference to evaluation 

both at the college and University level? 

College Level 

Internal Assessment answer scripts are returned to the students after evaluation by the 

respective teachers with suggestions and comments for improvement. The grievances 

of the students with reference to evaluation, if any, are redressed there and then. 

University Level 

At the University level there is a provision for re-evaluation if a student asks for it but 

through an official process provided the University. 

2.6. Student performance and Learning Outcomes 

2.6.1 Does the college have clearly stated learning outcomes? If óyes,ô give details on how 

the students and staff are made aware of these? 

Yes.  

Guided by our college motto óAcademic and Moral excellenceô, the College is 

committed towards the achievement of this goal by producing individuals who would 

take the vision and mission of the institution forward. The staff and students are made 

aware of these through orientation programmes, assemblies, parents-teachers meetings, 

etc. 

The vision and mission are available on the College website and in the Prospectus. 

2.6.2 Enumerate on how the institution monitors and communicates the progress and 

performance of students through the duration of the course/programme? Provide 

an analysis of the studentsô results/achievements (Programme/course wise for last 
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four years) and explain the differences if any and patterns of achievement across 

the programmes/courses offered. 

- The performance of a student based on class tests/assignments/projects and other 

academic related activities are analysed at the departmental level and communicated 

to the student with suggestions for improvement. 

- Internal Assessment marks, as a whole, are assessed departmentally first.   

- The same is presented to the College Management Council in summary for perusal. 

- Our students have been performing well and have merit positions in the university. 

 

 

Year Honours University Rank Pass % 

  

     2011 

Zoology 6
th
, 7

th
, 10th , 33

rd
, 34

th
  

82.61% Botany 5
th
, 8

th
, 16

th
, 23

rd
, 24

th
, 25

th
, 26

th
, 27

th
 

General               - 

                       

    2012 

Zoology 16
th
, 22

nd
, 27

th
, 35

th
, 43

rd
, 40

th
  

100% Botany 1
st
, 6

th
, 12

th
, 26

th
, 34

th
 

General         - 

                

    2013 

Zoology 16
th
, 23

rd
, 33

rd
  

92.30% Botany 11
th
, 12

th
, 18

th
, 31st 

General 7th 

         

 

     2014 

Chemistry  

Top Ten list not declared by the University 

 

100% Zoology 

Botany 

General 

       

       

      2015 

Chemistry 9
th
   

74.07% Zoology - 

Botany 3
rd

 , 6
th
  

General - 

 

2.6.3 How are the teaching, learning and assessment strategies of the institution 

structured to facilitate the achievement of the intended learning outcomes? 

The College strictly follows the curriculum and academic calendar designed by the 

affiliating University. Besides, it designs its own annual Academic Calendar, Teacherôs 

Teaching Plan and academic activities plan that are strictly and effectively carried out. 

Regular classes are taken by teachers and attendance rules are strictly adhered to in 

order to inculcate discipline and regularity amongst students. All the internal 

assessment programmes are effectively executed. Class tests, seminars, internal 

assessment examinations and interaction sessions are the usual assessment strategies 

adopted by the College. To give students practical exposure and help them to apply 
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classroom knowledge to real life settings, field visits, project works and educational 

excursions are adopted by the college. 

2.6.4 What are the measures/initiatives taken up by the institution to enhance the social 

and economic relevance (student placements, entrepreneurship, innovation and 

research aptitude developed among students etc.) of the courses offered? 

To enhance the social and economic relevance of the courses offered, the College 

organises factory/industrial/department visits by students, and conducts programmes on 

environmental issues and educational excursions to forest, wildlife sanctuary, botanical 

gardens, etc. During the courses, departments also organize guest lectures to discuss 

issues relating to the subjects. Teachers also focus on how the study of the courses can 

be economically and socially significant by explaining the scope of the subject. 

2.6.5 How does the institution collect and analyse data on student performance and 

learning outcomes and use it for planning and overcoming barriers of learning? 

Data on student performance is collected through different mechanisms mentioned 

under evaluation process and reforms. The academic progress of students is initially 

assessed at the departmental level, then analyzed in the heads of department meetings 

and further taken up in the Staff Official Meeting and College Management Council 

meeting. The analysis enables the institution to identify areas where improvement is 

needed. Feed back is also taken from students to improve teaching-learning process.  

Refer Point No. 2.5 

2.6.6 How does the institution monitor and ensure the achievement of learning 

outcomes? 

The institution monitors and ensures the achievement of learning outcomes by constant 

evaluation of studentsô performance and Student Feedback. The College also reports 

the performance of students to their respective parents for their perusal and action. 

2.6.7 Does the institution and individual teachers use assessment/ evaluation outcomes 

as an indicator for evaluating student performance, achievement of learning 

objectives and planning? 

If óyesô provide details on the process and cite a few examples. 

Marks obtained by a student in the examinations held both internally and externally are 

used for evaluating the student performance and achievement. Non-performing students 

are counselled and given special attention. 

Any other relevant information regarding Teaching-learning and Evaluation 

which the college would like to include.  

So far, there isnôt. 
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CRITERION III: RESEARCH, CONSULTANCY AND EXTENSION  

3.1 Promotion of Research  

3.1.1 Does the institution have recognized research centre(s) of the affiliating University 

or any other agency/organisation? 

The institute so far has no specific research centre of the affiliating university or any 

agency since the institute only imparts Under Graduate courses under the Nagaland 

University. But the institute encourages the faculty to take up research works for 

quality education. 

The institute is making effort to develop a full fledged research lab for science stream, 

presently the Research cum Biotechnology Hub. 

 3.1.2 Does the Institution have a research committee to monitor and address the issues 

of research? If so, what is its composition? Mention a few recommendations made 

by the committee for implementation and their impact.  

Yes. The college has a research committee of 7 members consisting of  

1. Principal 

2. Vice Principal 

3. Administrator 

4. Dr. Imtinaro 

5. Mr. Meyiesul  

6. Mr. Yilobemo 

7. Ms Lucy 

Some recommendations by the committee 

¶ The Committee encourages the faculty to do minor research projects in their 

respective fields and in their own departments.  

¶ The Committee encourages the faculty to engage in personal research works and 

publish them in national/international journals. 

¶ The Committee has proposed special leave for research purposes and financial aid 

to the faculty who takes up research work. The proposals have been forwarded to 

the Board of Governors. Permission with possible financial aid has been agreed 

upon. 

3.1.3 What are the measures taken by the institution to facilitate smooth progress and 

implementation of research schemes/projects?  

*autonomy to the principal investigator  

*timely availability or release of resources 

*adequate infrastructure and human resources 

*time-off, reduced teaching load, special leave etc. to teachers 

*support in terms of technology and information needs 

* facilitate timely auditing and submission of utilization certificate to the funding 

authorities 

*any other  

The institute has not done or received any research schemes/projects through/from any 

external/statutory bodies/institutes till date. But every year the institute does its best in 

enforcing and doing internal minor projects/field studies by students under the 

enthusiastic and able guidance and leadership of the departmental faculty.  
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3.1.4 What are the efforts made by the institution in developing scientific temper and 

research culture and aptitude among students?  

Imparting scientific temper and research culture is one of the utmost endeavours the 

institute attempts at. This is humbly but with most sincerity and vigour carried out 

through: 

- Field studies 

- Educational tours 

- Project works 

- DAAD (Departmental Academic Activity Day) 

- Assignment Paper presentations 

- Seminar Paper presentations 

Refer Point No. 1.1.2 

3.1.5 Give details of the faculty involvement in active research (Guiding student 

research, leading Research Projects, engaged in individual/collaborative research 

activity, etc. 

 The institute deals with undergraduate courses and teachers do their best in 

incorporating field activities and research related activities, apart from the research 

approach applied in the assignment and seminar papers presentation, in order to 

enhance knowledge, instil critical and analytical thinking and motivate research 

interest. 

Sl. 

No. 

      Department Topic/Area/Activity  

Science Stream 

01 Botany Students have done project works on a) Solid Waste 

Management by surveying the selected dumping sites 

in and around the Kohima city, having a direct 

interaction with the people and creating awareness on 

the solid waste management and also through a 

questionnaire  b) Water Pollution by visiting the 

water pollution sites c) Wood Based Industry by 

visiting the Plywood Factory at Dimapur, Nagaland 

d) Determination of Seed Viability and Rate of 

Germination of Economically Important Trees  

All these activities were carried out under the 

supervision of the Teachers and Lab Assistant of the 

respective Departments. 

 

Students along with the teacher-guides visited 

a) The Sunderban Biodiversity Reserved Area in 

West Bengal to study the biodiversity of the 

area (23
rd

 to 30
th
 December 2014) 

b) Shangai National Park at Imphal, Manipur to 

study the biodiversity of the area (9
th
 to 12

th
 

March 2013) 

c)  Educational Tour to Meghalaya and visited 

the educationally important institutes and 

places (11
th
 to 15

th
 December 2012) 

Reports on these visits were submitted by 

students and were documented. 
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02 Chemistry A project work on Water Analysis by collecting the 

samples from around the College Campus: The work 

was done under the supervision and guidance of the 

subject teachers. 

Along with the department teachers, students 

undertook a study on the Working Procedure of the 

Production Unit of the Diary Farm at Lerie, Kohima, 

Nagaland. 

03 Zoology 1. A project work on the ñStudy of external 

morphology and life cycle of Drosophila 

melanogasterò (2015) 

2. A project work on the ñStudy of Health 

conditions of some students based on 

haemoglonbin in blood, height and body 

weightò (2014) 

Study tour to  

a) Blythôs Tragopan Conservation and Breeding 

Centre at Kohima to study the species (28
th
 

September 2015) 

b) National Park at Dimapur 

 

All these activities were carried out under the 

supervision of the Teachers and Lab Assistant of the 

Department. 

Students along with the teacher-guides visited 

a) The Sunderban Biodiversity Reserved Area in 

West Bengal to study the biodiversity of the 

area (23
rd

 to 30
th
 December 2014) 

b) Shangai National Park at Imphal, Manipur to 

study the biodiversity of the area (9
th
 to 12

th
 

March 2013) 

Reports on these visits were submitted by students 

and were documented. 

04 Geology & Geography Through the supervision, initiative and help of the 

subject teachers, students of Geology and Geography 

undertook a study under the theme Earth Rocks and 

studied the hidden details of rocks understanding the 

environment practically and through direct contact 

within the location stretching from the College Gate 

to the Dzucharü Bridge (Pfüchama approach Road, 

Kohima). The Study Report of the same was 

submitted by students and was recorded. 

Arts Stream 

05 Education Under the theme of Cleanliness: A Joint 

Responsibility, teachers along with students of the 

department had an interaction with the Kohima 

Municipal Council authorities about their initiative 

and action plan and also studied the different 

dumping sites within the city with the objective to 

create awareness on proper waste management 



Self Study Report 2016 
 

52 
 

06 English Teachers and students planned and actualized their 

dream of having a face to face interaction with 

writers twice, especially Naga English writers whose 

writings were incorporated in their undergraduate 

syllabus, and had a firsthand experience and 

knowledge through sharing and interaction. The 

enriching interaction and outcome of the activities 

were recorded. 

07 Political Science Under the theme Understanding the Traditional 

Structures and the Age-Old Religion of Angami 

Society: A study of Viswema Village, the department 

produced a fruitful outcome and enriching record of 

the waning practices through the study. 

08 Sociology The Department of Sociology, both teachers and 

students, undertook a study on A Study on the 

Juvenile Delinquency, Prevalence and Control 

Measures in Nagaland by visiting the óJotsoma 

Observation Homeô at Jotsoma and taking it as the 

reference point. 

 

3.1.6 Give details of workshops/ training programmes/sensitization programmes 

conducted/organized by the institution with focus on capacity building in terms of 

research and imbibing research culture among the staff and students. 

1. On 5
th
 March 2016 ñA One day Programme on Basic Office Managementò was 

conducted in the College with Two Resource Persons from the Administrative 

Training Institute (ATI), Kohima, Nagaland. Two delegates from all the Colleges 

in Kohima were invited to attend the Programme. 

2. On 12
th
 March 2016 ñA one Day Programme on Capacity Building for Teachersò 

was conducted in the College with Two Resource Persons from Nagaland 

University and Two Resource Persons from State College of Teacher Education. 

3. On 18
th
 June 2016, A workshop on ñResearch Methodologyò was organized by 

the Department of Zoology.  

4. On 18
th
 June 2016, A workshop on ñWomen Amelioration and its Emerging Issues 

in Nagalandò was conducted in the college, organized by the Department of 

Sociology.  

 3.1.7 Provide details of prioritised research areas and the expertise available with the 

institution.  

The college, since its inception, offers undergraduate courses only and is waking up 

slowly to the urgency of sensitizing and organizing/implementing any serious research 

activities in the College. 

With five Faculty having research experience, 3 with Ph.D. and 2 with M.Phil., the 

College continues to urge and motivate the other faculty to take up research works. 

In its humble attempts, especially in the internal minor project or academic works, the 

College encourages its faculty to engage research activities on the unexplored or most 

needed areas of the place.  

3.1.8 Enumerate the efforts of the institution in attracting researchers of eminence to 

visit the campus and interact with teachers and students?  
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The college is looking forward to cooperate, find out opportunities and initiate 

workshops/seminar in the near future so as to attract eminent researchers and scholars 

to visit the campus. 

The Department of English (Faculty and students) were present for the release of a 

thesis compiled into a book (Literary Cultures of Indiaôs North East: Naga Writings in 

English) by scholar K B  Veio Pou and had an intensive interaction hour with the 

scholar and author on 16
th
 December 2015, at Ozone Cafe, Kohima, Nagaland. 

3.1.9 What percentage of the faculty has utilized Sabbatical Leave for research 

activities? How has the provision contributed to improve the quality of research 

and imbibe research culture on the campus? 

 A small percentage of the faculty has availed short leaves for attending certain 

programmes of academic importance and relevance.  

3.1.10 Provide details of the initiatives taken up by the institution in creating 

awareness/advocating/transfer of relative findings of research of the institution 

and elsewhere to students and community (lab to land)  

The institute makes sure to keep the research papers of the faculty in the library for 

both the staff and students to read and refer. This also gives opportunity for anybody in 

need to have access to it. 

3.2 Resource Mobilization for Research  

3.2.1 What percentage of the total budget is earmarked for research? Give details of 

major heads of expenditure, financial allocation and actual utilization.  

The college does not have a fixed budget kept aside for research activities. The amount 

depends on the total budget of the current year. However, adequate amount is set aside 

to meet the necessary expenses incurred during field tour undertaken by students, 

teachers attending any courses or programmes. 

3.2.2 Is there a provision in the institution to provide seed money to the faculty for 

research? If so, specify the amount disbursed and the percentage of the faculty 

that has availed the facility in the last four years? 

The College provides financial assistance of 25% of the current pay or full pay if UGC 

or any other agencies sponsor a substitute during the research period. 

3.2.3 What are the financial provisions made available to support student research 

projects by students? 

The institute always finances the required amount for the class of students taking up 

any internal project works. Students along with teachers do have the space to raise 

funds and supplement the heavy burden of the Collegeôs budget. 

3.2.4 How does the various departments/units/staff of the institute interact in 

undertaking inter -disciplinary research? Cite examples of successful endeavours 

and challenges faced in organizing interdisciplinary research. 

The College fully supports and encourages such activities. A combined academic 

activity, one of its kind in the history of the college, between Geology and Geography 

under the theme óEarth Rocksô was conducted.   

3.2.5 How does the institution ensure optimal use of various equipment and research 

facilities of the institution by its staff and students? 

All equipments, apparatus, chemicals, specimens and charts provided to the needy 

departments are utilized judiciously, meaningfully and responsibly to the maximum by 

all the departments for practical, academic or minor research purposes. The College 
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takes care that the Computer Laboratory and library facilities are utilised to the 

maximum extent by teachers and students who are involved in research activities. 

3.2.6 Has the institution received any special grants or finances from the industry or 

other beneficiary agency for developing research facility? If óyesô give details 

No special grants or finances have been received from any industry or other beneficiary 

agency so far. 

3.2.7 Enumerate the support provided to the faculty in securing research funds from 

various funding agencies, industry and other organisations. Provide details of 

ongoing and completed projects and grants received during the last four years.  

 

Nature of the 

project 

Duration 

Year 

From to 

Title of 

the 

Project 

Name 

of the 

funding 

agency 

Total Grant  

 

Total grand 

received till 

date Sanctioned   Received 

Minor projects       

Major projects       

Interdisciplinary 

projects 

      

Industry 

sponsored 

      

Studentsô 

research project 

      

Any other 

(specify) 

      

 

No support in funding research is received by the institute from any funding agency, industry 

or organisation so far.  

3.3 Research Facilities 

3.3.1 What are the research facilities available to students and research scholars within 

the campus? 

The institute is giving its best to support research activities with the little resources 

available. It  

¶ Provides library facility for research work; 

¶ Provide space and time to researchers; 

¶ Provides internet connectivity;  

¶ Provides laboratory facilities in Botany, Chemistry, Zoology, Geology and 

Geography.  

3.3.2 What are the institutional strategies for planning, upgrading and creating 

infrastructural facilities to meet the needs of researchers especially in the new and 

emerging areas of research? 

Research has become the most important arena for every institute. The Research 

Committee chalks out the research plans by inviting any inputs from the Heads of 
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Departments and other stakeholders. The final layout is proposed to the Board of 

Governors through the Principal and with the ógo aheadô note from the apex body, the 

Committee works along with the College Management Council and implements them. 

3.3.3 Has the institution received any special grants or finances from the industry or 

other beneficiary agency for developing research facilities?? If óyesô, what are the 

instruments / facilities created during the last four years.  

Refer Point No. 3.2.6 

3.3.4 What are the research facilities made available to the students and research 

scholars outside the campus / other research laboratories 

The College arranges field trips and visits to dairy farms, conservation and breeding 

centres, national parks and biodiversity reserves for students. 

3.3.5 Provide details on the library/ information resource centre or any other facilities 

available specifically for the researchers? 

Refer 3.3.1 

3.3.6 What are the collaborative research facilities developed/ created by the research 

institutes in the college? For ex. Laboratories, library, instruments, computers, 

new technology etc.  

Presently nil. 

3.4 Research Publications and Awards  

3.4.1 Highlight the major research achievements of the staff and students in terms of  

* Patents obtained and filed (process and product)  

* Original research contributing to product improvement  

* Research studies or surveys benefiting the community or improving the services 

- The activity that the Department of Education took up on 28
th
 September 2015 had a 

direct impact on the implementing authority (KMC) of the State Government by 

sharing with them about the messy decomposition of wastes thrown on the streets and 

dumping wastes on any space available rather than on the designated spots and the 

failure of the Municipal Council to clear them up on time, thereby creating health 

hazards on the one hand and giving a disgusting look of the city on the other. 

- A project work was taken up by the Department of Botany during the 2014 academic 

session on the theme Solid Waste Management by surveying the selected dumping 

sites in and around Kohima city, interacting with people and creating awareness on 

the solid waste management. 

3.4.2 Does the Institute publish or partner in publication of research journal(s)? If óyesô, 

indicate the composition of the editorial board, publication policies and whether 

such publication is listed in any international database? 

The college does not publish or partner in publication of research journal(s).  

3.4.3 Give details of publications by the faculty and students:  

* Publication per faculty  

* Number of papers published by faculty and students in peer reviewed journals 

(national / international)  

* Number of publications listed in International Database (for Eg: Web of Science, 

Scopus, Humanities International, Complete, Dare Database - Intern ational 

Social Sciences Directory, EBSCO host, etc.)  

* Monographs  

* Chapter in Books  

* Books Edited  
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* Books with ISBN/ISSN numbers with details of publishers  

* Citation Index  

* SNIP  

* SJR  

* Impact factor  

* h-index  

1. Name of the faculty: Dr. Anthony V. Richa, Department of English, 

1. ñAsif Currimbhoy: Major Thematic Concerns.ò (Contemporary Commonwealth 
Literature in English: Concepts,Techniques and Trends. ISBN-798-93-81694-

20-6) 

2. ñAn Assignation of the Conscious and Unconscious in the Dissident MLA and 

Monsoon of Asif Currimbhoy.ò (Labyrinth. ISSN 0976-0814) 

3. ñWomenôs Love and Plight: An Undying Voice in Easterine Kireôs Life on 
Hold.ò (Rock Pebbles. ISSN 0975-0509) 

4. ñBuoyancy of the Fair Sex: A Critical Study of Temsula Aoôs Laburnum for my 
Head.ò (Contemporary Research in India. ISSN 2231-2137) 

5. ñRender-Bender Between Colonizers and Natives in Asif Currimbhoyôs Goa.ò 

(Virtuoso. ISSN 2240-6070) 

6. ñHumour a Good Spy: A reading of the one-act plays of Norman Mckinnelôs 

The Bishopôs Candlesticks, Fritz Karinthyôs Refund and W.W. Jacobs and 

Charles Rockôs The Ghost of Jerry Buntler.ò (Eduved International Journal of 

Interdisciplinary Research. ISSN 2348-6775) 

7. ñAwakened Lines: A Collection of Poemsò ï Dr. Anthony Viphrezol Richa. 

ISBN 798-93-80500-70-6 

8. ñMusically Enchanting Language: A General View of Tenyidie Language of 
Nagalandò (Accepted for Publication) 

9. ñAn Emerging Naga English Poet: A Look into the Richness and Themes of  
Select Poemsò (Accepted for Publication) 

2. Name of the faculty: Dr. Nungshikokla Jamir, Department of Botany 

1. Jamir, N. S.,  Nungshikokla Jamir, S. Alemmeren Jamir (2008): Ethno-medico 

plants used by the Ao Naga tribe in Nagaland. Nagaland University Research 

Journal, 5:185-195 

2. Jamir, N. S., Limasemba and Nungshikokla Jamir (2008): Ethnomedicinal plants 

used by the Konyak Naga tribes of Mon District in Nagaland. Ethnobotany, 

20:48-53 

3. Nungshikokla Jamir, S. Alemmeren Jamir, H. N. Pandey, Jamir, N.S. (2012): 

Concentration of Endemic plant species in some community forests in Nagaland, 

Northeast India. Pleione, 6(1): 117-127 

4. S. K. Chaturvedi, Moakum, Santanu Dey and Nungshikokla Jamir (2012): 

Papilionanthe vandarum (Reichenbach f.) Garay [Orchidaceae]: A new record for 

Nagaland, India. Diversity and Conservation of Plants and Traditional Knowledge 

131-134  

3. Name of the faculty: Dr. Luke Rymbai, Department of Political Science 

1. Rymbai, Luke, Chief Editor, Politics of Location with Special Reference to 

Northeast India,  Heritage Publishing House, Dimapur. 

2. Rymbai, Luke, ñPolitics of Location: Conceptual Construct and Trendsò, in 

Rymbai, Luke, Chief Editor, Politics of Location with Special Reference to 

Northeast India, Heritage Publishing House, Dimapur. 
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     4.  Name of faculty: Dr. Imtinaro Longkumer  

1. Longkumer, Imtinaro  (2009). ñNaga Women in Higher Educationò, in 

Proceedings of North East India Education Society (NEIES). Oct.2009. 

2. Longkumer, Imtinaro , Tialemla Longkumer (2014). ñDomestic Violence in 

Nagalandò, Journal of Frontier Studies, Volume 2, Nagaland Institute of 

Development Studies. ISSN 2319-5096.  

3. Longkumer, Imtinaro  (2014).ñWomen Education: Perspective and challenge 

(An empirical analysis with special reference to Nagaland)ò, Refereed 

International Journal of Social Science and Linguistics, EditionȤ2014/1, VL 

Media Solutions, New Delhi. ISSN 2277Ȥ8654. 

4. Longkumer, Imtinaro  (2014).ñAbsenteeism of Government Primary School 

Teachers in Nagalandò. Zeliang, Lungsang, Bendangyapangla, Narola Chuba, 

Rosemary (ed.s) in National Education Policy in Context. Heritage Publishing 

House, Nagaland. ISBN 978-93-80500-63-8. 

3.4.4 Provide details (if any) of  

*research awards received by the faculty  

*recognition received by the faculty from reputed professional bodies and 

agencies, nationally and internationally  

*incentives given to faculty for receiving state, national and international 

recognitions for research contributions. 

¶ Till date no such awards or incentives have been awarded to any faculty from the 

College, professional bodies and agencies. 

3.5 Consultancy  

3.5.1 Give details of the systems and strategies for establishing institute-industry 

interface? 

Right now, the institute has no relation or strategies with any industries. 

3.5.2 What is the stated policy of the institution to promote consultancy? How is the 

available expertise advocated and publicized? 

There is no any specific policy in place yet. However, some faculty members render 

their expertise whenever requested. 

The College puts up the clear profile of its faculty in the prospectus and website 

3.5.3 How does the institution encourage the staff to utilize their expertise and available 

facilities for consultancy services? 

The College is always equipped to utilize their expertise and available facilities for 

consultancy services. The College allows the faculty to take special leave as per 

requirement. The faculty are free to render their service as experts but through a prior 

and proper communication with the College authority. 

3.5.4 List the broad areas and major consultancy services provided by the institution 

and the revenue generated during the last four years. 

 There have not been any such services provided by the College till date and, therefore, 

no revenue has been generated. 

3.5.5 What is the policy of the institution in sharing the income generated through 

consultancy (staff involved: Institution) and its use for institutional development?  

No such policy has been formulated yet, since no such income has been generated by 

any teacher in the past.  
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3.6 Extension Activities and Institutional Social Responsibility (ISR)  

3.6.1 How does the institution promote institution-neighbourhood-community network 

and student engagement, contributing to good citizenship, service orientation and 

holistic development of students? 

 The College strives not only in academic and moral excellence but also makes 

extracurricular endeavours and community outreaches.  

Various clubs like NSS, Red Ribbon Club, EU and some departments make efforts to 

reach to the people around with their available knowledge and services. The College 

conducts activities like social work, plantation drive, cleanliness drive and creating 

awareness through interactions in and around the campus and even extending up to the 

city of Kohima. 

The College distributed tree saplings to the colony Panchayat so as to create awareness 

about the environment and beauty of the colony. 

3.6.2 What is the Institutional mechanism to track studentsô involvement in various 

social movements / activities which promote citizenship roles? 

 Every activity related to studentsô welfare or programme, apart from the formal 

academic related activities, is organized and implemented in consultation with the Dean 

of Studentsô Welfare, who is appointed from amongst the senior faculty, and in keeping 

with the activity year plan. An un-planned activity/programme, which comes up during 

the course of the session, is charted out or arranged after consultation with the 

Principal. The record of the activities is always maintained and is reviewed before 

planning for the next academic session. 

 Teachers/staff-in-charge of different clubs or cells take the responsibility of planning, 

implementing and recording the activities of their respective areas. 

 All records are submitted to the College Office at the end of the year. 

3.6.3 How does the institution solicit stakeholder perception on the overall performance 

and quality of the institution?  

For education quality, a strong feedback system is generally required for an institute to 

progress and excel. Grievances and Redressal Cell has been set up by the institute to 

promote free mind and liberty to share. Studentsô and parents/guardiansô feedback 

system is obtained through formal feedback forms. A suggestion/feedback box is kept 

in the campus building to invite feedback. 

Another form of receiving a genuine personal observation from stakeholders regarding 

the overall performance of the institute is through a face-to-face interaction with 

stakeholders. During the orientation programme for parents/students at the beginning of 

a new session, direct feedback is received from stakeholders.  

Through the course of the session, parents/guardians of weak performing students are 

always called for interaction and counselling. This platform provides congenial 

atmosphere for eliciting genuine observation from stakeholders.  

3.6.4 How does the institution plan and organize its extension and outreach 

programmes? Providing the budgetary details for last four years, list the major 

extension and outreach programmes and their impact on the overall development 

of students. 

The College have different clubs/departments to organize and plan various programmes 

in collaboration with the college authority. This activity is planned ahead before the 

start of the academic session and is included in the academic year plan. 

The College presently does not have any specific budget allocation for the programmes 

but the college authority contributes to the budget for organising various programmes. 
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3.6.5 How does the institution promote the participation of students and faculty in 

extension activities including participation in NSS, NCC, YRC and other National/ 

International agencies? 

In addition to imparting quality education and developing the personality of students, 

serving the society and promoting social awareness have been on the priority list of our 

institution. The institution has a number of extension activities to promote participation 

of students and faculty in social and community service. The following activities 

undertaken by the College speak volumes of its commitment towards social and student 

welfare: 

¶ The College have clubs/departments to conduct and promote activities for students 

to build up their career. 

¶ It is obligatory for students to enrol in two clubs of their interest. Each club has 

respective teachers in charge.  

¶ Adequate infrastructure is provided for respective clubs. 

¶ Teachers in charge are deputed for training and orientation programmes. 

Students  
Detailed information about extension and NSS activities is published in the College 

prospectus and brochure. Classwise orientation sessions are conducted for students 

to give more information and explain the benefit of extension activities. Students are 

also informed about concession in attendance for participating in extension 

activities, including NSS activities. 

Teachers  
The College administration identifies the skill, ability and interest of teachers in 

different activities. Based on their ability and experience, they are oriented and 

motivated to take some responsibility in various committees. 

Red Ribbon Club: Membership to this club is voluntary. The main objective of this 

club is to reduce new HIV infection among the youth by raising their risk perception 

primarily through seminars that sensitize students and teachers on sex, sexuality and 

HIV/AIDS. A related aim is to induce the youth to help and support people living with 

HIV/AIDS. It also encourages and promotes voluntary non-remunerated blood donation 

among the youth. Towards these ends, the members of the club participate in the 

awareness programmes organized by the State Government and NGOs. They have 

participated in the Government organized International Youth Day, World Blood 

Donation Day, state level essay competitions relating to Voluntary Blood Donation and 

state level slogan competitions on National Voluntary Blood Donation. 

Eco Club: The College recently set up an Eco Club in order to create awareness on 

environmental issues. The objective of forming this unit was mainly to awaken in 

students a sense of community, their obligation to each other and to future generations, 

and to safeguard Planet Earth. By involving them in various environmental related 

extension programmes, the club aims at arousing their sense of responsibility and 

realization of the threats to the environment such as climate change, deforestation, soil 

erosion, air pollution, etc., and imparting the right kind of care and commitment for the 

environment. The club members hope to challenge students to find new ways to address 

these problems by going back to old community values and responsibilities ð by 

inspiring a greater respect for land and its resources. Toward this end, the club 

presently draws up practical and feasible plans to be taken up in a continuous way.  
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The College Evangelical Union organises weekly fellowships for moral and spiritual 

development. Along with other EU units, the college EU organises worship services, 

discipleship camps and retreats where resource persons are invited from different parts 

of the state to cater to their spiritual and moral well-being. 

3.6.6 Give details on social surveys, research or extension work (if any) undertaken by 

the college to ensure social justice and empower students from under-privileged 

and vulnerable sections of society? 

Attempt has been made by the College to create social justice and empowerment of 

students. Seminars on legal awareness and HIV/AIDS sensitization along with blood 

donation were organized and these provided opportunities for students to know their 

rights, keep themselves away from any unbecoming behaviour and contribute to society 

in a little way. 

Visit to the observation centre for juvenile delinquents contributed greatly to studentsô 

sense of self awareness and personal behaviour. This prompted them to lead a life that 

could influence others into righteous ways. This also showed the way to the delinquents 

to become good citizens and to know that there is someone who is still concerned about 

them and loves them. 

Visit to government departments and public houses created awareness and enriched 

both students and the public in terms of sanitation, healthy habit and beautification. 

This also provided avenue for people to realize that it is the responsibility of all 

citizens, without any distinction of rich and poor, high and low, and privileged and 

underprivileged, to have proper waste management. 

Plantation drives and distribution of tree saplings made people environment 

consciousness. 

Social work and sanitation drive created a sense of collaborative need to keep the 

environment clean, and promote social cooperation and understanding. 

3.6.7 Reflecting on objectives and expected outcomes of the extension activities 

organized by the institution, comment on how they complement studentsô 

academic learning experience and specify the values and skills inculcated. 

 The activity that students undertake in the extension programmes organized by the 

institute has a direct impact in their lives. It 

- Creates a sense of responsibility in them as social beings; 

- Instils in them a sense of honesty and righteousness; 

- Inspires a sense of dignity of labour and value of the fruits of labour; 

- Inspires respect for work and other beings; 

- Instils in them social responsibility, team work, collaborative effort, leadership 

quality and environmental consciousness; 

- Creates avenue for waking up to the need of living the present fruitfully; 

- Gives a research taste and approach, and inspires to undertake such honourable 

activities. 

The above outcomes have a direct impact on students and, therefore, definitely 

complement studentsô academic learning experience. 

Refer Point Nos. 3.6.1 & 3.6.6 

3.6.8 How does the institution ensure the involvement of the community in its reach out 

activities and contribute to the community development? Detail on the initiatives 

of the institution that encourage community participation in its activities?  

¶ Conducted social work at Lower A.G Colony, Kohima, in collaboration with the 

Colony Council. 
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¶ Distributed tree saplings to Lower A.G Colony, in collaboration with the Youth 

Society of the colony, in commemoration of Van Mahotsava. 

¶ Conducted blood donation camp in the campus in collaboration with Naga Hospital 

Authority and NSACS (Nagaland Aids Control Society). 

¶ National Service Scheme (NSS) adopts a village for a term of 3 (three) years and the 

Village Council along with the villagers of the adopted village is directly involved in 

the service initiated by NSS. Presently, NSS adopts Mitelephe village, small village 

in the Southern Angami region of the Kohima district in Nagaland. 

¶ Departments initiate visits to juvenile observation home, conduct survey on solid 

waste management, study the proper disposal of waste in the city and meet the 

Municipal authority to address dumping of wastes. 

In all these community services, teachers-in-charge make a formal approach to the 

responsible authority, chairman or president, and brief him about the activity, and its 

motives and objectives. After the formal consent is received, strategies and programmes 

are worked out to execute the plan most effectively in order to produce the best and 

maximum result through active involvement of the community targeted.  

3.6.9 Give details on the constructive relationships forged (if any) with other institutions 

of the locality for working on various outreach and extension activities.  

¶ The National Service Scheme adopts a village, Mitelephe, and conducts different 

activiti es which benefit both the volunteers and the village. 

¶ The College works in close collaboration with Model Higher Secondary School on 

matters like inviting the students or staff for participating in different students and 

staff programmes. Opinions are also always sought from the College to implement 

certain rules or for inputs on organizing different internal programmes of the school. 

3.6.10 Give details of awards received by the institution for extension activities 

and/contributions to the social/community development during the last four years.  
None so far 

3.7 Collaboration  

3.7.1 How does the institution collaborate and interact with research laboratories, 

institutes and industry for research activities. Cite examples and benefits accrued 

of the initiati ves - collaborative research, staff exchange, sharing facilities and 

equipment, research scholarships etc. 

The College so far does not have official collaboration with any research institute. 

3.7.2 Provide details on the MoUs/collaborative arrangements (if any) with institutions 

of national importance/other universities/ industries/Corporate (Corporate 

entities) etc. and how they have contributed to the development of the institution. 

¶ The College has an MOU with NIELIT (North East Institute of Electronics and 

Information Technology), Kohima, for offering a Certificate Course on Computer 

Concepts. The first batch of students has completed the course. It is a clear sign of 

the Collegeôs growth by inducting a new programme into the existing programmes 

of the College. NEILITôs collaboration is definitely going to be of immense utility, 

because computer knowledge is a need of the age and more so, computer savvy 

students have better and wider avenues in terms of accessing the internet for 

academic materials in different websites and e-sources plus doing computer related 

practical work, etc.  

¶ The Department of Botany is in collaboration with the Forest Department, 

Government of Nagaland, for projects and practical purpose. 
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¶ Nagaland State Aids Control Society assists the College in conducting seminars and 

awareness camp.  

Though no formal MOUs are in place with the Forest Department and Nagaland 

State Aids Control Society, formal agreement and collaboration make the institute to 

avail their fullest support and resources. 

3.7.3 Give details (if any) on the industry-institution -community interactions that have 

contributed to the establishment / creation/up-gradation of academic facilities, 

student and staff support, infrastructure facilities of the institution viz. 

laborator ies / library/ new technology /placement services etc.  

¶ Collaborative arrangement with NIELIT for computer course. 

3.7.4 Highlighting the names of eminent scientists/participants who contributed to the 

events, provide details of national and international conferences organized by the 

college during the last four years. 

 The College has not organized any national or international conferences or seminars yet 

but it has organized interesting lectures and interactions that have direct impact on the 

faculty and students - 

¶ The Department of Botany, in collaboration with Forest Department, Government of 

Nagaland, organised a ñCrash Course Orientation Programme on Forestry, on 30
th
 

January 2015. Mr. Sidramappa M Chalkapure, IFS, DFO, Kohima Division was the 

resource person.  

¶ A Lecture on Silviculture was delivered on 19
th
 March 2015, by Smti. K. Caroline, 

IFS, State Silviculturist, Govt. of Nagaland for the Botany Honours students. 

¶ A workshop on ñBarkweaver Lectureò was held on 13
th
 November 2014, for the 

English Honours students on the study of English with special reference to the novel, 

ñA Terrible Matriarchyò. Dr. Eastrine Kire, former Professor in the Department of 

English, Nagaland University, was the resource person. 

¶  ñA One day Programme on Basic Office Managementò was conducted in the 

College on 5
th
 March 2016. Dr. Hovithal N. Sotho, Deputy Director and Shri L. 

Youdang Jamir, Joint Director from Administrative Training Institute (ATI), 

Kohima, Nagaland, were the resource person. 

¶ On 12
th
 March 2016 ñA One Day Programme on Capacity Building for Teachers 

was conducted in the College with Two Resource person from Nagaland University 

- Dr. Lungsang Zeliang, Professor and Head, Dept. of Education and Dr. Limala, 

Asst. Professor. Dept. of Education, and Two Resource Person from State College of 

Teacher Education- Dr. Bendangyapangla, Principal and Mrs. Alemla Longkumer, 

Asst. Professor. 

¶ A workshop on ñResearch Methodologyò was organized by the Department of 
Zoology on 18

th
 June 2016. Dr. Limatemjen, Asst. Professor, Kohima Science 

College, Nagaland, was the Resource person. 

¶ A workshop on ñWomen Amelioration and its Emerging Issues in Nagalandò was 
conducted in the college on 18

th
 June with Ms. Gracy Ayee, State Coordinator of 

State Resource Centre for Women and Ms. Juliana R. Medom, Asst. State 

Coordinator as Resource Persons. It was organized by the Department of Sociology.  

3.7.5 How many of the linkages/collaborations have actually resulted in formal MoUs 

and agreements? List out the activities and beneficiaries and cite examples (if any) 

of the established linkages that enhanced and/or facilitated ï  

a) Curriculum development/enrichment  

b) Internship/ On-the-job training c) Summer placement  
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d) Faculty exchange and professional development  

e) Research  

f) Consultancy  

g) Extension  

h) Publication  

i) Student Placement  

j) Twinning programmes 

k) Introduction of new courses 

The institute had already worked out an MOU with NIELIT (National Institute of 

Electronics and Information Technology), Kohima, in order to receive their expertise 

and support in offering the Certificate Course on Computer Concepts. 

l) Student exchange  

m) Any other 

3.7.6 Detail on the systemic efforts of the institution in planning, establishing and 

implementing the initiatives of the linkages/ collaborations.  

The College is yet to work out systematically on this.  
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CRITEREON IV: INFRASTRUCTUURE AND LEARNING RESOURCES 

4.1     Physical facilities  

4.1.1 What is the policy of the institution for creation and enhancement of 

infrastructure that facilitate effective teaching and learning? 

The policy of the institution for creation and enhancement of infrastructure has been 

guided by the central principle of need, feasibility, durability, utility, financial prudence 

and aesthetic. The core objective of infrastructural planning is to facilitate, support and 

enhance the teaching-learning process. The purpose of infrastructural resources is to 

provide the best possible comfort with the most congenial environment, to maximise 

efficiency and to look after the special needs of students and teachers. 

4.1.2 Detail the facilities available for 

a. Curricular activities and co-curricular activities - classrooms, technology, 

enabled learning spaces, seminar halls, tutorial spaces, laboratories, botanical 

garden, Animal house, specialised facilities and equipment for teaching, 

learning and research etc. 

The available curricular and co-curricular activities are: 

¶ Classrooms: 

There are well furnished classrooms for both Arts and Science streams and 

separate honours classrooms for both the streams. Whiteboards are used to 

maintain dust-free classrooms. The number of classrooms available at the 

moment are:  

Arts    :  08 (Eight)  

Science   :  09 (Nine)  

¶ Laboratories :  

× Botany :  02 

× Chemistry :  02 

× Geology :  02 

× Geography :  01 

× Zoology :  02 

¶ Research lab   : Research cum Biotechnology Hub-under 

  construction. 

¶ Computer laboratory   :  01(with internet connectivity to all the     

                                                         computers). 

¶ Auditorium   : 01 

¶ Conference hall   : 01 

¶ Specialised facility   : Projectors, Internet, Computers, Printers with  

                                               scanning facilities, Big Reprography Machine,              

                                               Bulk Printer, Dust-free white boards,   

                                               Generator, Inverter. 

¶ Equipment for Teaching,  

learning and Research  : Library, E-resources and Laboratories. 

: 7 (seven) Lab tops were provided at low cost 

rate by the Management to the staff to augment 

their teaching, learning and research, and to be 

paid in small instalments to the Management. 
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b. Extracurricular activities: - sports, outdoor and indoor games, gymnasium, 

auditorium, NSS, NCC, cultural activities, public speaking, communication skills 

development, yoga, health and hygiene etc. 

The extracurricular activities are: 

¶ Sports field for both outdoor and indoor games/annual sports week 

¶  Auditorium 

¶  NSS unit 

¶ Cultural activities: Annual Cultural and Literary day with competitions like 

choir, duet and solo, innovative and creative show of cultural dances, 

traditional costumes display and folk songs, and literary competitions like 

extempore, debate, quiz, poetry composition and painting. 

¶  Public speaking/ Communication skills development: This is enhanced 

through a Certificate Course on Basic Language Skills and varied ways like 

inter-personal interaction, chairing Chapel/intra-college programmes, and 

giving short speeches/formal speeches. 

¶  Health and hygiene: availability of doctor, nurse and first aid; presence of Eco 

Club and Sanitation Club). 

4.1.3 How does the institution plan and ensure that the available infrastructure is in line 

with its academic growth and is optimally utilised? Give specific examples of the 

facilities developed/augmented and the amount spent during the last four years 

(enclose the master plan of the institution/campus and, indicate the existing 

physical infrastructure and the future planned expansions, if any). 

- The Infrastructure Committee receives proposals from the College Management 

Council, Staff, HoDs and other Committees/Cells/Clubs and forwards the same to 

the Board of Governors for final approval and implementation. 

- The Principal, in consultation with the Academic Deans and HoDs, evaluates the 

possibilities of optimal use of time and space available. The result/outcome is taken 

to the College Management Council for detailed discussion and its recommendations 

are forwarded to the Board of Governors and then to the Infrastructure Committee. 

For example, need of space like space for laboratory, garden work or space for 

clubs/cells is solved by re-modelling the existing space.  

- The College authorities always emphasise on the optimal utility of the available time 

and space, and suggest their efficient use, keeping in mind the need to balance 

academics, and co-curricular and extra-curricular activities.  

- The College Management Council rationally plans the different activities like 

Fresherôs Day, sports, outstation field study, subject allotment for weekly 

assessment examinations, etc., and spaces them in the Academic Year Plan so that 

no important activity collides with another activity. 

- Keeping in mind the growing number of learners, fast growing technology and high 

competency rate in all fields, the College ponders and deliberates on the 

infrastructural aspects.  

- As evidences for the above mentioned points, besides classrooms and offices, the new 

college building houses a huge auditorium, rooms for different cells/clubs, separate 

honours classrooms for theory and practical, conference room, students lounge cum 

refreshing room, library with a separate reading room, etc. 

(Please refer Annexure V for Master Plan of the institution) 
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4.1.4 How does the institution ensure that the infrastructure facilities meet the 

requirements of the students with physical disabilities? 

A ramp is constructed for students with physical disabilities to have access to 

classrooms, administration block, washrooms, conference room, computer lab with 

internet facility, etc.  

4.1.5 Give details on the residential facilities and various provisions available within 

them: 

Hostel facility - Accommodation available: For both boys and girls 

Recreational facilities: Indoor and Outdoor games, television and music system 

Computer facilities including access to internet in hostel: No, but they can have access 

to the facilities available in the College. 

Medical facility: An in-house nurse, who attends to the medical needs of the College, 

stays in the campus and caters to the needs of hostellers as well. 

Library facility in hostel: No, but they can have access to the College library. 

Internet and Wi-Fi facility: Not available 

Recreational facility- Common room, with audio-visual equipments: There is a 

common room and audio-visual facility in the hostel. 

Available residential facility for the staff and occupancy: This facility is planned but 

due to financial constraints, construction has not started.  

Safe drinking water: Yes 

Security: Yes. Hostels are in the safest area under the able guidance of hostel wardens, 

and sympathetic and co-operative neighbours. 

4.1.6 What are the provisions made available to the students and staff in terms of 

health care on the campus and off the campus? 

- A senior Medical Doctor is a visiting physician catering to medical needs.  

- A full time medical nurse is available for service. 

4.1.7 Give details of the common facilities available on the campus ï spaces available 

for units like IQAC, grievances redressal unit, womenôs cell, counselling and 

career guidance, placement unit, health centre, canteen, recreational space for 

staff and students, safe drinking water facility, auditorium, etc. 

 The following facilities are available on the campus: 

¶ IQAC has a furnished office with computer and internet connectivity. 

¶ MI Room for RRC & First Aid Club 

¶ Canteen 

¶ Recreational space:  

× Studentsô Lounge with television set and space for 

reading and relaxation  

× Ladies Common Room with wash room attached   

× Spaces for outdoor and indoor games 

¶ Safe drinking water 

¶ Auditorium 

¶ Adequate number of washrooms, separately for women and men, and for 

students and staff. 

¶ Transport facility 

¶ Studentôs Union 

¶ Parents/Guardians Association MCC 

¶ Alumni Association 
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¶ Womenôs Cell 

¶ Grievance and Redressal Cell/Anti-ragging Cell 

¶ NSS 

¶ Counselling and Career Guidance Cell 

¶ Literary & Cultural Club 

¶ Eco Club/Sanitation & Cleanliness Club 

¶ Press & Publicity Club 

¶ Evangelical Union 

 

4.2 Library as a learning resource  

4.2.1 Does the library have an advisory committee? Specify the composition of such a 

committee. What significant initiatives have been implemented by the committee 

to render the library, student/user friendly? 

 Library management is overseen by the Library Advisory Committee, which sees to 

the development, management, maintenance and upgradation of the college library. 

The composition is as follows:- 

1. Principal  

2. Vice Principal  

3. Librarian 

4. Mr. Meyiesiil Chaya  

5. Mr. H. Nishan Singh 

Responsibilities of the Library Advisory Committee are: 

1. Maintenance of the library 

2. Upgradation of the library from time to time 

3. Monitoring students during library hours 

4. Taking remedial measures for grievances of students and staff 

5. Creating awareness on importance of library among students  

Initiatives taken by the Committee are minimum but have shown good outcomes like 

setting up space for reading within the library block, providing e-library, providing 

computers in the library for computerizing data and increasing library books (shown 

in Point No. 4.2.3)  

4.2.2  Provide details of the following: 

¶ Total area of the library 

¶ Total seating capacity 

¶ Working hours (on working days, on holidays, before examination days, during 

examination days, during vacation). 

¶ Layout of the library (individual reading carrels, lounge area for browsing and 

relaxed reading, IT zone for accessing resources). 
× Total area of the library: 1200 Square Feet 

× Total seating capacity: 20 to 25 

× Working hours:  9:00 am to 3:30 pm (On working days) 

                                                            9:30 am to 12:30 pm (On non working days     

                                                                                                 excluding Sundays) 

      9:00 am to 4:00 pm (During examination days) 

× Layout of the library :  

- Stack Section 

- Reference Section 
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- Reading Room with tables, benches and chairs 

- Three computers with internet facilities for accessing 

e-resources 

4.2.3 How does the library ensure purchase and use of current titles, print and 

e-journals and other reading materials? Specify the amount spent on 

procuring new books, journals and e-resources during the last four years 

¶ Through the selected bibliography presented by the departments concerned 

¶ Through the Catalogues obtained/received from different 

companies/publishing houses 

¶ Suggestions/quotations given to the committee with regard to the purchase of 

print and e-journals and others 

The Library Committee receives the above through the Principal and places order. 

The Assistant Librarian work outs the formalities for placing order and receiving 

books when they arrive. The Managing Director of the College, who is also the 

Convener of the Budget Committee, does the financial transactions. 

Through this process, the College ensures prompt action, proper management and 

optimal utility of the library. 

The amount spent on procuring the books and study materials from 2012-2016 are below: 

 

Types 2012 2013 2014 2015 2016 

No. Amount No. Amount No. Amount No. Amount No. Amount 

Text books/ 

Reference 

books 

78 62,010 57 45,180 71 56,520 432 343,110 1057 327,102 

Journals/ 

Periodicals 
- - 2 17,000 

(Life 

Time) 

- - - - - - 

Magazines 2 1,080 3 1,320 3 1,320 5 2,160 3 1,120 

Newspapers 

(Local & 

National) 

 4,320  4,320  4,680  4,680  7,480 

Total 80 67,410 62 67,820 74 62,520 437 349,950 1060 335,702 

 

4.2.4 Provide details on the ICT and other tools deployed to provide maximum access 

to the library collection? 

¶ OPAC: Yet to be operationalized 

¶ Electronic resource management package for e-journals: INFLIBNET 

¶ Library website: Merged with the College website 

¶ Library automation: SOUL 2.0 (Under the process) 

¶ Total number of computers for public access: 03 

¶ Total number of printers for public access: 01 

¶ Internet band width/ speed S 2mbps S 1gb(GB): 4 mbps Symbios Broadband 

Services 

¶ Participation in resources sharing network/ consortia: Inflibnet software 

SOUL 2.0 has been installed 
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4.2.5 Provide details on the following items 

¶ A student can borrow 02 (two) books at a time and for a maximum period of 

03 (three) days 

¶ Average number of walk-ins :  80 per day on average 

¶ Average number of books issued/ returned : 30 per day on average 

¶ Ratio of library books to students enrolled : 52 books :1 student 

¶ Average number of books added during the last three years : 560 books on 

average 

¶ Average number of login to OPAC : To be operational at the earliest 

¶ Average number of login to e-resources : To be operational at the earliest 

4.2.6 Give details of the specialised services provided by the library   

Manuscripts NIL 

Reference On demand 

Reprography Yes 

Information deployed and 

notification 

Time to time 

Download Yet to be operational 

Printing Yet to be operational 

User orientation and awareness Usually each new batch gets a proper and 

formal instruction and way of library 

approach  

Assistance in searching databases Yes 

INFLIBNET Yes 

 

4.2.7 Enumerate on the support provided by the library staff to the students and 

teachers of the college. 

Faculty/ Students: Lending, assistance in finding the relevant resources, providing 

reprographic services, assistance in accessing the e-resources/Library 

automation services and providing any new development or arrivals. 

General Services: Book Bank, Question Bank, Newspapers Clippings, Documentation 

and record, taking suggestions as well as maintaining the library organization, 

and providing the most conducive atmosphere for library visitors to do their 

work comfortably. 

4.2.8 What are the special facilities offered by the library to the visually/physically 

challenged persons? Give details. 
The College, so far, has not received any application for admission of 

visually/physically challenged persons. Therefore, no facility is provided till date. But 

provision is made for such requirement. A ramp is being constructed for the purpose.  

Refer Point No. 5.1.4 

4.2.9 Does the library get feedback from its users? If yes, how is it analysed and used 

for improving the library services. (What strategies are deployed by the library to 

collect feedback from users? How is the feedback analysed for further 

improvement of the library services?) 
 Yes, the library has a feedback box. The Library Advisory Committee analyses the 

feedbacks and takes up corrective measures. Any advice or suggestion for improvement 

is considered.  

  



Self Study Report 2016 
 

70 
 

4.3 IT Infrastructure  

4.3.1 Give details on the computing facility available (hardware and software) at the 

institution.  

Total number of computers in laboratory: 21 

7 HP computers with Intel core i3 3240T 2.90 ghz  processor, 2 gb ram, 500 Gb hard 

disk and windows 7 ulitmate OS 

2 computers with intel core u3-3220T 2.80GHZ processor, 2 gb ram, 500gb hard 

disk and windows 7 ultimate OS 

1 acer computer with intel Pentium dual cpu E214 1.60ghz processor, 1 gb ram, 160 

gb hard disk and windows 7 ultimate OS 

5 HCL computers with intel Celeron 1.70ghz processor, 1 gb ram, 40gb hard disk 

and windows XP OS 

6 intex computers with intel Pentium G2030 3 ghz processor, 2 gb ram, 500 gb hard 

disk and windows 7 ultimate OS                  

Computer-student ratio: 1:7 

Stand alone facility: One 2KVA inverter for office use, 1.6 KVA generator for general 

computer lab, one photocopy machine 

Licensed software: SOUL 2.0 

Number of nodes/ computers with internet facility: 23 computers  

4.3.2 Detail on the computer and internet facility made available to the faculty and 

students on the campus and off campus? 

The College has 21 computers in operational condition with internet facility. They are 

used by the staff and students during the working days for various purposes like 

assignment, seminar preparations and practical works. 

Wi-fi internet facility is provided only for the teaching and office staff for the time 

being.  

4.3.3 What are the institutional plans and strategies for deploying and upgrading the IT 

infrastructure and associated facilities? 

The College has a well established mechanism for upgrading and deploying campus IT 

infrastructure. The IT facilities have been upgraded in several phases during the past 

five years. While planning IT infrastructure, the College first assesses the need, number 

of students and staff. Accordingly, IT facilities are upgraded. At the same time, 

provisions are made in the budget for Annual Maintenance. New IT infrastructure is 

added whenever need arises. The institution avails the services of Eastern Computers 

on a contract basis for maintenance of IT infrastructure of the campus. 

4.3.4 Provide details on the provision made in the annual budget for procurement, up 

gradation, deployment and maintenance of the computers and, their accessories in 

the institution (year wise for the last four years) 

The college allocates funds for procurement, upgradation, deployment and maintenance 

of computers and their accessories. The annual budget for the last four years is as 

follows: 

 

Year 2012-13 2013-14 2014-15 2015-16 

Amount 1,80,000.00 1,80,000.00 1,80,000.00 1,80,000.00 
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4.3.5  How does the institution facilitate extensive use of ICT resources including 

development and use of computers-aided teaching/learning materials by its staff 

and students? 

The College has computers with internet connectivity and projectors to aid and improve 

teaching/learning process and for familiarising computer based activities. It has 4 Mbps 

lease line from Symbios for net connectivity.  Teachers prepare their own power point 

presentations and course materials. The laboratories are available to students whenever 

they require. Students are given freedom to use the resources and learn through e-

resources. The available facilities are used for demonstration or explanation of 

practical, power point presentation and video clips. 

Wi-Fi facility is available for any necessity. 

4.3.6 Elaborate giving suitable examples on how the learning activities and technologies 

deployed (access to on-line teaching ï learning resources, independent learning, 

ICT enabled classrooms/ learning spaces etc.) by the institution place the student 

at the centre of teaching-learning process and render the role of a facilitator for 

the teacher. 

The College provides the necessary infrastructure in terms of computers, internet 

connectivity and OHP projectors. It plans to establish smart classrooms for upgrading 

the available facility. Teachers are made familiar with preparing multimedia 

presentation and encouraged to make presentation effective and learner oriented. 

Teachers prepare their own resource materials and make power point presentations. 

These resources are made available to students. The computer instructor is always 

available for any assistance. 

Online practical is conducted, for some departments, under the guidance of subject 

teachers. During examinations, students perform the practical independently.  

4.3.7 Does the institution avail of the National Knowledge Network connectivity directly 

or through the affiliating university? If, so what are the services availed of? 

The College does not avail National Knowledge Network Connectivity directly or 

through Nagaland University. 

4.4 Maintenance of campus facilities 

4.4.1 How does the institution ensure optimal allocation and utilization of the available 

financial resources for maintenance and upkeep of the following facilities 

(substantiate your statements by providing details of budget allocated during the 

last four years)? 

The College is managed by the Board of Governors that oversees the utilization of 

available allocation of budget. The realization of anticipated income as well as actual 

expenditure is monitored by the Managing Director. 

Refer Point No. 4.1.2 

The Annual Budget for Computer procurement and maintenance, and upkeep of 

Campus Infrastructure are shown below: 

 

Sl 

no. 

Particulars 2012-13 2013-14 2014-15 2015-16 

a. Building 23,00,000.00 50,30,000.00 80,00,000.00 75,00,000.00 

b. Furniture 26,000.00 35,000.00 9,90,000.00 5,00000.00 

c. Equipments/ 

Laboratories 
2,40,000.00 2,60,000.00 5,85,000.00 6,00,000.00 

d. Computers 1,80,000 1,80,000 1,80,000.00 1,80,000.00 
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Sl 

no. 

Particulars 2012-13 2013-14 2014-15 2015-16 

e. Vehicles 1,50,000.00 1,50,000.00 1,50,000.00 1,50,000.00 

f. Any other 50,000.00 50,000.00 50,000.00 50,000.00 

 

4.4.2 What are the institutional mechanisms for maintenance and upkeep of the 

infrastructure, facilities and equipment of the college? 

The College stands and acts on the tri-pillar of Dignity of Labour, Sense of Belonging 

and Sense of Responsibility. Keeping this morale in view, the infrastructure, facilities 

and equipments are maintained and looked after by different clubs/cells, committees or 

special in-charge. Laboratories are well cared for and maintained by the concerned 

departmentsô Lab Assistants and teachers. Other equipments/materials of the college 

are taken great care of and maintained by different organs/bodies/committees of the 

College. Individual in-charges are appointed to maintain certain things, e.g., computers 

by the Computer Instructor and generator by the peon. 

4.4.3 How and with what frequency does the institute take up calibration and other 

precision measures for the equipments/ instruments? 

All the instruments/equipments in the laboratories are well maintained and standard 

operation procedures are followed whenever used. Regular maintenance of instruments 

is done through departmental funding. For minor instruments like pH meter, 

conductometer, colorimeter etc., calibration is done in time just before using the 

instrument. The process followed for calibration is of standard method (use of standard 

solutions like potassium chloride, buffer solutions, etc.). Major and minor repairs are 

made using outside contract. The computers and electronic devises are maintained and 

repaired through the funds available in the institution. 

4.4.4 What are the major steps taken for the location, upkeep and maintenance of 

sensitive equipment (voltage fluctuations, constant supply of water etc.)? 

The College has a regular power supply from the Power Department, Government of 

Nagaland. The transformer is a few meters away from the College building, one at the 

back of the College and the other in front of the College main gate. A separate 

generator with 2KVA is installed as backup for emergency purposes. There is an 

inverter with a backup capacity of 2KVA to supply power support to the administrative 

block. The College receives water supply from the PHE Department, Government of 

Nagaland. Rain water harvest is also done. The College has two main water storage 

tanks of 2 lakh litres capacity for constant supply.  

Any other relevant information regarding infrastructure and learning resources which 

the college would like to include. 

The Board of Governors and the College Management Council in collaboration with 

other organs and stakeholders have made great effort in upgrading and maintaining the 

infrastructure of the campus and laboratories. In fact, all the major growth and 

development have taken place during the last four years. 
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CRITERION V: STUDENT SUPPORT & PROGRESSION. 

 

5.1 Students Mentoring & Support 

5.1.1 Does the institution publish its updated prospectus/handbook annually? If óyesô, 

what is the information provided to students through these documents and how 

does the institution ensure its commitment and accountability? 

Yes 

a) Vision and Mision of the College 

b) Facilities of College: Faculty, Library, laboratory, Computer Lab, Transportation, 

Incorporated activities 

c) Courses of study 

d) General rules & regulation 

e) Fee Structure and the Mode of Payment is always enclosed along with the 

Prospectus 

 

5.1.2 Specify the type, number and amount of institutional scholarships /freeships given 

to the students during the last four years and whether the financial aid was 

available and disbursed on time? 

The Management Council of the College has already approved the provision of 

Scholarship to  

1. Students who secures the first position among toppers, in any discipline, in the 6
th
 

semester university result. 

2. Students who secure an aggregate of 80% and above during any of the semester 

exams. 

3. Students securing 100% attendance in a semester and  

4. A full scholarship for two orphans from any registered/recognized orphanage. 

5.1.3 What percentage of students receives financial assistance from state government, 

central government and other national agencies? 

State Govt: 93.39% 

Central Govt: Nil  

Other National Agencies: Nil 

5.1.4 What are the specific support services/facilities available for- 

 Students from SC/ST, OBC and economically weaker sections? 

The College constitutes committees for prevention of sexual harassment and caste-

based discrimination. The Anti-Ragging Committee ensures that no student faces any 

kind of harassment in the college. At regular intervals, the Principal meets students and 

parents/guardians to elicit feedback and address their concerns and needs. Full 

scholarship is given to two orphans from any registered/recognized orphanage. 

Students with physical disabilities 

Refer Point No. 4.1.4 

Overseas students 

There are no overseas students presently. 

Students to participate in various competitions/National and International 

Students are encouraged to participate in competitions. Teachers guide them, 

transportation fare is provided and special leave is granted. 

Medical assistance to students: health centre, health insurance etc. 

Through the First Aid Club, emergency medical assistance is provided to students. 

A visiting Medical Doctor is available. 
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A regular Nurse is available. 

Organizing coaching classes for competitive exams 

Not available at present 

Skill development (spoken English, computer literacy, etc.) 

Yes 

- Certificate Course on Basic Language Skills 

- Certificate Course on Computer Concepts 

Support for ñslow learnersò 

Slow learners are identified through internal and external examination, class test and 

seminar presentation. The student is given special attention by the concerned teachers. 

The Principal calls and counsels them. Their parents/guardians are called to brief them 

about their wards and also apprise them about their role in helping their wards. 

Exposures of students to other institution of higher learning/ corporate/business 

house etc. 

Study tour is organized to reputed institutes in North East India and in the mainland of 

the country. Teachers guide students. For the purpose, students along with teachers-in-

charge engage in fund raising drives like selling newspapers and selling the contributed 

unused clothes to supplement their budget and lighten the burden of their parents and 

the institute. 

The institution also sends students for inter-collegiate science events, debates and other 

events conducted by other institutions from time to time.  

Publication of student magazines 

The institution publishes the College magazine annually with the help of the magazine 

committee comprising few teachers and student representatives. The magazine includes 

articles from students and reports of activities conducted by various clubs, cells and 

committees.  

 

5.1.5 Describe the efforts made by the institution to facilitate entrepreneurial skills, 

among the students and the impact of the efforts. 

The institution organizes Youth Development Programme, Career Guidance 

Programme, etc., in which such knowledge is always incorporated. 

5.1.6 Enumerate the policies and strategies of the institution which promote 

participatio n of students in extracurricular and co-curricular activities such as 

sports, games, Quiz competitions, debate and discussions, cultural activities etc. 

Additional academic support, flexibility in examinations 

Special dietary requirements, sports uniform and materials 

Any other 
Various clubs are established and each club takes up atleast one activity in a year. 

Students are encouraged to enlist in a minimum of one club and a maximum of two 

clubs as members. Internally, students compete with each other in various competitions.  

Internal competitions take place in the following:- 

¶ Games & Sports week is held for a week in a year.  

¶ Cultural Day is organized and all the members of the College compulsorily have to 

wear their own traditional dress. 

¶ Quiz & debates competitions are held once in a year 

The external competitions at the levels of district, zone, state, inter-college, university, 

etc., are in the following:- 

¶ Outdoor Games like football, volleyball and basketball 
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¶ Indoor Games like table tennis  

¶ Painting 

¶ Quiz & debate 

 

5.1.7 Enumerating on the support and guidance provided to the students in preparing 

for the competitive exams, give details on the number of students appeared and 

qualified in various competitive exams such as UGC-CSIR- NET, UGC-NET, 

SLET, ATE / CAT / GRE / TOFEL / GMAT / Central /State services, Defence, 

Civil Services, etc. 

Presently, no such support or guidance is provided.  

 

5.1.8 What type of counseling services are made available to the students (academic, 

personal, career, psycho-social etc.) 

Personal, Academic, Psycho-Social and Career services are provided. 

 

5.1.9 Does the institution have a structured mechanism for career guidance and 

placement of its students? If óyesô, detail on the services provided to help students 

Though the institution as of now does not have a formal placement cell, the college is 

making constant effort in organizing Career Guidance programmes to help students. 

 

5.1.10 Does the institution have a student grievance redressal cell? If yes, list (if any) the 

grievances reported and redressed during the last four years. 

Yes. Proposed by IQAC, the student grievance redressal cell was established in the 

College on 3
rd

 May 2014 and became operative on 12
th
 May 2014. The cell functions 

under the guidance of Principal and in consultation with the members-in-charge of the 

cell. The following are some of the grievances redressed: 

- Formation of Students Union 

- Composition of college anthem 

- Potable water supply 

- Separate notice board for students and administration 

- Formation of women cell  

- Proper sound system for conducting assembly and functions  

- Proper first aid facility 

- Computer and internet facility 

- Replacement of black board with whiteboard 

- Fee structure 

5.1.11 What are the institutional provisions for resolving issues pertaining to sexual 

harassment? 

The College established a Women Cell comprising of women faculty members and 

female students. Grievances regarding sexual harassment, if any, are dealt by the cell, 

which is assisted by the Anti-Ragging Cell and Grievance Redressal Cell. No case of 

sexual harassment is reported till date. 

5.1.12 Is there an anti-ragging committee? How many instances (if any) have been 

reported during the last four years and what action has been taken on these? 

Yes.  

Ragging has not been reported since the inception of the College. However, the 

committee is always on the lookout for such activities. Perhaps, ragging has not 

occurred in the College because students are strictly warned that if such activities 

occur, then the guilty will be dealt with as per the penalty enclosed in the disciplinary 
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rules of the College and guidelines of the Honourable Supreme Court of India. 

Moreover, the guilty will be expelled from the College. 

 

5.1.13 Enumerate the welfare schemes made available to students by the institution. 

Red Cross, National Service Scheme (Environment & Health Awareness Programs), 

Scholarships/memento/certificates to merit holders, Spoken English Classes, 

computer classes, Xerox at cheap rate and internet facility are available to students. 

 

5.1.14 Does the institution have a registered Alumni Association? If óyesô, what are its 

activities and major contributions for institutional, academic and infrastructure 

development? 

Yes 

The Alumni Association was formed and is recognized by the College. The alumniôs 

first activity was interaction with the present students of the College and sharing their 

experience on further studies at different Universities in India. Scopes of various 

courses, job prospects and need of courage to face tough competitions were shared. 

The association functions humbly at the moment but has generously contributed, in a 

little way, 5 (five) big dustbins for the Swatch Bharat Abhiyan, 4 (four) wall clocks 

and a notice board for quote of the day. 

5.2 Students Progression  

5.2.1 Providing the percentage of students progressing to higher education or 

employment (for the last four batches) highlight the trends observed. 

 

Student progression  % 

 2010 2011 2012 2013 2014 2015 

UG to PG 77% 21% 80% - 58% 60% 

PG to M.Phil.       

PG to Ph.D.       

Employed 

-Campus selection 

-Other than campus 

recruitment 

  

 

 

 

 
  

 
 

  

 

5.2.2 Provide details of the programme wise pass percentage and completion rate for the 

last four years (cohort wise/batch wise as stipulated by the university)? Furnish 

programme-wise details in comparison with that of the previous performance of the 

same institution and that of the Colleges of the affiliating university within the 

city/district.  

 

 

 

 

 

 

 

 

 

 

Year/Batch Pass % (Bsc) 

Model Christian 

College 

Kohima Science 

College 

2011(2008 Batch) 82.61 100.00 

2012(2009 Batch) 100.00 90.00 

2013(2010 Batch) 92.30 100.00 

2014(2011 Batch) 100.00 69.30 

2015 (2012 Batch) 74.07 - 
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As the College is yet to produce the 1
st
 batch of BA graduates, it is not included in the 

table.  

5.2.3 How does the institution facilitate student progression to higher level of education 

and/or towards employment? 

The institution facilitates student progression to higher level of education by motivating 

students to pursue higher studies. Personality development programmes are organised 

to help studentsô progress to higher level of education or employment. Advanced 

learners are encouraged to participate in various academic programmes held in other 

institutions. In career guidance programmes, students are given talks on the availability 

of various fields of higher studies and their scopes.  

5.2.4 Enumerate the special support provided to students who are at risk of failure and 

drop out? 

Subject Teachers take the first responsibility for evaluating and assessing individual 

students. Having identified and categorized the students, the following steps are 

initiated on the weaker students: 

- Weak students are made to meet the Principal for personal counselling. 

- Subject Teachers are apprised to make extra effort to pay more attention to weaker 

students, assist them and calling them for academic instruction.  

- If no visible and concrete improvement is visible, parents/guardians along with the 

students meet the Principal and proper counselling is given.  

- In class, teachers provide personal attention to the week students. 

- Above all, monthly progress reports of students, both weekly internal assessment 

examinations marks and monthly attendance percentage, are put up on the College 

Notice Board and the same is sent home for parents/guardiansô perusal and feedback. 

Through this, the institution also advises parents/guardians to help their children 

/wards. 

5.3 Students Participation & Activities 

5.3.1 List the range of sports, games, cultural and other extracurricular activities 

available to students. Provide details of participation and program calendar. 

Games & Sports activities are held in the College during the annual sports meet. Volley 

ball, Basket ball, Table tennis, Badminton, Relay race, 100M/200M race, Chess, 

Carom, High jump, Long jump, Shot put, Discus throw, are the range of games 

conducted during the annual sports meet.  

Cultural and other extracurricular activities like cultural show, debate, singing, 

painting, slogan and essay writing, quiz, choreography, and talent show, are organized 

by the Literary and Cultural Club during the college week. Freshersô Social, Parting 

Social and foundation day celebration of the College are held every year. 

The NSS Unit, RRC and Eco club of the College regularly organize camps in the 

adopted village, and conduct awareness programme against drug abuse, HIV, AIDS, 

disaster management and environmental related programmes. 

Other activities/observations recommended by the government like the World Aids 

Day, World Environment Day, Non-Violence Week, Swatch Bharat, Sardar Patelôs 

Birth Anniversary to spread the message of unity, International Womenôs Day are 

marked in the College.  

(Please refer Annexure III & IV for Programme highlights) 
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5.3.2 Furnish the details of major student achievements in co curricular, extracurricular 

and cultural activities at different levels: University / State /  Zonal / National / 

International, etc. for the previous four years. 

District Level  

2014: Veduta Nenuh of Bsc Participated in Slogan Writing and won 1
st 

prize 

Viphrezolie of Bsc Participated in Art work and won 2
nd

 prize 

State Level  

2014: Veduta Nenuh of Bsc Participated in Slogan Writing and won 1
st 

prize 

Viphrezolie of Bsc Participated in Art work and won 3
rd

 prize  

College level  

2015: Sapulu Krocha of Bsc Participated in Inter-college debate competition and won 

Consolation prize  

5.3.3 How does the college seek and use data and feedback from its graduates and 

employers, to improve the performance and quality of the institutional provisions? 

The College seeks feedback in collaboration with the Grievance and Redressal cell. The 

feedbacks are presented to the College Management Council by the Cell and this is 

deliberated and implemented. The inputs thus obtained are used to improve the overall 

performance and quality of the institution. 

5.3.4 How does the college involve and encourage students to publish materials like 

catalogues, wall magazines, college magazine, and other material? List the 

publications/ materials brought out by the students during the previous four 

academic sessions. 

Students are encouraged to contribute poem, stories, and articles, which are posted in 

the Students Notice Board.  

Besides, they are encouraged to discover their talents by contributing to the Evangelical 

Magazine and the Modelite Annual Magazine. 

5.3.5 Does the college have a Student Council or any similar body? Give details on its 

selection, constitution, activities and funding. 

Yes, the College has a Studentsô Council. The 1
st
 Students Council was formed in 2014. 

Selection ï  

a) Nomination 

b) Democratic voting system 

c) Declaration of results 

Reservation ï  

a) Post of president is reserved for senior students of 5
th
 Semester 

b) Women Co-coordinatorôs post is contested only by female students 

Constitution ï 

 The First Constitution of the Model Christian College Studentsô Union was 

framed by a nominated Commission headed by a teacher and adopted on 16
th 

Feb 2015.  

Activities ï     

Activities of the union include the organization of Freshersô Day, Cultural and 

Literary Day, Sports Meet, Associating with other collegesô student bodies and 

the All Nagaland College Studentsô Union, etc. 

Funding ï  

They are not allowed to raise funds, except collection of membership fee of a 

nominal amount from each enrolled student of the College. Funds are allotted 

to them from the College Welfare Fund for activities such as Games & Sports 

Week, Literary & Cultural Week and other such activities that they organize.  
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5.3.6 Give details of various academic and administrative bodies that have student 

representatives on them. 

President & General Secretary of the studentsô council are included in the IQAC. 

 

5.3.7 How does the institution network and collaborate with the Alumni and  former 

faculty of the Institution. Any other relevant information regarding Student 

Support and Progression which the college would like to include. 

Two Teachers in-charge are assigned to liaison with the alumni. 

The institution has an approved plan to include the following programmes:- 

¶ Alumni Annual Meeting in the College 

¶ Alumni Lecture, an annual affair that will be given to the alumni in different fields, 

for the staff and students of the College 

Collaboration with the former faculty of the institution has been recently planned and 

approved, and is to be implemented at the earliest: 

¶ ñFeederò ï A design and provision for the past faculty to give feedback through a 

space in the College website 

¶ ñSpacing the Pathò ï A provision for inviting the past faculty to give lectures on 

certain academic topics  
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CRITERION VI: GOVERNANCE, LEADERSHIP AND MANAGEMENT  

6.1 Institutional Vision and Leadership 

6.1.1 State the vision and mission of the Institution and enumerate on how the mission 

statement defines the institutionôs distinctive characteristics in terms of addressing 

the needs of the society, the students it seeks to serve, institutionôs traditions and 

value orientations, vision for the future, etc.? 

Refer Point No. 1.1.1 for the Vision & Mission of the institution. 

In this context, the College aims at imparting education to students with an objective to 

produce intellectually competent, spiritually and morally upright individuals, socially 

committed men and women in the service of the society and the country at large.  

6.1.2 What is the role of top management, Principal and Faculty in design and 

implementation of its quality policy and plans? 

The top management i.e., the Board of Governors/Governing Body, Principal and 

Faculty play a crucial role in framing the policies, programs and guidelines for the 

smooth functioning of the College.  

The institute is headed by the Board of Governors. The Principal and Faculty draw a 

great deal of support and strength from this body for taking new initiatives beyond the 

confines of the prescribed syllabus.  

The different committees and cells/clubs receive logical and moral support for a 

democratic functioning of the College to plan innovatively and execute effectively.  

The head of the institute also assigns different responsibilities to members of various 

committees to look into the affairs of the College such as Library, Transport, Womenôs 

Cell, Evangelical Union, Grievance and Redressal Cell, Eco Club, etc.  

The committees work in coordination with the apex body of the institution. Different 

committees along with the Principal, Vice Principal, Deans, Heads of Department, 

Coordinator and members of IQAC and President of the Studentsô Union work in total 

harmony to attain the desired target of academic excellence. 

6.1.3 What is the involvement of the leadership in ensuring: 

¶ The policy statements and action plans for fulfilment of the stated mission 

¶ Formulation of action plans for all operations and incorporation of the same 

into the institutional strategic plan 

¶ Interaction with stakeholders 

¶ Proper support for policy and planning through need analysis, research inputs 

and consultations with the stakeholders 

¶ Reinforcing the culture of excellence 

¶ Champion organizational change 

Policy statements 

The Management encourages the participation of the staff in the process of decision 

making. Teaching faculty and members of non-teaching staff harness important roles 

in the full functioning of the institution. The Principal asks the faculty, under the 

leadership of Heads of Departments, to assess their own departmentsô bygone 

activities with emphasis on successes and failures, and plan for the coming session at 

the beginning of every academic session. The same is reviewed in either the official 

staff meeting or Principalôs meeting with the Heads of Departments. Deliberation on 

academics, administration and infrastructure form the major policy statement of the 

institute. 
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Formulation of action plans 

The Heads of Departments in collaboration with the colleagues of their respective 

departments make an all round survey of the departmental activity and plan activities 

to be taken up in the session ahead. Report of the same is presented to the Principal 

and is shared in the official staff meeting. 

Interaction with stakeholders 

The College keeps aside a day for personal interaction with parents/guardians, 

students, teachers and non-teaching staff. After the completion of every internal 

assessment examination, a formal letter is dispatched to the parents/guardians of 

students, giving full information about the studentsô performance and attendance. 

Along with this report, feedback is always encouraged and received. 

The Principal has a regular interaction with students, and students and parents for 

weak performance, irregularity in attendance, neglect in studies (signalling the 

tendency for being a drop out) and poor health of students to find out the possibility 

of a solution. For this, an official letter is sent to parents/guardians, whenever their 

presence and consultation is required. Apart from this, teachers and non-teaching 

staff are always provided space to consult or interact with the Principal, 

Administrator and Managing Director. Neighbours are also given room for 

presenting their views or addressing any problem that they face because of the 

activity of the College or behaviour of students/staff. 

Proper Support 

Inputs from student/parents and staff are sought regarding the various aspects of the 

College and this contribution strengthens in the planning process. The College 

always tries to give a maximum support to the stakeholders with the minimum 

resources available. 

Through its feedback mechanism and staff meetings as well as provision of space for 

students/parents/staff to privately meet the Principal/Managing Director, the College 

endeavours to give its fullest support for a greater cause of realizing the dreams and 

aspiration of students. 

Reinforcing the culture of excellence 

The College stands on the motto ñAcademic and Moral Excellence.ò With this motto 

as the search light, it endeavours to prepare the young budding youths to be leaders 

and models for the people around, and make the world a better place to live in. The 

College Authority gives away cash awards, certificates and mementoes to students 

securing highest marks at the final University Examination, and best attendance 

award and scholarship to merit students, thus, reinforcing the culture of excellence.  

Championing organizational change 

The College champions the cause of initiatives to promote academic, moral and 

spiritual excellence. To realize this, a teacher is assigned as Senior Advisor for 

Evangelical Union, a union that strives to instil religious and moral values in the 

College, to lead and guide members of the union. Another substantiation for 

realizing the above is departmental academic activity day, a day earmarked in every 

academic session plan for students and faculty to take up research work in desired 

area or field to champion research aptitude and enhancing knowledge.  

 

6.1.4 What are the procedures adopted by the institution to monitor and evaluate 

policies and plans of the institution for effective implementation and improvement 

from time to time? 

The Principal and the Governing Body implement the policies and plans. The 

procedures adopted are: 
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- Hold meeting with the departmental heads, teaching and non-teaching staff regarding 

curricula. 

- Monitor the proper functioning of the different Clubs ï NSS, RRC, Eco Club, 

Cultural and Literary Club, Sports Club, etc., by initially receiving the activity plan 

and finally obtaining the report of the same at the end of the session. 

- Look after the problems faced by students. 

6.1.5 Give details of the academic leadership provided to the faculty by the top 

management? 

The Management encourages the staff members to involve in different activities that 

will benefit the learners and the development of the College. Administrative and 

infrastructural support is extended to the academic initiatives of the faculty.  

- The College gives complete autonomy to the faculty in preparing lesson plans and 

implementing innovative techniques in their respective subjects. 

- The faculty are given autonomy to plan and design effective methods of organising 

and conducting different academic activities according to their wisdom and creativity.  

- Academic activities like project work, seminar paper presentation, departmental 

academic activity dayôs programme and assignment presentation lie within the 

domain of the faculty to think of innovative ways to meet the challenging as well as 

demanding issues relating to the current academic syllabi and, even going beyond it, 

for sharpening and enriching the knowledge of students.  

- Besides, they are given the freedom to frame the questions of the internal assessment 

examinations to judge their own teaching outcomes.  

- The teaching and non-teaching staff members involve in various Clubs and 

Committees such as RRC and First Aid Club, Cultural and Literary Club, Sports Club, 

and Womenôs Cell, and churn out the activities according to their taste, capacity, 

creativity and the like.  

6.1.6 How does the college groom leadership at various levels? 

All the bona fide members of the College hold the responsibility to be leaders once they 

get assigned to a particular position and to carry out the responsibility in the most 

effective and fruitful manner. 

- Every faculty gets a chance to become the head of the department because the 

tenure for headship is 03 (three) years. This provides the faculty with an 

opportunity to provide administrative and academic leadership to the department. 

- Staff are given the opportunity to be teachers/staff-in-charge of clubs/cells and this 

enables them to hone their leadership roles by convening, steering and moderating 

group discussions and meetings. It also provides them the opportunity to be 

accommodative and solve problems. 

- Deans are from amongst the faculty and this provides an ample opportunity to be an 

able leader. 

- Getting the opportunity to be within the College Management Council helps hone 

the leadership quality. 

- Students get numerous opportunities to train themselves/prove their leadership 

qualities through various activities like being executives in the Studentsô Union and 

Evangelical Union; being class representatives, captains/assistant captains of 

different groups for sports/group discussions/camps/field studies; taking part in the 

morning Chapel; being a member of different clubs/cells; and involving in 

competitions and the like. 
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6.1.7 How does the college delegate authority and provide operational autonomy to the 

departments / units of the institution and work towards decentralized governance 

system? 

The central duty of the top management is to see to the implementation of the policies 

and empowers the faculty to plan and execute the College curriculum and other 

activities that are framed and decided. 

- Dean of Arts and Dean of Science look into the effective functioning and execution 

of academic activities by taking an autonomous role in guiding the departments 

within their own areas towards achievement of greater heights. Example: 

Convening a consultative meeting with heads of departments, assessing the progress 

of students of their stream of studies, or deciding the need of introduction of any 

new department.  

- Heads of Departments: They have a decentralized power in collaboration with their 

colleagues to plan, decide and act on assigning periods, papers, units/topics for 

different classes, and different academic activities within and outside college. They 

also have the autonomy to assess and decide on the performance of students of their 

department. 

- Committees/Cells/Clubs: They have their own members under a convener/in-charge 

and have the freedom to plan their meetings and programmes/activities in the most 

creative and effective structures that will benefit everyone. 

Operational autonomy is provided to the departments in terms of growth and 

infrastructure purchase of lab equipments, departmental books, field trips, etc. 

6.1.8 Does the college promote a culture of participative management? If óyesô, indicate 

the levels of participative management. 

The Board of Governors is at the helm to see to the implementation of policies. Any 

need of management planning comes into the hands of the College Management 

Council which is presented in the staff official meeting and also departmental level 

discussions as per the demand of necessity. The Principal receives the outcome of 

discussions/deliberations and presents it to the College Management Council, whose 

decisions/proposals are further presented to the Board of Governors. The Board of 

Governors then makes the final policy and authorizes the management to implement the 

policies along with the faculty and staff.  

 

6.2     Strategy Development and Deployment 

6.2.1 Does the Institution have a formally stated quality policy? How is it developed, 

driven, deployed and reviewed? 

The quality education policy is formally stated in the Vision & Mission and the 

Objectives. Refer Point No. 1.1.1 

- The Quality policy is projected in the Prospectus, Brochure/Handout and in the 

College website. 
- This policy is laid threadbare to the stakeholders in the annual orientation 

programmes for parents, students and staff. 
- The quality policy is reviewed by receiving reports of the different departments and 

clubs/cells, feedback from the stakeholders, and resolutions of staff official 

meetings/Departmental Meetings/HoDs Meetings/College Management Council 

Meetings/Governing Body meetings. 
- Evaluation: There is system of evaluating teachers through formal and informal 

feedback from the students, with the help of a structured questionnaire, at the end of 

each semester. Teachers are also evaluated on the basis of involvement in various 
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activities and consistence in performance. They are given specific suggestions for 

improving their performance.  

- The policies are defined in advance by the management, communicated to teachers, 

implemented and reviewed periodically, and redefined. 

6.2.2 Does the Institute have a perspective plan for development? If so, give the aspects 

considered for inclusion in the plan. 

The institution has a perspective plan for development in the field of academics, 

infrastructure and socio-cultural spectrum by:  

- Setting up e-classrooms for the benefit of teacher and students; 

- Developing research labs for science departments;  

- Introducing History as a pass course in the Arts stream; 

- Introducing Biotechnology as a professional course; 

- Expanding social service schemes; 

- Introducing various types of cultural programmes; 

- Increasing the intake of students in the Arts strem; 

- Improving the infrastructure of the College by constructing Auditorium, Seminar Hall, 

Science Lab and Computer Lab. 

6.2.3 Describe the internal organizational structure and decision making processes. 

The College adopts the internal organisational structure and decision making in the 

following way: 

 

¶ The Board of Governors, which is the Governing Body of the College, is the apex 

body. It acts as the supreme authority of the College that makes plans and policies 

and finally evaluates them after proper implementation and execution by the various 

organs. 

¶ To oversee the academic planning of the College and its implementation, the 

Governing Body constituted the College Management Council (CMC), which is 

entrusted with responsibilities such as preparation of the academic calendar; 

assessment of academic progress, staff and studentsô welfare; formation of 

committees, cells and clubs; addition of courses, departments and add on courses; 

and presentation of resolutions taken to the Governing Body.  

¶ The day-to-day administration of the College is headed by the Managing Director, 

Administrator, Principal, Vice Principal, Deans, Heads of Departments and faculty. 

The College Office is headed by the Office Superintendent. Apart from these, there 

are other committees/councils and clubs/cells that play very crucial and contributory 

roles. 

¶ The Studentsô Union and Class representatives also play a role in bringing 

development and improvement in the College through their feedback, physical 

contribution and others. 
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6.2.4 Give a broad description of the quality improvement strategies of the institution for 

each of the following 

¶ Teaching & Learning 

¶ Research & Development 

¶ Community engagement 

¶ Human resource management 

¶ Industry interaction  
Teaching and Learning 

- The College is committed to make teaching and learning óstudent centricô, making 

students to think and analyze, and be independent, original and creative. Students 

from diverse backgrounds and abilities are admitted. Their individual needs are 

properly addressed. Different learning methods encourage studentsô participation 

like seminar paper presentation, assignment paper presentation, project work, field 

trip and social service.  

- The faculty are recruited through a selection process in accordance with the direction 

of the management, and the guidelines of UGC and the affiliating university. The 

faculty are highly competent and dedicated. The College ensures and encourages the 

competency of the staff and helps the faculty to develop their skills and potentials 



Self Study Report 2016 
 

86 
 

continuously. The faculty are given full permission to enrich their knowledge 

through seminars, orientation courses, etc. 

- The academic progress of students is monitored through continuous internal 

assessment in its various components. Remedial classes are arranged in the form of 

revision classes for learners to enhance in their knowledge and keep them constantly 

in touch with their books. 

Refer point no. 1.1.2 

Research and Development  

The Management supports the professional development of the faculty and 

encourages them to undertake research and participate in Seminars, Orientation 

courses, Conferences, etc. Internal minor projects/research works are carried out 

every year departmentally under the supervision and guidance of departmental 

teachers. Apart from this, the innovative and creative practice of departmental 

academic activity that engages in research work/field work by every department is 

a big contribution to the academic enhancement of students and is also a service for 

the people around. This enhances knowledge, widens academic perspectives and 

encourages research taste both in the faculty and students. 

Community engagement 

The college engages in many activities like Sanitation Drive, Plantation drive, 

RRC, Blood Donation camp and participation in community development 

programmes. The NSS officer co-ordinates the various extension activities of the 

College and encourages students to undertake community-oriented activities like 

social work, environmental awareness, etc. Programme on óDisaster Managementô 

was organised by the NSS unit of the college. 

Human resource management 

Effective and efficient use of human resource has been adopted for creating good 

academic atmosphere:-  

-   Performance evaluation of students; 

- Encouragement to the faculty to pursue academic courses, attend 

conferences/seminars/orientations/workshops and engage honestly and sincerely 

in research works within the College and outside the College; 

-   Orientation programmes are organised in the College to help students, faculty 

and staff. 

Industry interaction 

Different departments of the College visit factories/companies/departments, 

interact with the inmates of these institutions, and gain firsthand experience and 

knowledge. 

6.2.5 How does the Head of the institution ensure that adequate information (from 

feedback and personal contacts etc.) is available for the top management and the 

stakeholders, to review the activities of the institution? 

Means of obtaining information 

-Feedback from teachers with regard to studentsô performance. 

-Feedback from students with regard to teachers/academic activities. 

-Feedback from Parents/guardians. 

-Feedback box for parents, teachers and students for any suggestion. 

Refer Point No. 1.4.2 

Dissemination and Review to and by the Head of Institution 

- Official Meetings of staff/heads of departments/College Management Council 
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- Orientation programmes for parents-students-staff 

- Meetings with the student executives/class representatives 

- Counselling parents/students/teachers 

 

6.2.6 How does the management encourage and support involvement of the staff in 

improving the effectiveness and efficiency of the institutional processes? 

As the staff are a part and parcel of the College, each and every effort is initiated for 

their involvement not only in the classroom but also in the office and the administration 

in every form. The management encourages and supports involvement of the staff by 

involving all the staff in different clubs and committees. For instance, in the College 

Management Council, 90% of its members are from the teaching and non-teaching 

community. No member of the staff is left out. Every staff is treated equally when 

opinion is sought and assessment is done on the College and its activities. Separate 

meetings with the Managing Director/Principal are also held by the teaching and non-

teaching staff. 

6.2.7 Enumerate the resolutions made by the Management Council in the last year and 

the status of implementation of such resolutions. 

Resolutions made by the College Management Council in the last year are: 

- Orientation programme in preparation for Assessment and Accreditation on 9
th
 

December 2015; 

- Appointment of Assistant Librarian;  

- Recruitment of office clerk;  

- Formation of Studentôs Council and Parents Association; 

- Study tour for 4
th
 & 6

th
 Semester in the last week of Dec. 2015; 

- Addition of one teacher each in the departments of Education, English, Political 

science and Sociology; 

-Introduction of History department. 

All resolutions have been implemented. 

6.2.8 Does the affiliating university make a provision for according the status of 

autonomy to an affiliated institution? If óyesô, what are the efforts made by the 

institution in obtaining autonomy? 

The affiliating university has the provision for according the status of autonomy to an 

affiliated institution. 

The institution has not been accredited by NAAC yet but the target is to work hard and 

attain such status one day. 

6.2.9 How does the Institution ensure that grievances / complaints are promptly 

attended to and resolved effectively? Is there a mechanism to analyse the nature of 

grievances for promoting better stakeholder relationship? 

The institute has constituted a Grievance and Redressal Cell for students and staff. If 

there is any grievance or complaint, it is communicated to the proper authority without 

any hesitation. 

6.2.10 During the last four years, had there been any instances of court cases filed by 

and against the institute? Provide details on the issues and decisions of the courts 

on these? 

No, there is no court cases filed by or against the institute since the past four year or 

since the inception of the College. 
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6.2.11 Does the Institution have a mechanism for analyzing student feedback on 

institutional performance? If óyesô, what was the outcome and response of the 

institution to such an effort? 

Yes, the institute has a defined mechanism for obtaining feedback from students to 

improve performance and quality of the institution. The Grievance and Redressal Cell 

distributes, collects and analyses the feedbacks from students. A feedback box is 

placed in the College building for parents, students, and staff to suggest and review 

improvement or shortcoming, to identify corrective measures, and to improve or 

prevent recurrence of the same in the future.  

Refer Point No. 5.1.10 

6.3 Faculty Empowerment Strategies 

6.3.1 What are the efforts made by the institution to enhance the professional 

development of its teaching and non-teaching staff? 

- The faculty may avail study leave to enhance and enrich their knowledge and skills. 

Besides, the College encourages them fto participate in conferences, seminars, 

orientation and refresher courses, and workshops. 

- Autonomy is given to the Heads of Departments to arrange for expert lectures. 

- The Collegee endeavours to provide the best Library and internet facilities for its 

faculty. 

- It also organizes orientation programmes for motivating the faculty in their teaching 

career. 

- The Management assigns responsibilities to the faculty according to the individualôs 

strength and area of interest. 

- To meet the rising need of the day, the Management employs non-teaching staff who 

are computer savvy or computer trained for handling various office works. Under the 

headship of the Office Superintendent, the administrative staff are advised and 

encouraged to pass on computer knowledge to one another and work in the most 

congenial and collaborative atmosphere. 

6.3.2 What are the strategies adopted by the institution for faculty empowerment 

through training, retraining and motivating the employees for the roles and 

responsibility they perform? 

- The institute encourages the faculty to take part in workshops, seminars, and 

orientation and refresher courses organized by universities and other institutes.  

- The institute provides training to the faculty by organising teachersô orientation and 

motivation programmes related to their profession.  

- Expert/guest lectures are also organised. 

6.3.3 Provide details on the performance appraisal system of the staff to evaluate and 

ensure that information on multiple activities is appropriately captured and 

considered for better appraisal. 

- The Management receives reports of teachers from the Principal and motivates them.  

- College Management Council/Staff/HoDs meetings are held, and results and 

achievements are reviewed and acknowledged.  

- Teachers are appraised and motivated to take up developmental programmes. 

6.3.4 What is the outcome of the review of the performance appraisal reports by the 

management and the major decisions taken? How are they communicated to the 

appropriate stakeholders? 

- Having reviewed and recorded the performance appraisal reports by the Management, 

the reports are made known to the concerned stakeholders in writing.  
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- The Managing Director interacts with the staff individually, making remarks and 

offering encouragement. 

6.3.5 What are the welfare schemes available for teaching and non-teaching staff? What 

percentage of staff have availed the benefit of such schemes in the last four years? 

The welfare schemes available for teaching and non-teaching staff are:- 

- CPF (Contributory Provident Fund), according to the scale of pay, is disbursable 

only when one leaves oneôs job. 

- Casual Leave (10 days in a year) ï There is leave encashment for leaves not 

exhausted.  

- Medical Leave (10 days in a year). 

- Maternity Leave (45 days with pay and beyond that without pay). 

- Paternal Leave (05 days with pay). 

- Study Leave (with 25% of the current pay or full pay if UGC or any other agencies 

sponsor a substitute during the study period). 

6.3.6 What are the measures taken by the Institution for attracting and retaining 

eminent faculty? 

Apart from the provisions cited in Point No. No. 6.3.5, the institute provides the 

following as well in order to attract and retain eminent faculty:- 

- Provides fee concession (free tuition fee) for children of employees studying in the 

school and the College ran by the society that sponsors both institutes; 

- Gives a citation and memento as recognition award to teachers who produce toppers 

in the university examinations. 

6.4 Financial Management and Resource Mobilization  

6.4.1 What is the institutional mechanism to monitor effective and efficient use of 

available financial resources? 

- The College has an Internal Audit Committee that conducts major internal audit 

biannually. Besides, minor audits are done daily by the Managing 

Director/Administrator and the Accountant for the day-to-day financial transactions. 

- At the beginning of every academic session, every department/council/ committee/ 

cell is asked to prepare and present the budget for the current academic session. The 

report of the budget sanctioned with the balance sheet is submitted at the end of each 

academic session. 

6.4.2 What are the institutional mechanisms for internal and external audit? When was 

the last audit done and what are the major audit objections? Provide the details on 

compliance. 

Internal audit- The Managing Director/Administrator and the Accountant do the minor 

audit on a daily basis for everydayôs financial transactions and the same is done again 

every month. The overall audit is done biannually by an Internal Audit Committee, 

comprising the Managing Director, Administrator, Principal, a nominated member from 

among the three deans, Office superintendent and the Accountant.  

External audit- The External Audit is done annually by a CA. The last audit was done 

on 26
th
 July 2016. 

6.4.3 What are the major sources of institutional receipts/funding and how is the deficit 

managed? Provide audited income and expenditure statement of academic and 

administrative activities of the previous four years and the reserve fund/corpus 

available with Institutions, if any. 
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Major sources of receipts:  

- Studentsô Admission and Tuition Fees 

- Funding from the sponsoring body 

Deficit management 

- Deficit is managed by the sponsoring body. 

6.4.4 Give details on the efforts made by the institution in securing additional funding 

and the utilization of the same (if any). 

The funding agency of the College is the sponsoring body.  

The College is recognized by UGC only under 2f and this is a hurdle for the institute. 

However, it applies and receives grant-in-aid from the Department of Higher 

Education, Government of Nagaland, which is utilised for different purposes such as 

purchase of library books.  

6.5. Internal Quality Assurance System (IQAS) 

6.5.1 Internal Quality Assurance Cell (IQAC) 

a. Has the Institution established an Internal Quality Assurance Cell (IQAC)? If 

yes, what is the Institutional policy with regard to quality assurance and how 

has it contributed in institutionalising the quality assurance processes? 

Yes. IQAC of the College was established on 28
th
 October 2013 as per the NAAC 

guidelines. 

The following is its composition: 

1. Chairperson : Head of the institution: 

¶ Dr. Luke Rymbai 

2. A few senior administrative officers: 

¶ Mr. Albert (Administrator) 

¶ Ms. Jamkhanmoi (Academic Dean, HoD Education) 

¶ Mr. Romeo Singh (Dean of Students Welfare) 

¶ Mr. Wekrulo Medo (Office Superintendent) 

¶ Mr. Akum (Accountant) 

3. Seven Teachers:  

¶ Mr. Vikhoho ( Zoology) 

¶ Mr. Nengpilhing Singson ( HoD, Bot) 

¶ Mr. Kishorjit Singh (HoD, Chem) 

¶ Ms. Kevileno (HoD Sociology) 

¶ Ms. Thethem (HoD English) 

¶ Mr. K. Meyiesul. (HoD Pol. Sc.) 

4. Three Members from the Board of Governors: 

¶ Mr. S.P. Francis, President, Board of Governors  

¶ Mr. N. Chuba Jamir 

¶ Ms.  Easter Arucho 

5. One member from local society: 

¶ Mr. O. Neli 

6. One Alumni representative: 

¶ Mr. Kikoleho Richa 

7. Two Students representatives: 

¶ President, Student Union 

¶ General Secretary, Student Union 

8. Two from Parents/Guardians Association: 
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¶ President  

¶ General Secretary 

9. Co-ordinator of the IQAC: 

¶ Dr. Nungshikokla Jamir, Vice Principal 

IQAC actively functions in the College, with the thrust on academic and moral 

excellence. The cell plays an important role by helping the College administration to 

take appropriate decisions as regards quality sustenance and enhancement. It 

monitors the various activities like preparation of work plan, examination process, 

co-curricular programmes, etc. Performance of students is monitored by it through 

regular assessment examinations. Involvement of guardians and parents through 

progress reports duly signed by them is a major step in this direction. 

IQAC contributes to institutionalising the quality assurance processes by 

undertaking various plans and monitoring projects like reviewing the existing 

programmes, suggesting and introducing new programmes, consolidating feedback 

responses from students, setting up studentôs grievance and redressal cell, students 

counselling cell, woman cell, anti-ragging cell, etc. 

b. How many decisions of the IQAC have been approved by the management or 

authorities for implementation and how many of them were actually 

implemented? 

Resolutions passed by the IQAC:ï 

1. Maintenance and improvement of library 

2. Studentsô feedback 

3. Studentsô Grievance and Redressal cell 

4.  Students counselling centre 

5. Establishment of the College website  

6. Composition of the College anthem 

7.  Providing internet connection in the college building 

8.  Establishment of new departments  

9.  Providing opportunities to all the teaching staff to attend training courses, 

seminars, and orientation or refresher courses 

10. Certificate Course on Basic Language Skills and Certificate Course on 

Computer Concepts  as add on courses 

All the above resolutions passed by the IQAC are approved and implemented. 

c. Does the IQAC have external members on its committee? If so, mention any 

significant contribution made by them? 

Yes, the IQAC have external members on its committee. These members give 

comments, opinions and suggestions for the effective functioning of the College. 

d. How do students and alumni contribute to the effective functioning of the 

IQAC? 

The IQAC has alumni representatives and representatives from the studentsô union. 

They play a role in disseminating the resolutions of the IQAC among students and 

alumni. 

e. How does the IQAC communicate and engage staff from different constituents 

of the Institution? 

The IQAC consists of the HoDs of all the departments, and members of the 

administration, management and community. It holds regular meetings. In this 

manner, there is proper and constant communication and, at the same time, inclusive 

involvement.  
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6.5.2 Does the Institution have an integrated framework for Quality assurance of the 

academic and administrative activities? If óyesô, give details on its 

operationalisation. 

The IQAC of the College comprises the HoDs of all the departments, Heads of the 

College, Head of the Administration section, and representatives from the Board of 

Governors, local leaders, students, parents and alumni. Hence, the College has an 

integrated framework for quality assurance of the academic and administrative 

activities. 

Resolutions, decisions and plans of action are formulated and processed through 

meetings of the Management, Staff and Heads of Departments.  

6.5.3 Does the institution provide training to its staff for effective implementation of the 

Quality assurance procedures? If óyesô, give details enumerating its impact. 

The College sends the faculty and staff to attend workshops on IQAC. For instance, the 

Principal and the Administrator of the College attended two workshops on Quality 

Assurance organized by Directorate of Higher Education on 21
st
 October 2013 and 

October 2015. The IQAC Coordinator attended various IQAC workshops organized by 

the Directorate of Higher Education, Govt. of Nagaland. The College has organized two 

IQAC orientation programmes, in which all the staff and students took part, since 2014. 

6.5.4 Does the institution undertake Academic Audit or other external review of the 

academic provisions?   If óyesô, how are the outcomes used to improve the 

institutional activities? 

Yes.  

The institution undertakes academic audit or other external review of the academic 

provisions.  

- The College Management Council makes an assessment of the academic activities 

of each session.  

- Heads of Departments do the first academic and related activities assessment. The 

same comes to the College Management Council Meeting. 

- Most often the same report is taken to the official meetings of the staff. 

- The successes and failures of the students and teaching/non-teaching staff are 

deliberated threadbare and the same is remarked during the official staff meeting. 

The teacherôs teaching plan and departmental academic activity day are the most 

successful outcomes of the academic audit, and have helped in improving the 

institutional activities at large. 

6.5.5 How are the internal quality assurance mechanisms aligned with the requirements 

of the relevant external quality assurance agencies/regulatory authorities? 

Every activity of the College is undertaken keeping in view the vision of producing 

intellectually competent, morally upright and socially integrated citizens. The College 

is a part of Nagaland University and follows all guidelines and quality assurance 

mechanisms detailed by the University. Teaching-learning norms, working hours for 

students and teachers, nature of evaluative process, attendance norms, academic norms, 

syllabus guidelines and examinations are all conducted as per the strict norms set by 

Nagaland University. The university in turn is regulated by the quality assurance norms 

prescribed from time to time by the University Grants Commission. This ensures that 

the College follows the strict quality assurance norms set by the UGC. The audit 

conducted by a CA is another external body to ensure the proper and judicious 

utilisation of finance. 
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The internal quality assurance mechanism of the college is in line with the requirements 

of external quality assurance agencies/regulatory authority like the Directorate of 

Higher Education, Govt. of Nagaland. 

6.5.6 What institutional mechanisms are in place to continuously review the teaching-

learning process? Give details of its structure, methodologies of operations and 

outcome? 

 Apart from the set time and mode of examinations regulated by the University, the 

College has its own mechanism of reviewing the teaching-learning process. 

- Heads of Departments convene meetings of their own departments along with their 

colleagues, assess their performances and outcomes, and churn out activities as well 

as the strategies to carry out the same. 

- The various issues, challenges and innovative practices are discussed, scrutinized 

and planned in the official staff meetings. 

- The College Management Council assesses the reports/plans of the departments and 

the Principal ensures their implementation. 

- Syllabus distribution and period allotment are done by the HoDs and teachers for an 

effective execution of the teaching-learning process. Academic and other activities 

of the departments are planned by the departments concerned. 

- Different Committees/Councils/Cells/Clubs have a convener/in-charge who, in 

collaboration with his/her colleagues, looks into the most creative/innovative ways 

of functioning and implementating the activities that will enhance the quality of 

learners in both academic and moral/spiritual/social aspects. 

All the above points are followed up and reviewed regularly through meetings at 

different levels. 

6.5.7 How does the institution communicate its quality assurance policies, mechanisms 

and outcome to the various internal and external stakeholders? 

 Through: 

- Official meetings  

- Circulation of certain meeting minutes or sending formal letters to parents of 

students 

- Reports formally and officially asked by the University, Directorate of Higher 

Education and other statutory bodies 

Any other relevant information regarding Governance, Leadership and 

Management which the college would like to include. 
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CRITERIA VII - INNOVATIONS AND BEST PRACTICES  

 

7.1 Environment consciousness 

7.1.1 Does the institute conduct a Green Audit of its campus and facilities? 

The institute has not conducted a Green Audit of its campus and facilities. However, 

the Eco Club makes constant effort to maintain a green campus. It organises 

environmental programmes to mark the environmental day. It, in collaboration with 

other clubs such as the NSS, undertakes sanitation drive from time to time to keep the 

campus clean and environment friendly. 

 

7.1.2 What are the initiatives taken by the college to make the campus eco-friendly? 

*Energy conservation:  Economic use of electricity is practised so that consumption 

of electricity is reduced. 

*Use of renewable energy: Nil  

*Water harvesting: Rain water is collected from the roof of the College building and 

stored in tanks, providing water for washrooms, labs, and watering and cleaning 

purposes. 

*Check dam construction: Not applicable 

*Efforts for carbon neutrality:  Nil  

*Plantation: Plantation has been done in and around the campus by the students. 

*Hazardous waste management: Waste from the College is collected and disposed at 

regular intervals by paid staff in collaboration with the municipality. The College has a 

truck for disposal of the waste. 

*E-waste management: Nil  

7.2 Innovations 

7.2.1 Give details of innovations introduced during the last four years which have 

created a positive impact on the functioning of the college. 

The following are some of the innovations introduced which have created a positive 

impact on the functioning of the College: 

- Using audio visual aids in teaching  

- Introduction of Certificate Course on Basic Language Skills for development of 

communication skills 

- Establishment of College website 

- Maintaining an environment of punctuality 

- Continuous internal assessment 

- Departmental Academic Activity Day 

- Teacherôs teaching plan for the academic session 

For details please refer Point No. 1.1.2. 

7.3 Best Practices 

7.3.1 Elaborate on any two best practices in the given format, which have contributed to 

the achievement of the institutional objectives and/or contributed to the quality 

improvement of the core activities of the college. 

Best Practice 1 
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1. Title of the Practice: Success through Tri-pillar Effort    

              

                                                             College          

 

                                  Student 

 

                                           

                                              

 Parents/Guardians 

 

2. Goal 

* To optimise relationship and understanding in order to support and help one another 

for yielding the best fruit 

* To maintain constant communication in order to ensure that the right information 

reaches the right person in time, and necessary correction and action or measures are 

taken in time 

* To enhance proper management system, teaching-learning quality and academic 

performance of students through feedback 

* To check truancy and irregularity in the class 

* To cater to the special needs of students 

* To provide counselling for both students and parents/guardians 

* To provide opportunity for interaction 

* To ensure personal responsibility 

* To ensure transparency and accountability                                                                       

3. The Context 

Education is pivotal in the upbringing of any person, be it at home or in any educational 

institution. In a personôs growth and development, the whole person needs to be taken 

into account and properly as well as rightly moulded for a physical, intellectual, moral 

and spiritual balanced advancement. But there is a tendency to miss out one or more of 

these aspects. This creates an imbalanced growth in a person. 

In an educational institution, the second home for students, concentrated attention, 

careful dealing, compassionate understanding, genuine interest and continual follow up 

need to be given to each student. This is required because students come to the institute 

with different impressions and experiences, varied personalities, likes and dislikes, 

temperaments and health conditions and varied backgrounds. The ópersonô of the 

student prior to coming to the institute is not known by the institute. It is known by 

parents and others directly related to the student. Therefore, there is need of good, 

genuine and constant relation of the second home with the first home (actual home with 

parents/guardians) and the concerned student. This will allow a maximum space and 

time to understand and support the one in need through physical, moral, intellectual or 

psychological services. This will ensure a balanced and productive upbringing of a 

student.   

4. The Practice 

The tri-pillar relation in the College is a very important and valued practice since its 

inception. In fact, it has been the treasure store from where many inspirations and 

successes have been drawn.  Every new academic session is put into motion through an 

orientation programme for parents/guardians in the presence of the entire staff of the 

College. With this lighted candle, many other valuable activities are carried forward: 
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¶ Regular progress reports of weekly internal assessment examinations (at least twice 

in a semester), with space for feedback from parents/guardians, are sent home and 

received back for evaluation by the institute. 

¶ Monthly attendance record, with a space for feedback, is sent home and received 

back for evaluation. 

Parents/guardians of poor performing students are always called to the office for 

remark, counselling and face to face feedback. Students are also counselled, 

encouraged and guided in these calls. 

¶ Separate feedback forms are sent home at least twice in a year (once in every 

semester) before the two semester breaks (summer break and winter break). These 

feedbacks are collected by the Grievance and Redressal Cell for an intensive 

evaluation and action plan. For instance, through one of these feedbacks, provision 

of a Big Reprography Machine was procured for use in the college for common 

service. 

¶ Parents/Guardiansô Association of MCC: This association is one of the mouthpieces 
of the parents/guardians to help the institute grow and develop. In their meetings, 

they always give positive strokes for the College to be happily and continuously 

striving in providing the best services. At the same time, doubts are also cleared, 

e.g., their query on the necessity of having the Parents/Guardiansô Association and 

the need of biological parentsô presence when called by the institute. 

¶ Questionnaire on teachers by students: This mechanism provides the best avenue for 

teachers to improve and plan for more and effective ways of handling teaching-

learning process. It also helps them to improvise teaching techniques and employ the 

most viable teaching tools/aids. This system is taken by most of the teachers as self 

evaluation because students are the best mirrors to see their own image. 

 

5. Evidence of success 

¶ Closer affinity among students, teachers and parents 

¶ Increase in infrastructure facilities 

¶ Teachers and non-teaching staff become more responsible and accountable 

¶ Parents/guardians became more cooperative 

¶ Some parents/guardians begin to walk in voluntarily for any necessary information for 

their ward(s) or to inquire about their ward(s)ô progress 

¶ Some parents/guardians report that some students become more responsible at home 

with regard to their academic works  

6. Problems encountered and Resources Required 

¶ Lackadaisical participation of some parents/guardians 

¶ Lack of congenial atmosphere at home to study due to various factors like 

drunkenness, drug abuse and other social menaces 

¶ Some aimless and irresponsible students continue to be passive to guidance and 

counsel 

¶ Some students remain on the same level of performance, not making any 

improvement despite the best efforts of the institute in guiding and helping them 

¶ Failure of returning the progress reports in time 

¶ Incidences of students forging their parents/guardians signature and thereby keeping 

their parents/guardians ignorant of their wardôs progress in the College 

¶ Some teachers fail to accept the remarks extracted from feedbacks or act on it to 

improve themselves 
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7. Notes (Optional) 

This is a very good practice which has yielded immeasurable results and the College 

will continue to practice it with more vigour and innovation. Other institutes, especially 

those institutes which do not have this practice can imbibe and put it into practice. 

This practice leads us to the next best practice called óTeacherôs Teaching Planô (TTP). 

 

Best Practice 2 

1. Title of the Practice: Teacherôs Teaching Plan (TTP) 

2.  Goal 

* Plan-Organize-Prepare-Execute 

* To enhance teaching quality 

* To inspire creative and effective ways of imparting knowledge 

* To enhance personal management techniques 

* To ensure justice in providing sufficient time and space for covering the 

subjects/topics taught and related activities in order to enhance deeper understanding 

and critical judgement 

* To make learning more student centric and student friendly through a pre-planned 

lesson preparation while making teaching plan in advance 

* To do away with cram-learning through rush teaching 

* To avoid failures  

* To avoid the obsolete method of one-way-traffic  

* To avoid ready-made material supply without imparting proper knowledge in class 

* To ensure special needs of students are attended 

* To ensure maximum yield through the effective execution of teaching plan                

* To ensure accountability 

3. The Context 

The popular adage ófailing to plan is planning to failô is true when it comes to 

responsibility. Just as there is no escape from death, there is no escape for a teacher 

from planning the teaching activities. Just like students, teachers too come from 

different backgrounds with diverse personalities and varied abilities and capabilities 

attached to it. They also come with assorted experiences. Some get into the profession 

of teaching because of lack of options, while some just get into teaching because of 

forces from without. There are ample proofs of teachers who are fresh in this 

profession, though some join the institute with number of years of teaching experience 

either at the undergraduate level or higher secondary and high school levels. Of course, 

there are varieties of styles a teacher can adopt in approach to students and teaching, 

but without a systematic and organised plan to execute the teaching activity, one can 

invite scores of hiccups and it will be too late to undo after exhausting some days 

because time waits for none. This will incur a colossal loss on the part of students 

because their age and resources spent for the cause of education cannot be reversed. 

To march forward, envisaging to reap a rich harvest through investment of time and 

energy, with the teaching career, a good and organized plan, collection of all possible 

resources, churned out tactics and materials of supplementing teaching, stretchable span 

of time in plan for remedial purposes or fixing the failures and other unforeseen 

eventualities that come up midway to interrupt the already planned schedules, identified 

academic activities to augment the teaching-learning process, identified missing 

infrastructure for proposal and to receive it in time and the like are inevitable. 
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Therefore, to effectively discharge duty as a teacher, a teaching plan is very crucial. 

Just by receiving the allotment of classes, units/topics to handle and having the books 

that contain the minimum skeletal knowledge, one can never effectively impart 

knowledge and produce good results of students, worthy students with scientific 

temper, creative and critical thinking abilities and independent decisions.   

So, Teacherôs Teaching Plan (TTP) has been enthusiastically practised by teachers of 

the College to produce tangible results. 

4. The Practice 

Every individual teacher receives the readymade format of the Teacherôs Teaching Plan 

(TTP) at the beginning of each academic session, preferably on the first working day or 

in the first week itself. A teacher prepares the same, submits it to the Principalôs office 

for perusal and rectification, if any, signs it, gets a photocopy of the same for the Office 

and retains the original copy for putting the plan into action. Each teacher prepares 

separate TTP for each paper that she/he is to engage. 

There is a column in the format for the teacher to fill after each unit/topic is completed 

with any other activity to augment the teaching-learning that has taken place. 

Departmental evaluation of the same is done monthly and the same is checked by the 

Principal. 

This practice ensures that personal responsibilities are carried out in a most efficient 

and effective manner. At the same time, justice is done to the profession and 

accountability is maintained. 

5. Evidence of success 

Since the practice began, there were no incidences of any teacher ignoring any minute 

topic let alone units or chapters. There was no complaint of failure to complete the 

portions assigned to a particular teacher. 

Teachers became more faithful. 

Smooth ending of courses and easeful conduct of examinations, both internal and 

external, have been experienced since the introduction of this practice in the College. 

Fluctuation in the pass percentage is normal because it depends on the capacity of 

individual students. The fact that the College receives a sieved out group of students 

and the university ranks that students secured in different departments and in different 

years explain everything of what we do and how we do our job.  

6. Problems encountered and Resources Required 

There were concrete problems faced by the teachers and administration at the initial 

stage. There was misconception of this plan as the lesson plan that is taken up in the 

B.Ed. courses for High School and Higher Secondary level courses and classes. 

Besides, there was a sluggish speed in making this practice an effective method of 

teaching the lessons and completing the portions with ease as well as with good end 

result awaiting the investment of time and energy. 

Problem is faced whenever a new teacher comes to join the College family. This has to 

be explained, and the goals and scopes have to be understood by the newly inducted 

teacher(s) for an effective carrying out of the method. 

Problems in strictly following the pre-teaching plan do occur when there is unforeseen 

non-working day or leave is taken by teachers due to unforeseen health conditions or 

other unavoidable circumstances. But this is resolved by teachers engaging the non-

working Saturdays or engaging an extra hour after the normal classes are over or 

engaging the class of those teachers who are absent. 
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7. Notes (Optional) 

This practice is solely dedicated for the benefit of students and the enhancement of 

teacherôs teaching abilities. Success and faithful rate has gone up high in the College. 

 

8. Contact Details 

Name of the Principal: Dr. Luke Rymbai 

Name of the Institution: Model Christian College 

City: Kohima 

Pin code: 797001 

Accredited status:  

Work phone: +91 3702800929      

Website:  www.mcckohima.co.in   

E-mail: moccollege@yahoo.in 

Mobile: +91 9402831942/   +91 9436439791 
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EVALUATIVE REPORT OF ENGLISH DEPARTMENT  

 

1. Name of the department:  ENGLISH 

 

2. Year of Establishment:  2007 

 

3. Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D., Integrated 

Masters; Integrated Ph.D., etc.):  UG (BA) 

 

4. Names of Interdisciplinary courses and the departments/units involved: 

Education, Pol. Science, Sociology, English, History. 

 

5. Annual/ semester/choice based credit system (programme wise): Semester 

 

6. Participation of the department in the courses offered by other departments: 

The department takes up General English for B.Sc 1st & 2
nd

 Semester. 

 

7. Courses in collaboration with other universities, industries, foreign institutions, etc: 
NIL 

 

8. Details of courses/programmes discontinued (if any) with reasons: NIL 

 

9. Number of teaching posts 

 

 Sanctioned Filled 

Professors   

Associate Professors   

Asst. Professors 4 4 

 

10. Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt. 

/Ph.D. / M. Phil. etc.,): 

 

Name Qualification Designation Specialization 

 

No. of Years 

of Experience 

 

No. of Ph.D. 

Students 

guided for 

the last 4 

years 

Ms.Thethem 

Hangsing  

MA Asst. 

Professor & 

HOD 

Indian 

writings in 

English 

3 yrs, 1 

month 

NIL 

Ms. Rossy Kiho MA /NET Asst. 

Professor 

American 

Literature 

3yrs, 5 

months 

NIL 

Ms. Senu Florine 

Richa 

MA Asst. 

Professor 

American 

Literature 

3 yrs, 

1month 

NIL 

Ms. 

Akangmongla 

Kichu 

MA/NET Asst. 

Professor 

Socio 

Linguistics 

1 month NIL 

 

11. List of senior visiting faculty: NIL 
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12. Percentage of lectures delivered and practical classes handled (programme wise) by 

temporary faculty: NIL 

 

13. Student -Teacher Ratio (programme wise): 5:1 

 

14. Number of academic support staff (technical) and administrative staff; sanctioned 

and filled: NIL   

 

15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG:     PG -4 

 

16. Number of faculty with ongoing projects from a) National b) International funding 

agencies and grants received:  NIL 

 

17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc. and total 

grants received: NIL  

 

18. Research Centre /facility recognized by the University: NIL 

 

19. Publications: 

* a) Publication per faculty 

* Number of papers published in peer reviewed journals (national /international) by 

faculty and students 

* Number of publications listed in International Database (For Eg: Web of Science, 

Scopus, Humanities International Complete, Dare Database - International Social 

Sciences Directory, EBSCO host, etc.) 

* Monographs 

* Chapter in Books 

* Books Edited 

* Books with ISBN/ISSN numbers with details of publishers 

* Citation Index  

* SNIP 

* SJR 

* Impact factor  

* h-index  

NIL 

 

20. Areas of consultancy and income generated: NIL 

 

21. Faculty as members in 

a) National committees b) International Committees c) Editorial Boards.  

NIL  

 

22. Student projects 

a) Percentage of students who have done in-house projects including inter 

departmental/programme. NIL 

b) Percentage of students placed for projects in organizations outside the institution 

i.e.in Research laboratories/Industry/ other agencies. NIL 

 

23. Awards / Recognitions received by faculty and students. NIL 
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24. List of eminent academicians and scientists / visitors to the Department: 

Easterine Kire 

 

25. Seminars/ Conferences/Workshops organized & the source of funding 

a) National 

b) International  

NIL 

 

26. Student profile programme/course wise: 

 

Course/programme 

(refer question no. 4) 

 

Applications 

received 

 

Selected 

 

Enrolled 

 

Pass 

percentage 

 

   *M  *F  

      

      

*M = Male *F = Female 

The department is yet to appear the final university examination 

 

27. Diversity of Students 

 

Name of the 

Course 

 

% of students 

from the same 

state 

% of students 

from other States 

% of 

Students from 

abroad 

B.A 5
th
 Semester 84.6 15.4 NIL 

B.A 3
rd

 Semester  77.2 22.8 NIL 

B.A 1
st
 Semester 77.7 22.3 NIL 

 

28. How many students have cleared national and state competitive examinations such 

as NET, SLET, GATE, Civil services, Defence services, etc.?   

NIL  

 

29. Student progression 

Student progression Against % enrolled 

 

UG to PG NA 

PG to M.Phil. NA 

PG to Ph.D. NA 

Ph.D. to Post-Doctoral NA 

Employed 

Campus selection 

Other than campus recruitment 

NA 

Entrepreneurship/Self-

employment 

NA 

 

30. Details of Infrastructural facilities 

a) Library : YES 

b) Internet facilities for Staff & Students: YES 



Self Study Report 2016 
 

104 
 

c) Class rooms with ICT facility: YES 

d) Laboratories: NO 

 

31. Number of students receiving financial assistance from college, university, 

government or other agencies. 

Students belonging to the ST/SC categories receive scholarship through the PMSS under the 

Government of India. 

  

32. Details on student enrichment programmes (special lectures / workshops / seminar) 

with external experts.  

¶ Lecture on ñPersonality Developmentò was delivered by former HOD of English 

(Nagaland University) Fr. Sebastian. 

¶ ñBarkweaver Lectureò delivered by Ms. Easterine Kire. 

¶ Special lecture on ñMirror & Greetings Pain by Ms. Nini Lungalang. 

 

33. Teaching methods adopted to improve student learning. 

Lecture, films based on the novels/ dramas prescribed in their syllabus. 

 

34. Participation in Institutional Social Responsibility (ISR) and Extension activities. 

Participation in the Red Ribbon Club activities and National Service Scheme (NSS). 

 

35. SWOC analysis of the department and Future plans. 

 

Strength 

¶ Cooperation, proper coordination between the students and the teachers. 

¶ Sincere, dedicated an experienced teachers. 

¶ Certificate course offered by the Department. 

  

Weakness 

Lack of participation of the faculty in research works, National and International seminars. 

 

Opportunities 

Lesser number of students gives the teacher the opportunity to give full attention to individual 

students.  

 

Challenges 

¶ Lack of departmental fund.  

 

Future Plans 

¶ To set up a óDramatic societyô for the department. 

¶ To participate more in Research activities. 

¶ To present papers at National and International Seminars. 
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EVALUATIVE REPORT OF THE DEPARTMENT OF EDUCATION  

1. Name of the department:  EDUCATION 

 

2. Year of Establishment:   2014 

 

3. Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D., Integrated 

Masters; Integrated Ph.D., etc.):  UG (B.A) 

 

4. Names of Interdisciplinary courses and the departments/units involved: NIL 

 

5. Annual/ semester/choice based credit system (programme wise):  Semester 

 

6. Participation of the department in the courses offered by other departments.  

Department of English certificate and Basic English language skill 

 

7. Courses in collaboration with other universities, industries, foreign institutions, etc.:  

NIL 

 

8. Details of courses/programmes discontinued (if any) with reasons: NIL  

 

9. Number of teaching posts 

 

 Sanctioned Filled 

Professors   

Associate Professors   

Asst. Professors 3 3 

 

10. Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt. 

/Ph.D. / M. Phil. etc.,) 

 

Name Qualification Designation Specialization 

 

No. of Years 

of Experience 

 

No. of Ph.D. 

Students 

guided for 

the last 4 

years 
Mrs. Jamkhanmoi M.A Asst. 

Professor, 

Dean (Acad.) 

& HoD 

Psychology 20 yrs NIL  

Ms. Meyibenla 

Tzudir 

M.A (NET) Asst. 

Professor 

Psychology 2 yrs NIL  

Dr. Imtinaro 

Longkumer 

M.A (NET), 

Ph.D. 

Asst. 

Professor 

Women 

Education 

6 months NIL 

 

11. List of senior visiting faculty:  NIL  

 

12. Percentage of lectures delivered and practical classes handled (programme wise) by 

temporary faculty:  NIL  
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13. Student -Teacher Ratio (programme wise). 

B.A 1
st
 Semester-     9:1   Honours- 2:1 

B.A 3
rd

 Semester - 19:1  Honours- 2:1 

B.A 5
th
 Semester -    9:1   Honours- 2:1 

 

14. Number of academic support staff (technical) and administrative staff; sanctioned 

and filled: None 

 

15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG:  

 PG -2,   Ph.D. -1 

 

16. Number of faculty with ongoing projects from a) National b) International funding 

agencies and grants received:  NIL  

 

17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc. and total 

grants received:  NIL  

 

18. Research Centre /facility recognized by the University:  NIL 

 

19. Publications: 

* a) Publication per faculty  

* Number of papers published in peer reviewed journals (national /international) by 

faculty and students  
 

Name of faculty: Dr. Imtinaro Longkumer  

 

5. Longkumer, Imtinaro  (2009). ñNaga Women in Higher Educationò, in Proceedings 

of North East India Education Society (NEIES). Oct.2009. 

6. Longkumer, Imtinaro , Tialemla Longkumer (2014). ñDomestic Violence in 

Nagalandò, Journal of Frontier Studies, Volume 2, Nagaland Institute of 

Development Studies. ISSN 2319-5096.  

7. Longkumer, Imtinaro  (2014).ñWomen Education: Perspective and challenge (An 

empirical analysis with special reference to Nagaland)ò, Refereed International 

Journal of Social Science and Linguistics, EditionȤ2014/1, VL Media Solutions, New 

Delhi. ISSN 2277Ȥ8654. 

8. Longkumer, Imtinaro  (2014).ñAbsenteeism of Government Primary School 

Teachers in Nagalandò. Zeliang, Lungsang, Bendangyapangla, Narola Chuba, 

Rosemary (ed.s) in National Education Policy in Context. Heritage Publishing House, 

Nagaland. ISBN 978-93-80500-63-8. 

* Number of publications listed in International Database (For Eg: Web of Science, 

Scopus, Humanities International Complete, Dare Database - International Social 

Sciences Directory, EBSCO host, etc.) 

* Monographs 

* Chapter in Books 

* Books Edited 

* Books with ISBN/ISSN numbers with details of publishers 

* Citation Index  
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* SNIP 

* SJR 

* Impact factor  

* h-index 

NIL 

 

20. Areas of consultancy and income generated: NIL 

 

21. Faculty as members in 

a) National committees b) International Committees c) Editorial Boards. 

NIL 

22. Student projects 

a) Percentage of students who have done in-house projects including inter 

departmental/programme. 

 The concern department has been set up only in 2014 but the department is under 

process to assign project works for students. 

 

b) Percentage of students placed for projects in organizations outside the institution 

i.e.in Research laboratories/Industry/ other agencies:  NIL  

 

23. Awards / Recognitions received by faculty and students: NIL 

  

24. List of eminent academicians and scientists / visitors to the Department: NIL  

 

25. Seminars/ Conferences/Workshops organized & the source of funding 

a) National 

b) International  

NIL 

 

26. Student profile programme/course wise: 

Course/programme 

(refer question no. 4) 

 

Applications 

received 

 

Selected 

 

Enrolled 

 

Pass 

percentage 

 

   *M  *F  

      

      

*M = Male *F = Female 

The department is yet to appeared the final university examination 

 

27. Diversity of Students 

 

Name of the 

Course 

 

% of students 

from the same 

state 

% of students 

from other States 

% of 

Students from 

abroad 

B.A. 1
st
 Semester 100% NIL NIL 

B.A 3
rd

 Semester 100% NIL NIL 

B.A 5
th
   Semester 50% 50% NIL 
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28. How many students have cleared national and state competitive examinations such 

as NET, SLET, GATE, Civil services, Defence services, etc.? NIL 

 

29. Student progression 

Student progression Against % enrolled 

 

UG to PG  

PG to M.Phil.  

PG to Ph.D.  

Ph.D. to Post-Doctoral  

Employed 

Campus selection 

 Other than campus recruitment 

 

Entrepreneurship/Self-employment  

 

30. Details of Infrastructural facilities  

a) Library : YES 

 

b) Internet facilities for Staff & Students: YES 

 

c) Class rooms with ICT facility: YES 

 

d) Laboratories: NO 

 

31. Number of students receiving financial assistance from college, university, 

government or other agencies. 

About 95% of the students receive financial assistance in one form or the other. 

  

32. Details on student enrichment programmes (special lectures / workshops / seminar) 

with external experts.  

Personality development presented by Fr. Sebastian enriched the students for overall 

development. 

 

33. Teaching methods adopted to improve student learning. 

¶ Lecture 

¶ Demonstration 

¶ Tutorial 

 

34. Participation in Institutional Social Responsibility (ISR) and Extension activities. 

Participation in NSS 

 

35. SWOC analysis of the department and Future plans. 

 

Strength 

¶ Maintaining a good cordial rapport between teachers and students. 

¶ Effective Teaching- Learning process and comprehensive evaluation. 
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Weakness 

¶ Incapability to involve in exposure programmes. 

¶ Teachersô participation in research programmes is par below. 

 

Opportunities 

¶ Full personal attention maintained. 

 

Challenges 

 Insufficient books in the library and advanced teaching and learning aids 

 

Future Plans 

¶ To rigorously track on the studentsô accomplishment even after they graduate 

from the college. 

¶ To encourage students to publish papers in peer reviewed journals to further 

their knowledge in the subject. 
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EVALUATIVE REPORT OF THE DEPARTMENT OF POLITICAL SCIENCE  

 

1. Name of the department:  POLITICAL SCIENCE 

 

2. Year of Establishment:  2014 

 

3. Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D., Integrated 

Masters; Integrated Ph.D., etc.) :  UG (BA) 

 

4. Names of Interdisciplinary courses and the departments/units involved.  

Education, Sociology and English 

 

5. Annual/ semester/choice based credit system (programme wise): Semester 

 

6. Participation of the department in the courses offered by other departments. 

Certificate course in Language skills under English department 

 

7. Courses in collaboration with other universities, industries, foreign institutions, etc.: 
NIL 

 

8. Details of courses/programmes discontinued (if any) with reasons: NIL  

 

9. Number of teaching posts 

 

 Sanctioned Filled 

Professors   

Associate Professors   

Asst. Professors 3 3 

 

10. Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt. 

/Ph.D. / M. Phil. etc.,) 

 

Name Qualification Designation Specialization 

 

No. of 

Years of 

Experience 

 

No. of Ph.D. 

Students 

guided for 

the last 4 

years 
Dr. Luke 

Rymbai 

M. A./ Ph.D Principal North-east 

politics 

24 years NIL  

Mr. K Meyiesul 

Chaya 

MA / M. Phil Asst. Professor 

& HOD 

Electoral 

Politics 

2 yrs NIL  

Mr. Henjalin 

Lhouvum 

MA / NET Asst. 

Professor 

International 

Relations 

2 years NIL 

Mr. Achum 

Ngulli 

MA/M.Phil/NET Asst. 

Professor 

Indian Govt. & 

Politics 

3 years NIL 

 

11. List of senior visiting faculty: NIL  
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12. Percentage of lectures delivered and practical classes handled (programme wise) by 

temporary faculty:  

Heshuo Dihe Mao on temporary basis took (6 classes) in B.A. 3
rd

 Semester in the year 2015. 

 

13. Student -Teacher Ratio (programme wise):  
B.A. 1

st
 Semester: General- 10:1    Honours- 1:1 

B.A. 3
rd

 Semester: General- 22:1    Honours- 3:1  

B.A. 5
th
 Semester: General- 12:1    Honours- 1:1 

 

14. Number of academic support staff (technical) and administrative staff; sanctioned 

and filled: NIL 

 

15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG.: M.Phil-2, PG- 

1; Ph.d-1 

 

16. Number of faculty with ongoing projects from a) National b) International funding 

agencies and grants received: NIL  

 

17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc. and total 

grants received: NIL  

 

18. Research Centre /facility recognized by the University: NIL  

 

19. Publications: 

* a) Publication per faculty 

* Number of papers published in peer reviewed journals (national /international) by 

faculty and students 

* Number of publications listed in International Database (For Eg: Web of Science, 

Scopus, Humanities International Complete, Dare Database - International Social 

Sciences Directory, EBSCO host, etc.) 

* Monographs 

* Chapter in Books 

* Books Edited 

Name of Faculty: Dr. Luke Rymbai 

1. Rymbai, Luke, Chief Editor, Politics of Location with Special Reference to 

Northeast India,  Heritage Publishing House, Dimapur. 

2. Rymbai, Luke, ñPolitics of Location: Conceptual Construct and Trendsò, in 

Rymbai, Luke, Chief Editor, Politics of Location with Special Reference to 

Northeast India, Heritage Publishing House, Dimapur. 

* Books with ISBN/ISSN numbers with details of publishers 

* Citation Index  

* SNIP 

* SJR 

* Impact factor  

* h-index 

NIL 

 

20. Areas of consultancy and income generated: NIL 
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21. Faculty as members in 

a) National committees b) International Committees c) Editorial Boards.  
NIL 

 

22. Student projects 

a) Percentage of students who have done in-house projects including inter 

departmental/programme: NIL 

 

b) Percentage of students placed for projects in organizations outside the institution 

i.e.in Research laboratories/Industry/ other agencies: NIL 

 

23. Awards / Recognitions received by faculty and students: NIL 

  

24. List of eminent academicians and scientists / visitors to the Department. 

 

25. Seminars/ Conferences/Workshops organized & the source of funding 

a) National 

b) International  

NIL 

 

26. Student profile programme/course wise: 

 

Course/programme 

(refer question no. 4) 

 

Applications 

received 

 

Selected 

 

Enrolled 

 

Pass 

percentage 

 

   *M  *F  

      

      

*M = Male *F = Female 

 The department is yet to appeared the final university examination 

 

27. Diversity of Students 

Name of the 

Course 

 

% of students 

from the same 

state 

% of students 

from other States 

% of 

Students from 

abroad 

B.A  1
st
  Semester 100% NIL NIL 

B.A  3
rd

 Semester 100% NIL NIL 

B.A 5
th
 Semester NIL 100% NIL 

 

28. How many students have cleared national and state competitive examinations such 

as NET, SLET, GATE, Civil services, Defence services, etc.? 

NIL  

 

29. Student progression 

Student progression Against % enrolled 

UG to PG  

PG to M.Phil.  

PG to Ph.D.  

Ph.D. to Post-Doctoral  
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Employed 

Campus selection 

 Other than campus recruitment 

 

Entrepreneurship/Self-employment  

30. Details of Infrastructural facilities 

a) Library:  YES 

b) Internet facilities for Staff & Students: YES 

c) Class rooms with ICT facility: YES 

d) Laboratories: NO 

 

31. Number of students receiving financial assistance from college, university, 

government or other agencies. 

 

¶ About 95% of the students receive financial assistance from one or the other. 

  

32. Details on student enrichment programmes (special lectures / workshops / seminar) 

with external experts. 

¶ Father. Sebastian gave a talk on óPersonality Developmentô 

 

33. Teaching methods adopted to improve student learning. 

¶ Interactive Session, Seminar Presentation and Power- Point Presentation. 

  

34. Participation in Institutional Social Responsibility (ISR) and Extension activities. 

Participation in National Service Scheme (NSS), Red Ribbon Club (RRC). 

 

35. SWOC analysis of the department and Future plans. 

 

Strength 

¶ The strength of the department is that, it has qualified and dedicated faculties with 

intelligent and sincere students. The department strives for academic and moral 

excellence. 

 

Weakness 

¶ Participation of faculty in research related work is low. 

¶ Participation of teachers in National and International seminars/workshop is less. 

¶ Limited number of relevant books in the Library. 

 

Opportunities 

¶ The department offers opportunities to the students through field visits to 

neighbouring places for practical understanding about tribal political culture and 

varied aspects of knowledge. 

¶ The department also offers the students to take part in various co-curricular and extra-

curricular activities organised by different departments in the college. 

 

Challenges 

The department has an optimistic vision to academically train and instil in the 

students about subject matter and motivate them towards achieving their goals.  

¶ To invite Guest Lecturers to enlighten the students on current research related 

issues and topics. 
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¶ To take the students for exposure trips to historical places in India and reputed 

universities. 

 

Future Plans 

¶ To organize State and National Seminars. 

¶ To organize Debate Competition, Workshops and other Awareness Programmes. 
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EVALUATIVE REPORT  OF THE DEPARTMENT OF SOCIOLOGY  

1. Name of the department:  SOCIOLOGY 
 

2. Year of Establishment:   2014 

 

3. Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D., Integrated 

Masters; Integrated Ph.D., etc.) : UG (BA) 

 

4. Names of Interdisciplinary courses and the departments/units involved.  

Education, Sociology, Political Science and English 

 

5. Annual/ semester/choice based credit system (programme wise): Semester 

 

6. Participation of the department in the courses offered by other departments. 

Certificate course in Language skills under English department 

 

7. Courses in collaboration with other universities, industries, foreign institutions, etc.: 
NIL 

 

8. Details of courses/programmes discontinued (if any) with reasons: NIL  

 

9. Number of teaching posts 

 

 Sanctioned Filled 

Professors   

Associate Professors   

Asst. Professors 3 3 

 

10. Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt. 

/Ph.D. / M. Phil. etc.,) 

 

Name Qualification Designation Specialization 

 

No. of Years 

of 

Experience 

 

No. of Ph.D. 

Students 

guided for the 

last 4 years 

Ms. Kevilenuo 

Zao 

MA /NET Asst. Professor 

& HOD 

Classical 

Theories 

3 yrs, 2 

months 

NIL  

Ms. Teisono 

Shunyii 

MA /NET Asst. 

Professor 

Tribal Studies 3 yrs 2 

months 

NIL 

Ms. Elizabeth  

Khetoli 

MA/NET Asst. 

Professor 

Ethnicity 3 years NIL 

 

11. List of senior visiting faculty: NIL 

 

12. Percentage of lectures delivered and practical classes handled (programme wise) by 

temporary faculty: NIL  
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13. Student -Teacher Ratio (programme wise):  
   BA 1

st
 Semester -11:1; Honours -4:1 

   BA 3
rd

 Semester - 21:1; Honours -4:1 

   BA 5
th
 Semester - 12:1; Honours -2:1 

 

14. Number of academic support staff (technical) and administrative staff; sanctioned 

and filled: NIL 

 

15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG.: PG-3 

 

16. Number of faculty with ongoing projects from a) National b) International funding 

agencies and grants received: NIL  

 

17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc. and total 

grants received: NIL  

 

18. Research Centre /facility recognized by the University: NIL 

 

19. Publications: 

* a) Publication per faculty 

* Number of papers published in peer reviewed journals (national /international) by 

faculty and students 

* Number of publications listed in International Database (For Eg: Web of Science, 

Scopus, Humanities International Complete, Dare Database - International Social 

Sciences Directory, EBSCO host, etc.) 

* Monographs 

* Chapter in Books 

* Books Edited 

* Books with ISBN/ISSN numbers with details of publishers 

* Citation Index  

* SNIP 

* SJR 

* Impact factor  

* h-index 

NIL 

 

20. Areas of consultancy and income generated: NIL  

 

21. Faculty as members in 

a) National committees b) International Committees c) Editorial Boards.  

NIL 

 

22. Student projects 

a) Percentage of students who have done in-house projects including inter 

departmental/programme: NIL 

b) Percentage of students placed for projects in organizations outside the institution 

i.e.in Research laboratories/Industry/ other agencies: NIL 

 

23. Awards / Recognitions received by faculty and students: NIL 
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24. List of eminent academicians and scientists / visitors to the Department.  

Easterine Kire 

 

25. Seminars/ Conferences/Workshops organized & the source of funding 

a) National 

b) International  

NIL 

 

26. Student profile programme/course wise: 

 

Course/programme 

(refer question no. 4) 

 

Applications 

received 

 

Selected 

 

Enrolled 

 

Pass 

percentage 

 

   *M  *F  

      

      

*M = Male *F = Female 

 The department is yet to appeared the final university examination 

 

27. Diversity of Students 

 

Name of the 

Course 

 

% of students 

from the same 

state 

% of students 

from other States 

% of 

Students from 

Abroad 

B. A. 1
st
 Semester 50 % 50 % NIL 

B. A  3
rd

 Semester 50 % 50 % NIL 

B. A 5
th
 Semester 100 % NIL NIL 

 

28. How many students have cleared national and state competitive examinations such 

as NET, SLET, GATE, Civil services, Defense services, etc.? NIL 

 

29. Student progression 

 

Student progression Against % enrolled 

 

UG to PG  

PG to M.Phil.  

PG to Ph.D.  

Ph.D. to Post-Doctoral  

Employed 

Campus selection 

 Other than campus recruitment 

 

Entrepreneurship/Self-employment  

 

30. Details of Infrastructural facilities 

a) Library : YES 

b) Internet facilities for Staff & Students: YES 

c) Class rooms with ICT facility: YES 

d) Laboratories: NO 
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31. Number of students receiving financial assistance from college, university, 

government or other agencies. 

Students of ST& SC receive scholarship through PMSS under the Government of   India. 

  

32. Details on student enrichment programmes (special lectures / workshops / seminar) 

with external experts.  

Seminar and workshops are organized in the college for the studentsô to build and mould 

the over development and academic performance. 

- Special lectures on Personality Development with Resource person, Fr. Sebastian. 

- Workshop on ñWomen Amelioration and Its Emerging Issues in Nagaland with 

  Resource persons from State Resource Centre for Women (SRCW). 

 

 

33. Teaching methods adopted to improve student learning. 

Lecture method, problem solving method, demonstration method, discussion and ICT.  

  

34. Participation in Institutional Social Responsibility (ISR) and Extension activities. 

NSS/ RRC/ Eco Club, Cultural and literary club. 

 

35. SWOC analysis of the department and Future plans. 

 

Strength 

¶ Teachers of this department are well experienced, sincere, dedicated in the profession. 

¶ Department has a good interpersonal relationship among the faculties and students. 

 

Weakness 

¶ Lack of financial support for faculty scholarship. 

¶ Lesser number of students. 

 

Opportunities 

 The department is presented with the opportunity to encourage and motivate the 

students to undertake research.  

  

Challenges 

 Risk of growing competition with other educational institution. 

 

Future Plans 

¶ To organize State and National Level Seminar. 

¶ To attend workshop, Refreshers course and present papers in State and National level 

Seminars 

¶ To conduct research study in relation to the subject and beyond the scope of the 

syllabus. 
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EVALUATIVE REPORT OF THE DEPARTMENT OF HISTORY  

1. Name of faculty profile with name, qualification, designation, specialization, 

(D.Sc/ the department:        HISTORY 

 

2. Year of Establishment : 2016 

 

3. Names of Programmes / Courses Offered  (UG, PG, M.Phil, Ph.D, Integrated 

Masters ; Integrated Ph.D., etc.) :  UG (BA) 

 

4. Names of Interdisciplinary courses and the departments/units involved: 

Education, Political Science, sociology and English 

 

5. Annual/semester/choice based credit system (programme wise): Semester 

 

6. Courses in collaboration with other universities, industries, foreign institutions, 

etc: NIL 

 

7. Details of courses/programmes discontinued (if any) with reasons : NIL 

 

8. Number of teaching post: 

 Sanctioned Filled 

Professors   

Associate Professors    

Asst. Professors 1 1 

 

9. Faculty profile with name, qualification, designation, specialization. 

 

Name Qualification Designation Specialization No. of years 

of Experience 

Mr. Yilobemo MA Asst. 

Professor & 

HOD 

Ancient India NIL 

 

10. List of senior visiting faculty: NIL 

 

11. Percentage of lectures delivered and practical classes handled (programme wise) 

temporary faculty:  NIL 

 

12. Student ï Teacher Ratio (programme wise) : 13:1 

 

13. Number of academic support staff (technical) and administrative staff: 

sanctioned and filled: NIL 
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14. Number of faculty with ongoing projects from, a) National b) International 

funding agencies and grants received : NIL 

 

15. Research Center /  facility recognized by the University: NIL 

 

16. Publications: 

a) Publication per faculty 

¶ Number of papers published in peer reviewed journals (national, 

international) by faculty or students 

¶ Number of publications listed in International Database (For Eg: Web 

of science, Scopus, Humanities International complete, Dare Database 

ï International Social Science Directory, EBSCO host, etc.) 

¶ Monographs 

¶ Chapter in books 

¶ Books Edited 

¶ Books with ISBN/ISSN numbers with details of publishers 

¶ Citation Index 

¶ SNIP 

¶ SJR 

¶ Impact factor 

¶ H-index 

 

NIL 

 

17. Area of consultancy and income generated: NIL 

 

18. Faculty as members in 

a) National committees b) International Committees c) Editorial Boards 

NIL 

 

19. Students projects 

a) Percentage of students who have done in-house projects including inter 

departmental/programme: NIL 

b) Percentage of students placed for the projects in organizations outside the 

institution i.e in Research laboratories/Industries/ other agencies: NIL 

 

20. List of eminent academicians and visitors to the Department: NIL 

 

21. Awards/Recognitions received by faculty and students: NIL 

 

22. Seminars/Conferences/Workshops organized & the source of funding 

a) National 

b) International  

NIL 
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23. Student profile  

No. of  Boys 5 

No. of  Girls 8 

Total No. of Students 13 

 

24. Details of infrastructural facilities  

a) Library:  Yes 

b) Internet facilities for staff and students: Yes 

c) Class rooms with ICT facility: Yes 

d) Laboratories : No 

 

25. Number of students receiving financial assistance from college, university, 

government or other agencies: 

About 95% of the students receive financial assistance from one or the other agencies. 

 

26. Teaching methods adopted to improve student learning: 

Lecture, Tutorial, Power-Point Presentation and Visual Class. 

 

27. Participation in Institutional Social Responsibility (ISR) and Extension 

activities: 

Participation in National Service Scheme (NSS) 

 

28. SWOC analysis of the department and the Future plan 

Strength 

¶ The teachers of this department are sincere, dedicated in the profession. 

¶ It has a healthy relationship with students and other faculty members. 

 

Weakness 

Participation of teachers in National and International seminars is less. 

Opportunities 

The department is given opportunity to groom and mould students to become better 

citizen. 

Challenges 

The department has an optimistic vision to academically train and instil in the students 

about subject matter and motivate them towards achieving their goals. 

Future Plans 

¶ To organize State and National Seminars 

To organize debate competition, workshops and other awareness 

programmes. 
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EVALUATIVE REPORT OF THE DEPARTMENT OF BOTANY  

 

1. Name of the department:  BOTANY 

    

2. Year of Establishment:   2007 

 

3. Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D., Integrated 

Masters; Integrated Ph.D., etc.): UG 

 

4. Names of Interdisciplinary courses and the departments/units involved:  NIL  

 

5. Annual/ semester/choice based credit system (programme wise): Semester 

 

6. Participation of the department in the courses offered by other departments:  

Certificate course on Basic language skill offered by English department. 

 

7. Courses in collaboration with other universities, industries, foreign institutions, etc.: 
Nil  

 

8. Details of courses/programmes discontinued (if any) with reasons: NIL  

 

9. Number of teaching posts 

 

 Sanctioned Filled 

Professors   

Associate Professors   

Asst. Professors 3 3 

 

10. Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt. 

/Ph.D. / M. Phil. etc.,) 

 

Name Qualification Designation Specialization 

 

No. of 

Years of 

Experience 

 

No. Of 

Ph.D. 

Students 

guided 

for the 

last 4 

years 

Dr. Nungshikokla 

Jamir 

Ph.D Asst. 

Professor & 

Dean School 

of Science 

Plant 

biodiversity 

3 None 

Ms. Nengpilhing 

Singson 

M.Sc Asst. 

Professor & 

HOD 

Cell biology, 

genetics and 

plant breeding 

4 None 

Mr. Th. Gunamani 

Singh 

M.Sc Asst. 

Professor 

Plant 

pathology 

18 None 

Ms. Vikutonu 

zhotso (Temporary 

faculty) 

M.Sc Asst. 

Professor 

Plant 

biotechnology 

1 None  
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11. List of senior visiting faculty: None 

 

12. Percentage of lectures delivered and practical classes handled (programme wise) by 

temporary faculty: 25% 

 

13. Student -Teacher Ratio (programme wise): 11:1  

 

14. Number of academic support staff (technical) and administrative staff; sanctioned 

and filled:  1 Lab Asst. 

 

15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG:  

Ph.D. - 1, PG-3 

 

16. Number of faculty with ongoing projects from a) National b) International funding 

agencies and grants received:  None 

 

17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc. and total 

grants received: None 

 

18. Research Centre /facility recognized by the University: None 
 

19. Publications: 

* a) Publication per faculty 

* Number of papers published in peer reviewed journals (national /international) by 

faculty and students 

 

Faculty: 

Dr. Nungshikokla Jamir 

 

¶ Jamir, N. S., Nungshikokla Jamir, S. Alemmeren Jamir (2008): Ethno-medico plants 

used by the Ao Naga tribe in Nagaland. Nagaland University Research Journal, 

5:185-195 

¶ Jamir, N. S., Limasemba and Nungshikokla Jamir (2008): Ethnomedicinal plants used 

by the Konyak Naga tribes of Mon District in Nagaland. Ethnobotany, 20:48-53 

¶ Nungshikokla Jamir, S. Alemmeren Jamir, H. N. Pandey, Jamir, N.S. (2012): 

Concentration of Endemic plant species in some community forests in Nagaland, 

Northeast India. Pleione, 6(1): 117-127 

¶ S. K. Chaturvedi, Moakum, Santanu Dey and Nungshikokla Jamir (2012): 

Papilionanthe vandarum (Reichenbach f.) Garay [Orchidaceae]: A new record for 

Nagaland, India. Diversity and Conservation of Plants and Traditional Knowledge 

131-134 

 

* Number of publications listed in International Database (For Eg: Web of Science, 

Scopus, Humanities International Complete, Dare Database - International Social 

Sciences Directory, EBSCO host, etc.) 

* Monographs 

* Chapter in Books 

* Books Edited 

* Books with ISBN/ISSN numbers with details of publishers 

* Citation Index  
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* SNIP 

* SJR 

* Im pact factor 

* h-index 

 

20. Areas of consultancy and income generated: None 

 

21. Faculty as members in 

a) National committees b) International Committees c) Editorial 

Boards 

None 

 

22. Student projects 

a) Percentage of students who have done in-house projects including inter 

departmental/programme. 

 100% 

 

b) Percentage of students placed for projects in organizations outside the institution 

i.e.in Research laboratories/Industry/ other agencies: None 

 

23. Awards / Recognitions received by faculty and students: None 

 

24. List of eminent academicians and scientists / visitors to the Department: None 

 

25. Seminars/ Conferences/Workshops organized & the source of funding 

a) National: None 

b) International: None 

 

26. Student profile programme/course wise: 

 

Course/programme 

 

Applications 

received 

 

Selected 

 

Enrolled 

 

Pass 

percentage 

 *M  *F 

B.Sc. 2008 22 18 3 15 90% 

B.Sc. 2009 12 8 5 3 100% 

B.Sc. 2010 15 10 7 3 83.33% 

B.Sc. 2011 23 19 8 11 100% 

B.Sc. 2012 22 21 15 6 69.23% 

B.Sc 2013 30 15 9 6 33% 

 

*M = Male *F = Female 
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27. Diversity of Students 

 

Name of the 

Course 

 

% of students 

from the same 

state 

% of students 

from other States 

% of 

Students from 

abroad 

B.Sc. 2011 94.74% 5.26% NIL 

B.Sc. 2012 95.24% 4.76% NIL 

B.Sc. 2013 93.34% 6.66% NIL 

B.Sc. 2014 88.89% 11.11% NIL 

B.Sc. 2015 100% 0% NIL 

B.Sc 2016 95% 4% NIL 

 

28. How many students have cleared national and state competitive examinations such 

as NET, SLET, GATE, Civil services, Defence services, etc.?  
Data not available 

 

29. Student progression 

 

Student progression Against % enrolled 

 

UG to PG Data not available 

PG to M.Phil.  

PG to Ph.D.  

Ph.D. to Post-Doctoral  

Employed 

Campus selection 

 

 Other than campus recruitment 

 

Entrepreneurship/Self-employment  

 

30. Details of Infrastructural facilities 

a) Library : Yes 

 

b) Internet facilities for Staff & Students: Yes 

 

c) Class rooms with ICT facility: No 

 

d) Laboratories: Yes 

 

31. Number of students receiving financial assistance from college, university, 

government or other agencies: Central funded scholarship for ST/SC students 

 

32. Details on student enrichment programmes (special lectures / workshops / seminar) 

with external experts:  

Department arranges special lecture programme on different topics inviting expert on 

subject matter  

 

33. Teaching methods adopted to improve student learning 

¶ ICT class 
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¶ Assignments and Class test 

¶ Classroom seminars 

¶ Project work, External and local field study tour. 

 

34. Participation in Institutional Social Responsibility (ISR) and Extension activities 

NSS, RRC, Activities on environmental awareness, Evangelical union programmes.  

 

35. SWOC analysis of the department and Future plans 

 

Strengths 

¶ Enthusiastic and Collaborative faculty 

¶ Strong teacher-student relationship 

¶ Evaluation of each student on all grounds and counselling if needed 

¶ Good academic result 

 

Weaknesses 

¶ Departmental library needs to be set up 

¶ Need of more reference books in the library 

¶ Unavailability of high-tech practical equipments in the lab 

 

Opportunities 

¶ Exposure trips: local field trip and external study tour 

¶ Placement within the same institution. 

¶ Extra co-curricular activities to enhance studentsô teaching-learning  

 

Challenges 

¶ To produce rank holder in the university exam 

¶ Moulding and guiding the weaker students and slow learners 

 

Future Plans 

¶ To set up a tissue culture and research lab 

¶ Attend state/national workshop  and seminars for faculty 

¶ Conduct career guidance and developmental skills programme for the students 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Self Study Report 2016 
 

127 
 

EVALUATIVE REPORT OF THE DEPARTMENT OF CHEMISTRY  
 

1. Name of the department:   CHEMISTRY  

 

2. Year of Establishment :   2007 

 

3. Names of Programmes / Courses offered (UG, PC, M.Phil., Ph.D., Integrated 

Masters; Integrated Ph.D., etc.) : UG 

  

4. Names of Interdisciplinary courses and the departments/units involved  

The college does not have interdisciplinary courses.  

 

5. Annual/ semester/choice based credit system (programme wise): Semester 

  

6. Participation of the department in the courses offered by other departments.  

There is no participation of the department in the courses offered by other 

departments. 

 

7. Courses in collaboration with other universities, industries, foreign institutions, 

etc.  

The college does not have courses in collaboration with other universities, industries, 

foreign institutions, etc. 

 

8. Details of courses/programmes discontinued (if any) with reasons  

So far the college have not discontinued any course. 

 

9. Number of teaching post 

 

 Sanctioned Filled 

Professors   

Associate Professors   

Asst. Professors 03 03 

 

10. Faculty profile with name, qualification, designation, specialization, 

(D.Sc./D.Litt.  /Ph.D. / M. Phil. Etc.,)  

 

Name Qualification  Designation  

 

Specialization  No. of 

Years of  

Experience  

No. of Ph.D.  

Students  

Guided for the 

last 4years 

Mr. Th. Romeo 

Singh 

M.Sc., B.Ed. 

& Dean 

Students 

Welfare 

Asst. Prof. Analytical 

Chemistry 

14 yrs NIL 

Mr. M. Kishorjit 

Singh 

M.Sc., B.Ed., 

SLET & 

HOD 

Asst. Prof. Organic 

Chemistry 

11 yrs NIL 

Ms. Moasola M. Sc. Asst. Prof. Inorganic 

Chemistry 

3 yrs NIL 
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11. List of senior visiting faculty: NIL 

 

12. Percentage of lectures delivered and practical classes handled (programme wise) 

by temporary faculty. 

The college has only full time teachers. 

 

13.  Student -Teacher Ratio (programme wise): 7:1 

 

14. Number of academic support staff (technical) and administrative staff; 

sanctioned and filled: One laboratory assistant 

 

15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG.: PG- 3 

 

16. Number of faculty with ongoing projects from a) National b) International 

funding agencies and grants received: None 

 

17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc. and total 

grants received: None  

 

18. Research Centre /facility recognized by the University  

The college does not have a recognized research centre. 

 

19. Publications: 

 * Publication per faculty ï  

* Number of papers published in peer reviewed journals (national / 

international) by faculty and students ï  

* Number of publications listed in International Database (For Eg: Web of 

Science, Scopus, Humanities International Complete, Dare Database - 

International Social Sciences Directory, EBSCO host, etc.) 

  * Monographs  

* Chapter in Books 

* Books Edited  

* Books with ISBN/ ISSN numbers with details of publishers:  

* Citation Index  

* SNIP 

* SJR 

* Impact factor  

* h-index  

There is no publication. 
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20. Areas of consultancy and income generated  

Students generate income through different means like paper selling, organising fete 

day, etc. 

 

21. Faculty as members in a) National committees b) International Committees c) 

Editorial Boards.... 

None. 

 

22. Student projects 

 a) Percentage of students who have done in-house projects including inter 

departmental /programme: Students perform project works within the syllabus. 

 

b) Percentage of students placed for projects in organizations outside the 

institution i.e.in Research laboratories/Industry/ other agencies  

The student has not participated in any projects outside the institution.  

 

23. Awards / Recognitions received by faculty and students  

Mr. Viphrezolie Sorhie has received third prize and consolidation prize in Kohima 

district level and Nagaland state level respectively in painting competition. 

 

24. List of eminent academicians and scientists / visitors to the department  

External examiner visits the department during university practical 

examination. 

a. Ms.Vineinou Rhetso Asst. Prof. Kohima Science College. 

b. Dr. Tiakaba Jamir Asst. Prof. Kohima Science College. 

 

25. Seminars/ Conferences/Workshops organized & the source of funding a) 

National b) International:  Not yet organized. 

 

26. Student profile programme/course wise: 

 

Course/Programme 

 

Application 

received 

Selected Enrolled 

 

Pass 

Percentage 

   *M          *F  

B.Sc. 2011 7 7 4          3 100% 

B.Sc. 2012 5 2 2          0 100% 

B.Sc. 2013 13 6 4 2 66.67 

*M= Male *F= Female 

 

27. Diversity of Students 

 

Name of the course % of students from 

the same state 

% of students from 

other states 

% of students from 

abroad 

B Sc. 2011 100 NIL NIL 

B Sc. 2012 100 NIL NIL 

B Sc. 2013 92 % 8% NIL 

B Sc. 2014 100% NIL NIL 

B Sc. 2015 100% NIL NIL 

B Sc. 2016 86% 14 % NIL 
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28. How many students have cleared nation and state competitive examinations such 

as NET, SLET GATE, Civil Services, Defence services, etc: So far no one 

 

29. Students Progression 

 

Students progression Against % enrolled 

UG to PG  

PG to M Phil  

PG to Ph.D.   

Ph.D. to Post ïDoctoral  

Employed Campus selection  

Other than campus recruitment 

1 

Entrepreneurship/Self - employment  

 

30. Details of Infrastructural facilities  

a) Library :  

Books around 300 are available in the library. 

b) Internet facilities for Staffs & Students:  

Internet facilities available for Staff and Students during working hours 

c) Class rooms with ICT facility: 

1 classroom with LED Projectors.  

d) Laboratories: 

The Department have laboratory facility.  

 

31. Number of students receiving financial assistance from college, university, 

government or other agencies  

Students receive post-matric scholarship from the government except one student. 

Pezavituo, who pass out in 2015 received merit scholarship. 

  

32. Details on student enrichment programmes (special lectures / workshops / 

seminar) with external experts  

  The Department is organizing seminar and projects based syllabus of college. 

  

33. Teaching methods adopted to improve student learning 

The Department uses lecture system, power point, audio visual, etc as teaching 

methods. 

 

34. Participation in Institutional Social Responsibility (ISR) and Extension activities  

As mention in criterion 5.3.1 in SSR 

 

 

35. SWOC analysis of the department and Future plans  

 

Strength 

Able to impart the knowledge of chemistry. 

 

Weakness 
Unable to increase the strength of students of honours students. 
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Opportunities 

 Lots of scope for future employment in government and private sectors. 

 

Challenges  
To give the students the importance of chemistry in todayôs world 

 

Future Plans 

¶ Publish paper and journals from the faculty 

¶ Producing more Ph.D holders from our students. 
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EVALUATIVE REPORT OF  THE DEPARTMENT  OF ZOOLOGY  
 

1. Name of the department:  ZOOLOGY 

 

2. Year of Establishment:   2007 

 

3. Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D., Integrated 

Masters; Integrated Ph.D., etc.) : UG  

 

4. Names of Interdisciplinary courses and the departments/units involved.   

The college has no interdisciplinary course. 

 

5. Annual/ semester/choice based credit system (programme wise): Semester 

 

6. Participation of the department in the courses offered by other departments: NIL  

 

7. Courses in collaboration with other universities, industries, foreign institutions, etc.: 
NIL 

 

8. Details of courses/programmes discontinued (if any) with reasons: NIL 

 

9. Number of teaching posts 

 

 Sanctioned Filled 

Professors   

Associate Professors   

Asst. Professors 3 3 

 

10. Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt. 

/Ph.D. / M. Phil. etc.,) 

 

Name Qualification Designation Specialization 

 

No. of Years 

of 

Experience 

 

No. of Ph.D. 

Students 

guided for the 

last 4 years 

Mr. H. Nishan M. Sc  Asst 

Professor & 

HOD 

Physiology 15 yrs NIL  

Mr. Vikhoho 

Sothu 

M. Sc Asst. 

Professor 

Entomology 12 yrs NIL 

Mr. Kikoleho 

Richa 

M. Sc Asst. 

Professor 

Biochemistry 3 yrs NIL 

Ms. Lucy 

Hoidina 

M. Sc Lab. Asst.  2 months NIL 

 

11. List of senior visiting faculty. 

¶ Dr. Lima Temjen Asst. Professor, Kohima Science College (Autonomous) 

¶ Madam. Anungla Pongen Asst. Professor, Kohima Science College (Autonomous) 
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12. Percentage of lectures delivered and practical classes handled (programme wise) by 

temporary faculty:  NIL  

 

13. Student -Teacher Ratio (programme wise): 39:1 

 

14. Number of academic support staff (technical) and administrative staff; sanctioned 

and filled: 1(ONE) Lab Asst.  

 

15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG.: PG-3 

 

16. Number of faculty with ongoing projects from a) National b) International funding 

agencies and grants received: NIL 

 

17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc. and total 

grants received: NIL 

 

18. Research Centre /facility recognized by the University: NIL 

 

19. Publications: 

* a) Publication per faculty 

* Number of papers published in peer reviewed journals (national /international) by 

faculty and students 

* Number of publications listed in International Database (For Eg: Web of Science, 

Scopus, Humanities International Complete, Dare Database - International Social 

Sciences Directory, EBSCO host, etc.) 

* Monographs 

* Chapter in Books 

* Books Edited 

* Books with ISBN/ISSN numbers with details of publishers 

* Citation Index  

* SNIP 

* SJR 

* Impact factor  

* h-index   

NONE 

 

20. Areas of consultancy and income generated: NIL 

 

21. Faculty as members in 

a) National committees b) International Committees c) Editorial Boards.  

NIL 

 

22. Student projects 

a) Percentage of students who have done in-house projects including inter 

departmental/programme 33% of the students have done in-house projects. 
 

b) Percentage of students placed for projects in organizations outside the institution 

i.e.in Research laboratories/Industry/ other agencies: NIL 

 

23. Awards / Recognitions received by faculty and students: NIL 



Self Study Report 2016 
 

134 
 

24. List of eminent academicians and scientists / visitors to the Department:  

Dr. Limatemjen, Assistant Professor, Kohima Science College, Jotsoma, Kohima, Nagaland 

 

25. Seminars/ Conferences/Workshops organized & the source of funding 

a) National 

b) International  

NIL 

 

26. Student profile programme/course wise: 

Course/programme 

 

Applications 

received 

 

Selected 

 

Enrolled 

 

Pass 

percentage 

 

   *M  *F  

B.Sc. 2008 23 19 5 14 76.92% 

B.Sc. 2009 20 18 11 7 100% 

B.Sc. 2010 17 8 4 4 100% 

B.Sc. 2011 30 22 11 10 100% 

B.Sc. 2012 28 20 11 9 75% 

*M = Male *F = Female 

 

27. Diversity of Students 

 

Name of the 

Course 

 

% of students 

from the same 

state 

% of students 

from other States 

% of 

Students from 

abroad 

B.Sc. 2011  91.7% 8.3% NIL 

B.Sc. 2012  90% 10% NIL 

B.Sc. 2013  80% 20% NIL 

B.Sc. 2014  100% 0% NIL 

B.Sc. 2015 86.7% 13.3% NIL 

B.Sc. 2016 98.3% 1.7% NIL 

 

28. How many students have cleared national and state competitive examinations such 

as NET, SLET, GATE, Civil services, Defence services, etc.?   

NIL 

 

29. Student progression 

 

Student progression Against % enrolled 

 

UG to PG  

PG to M.Phil.  

PG to Ph.D.  

Ph.D. to Post-Doctoral  

Employed 

Campus selection 

 Other than campus recruitment 

 

Entrepreneurship/Self-employment  
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30. Details of Infrastructural facilities 

a) Library: YES  

 

b) Internet facilities for Staff & Students: YES 

 

c) Class rooms with ICT facility: YES 

 

d) Laboratories: YES 

1(One) for Pass course and 1(One) for honours. 

 

31. Number of students receiving financial assistance from college, university, 

government or other agencies: 88 students received Post- Matric Scholarship. 

  

32. Details on student enrichment programmes (special lectures / workshops / seminar) 

with external experts: NIL  
 

33. Teaching methods adopted to improve student learning. 

The department used Audio- Visual aids for their improvement. 

 

34. Participation in Institutional Social Responsibility (ISR) and Extension activities. 

Any activities related with social welfare are encouraged by the department. 

 

35. SWOC analysis of the department and Future plans. 

 

Strength 

¶ Separate lab facility for honours and general. 

¶ Conducting departmental paper presentation programme for the honours students. 

  

Weakness 

¶ Lack of departmental library 

¶ No facility for doing research 

 

Opportunities 

¶ To explore outside through field work 

¶ Tour/external tour and visit to reputed institutions. 

 

Challenges 

 To conduct environment related project like water pollution/ waste management 

around Kohima town. 

 

Future Plans 

 To have well equipped and standard facility in the department for the welfare of the 

society like swine production, aquarium, electrophoretic instruments etc. 
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EVALUATIVE REPORT OF THE DEPARTMENT OF GEOLOGY  

 

1. Name of the department:   GEOLOGY 

 

2. Year of Establishment:   2015 

 

3. Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D., Integrated 

Masters; Integrated Ph.D., etc.) : UG  

 

4. Names of Interdisciplinary courses and the departments/units involved NIL 

 

5. Annual/ semester/choice based credit system (programme wise): Semester 

 

6. Participation of the department in the courses offered by other departments: NIL  

 

7. Courses in collaboration with other universities, industries, foreign institutions, etc.: 
NIL 

 

8. Details of courses/programmes discontinued (if any) with reasons: NIL  

 

9. Number of teaching posts 

 

 Sanctioned Filled 

Professors   

Associate Professors   

Asst. Professors 2 2 

 

10. Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt. 

/Ph.D. / M. Phil. etc.,) 

 

Name Qualification Designation Specialization 

 

No. of 

Years of 

Experience 

 

No. of Ph.D. 

Students 

guided for the 

last 4 years 

Miss HIEVINU 

OLIVIA 

RICHA 

M. Sc / NET Assistant 

Professor 

Sedimentology 1 year 1 

month  

NIL 

Miss 

ZUCHANO 

JAMI  

M. Sc/ NET Assistant 

Professor 

Earth, Ocean 

Planetary and 

Atmospheric 

Sciences 

3 years 2 

months 

NIL 

 

11. List of senior visiting faculty: NIL 

 

12. Percentage of lectures delivered and practical classes handled (programme wise) by 

temporary faculty:  NIL 
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13. Student -Teacher Ratio (programme wise):  

 

Sl no             Semester                           Student -Teacher Ratio 

 

1. 

            B. Sc 1
st
  15:1 

2.             B. Sc 3
rd

  

 

             6:1 

 

14. Number of academic support staff (technical) and administrative staff; sanctioned 

and filled:  
1(ONE) Lab asst.  

Name Qualification Designation Years of 

Experience 

Miss VILAVONUO 

KEDITSU 

M. Sc Lab. Asst. 6 months 

 

15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG.: PG-2 

 

16. Number of faculty with ongoing projects from a) National b) International funding 

agencies and grants received: NIL 

 

17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc. and total 

grants received: NIL  

 

18. Research Centre /facility recognized by the University: NIL 

 

19. Publications: 

* a) Publication per faculty 

* Number of papers published in peer reviewed journals (national /international) by 

faculty and students 

* Number of publications listed in International Database (For Eg: Web of Science, 

Scopus, Humanities International Complete, Dare Database - International Social 

Sciences Directory, EBSCO host, etc.) 

* Monographs 

* Chapter in Books 

* Books Edited 

* Books with ISBN/ISSN numbers with details of publishers 

* Citation Index  

* SNIP 

* SJR 

* Impact factor  

* h-index 

 

NIL 

 

20. Areas of consultancy and income generated: NIL 

 

21. Faculty as members in 

a) National committees b) International Committees c) Editorial Boards.  
NIL 
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22. Student projects 

a) Percentage of students who have done in-house projects including inter 

departmental/programme. 

The concern department has been set up only in 2015 but the department is under process 

to assign project works for students. 

 

b) Percentage of students placed for projects in organizations outside the institution 

i.e.in Research laboratories/Industry/ other agencies: NIL 

 

23. Awards / Recognitions received by faculty and students. 

Received recognition on the paper ñLithofacies Analysis and Depositional Environment of 

Upper Disang Formation along Dzü River, Chakabama, Kohima, Nagaland by Ms. 

Hievinu Olivia Richa, Asst. Professor, Department of Geology, during national Seminar 

on Geology, Tectonics, Geo-Hazards and natural Resources of North East India on 3
rd

 -4
th
 

November, 2014.  

 

24. List of eminent academicians and scientists / visitors to the Department: NIL 

 

25. Seminars/ Conferences/Workshops organized & the source of funding 

a) National 

b) International  
NIL 

 

26. Student profile programme/course wise: 

 

Course/programme 

(refer question no. 4) 

 

Applications 

received 

 

Selected 

 

Enrolled 

 

Pass 

percentage 

 

   *M  *F 

 

 

      

      

*M = Male *F = Female 

The college is yet to produce any students to appear final university examination, 

since the department started only in 2015. 

 

27. Diversity of Students 

 

Name of the 

Course 

 

% of students 

from the same 

state 

% of students 

from other States 

% of 

Students from 

abroad 

B. Sc 1
st
 Semester 90 10 NIL 

B. Sc 3
rd

 Semester 82 18 NIL 

 

28. How many students have cleared national and state competitive examinations such 

as NET, SLET, GATE, Civil services, Defense services, etc.?   

NIL 
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29. Student progression 

 

Student progression Against % enrolled 

 

UG to PG  

PG to M.Phil.  

PG to Ph.D.  

Ph.D. to Post-Doctoral  

Employed 

Campus selection 

 

 Other than campus recruitment 

 

Entrepreneurship/Self-employment  

 

30. Details of Infrastructural facilities 

a) Library : YES 

b) Internet facilities for Staff & Students: YES 

c) Class rooms with ICT facility: YES 

d) Laboratories: YES (1 Honours Lab and 1 General Lab) 

 

31. Number of students receiving financial assistance from college, university, 

government or other agencies. 

All the students received Post- Matric Scholarship. 

  

32. Details on student enrichment programmes (special lectures / workshops / seminar) 

with external experts: NIL 

 

33. Teaching methods adopted to improve student learning. 

* Lectures 
 * Power Point Presentation by teacher and students 

 * Paper Assignments 

* Quiz sessions 

* Seminars 

* Internal Assessment Examinations 

* Student-Student teaching sessions 

 

34. Participation in Institutional Social Responsibility (ISR) and Extension activities. 

Participate in NSS, RRC etc. 

 

35. SWOC analysis of the department and Future plans. 

 

Strength 

The Department of Geology had been setup only in June 2015, being a fresh 

department, to measure the strengths is a little cloudy. But the department has completed two 

semester batches (B. Sc 1
st
 and 2

nd
 semesters). Model Christian College is the 3

rd
 college to 

provide Geology Pass and Honours course in Nagaland. Though infant department, with the 

need and uprising of Geologists in various private and government sectors, and with the 

induction of more staff, hope the department will flourish.  
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Weakness 

¶ Inadequate books in the library 

¶ Lack of sufficient practical equipments/ materials 

 

Opportunities 

 Only one year in existence but hoping to collaborate with other colleges and the 

university to find platforms for the students to excel.  

 

Challenges 

¶ Lack of grants/ funding for exposure trips, seminars and workshops. 

 

Future Plan 

¶ Upgrade the laboratory and library as well 

¶ Maintain a separate library for the department 

¶ Conduct seminars with external experts and attend regional/ national seminars 

¶ Student exchange programme 

¶ Conduct field work for student exposure 

¶ Attend seminars, workshops at all levels for enhancing teaching skills 
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EVALUATIVE REPORT OF THE DEPARTMENT GEOGRAPHY  
 

1. Name of the department: GEOGRAPHY 

 

2. Year of Establishment: 2015 

 

3. Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D., Integrated 

Masters; Integrated Ph.D., etc.):  UG (Passed course) 

 

4. Names of Interdisciplinary courses and the departments/units involved: NIL  

 

5. Annual/ semester/choice based credit system (programme wise): SEMESTER 

 

6. Participation of the department in the courses offered by other departments:     NIL  

 

7. Courses in collaboration with other universities, industries, foreign institutions, etc: 
NIL 

 

8. Details of courses/programmes discontinued (if any) with reasons: NIL  

 

9. Number of teaching posts 

 

 Sanctioned Filled 

Professors   

Associate Professors   

Asst. Professors 1 1 

 

10. Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt. 

/Ph.D. / M. Phil. etc.,) 

Name Qualification Designation Specialization 

 

No. of 

Years of 

Experience 

 

No. of Ph.D. 

Students 

guided for 

the last 4 

years 
Mr. Zaleto 

Medeo 

M. Sc. Asst. Professor  1year 1 

month 

NIL  

 

11. List of senior visiting faculty. NIL  

 

12. Percentage of lectures delivered and practical classes handled (programme wise) by 

temporary faculty: NIL  

 

13. Student -Teacher Ratio (programme wise): B. Sc 1
st
 30:1; B. Sc 3

rd
 11:1 

 

14. Number of academic support staff (technical) and administrative staff; sanctioned 

and filled:  

1(ONE) Lab Asst. 

Name Qualification Designation Years of Experience 

Mr. Manikho P. U Arts Lab. Asst. 13 years 
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15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG: PG 

 

16. Number of faculty with ongoing projects from a) National b) International funding 

agencies and grants received: NIL  

 

17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc. and total 

grants received: NIL  

 

18. Research Centre /facility recognized by the University: NIL 

 

19. Publications: 

* a) Publication per faculty 

* Number of papers published in peer reviewed journals (national /international) by 

faculty and students 

* Number of publications listed in International Database (For Eg: Web of Science, 

Scopus, Humanities International Complete, Dare Database - International Social 

Sciences Directory, EBSCO host, etc.) 

* Monographs 

* Chapter in Books 

* Books Edited 

* Books with ISBN/ISSN numbers with details of publishers 

* Citation Index  

* SNIP 

* SJR 

* Impact factor  

* h-index 

 

NIL 

 

20. Areas of consultancy and income generated: NIL 

 

21. Faculty as members in 

a) National committees b) International Committees c) Editorial Boards.  

NIL 

 

22. Student projects 

a) Percentage of students who have done in-house projects including inter 

departmental/programme. 

 The concern department has been set up only in 2015 but the department is under 

process to assign project works for students. 

 

b) Percentage of students placed for projects in organizations outside the institution 

i.e.in Research laboratories/Industry/ other agencies. NIL 

 

23. Awards / Recognitions received by faculty and students. 

 Mr. Zaleto Medeo (faculty) received Gold Medal (Geography) on 5
th
 December 2015, 

under Nagaland University. 

 

24. List of eminent academicians and scientists / visitors to the Department: NIL  
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25. Seminars/ Conferences/Workshops organized & the source of funding 

a) National 

b) International  

 NIL 

 

26. Student profile programme/course wise: 

Course/programme 

(refer question no. 4) 

Applications 

received 

Selected Enrolled Pass 

percentage 

   *M  *F  

      

      

*M = Male *F = Female 

 The department is yet to appear the final university examination. 

 

27. Diversity of Students 

Name of the 

Course 

% of students 

from the same state 

% of students 

from other States 

% of 

Students from abroad 

B. Sc 1
st
 Semester 90 10 NIL 

B. Sc 3
rd

 Semester 82 18 NIL 

 

28. How many students have cleared national and state competitive examinations such 

as NET, SLET, GATE, Civil services, Defence services, etc.?   

NIL 

 

29. Student progression 

Student progression Against % enrolled 

 

UG to PG  

PG to M.Phil.  

PG to Ph.D.  

Ph.D. to Post-Doctoral  

Employed 

Campus selection 

 Other than campus recruitment 

 

Entrepreneurship/Self-employment  

 

30. Details of Infrastructural facilities 

a) Library : YES 

 

b) Internet facilities for Staff & Students: YES 

 

c) Class rooms with ICT facility: YES 

 

d) Laboratories: YES 

 

31. Number of students receiving financial assistance from college, university, 

government or other agencies. 

  

All the students received ST/SC Scholarship. 
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32. Details on student enrichment programmes (special lectures / workshops / seminar) 

with external experts:  NIL 

 

33. Teaching methods adopted to improve student learning. 

¶ Lecture, power point presentation etc. 

¶ Assignments are mandatory to all the students. 

¶ Seminars and paper presentation are conducted.  

¶ Class test and Internal Assessment is done for quality and awareness of the exams 

ahead of them. 

 

34. Participation in Institutional Social Responsibility (ISR) and Extension activities. 

Support the participation of curricular activities like NSS, Red Ribbon Club and E. U 

etc. 

 

35. SWOC analysis of the department and Future plans. 

 

Strength 

The Department even though it started recently has able to collaborate with other 

departments. The faculty and students are in the spirit to compete with other departments. 

 

Weakness 

¶ Lack of lab materials. 

¶ Department Library needs to be set up as well as more text book in the central 

library. 

Opportunities 

¶ Being the only college (private sector) in Nagaland with Geography 

Department, it brings forth a positive impact.  

¶ Students can opt, as the demand has been increasing year by year. 

Challenges 

¶ Only one teaching faculty is a major challenge. 

¶ Lack of funds. 

Future Plans 

¶ To introduce honours course.  

¶ Attend seminars, refreshers course and research for faculty. 

¶ To set up Department Library. 
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Annexure I (a): (i) 
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ANNEXURE I (a): (ii)   
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ANNEXURE I (b): (i) (ARTS)  

  


